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16.  SUBDELEGATION

As provided in section 14.18 of the Municipal Code of 
Québec, a Delegatee that has signed a delegation agree-
ment under the Program may, with the authorization of the 
Minister, subdelegate to a municipality the exercise of the 
powers and responsibilities of the delegation agreement. 
The parties must sign an intermunicipal agreement pro-
vided for in sections 569 and following of the Municipal 
Code and send a copy to the Minister. The municipal reso-
lutions and by-laws connected to the agreement may be 
adopted under sections 678 and following of the Municipal 
Code.

17.  TAKING IN CHARGE BY THE MINISTER

When the Minister recovers powers and responsibilities 
for land management and the management of sand and 
gravel extraction on lands in the domain of the State that 
were previously delegated, the Delegatee must provide the 
Minister with all the information and documents that the 
Minister may require, including the updated books and 
files on the management of the land. The Delegatee must 
also provide the Minister with all the files entrusted to it 
by the Minister and all the files opened during the exercise 
of the delegation.

18.  REPLACEMENT

This Program replaces the Program relating to a delega-
tion of land management of the lands in the domain of the 
State to regional county municipalities (RCMs) and muni-
cipalities whose territory is not included in the territory 
of an RCM, approved by order in council 858-2009 dated 
23 June 2009. This Program also replaces the agreement 
related to the transfer of responsibilities as regards the 
management of the mining of sand and gravel on the lands 
in the domain of the State, approved by order in council 
859-2009 dated 23 June 2009. However, all delegation 
agreements signed under the said Program and the said 
agreement continue to apply until they expire or until a 
new delegation agreement is signed under this Program, 
whichever occurs first.
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Notice
An Act respecting industrial accidents and  
occupational diseases 
(chapter A-3.001)

Table of gross annual income from suitable  
employments for 2021

Notice is hereby given that the Commission des normes, 
de l’équité, de la santé et de la sécurité du travail, at its 
meeting of 19 November 2020, adopted the Regulation 
respecting the table of gross annual income from suitable 
employments for 2021.

In accordance with sections 10 and 11 of the Regulations 
Act (chapter R-18.1), the draft regulation was published on 
page 1809 in the Gazette officielle du Québec of 2 July 2020 
with a notice that it could be adopted by the Commission, 
with or without amendments, upon the expiry of 45 days 
following the publication of that notice.

Manuelle Oudar,
Chair of the board of directors and chief executive  
officer of the Commission des normes,  
de l’équité, de la santé et de la sécurité du travail

Regulation respecting the table of gross 
annual income from suitable employments 
for 2021
An Act respecting industrial accidents and  
occupational diseases 
(chapter A-3.001, s. 50)

1.  The table of gross annual income from suitable 
employments for the year 2021 is as follows:

Bracket		  Lower limit		  Higher limit
1.	 from	 $27,321	 to less than	 $28,000
2.	 ”	 $28,000	 ”	 $30,000
3.	 ”	 $30,000	 ”	 $33,000
4.	 ”	 $33,000	 ”	 $36,000
5.	 ”	 $36,000	 ”	 $39,000
6.	 ”	 $39,000	 ”	 $42,000
7.	 ”	 $42,000	 ”	 $45,000
8.	 ”	 $45,000	 ”	 $48,000
9.	 ”	 $48,000	 ”	 $51,000

Texte surligné 
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Bracket		  Lower limit		  Higher limit
10.	 ”	 $51,000	 ”	 $54,000
11.	 ”	 $54,000	 ”	 $57,000
12.	 ”	 $57,000	 ”	 $60,000
13.	 ”	 $60,000	 ”	 $63,000
14.	 ”	 $63,000	 ”	 $66,000
15.	 ”	 $66,000	 ”	 $69,000
16.	 ”	 $69,000	 ”	 $72,000
17.	 ”	 $72,000	 ”	 $75,000
18.	 ”	 $75,000	 ”	 $78,000
19.	 ”	 $78,000	 ”	 $81,000
20.	 ”	 $81,000	 ”	 $83,500
21.	 ”	 $83,500	 or more

2.  This Regulation comes into force on the fifteenth 
day following the date of its publication in the Gazette 
officielle du Québec.

104721

Notice
An Act respecting industrial accidents and  
occupational diseases 
(chapter A-3.001)

Workers’ Compensation Act 
(chapter A-3)

Table of income replacement indemnities payable 
under the Act respecting industrial accidents and 
occupational diseases and of indemnities payable 
under the Workers’ Compensation Act for 2021

Notice is hereby given that the Commission des normes, 
de l’équité, de la santé et de la sécurité du travail, at its 
meeting of 19 November 2020, adopted the Regulation 
respecting the table of income replacement indemnities 
payable under the Act respecting industrial accidents and 
occupational diseases and of indemnities payable under the 
Workers’ Compensation Act for 2021.

In accordance with sections 10 and 11 of the Regulations 
Act (chapter R-18.1), the draft regulation was published on 
page 1810 in the Gazette officielle du Québec of 2 July 2020 
with a notice that it could be adopted by the Commission, 
with or without amendments, upon the expiry of 45 days 
following the publication of that notice.

Manuelle Oudar,
Chair of the board of directors and chief executive  
officer of the Commission des normes,  
de l’équité, de la santé et de la sécurité du travail

Regulation respecting the table of income 
replacement indemnities payable under 
the Act respecting industrial accidents and 
occupational diseases and of indemnities 
payable under the Workers’  
Compensation Act for 2021
An Act respecting industrial accidents and  
occupational diseases 
(chapter A-3.001, s. 63)

Workers’ Compensation Act 
(chapter A-3, s. 124 par. d)

1.  For 2021, for the purposes of calculating the 
weighted net income of a worker applied in establishing 
the income replacement indemnity payable under the Act 
respecting industrial accidents and occupational diseases 
as of the fifteenth day following the commencement of his 
disability and the indemnity payable under the Workers’ 
Compensation Act, family situations shall be determined 
as follows:

(1)	 Single worker or single parent family:

(a)	 Worker with no dependents of full age:

i.	 Worker with no minor dependents;

ii.	 Worker with 1 or more minor dependent;

(b)	 Worker with 1 dependent of full age:

i.	 Worker with no minor dependents;

ii.	 Worker with 1 or more minor dependent;
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