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Gouvernement du Québec

O.C. 1452-2024, 25 September 2024
Act respecting collective agreement decrees 
(chapter D-2)

Security guards 
— Amendment

Decree to amend the Decree respecting security guards

WHEREAS, under the first paragraph of section 6.1 of 
the Act respecting collective agreement decrees (chapter 
D-2), sections 4 to 6 of the Act apply to an application for 
amendment;

WHEREAS, in accordance with the first paragraph of 
section 4 of the Act, the Comité paritaire des agents de 
sécurité addressed to the Minister of Labour an applica-
tion for amendment to the Decree;

WHEREAS, under the first paragraph of section 6 of 
the Act, at the expiry of the time specified in the notice 
provided for in the first paragraph of section 5 of the Act, 
the Minister may recommend that the Government issue 
a decree ordering the extension of the agreement, with 
such changes as are deemed expedient;

WHEREAS, in accordance with sections 10 and 11 
of the Regulations Act (chapter R-18.1) and the first 
paragraph of section 5 of the Act respecting collective 
agreement decrees, a draft Decree to amend the Decree  
respecting security guards (chapter D-2, r. 1) was  
published in Part 2 of the Gazette officielle du Québec  
of 29 May 2024 and in a French language newspaper 
and in an English language newspaper, with a notice 
that it could be made by the Government on the expiry  
of 45 days following that publication;

WHEREAS, under section 7 of the Act respecting  
collective agreement decrees, notwithstanding section 17 
of the Regulations Act, a decree comes into force on the 
day of its publication in the Gazette officielle du Québec 
or on any later date fixed therein;

WHEREAS it is expedient to make the Decree with 
amendments;

IT IS ORDERED, therefore, on the recommendation 
of the Minister of Labour:

THAT the Decree to amend the Decree respecting 
security guards, attached to this Order in Council, be 
made.

DOMINIQUE SAVOIE 
Clerk of the Conseil exécutif

Decree to amend the Decree respecting 
security guards
Act respecting collective agreement decrees 
(chapter D-2, s. 4, 1st par., s. 6, 1st par. and s. 6.1,  
1st par.).

1. The Decree respecting security guards (chapter D-2, 
r. 1) is amended in section 1.01

(1) by inserting the following after paragraph 2.2:

“(2.3) “parity committee” : the Comité paritaire des 
agents de sécurité; ”;

(2) by inserting the following after subparagraph c of 
paragraph 17:

“(d) to work during a pandemic while holding a licence 
issued by the Bureau de la sécurité privée, other than a 
regular licence.”;

(3) by replacing “or on foot” in subparagraph f of para-
graph 20 by “, on foot or on horseback”.

2. Section 3.01.1 is replaced by the following:

“3.01.1. A collective agreement may provide for the 
staggering of working hours on a basis other than a 
weekly basis, provided the average number of working 
hours is equivalent to the number of hours of the standard 
workweek.

An employer may also stagger the working hours of 
employees on a basis other than a weekly basis if the  
following conditions are met:

(1) the purpose of the schedule is not to avoid the  
payment of overtime hours;

(2) the employer has obtained the agreement of the 
employees concerned;

(3) the schedule grants the employee another type of 
benefit to compensate for the loss of payment of overtime 
hours;
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(4) the employer carries on activities in special 
conditions;

(5) the schedule concerns a specific contract;

(6) the average number of working hours is equivalent 
to the number of hours of the standard workweek;

(7) working hours are scheduled over a maximum 
period of 4 weeks;

(8) the duration of the schedule must not exceed 1 year;

(9) the employer has forwarded a written notice to the 
Parity Committee at least 60 days before the implementa-
tion of the schedule.

A staggered period may be changed or renewed by the 
employer on its expiry on the same conditions as those 
provided for in the previous paragraph.”.

3. Sections 4.1.01 to 4.1.04 are replaced by the 
following:

“4.1.01. The parity committee administers a group 
registered retirement savings plan, hereinafter “collective 
RRSP”, on behalf of eligible employees.

4.1.02. An employee who has the status of regular 
A-01 employee or part-time A-02 employee is eligible for 
the collective RRSP to which the employer is required to 
contribute. Any other employee who wishes to contribute 
to the plan voluntarily is also eligible.

4.1.03. An employee who has reached 71 years of age 
or does not meet the eligibility criteria established by the 
trustee or by a law governing the trustee’s activities is not 
eligible for the collective RRSP.

4.1.04. An eligible employee who wishes to receive 
benefits under the collective RRSP is required to become 
a member of the collective RRSP by completing the enrol-
ment form for the plan chosen by the parity committee.

4.1.05. The employer must send each employee, upon 
their hiring, the information document and the enrol-
ment form for the collective RRSP, which are provided 
by the trustee and approved by the Autorité des marchés 
financiers.

The documents are sent in paper or electronic format, 
as the employee chooses.

The employer also informs employees of the eligibility 
requirements for the collective RRSP, encourages them to 
quickly complete the enrolment form for the plan chosen 
by the parity committee, and assists them if needed.

The employer must keep proof that the documents 
were sent to the employee and that the employer’s obli-
gation to inform was fulfilled. In the absence of such 
proof, the employee is presumed to have completed 
the enrolment form on the date on which the employee 
acquired the status of regular A-01 employee or part-time  
A-02 employee.

4.1.06. The employer is required to contribute to the 
collective RRSP administered by the parity committee 
only for eligible employees who have the status of regular 
A-01 employee or part-time A-02 employee, as soon as 
those employees become members of the plan chosen by 
the parity committee.

The mandatory contribution of the employer is  
$0.20 per hour worked to an eligible employee referred 
to in the first paragraph. That mandatory contribution is 
paid on behalf of the employee as a payment.

If the presumption provided in the fourth paragraph 
of section 4.1.05 applies, the employer is required to 
retroactively pay to the parity committee the mandatory 
contributions owed as of the date on which the employee 
acquired the status of regular A-01 employee or part-time 
A-02 employee, as the case may be. The parity committee 
gives the amount so received to the trustee on behalf of 
the employee.

4.1.07. The collective RRSP is made up of the man-
datory contributions of the employer and the voluntary 
contributions of eligible employees.

4.1.08. An eligible employee is not required to con-
tribute financially to the collective RRSP.

4.1.09. The employer must send to the parity com-
mittee, not later than the 15th day of each month, the 
employer’s contribution to the group RRSP for the pre-
ceding month, along with any voluntary contribution by 
the employee, if applicable.

4.1.10. The employer must pay employees who are 
ineligible for the collective RRSP under section 4.1.03 an 
amount equivalent to the mandatory contribution provided 
for in the second paragraph of section 4.1.06 to compen-
sate for the loss of that benefit.”.



© Éditeur officiel du Québec, 2024

REGULATIONS AND OTHER ACTS

Part 2 GAZETTE OFFICIELLE DU QUÉBEC, October 9, 2024, Vol. 156, No. 41 3848

4. Section 5.01 is amended by replacing “4 December 
2019” in the third paragraph by “9 October 2024”.

5. Section 7.01 is amended

(1) by inserting “or following” after “preceding” in 
paragraph 2;

(2) in paragraph 4

(a) by replacing “1 day” by “2 days”;

(b) by inserting “, and the day preceding or following 
that day” after “on his wedding day or day of the de facto 
union” and “or a child of his spouse”.

6. Section 7.02 is replaced by the following:

“7.02. Regular A-01 employees accumulate in leave, 
for an absence due to sickness or accident, an amount 
equal to 2% of their wages for hours worked during the 
reference year from 1 November to 31 October, including 
the compensation for holidays and P-4 and P-12 premiums. 
The employer must inform regular A-01 employees of the 
amount they have accumulated in leave, not later than 
the 30 November following the end of the reference year.

A regular A-01 employee who is absent during the year 
following the reference year for a reason provided for in 
the first paragraph receives the equivalent in wages of the 
number of hours scheduled for each day of absence up to 
the amount accumulated during the reference year. Two 
days of absence for a reason provided for in section 79.1 
or 79.7 of the Act respecting labour standards (chapter 
N-1.1) are taken from the amount accumulated in leave.

Despite the second paragraph, a regular A-01 employee 
must have accumulated the equivalent in wages of a full 
day for that day to be paid. If that is not the case, the  
Act respecting labour standards applies to the employee. 
The same applies to an employee who has not acquired 
the status of regular A-01.

The balance of the amount accumulated in leave, if 
any, is paid to a regular A-01 employee not later than  
10 December of the year immediately following the end 
of the year where the employee could have taken a day 
of leave with pay.

A regular A-01 employee whose employment ends is 
entitled to payment of the balance of the amount accumu-
lated that the employee could have taken as leave with  
pay during the current year, but is not entitled to the per-
centage of the wages earned during the current year where 
employment ends.

Despite the foregoing, where there is a change in 
employer and the regular A-01 employee is hired on the 
same workplace by the new employer and the employee 
has performed an average of 30 hours of work between 
1 November and the date of the end of employment, the 
balance of the amount accumulated in leave, if any, that 
the employee could have taken during the current year, 
as well as the percentage of the wages earned during the 
current year where the change in employer occurs, is paid 
by the former employer at the time of the employee’s 
departure.”.

7. Section 8.02 is amended by inserting the following 
after the fifth paragraph:

“During the annual renewal, the employee must return 
to the employer any used part of the uniform that the 
employee wishes to have replaced. An employee who fails 
to do so may not require new uniform parts.

At the time employment ends, the employee must return 
to the employer every part of the uniform and the equip-
ment provided by the employer.”.

8. Section 9.01 is amended by replacing “2 July 2022” 
and “2022” by “4 July 2027” and “2027” respectively.

9. This Decree comes into force on the date of its  
publication in the Gazette officielle du Québec.
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