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Draft Regulations

Notice
An Act respecting collective agreement decrees
(chapter D-2)

Cartage industry – Québec
— Amendment

Notice is hereby given, in accordance with section 5 
of the Act respecting collective agreement decrees (chap-
ter D-2), that the Minister of Labour received from the 
contracting parties an application for amendments to the 
Decree respecting the cartage industry in the Québec 
region (chapter D-2, r. 3) and that, in accordance with 
sections 10 and 11 of the Regulations Act (chapter R-18.1), 
the draft Decree to amend the Decree respecting the cart-
age industry in the Québec region, appearing below, may 
be made by the Government on the expiry of 45 days 
following this publication.

The draft Decree specifi es the terms and conditions 
related to sick leave.

The consultation period will specify the extent of the 
impact of the amendments sought. According to the 2012 
annual report of the Comité paritaire du camionnage de 
Québec, 42 employers and 449 employees are subject to 
Part II of the Decree.

Further information may be obtained by contacting
Patrick Bourassa
Direction des politiques du travail
Ministère du Travail, 200, chemin Sainte-Foy, 5e étage
Québec (Québec) G1R 5S1
Telephone: 418 528-9738
Fax: 418 644-6969
Email: patrick.bourassa@travail.gouv.qc.ca

Any person wishing to comment on the matter is 
requested to submit written comments within the 45-day 
period to the Deputy Minister of Labour, 200, chemin 
Sainte-Foy, 6e étage, Québec (Québec) G1R 5S1.

MANUELLE OUDAR,
Deputy Minister of Labour

Decree to amend the Decree respecting the 
cartage industry in the Québec region
An Act respecting collective agreement decrees
(chapter D-2, ss. 2 and 6.1)

1. The Decree respecting the cartage industry in the 
Québec region (chapter D-2, r. 3) is amended by replacing 
section 25.01 by the following:

“25.01. An employee who has 3 months of active and 
continuous service with the same employer and who 
has worked at least 32 hours in each week included in 
the period is entitled to 7 days of sick leave per year. 
The fi rst day of absence is not paid. For the other days, 
the employee receives 8 times his or her hourly wage pro-
vided for in the Decree.

The employee must produce a medical certificate 
attesting the absence on account of illness.”.

2. This Decree comes into force on the day of its pub-
lication in the Gazette offi cielle du Québec.
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