
Part 2 GAZETTE OFFICIELLE DU QUÉBEC, November 11, 2020, Vol. 152, No. 46 3087

2. Section 141 is amended by replacing “in sections 132 
to 135” in the first paragraph by “in sections 132 to 134”.

3. The following is inserted after section 141 :

“141.1. The operator of an aluminum smelter must 
measure annually the contaminants referred to in sec-
tion 135 that are emitted into the atmosphere for potlines 
that are equipped with a scrubber and sampling station.

In the case of potline roof vents, the operator must  
measure the contaminants monthly.”.

4. This Regulation comes into force on the fifteenth 
day following the date of its publication in the Gazette 
officielle du Québec.
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O.C. 1149-2020, 28 October 2020
An Act respecting collective agreement decrees 
(chapter D-2)

Automotive services industry – Chapais, 
Chibougamau, Lac Saint-Jean and Saguenay 
— Amendment

Decree to amend the Decree respecting the automotive 
services industry in Chapais, Chibougamau, Lac Saint-
Jean and Saguenay

Whereas, under section 2 of the Act respecting collec-
tive agreement decrees (chapter D-2), the Government 
may order that a collective agreement respecting any 
trade, industry, commerce or occupation is to also bind 
all the employees and professional employers in Québec or 
in a stated region of Québec, within the scope determined 
in such decree;

Whereas the Government made the Decree respec-
ting the automotive services industry in Chapais, 
Chibougamau, Lac Saint-Jean and Saguenay (chapter D-2, 
r. 7);

Whereas, under the first paragraph of section 6.1 of the 
Act respecting collective agreement decrees, sections 4  
to 6 apply to an application for amendment;

Whereas, under the first paragraph of section 4 of the 
Act, the contracting parties sent an application to amend 
the Decree to the Minister of Labour, Employment and 
Social Solidarity;

Whereas, under the first paragraph of section 6 of 
the Act, at the expiry of the time specified in the notice 
provided for in section 5 of the Act, the Minister may 
recommend that the Government issue a decree ordering 
the extension of the agreement, with such changes as are 
deemed expedient;

Whereas, in accordance with sections 10 and 11 of the 
Regulations Act (chapter R-18.1) and the first paragraph 
of section 5 of the Act respecting collective agreement 
decrees, a draft Decree to amend the Decree respecting the 
automotive services industry in Chapais, Chibougamau, 
Lac Saint-Jean and Saguenay was published in Part 2 of 
the Gazette officielle du Québec of 2 July 2020 and in 
a French language newspaper and an English language 
newspaper, with a notice that it could be made by the 
Government on the expiry of 45 days following that 
publication;

Whereas, under section 7 of the Act respecting col-
lective agreement decrees, despite section 17 of the 
Regulations Act, a decree comes into force on the day of 
its publication in the Gazette officielle du Québec or on 
any later date fixed therein;

 Whereas it is expedient to make the Decree with 
amendments;

It is ordered, therefore, on the recommendation of the 
Minister of Labour, Employment and Social Solidarity:

That the Decree to amend the Decree respecting the 
automotive services industry in Chapais, Chibougamau, 
Lac Saint-Jean and Saguenay, attached to this Order in 
Council, be made.

Yves Ouellet,
Clerk of the Conseil exécutif

Decree to amend the Decree respecting  
the automotive services industry in 
Chapais, Chibougamau, Lac Saint-Jean 
and Saguenay
An Act respecting collective agreement decrees 
(chapter D-2, ss. 2, 4, 6 and 6.1)

1. The Decree respecting the automotive services 
industry in Chapais, Chibougamau, Lac Saint-Jean and 
Saguenay (chapter D-2, r. 7) is amended in section 1.01 
by inserting the following after paragraph 9:

“(9.1) “relative”: the employee’s spouse, the child, 
father, mother, brother, sister and grandparents of the 
employee or the employee’s spouse as well those persons’ 
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spouses, their children, and their children’s spouses. The 
following are also considered to be an employee’s relative 
for the purposes of this Decree:

(a) a person having acted, or acting, as a foster family 
for the employee or the employee’s spouse;

(b) a child for whom the employee or the employee’s 
spouse has acted, or is acting, as a foster family;

(c) a tutor or curator of the employee or the employee’s 
spouse or a person under the tutorship or curatorship of 
the employee or the employee’s spouse;

(d) an incapable person having designated the 
employee or the employee’s spouse as mandatary;

(e) any other person in respect of whom the employee 
is entitled to benefits under an Act for the assistance and 
care the employee provides owing to the person’s state 
of health;”.

2. Section 3.08 is amended

(1) by replacing “4” in paragraph 1 by “2”;

(2) by adding the following at the end:

“(4) if the employee was not informed at least 5 days 
in advance that the employee would be required to work, 
unless the nature of the duties requires the employee 
to remain available or that the employee’s services are 
required within the limits set out in paragraphs 1 and 2.”.

3. Section 4.01 is amended by inserting the following 
after the first paragraph:

“Hours worked on a day other than a day in the standard 
workweek described in section 3.01 entail a premium of 
50% of the hourly wage currently paid to the employee.”

4. Section 7.04 is amended by replacing “5” in the first 
paragraph by “3”.

5. Section 7.06 is amended by replacing “owing to sick-
ness, accident or a criminal offence” in the third paragraph 
by “for a reason referred to in section 8.09”.

6. Section 7.11 is amended by replacing “owing to 
sickness or accident or on maternity leave” in the first 
paragraph by “for a reason referred to in section 8.09 or 
on maternity or paternity leave”.

7. Section 8.05 is amended by striking out “if the 
employee is credited with 60 days of uninterrupted  
service” at the end of the first paragraph.

8. Section 8.06 is amended

(1) in the first paragraph,

(a) by striking out “, without pay,”;

(b) by replacing “the employee’s spouse, father, 
mother, brother, sister or one of the employee’s grand-
parents” by “a relative or a person for whom the employee 
acts as a caregiver, as attested by a professional working 
in the health and social services sector and governed by 
the Professional Code (chapter C-26)”;

(2) by inserting the following after the second 
paragraph:

“If it is warranted, by the duration of the absence for 
instance, the employer may request that the employee fur-
nish a document attesting to the reasons for the absence.”;

(3) by adding the following paragraph at the end:

“The first 2 days taken annually are remunerated 
according to the calculation formula described in sec-
tion 6.03, with any adjustments required in the case of 
division. The employee becomes entitled to such remune-
ration on being credited with 3 months of uninterrupted 
service, even if the employee was absent previously. 
However, the employer is not required to remunerate more 
than 2 days of absence in the same year, if the employee is 
absent from work for a reason referred to in this section or 
in section 8.09.”.

9. Section 8.07 is replaced by the following:

“8.07. In accordance with the provisions of the Act 
respecting labour standards (chapter N-1.1), an employee 
may be absent from work if

(1) the employee’s minor child has disappeared;

(2) the employee’s spouse, father, mother or child of 
full age commits suicide;

(3) the employee’s spouse or child dies during or as the 
direct result of a criminal offence;

(4) the employee is a reservist of the Canadian Forces;

(5) the employee’s minor child dies.”.
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10. The following is inserted after section 8.08:

“8.09. An employee may be absent from work for 
a period of not more than 26 weeks over a period of 
12 months owing to sickness, an organ or tissue donation 
for transplant, an accident, domestic violence or sexual 
violence of which the employee has been a victim.

An employee may, however, be absent from work for a 
period of not more than 104 weeks if the employee suffers 
a serious bodily injury during or resulting directly from a 
criminal offence that renders the employee unable to hold 
the employee’s regular position. In that case, the period of 
absence begins on the date on which the criminal offence 
was committed or, where applicable, at the expiry of the 
period provided for in the first paragraph, and ends not 
later than 104 weeks after the commission of the criminal 
offence.

However, this section does not apply in the case of 
an employment injury within the meaning of the Act 
respecting industrial accidents and occupational diseases 
(chapter A-3.001).

The first 2 days taken annually are remunerated accor-
ding to the calculation formula described in section 6.03, 
with any adjustments required in the case of division. 
The employee becomes entitled to such remuneration on 
being credited with 3 months of uninterrupted service, 
even if the employee was absent previously. However, the 
employer is not required to remunerate more than 2 days 
of absence in the same year, if the employee is absent 
from work for a reason referred to in this section or in 
section 8.06.

8.10. An employee’s participation in the group insu-
rance and pension plans recognized in the employee’s 
place of employment must not be affected by the absence 
from work, subject to regular payment of the contributions 
payable under those plans, the usual part of which is paid 
by the employer.

8.11. At the end of the period of absence, the employer 
must reinstate the employee in the employee’s former  
position with the same benefits, including the wages to 
which the employee would have been entitled had the 
employee remained at work. If the position held by the 
employee no longer exists when the employee returns to 
work, the employer must recognize all the rights and pri-
vileges to which the employee would have been entitled 
if the employee had been at work at the time the position 
ceased to exist.

Nothing in the first paragraph prevents an employer 
from dismissing, suspending or transferring an employee 
if, in the circumstances, the consequences of an absence 
for a reason described in section 8.09 or the repetitive 
nature of the absences constitute good and sufficient cause.

8.12. If the employer makes dismissals or layoffs that 
would have included the employee had the employee 
remained at work, the employee retains the same rights 
with respect, in particular, to a return to work as the 
employees who were dismissed or laid off.

8.13. An employee may be absent from work for 
a period of not more than 16 weeks over a period of 
12 months where the employee must stay with a relative 
or a person for whom the employee acts as a caregiver, as 
attested by a professional working in the health and social 
services sector and governed by the Professional Code 
(chapter C-26), because of a serious illness or a serious 
accident. Where the relative or person is a minor child, 
the period of absence is not more than 36 weeks over a 
period of 12 months.

However, if a minor child of the employee has a  serious 
and potentially mortal illness, attested by a medical cer-
tificate, the employee is entitled to an extension of the 
absence, ending not later than 104 weeks after the absence 
began.

8.14. An employee may be absent from work for 
a period of not more than 27 weeks over a period of 
12 months where the employee must stay with a relative, 
other than the employee’s minor child, or a person for 
whom the employee acts as a caregiver, as attested by 
a professional working in the health and social services 
sector and governed by the Professional Code (chapter 
C-26), because of a serious and potentially mortal illness, 
attested by a medical certificate.

8.15. An employee is entitled to an extension of the 
period of absence provided for in the first paragraph of 
section 8.13, ending which not later than 104 weeks after 
the beginning of that period, if the employee must stay 
with the employee’s minor child who has suffered serious 
bodily injury during or resulting directly from a criminal 
offence that renders the child unable to carry on his or her 
regular activities.

8.16. Subparagraphs 1 to 3 and 5 of the first paragraph 
of section 8.07 and sections 8.09 to 8.15 do not grant to 
an employee any benefit to which the employee would not 
have been entitled if the employee had remained at work.
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8.17. In the cases referred to in sections 8.09 and 8.13 
to 8.15, the employee must notify the employer as soon 
as possible of a period of absence from work, giving the 
reasons for it, and, at the employer’s request, provide a 
document attesting to those reasons if it is warranted by 
the duration of the absence or its repetitive nature, for 
instance.”

11. Sections 9.05 and 9.07 are revoked.

12. The following is inserted after section 10.01:

“10.01.1. The minimum wage provided for in the 
Regulation respecting labour standards (chapter N-1.1, 
r. 3), increased by $0.25, applies if it is higher than 
one of the minimum hourly wage rates provided for in 
section 10.01.”.

13. Section 10.02 is amended by replacing the first 
paragraph by the following paragraph:

“Wages must be paid in cash in a sealed envelope, by 
cheque, or by bank transfer, by Thursday at the latest.”.

14. This Decree comes into force on the date of its 
publication in the Gazette officielle du Québec.
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Gouvernement du Québec

O.C. 1154-2020, 4 November 2020
An Act respecting the Ministère de l’Agriculture,  
des Pêcheries et de l’Alimentation 
(chapter M-14)

Registration of agricultural operations and  
the payment of property taxes and compensation

Regulation respecting the registration of agricultural 
operations and the payment of property taxes and 
compensation

Whereas, under the first paragraph of section 36.0.1 
of the Act respecting the Ministère de l’Agriculture, des 
Pêcheries et de l’Alimentation (chapter M-14), an enter-
prise comprising capital and basic inputs, including at 
least one immovable used for an agricultural purpose, in 
a single economic and accounting unit may, in accordance 
with the terms determined by government regulation,  
register with the Minister as an agricultural operation;

Whereas, under section 36.0.3 of the Act, a registered 
agricultural operation must, at the intervals and according 
to the terms determined by government regulation, update 
its registration in the statement prescribed by the Minister 
of Agriculture, Fisheries and Food;

Whereas, under section 36.0.7 of the Act, a decision 
rendered in accordance with section 36.0.6 of the Act may, 
within 60 days of its notification, be the subject of an 
application for review according to the terms determined 
by government regulation;

Whereas, under the first paragraph of section 36.0.10 
of the Act, a registered agricultural operation may, accor- 
ding to the terms determined by government regulation, 
apply to the Minister for payment, for a municipal fiscal 
year and for the school fiscal year ending in that municipal 
fiscal year, of an amount equal to the portion, determined 
in accordance with sections 36.0.13 and 36.0.14 of the Act, 
of a municipal and school property tax, of a compensation 
for municipal services or of a tariff relating to an immo- 
vable used for an agricultural purpose that is included in a 
unit of assessment forming part of the agricultural opera-
tion and that is situated in an agricultural zone established 
under the Act respecting the preservation of agricultural 
land and agricultural activities (chapter P-41.1);

Whereas, under the fourth paragraph of section 36.0.10 
of the Act, the Government may, by regulation, determine 
other terms relating to the payment provided for in the  
first paragraph of the section;

Whereas, under the first paragraph of section 36.0.11 
of the Act, the right to a payment may, in the cases deter-
mined by government regulation, be refused or cancelled 
where, in the Minister’s opinion, the agricultural opera-
tion that filed the application is not operated in compli-
ance with the Environment Quality Act (chapter Q-2) or 
an environmental protection by-law of a regional county 
municipality or a local municipality;

Whereas, under the second paragraph of sec- 
tion 36.0.11 of the Act, any person entrusted with the appli-
cation of an environmental protection by-law of a regional 
county municipality or a local municipality who ascer-
tains that an offence against a provision of those by-laws 
has been committed must notify the Minister according to 
the terms determined by government regulation;

Whereas, under the third paragraph of section 36.0.14 
of the Act, for the purposes of the second paragraph of 
the section, the annual variation in the Consumer Price 
Index for a year is determined according to the terms  
prescribed by government regulation, and the regula-
tion may prescribe the rules for rounding off the indexed 
amount;
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