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An immovable that is no longer part of the agricultural
operation is excluded from the registration slip as of the
date of transfer of ownership of the immovable.

For the purposes of the first and second paragraphs,
the leasing of an immovable is deemed to be a transfer
of ownership.”.

3. Section 5 is amended by striking out the third
paragraph.

6. Section 10 is amended in the first paragraph

(1) by replacing “at least $8 per $100 of property
assessment” by “per $100 of property assessment equal to
or greater than the difference between $8 and the product
obtained pursuant to section 10.1, rounded off to the near-
est hundredth of a dollar,”;

(2) by adding the following at the end:
“As of 1 January 2015, the amount of $8 is set at $5.”.
'd. The following is inserted after section 10:

“10.1. The product referred to in the first paragraph of
section 10 is the result of the multiplication of $0.05 per
percentage point of gap greater than zero resulting from
the difference between the value of the property assess-
ment per hectare of the agricultural operation’s immov-
ables referred to in the first paragraph of section 10 and
the average of the values of the property assessment per
hectare of the immovables of the registered agricultural
operations situated in the same administrative region as
that agricultural operation divided by the same average;
as of 1 January 2015, the amount of $0.05 is set at $0.015.

If the immovables of an agricultural operation are situ-
ated in more than one administrative region, the multipli-
cation provided for in the first paragraph is calculated for
each administrative region and the product corresponds
to the average of the products per administrative region.

For the calculation of the product, the gap in percent-
age is rounded off to the nearest hundredth of a percent.

The product may not exceed $7 and, as of 1 January
2015, $4.”.

8. Section 13 is amended by replacing the third para-
graph by the following:

“The statement required by the second paragraph
of section 12 must be corroborated by the Minister of
Sustainable Development, Environment and Parks only
in cases where an annual phosphorus report must be
drawn up.”.

9. This Regulation comes into force on the fifteenth
day following the date of its publication in the Gazette
officielle du Québec.
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Draft By-law

Police Act
(chapter P-13.1)

Police officers of Ville de Montréal
— Internal discipline

Notice is hereby given, in accordance with sections 10
and 11 of the Regulations Act (chapter R-18.1), that the
By-law respecting the internal discipline of police officers
of Ville de Montréal, appearing below, may be made by
the Government on the expiry of 45 days following this
publication.

The draft By-law determines the duties and standards
of conduct to ensure the effectiveness and quality of the
services provided by police officers of the Service de
police de la Ville de Montréal, and respect for the authori-
ties over them. In addition, the draft By-law determines
the types of behaviour that constitute breaches of disci-
pline, establishes a disciplinary procedure, determines
the powers of the authorities with regard to discipline and
establishes penalties.

Further information on the draft By-law may be
obtained by contacting Dominic Wérotte, Inspector,
Head, Division des affaires internes et normes profession-
nelles, Service de police de la Ville de Montréal, 1441, rue
Saint-Urbain, Montréal (Québec) H2X 2M6; telephone:
514 280-3995; fax: 514 280-2032.

Any person wishing to comment on the draft By-law is
requested to submit written comments within the 45-day
period to Katia Petit, Secretary General, Ministére de
la Sécurité publique, 2525, boulevard Laurier, 5¢ étage,
Québec (Québec) G1V 2L2; telephone: 418 646-6777,
extension 10000; fax: 418 643-0275.

STEPHANE BERGERON,
Minister of Public Security
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By-law respecting the internal discipline
of police officers of Ville de Montréal

Police Act
(chapter P-13.1, s. 257, 2nd par.)

DIVISION I
SCOPE AND PURPOSE

1. This By-law applies to police officers who are
members of the Service de police de la Ville de Montréal.
It determines the duties and standards of conduct to ensure
the effectiveness and quality of the services provided and
respect for the authorities over them.

In addition, this By-law determines the types of beha-
viour that constitute breaches of discipline, establishes
a disciplinary procedure, determines the powers of the
director of the police department and of officers with
regard to discipline and establishes penalties.

DIVISION II
DUTIES AND STANDARDS OF CONDUCT OF
POLICE OFFICERS

2. Police officers must obey their loyalty and allegiance
oath of office and oath of discretion.

Police officers must, in particular,

(1) refrain from using for personal purposes, or for the
purpose of obtaining a benefit or a profit, any informa-
tion obtained in or in connection with the carrying out
of their duties or as a result of their position in the police
department;

(2) refrain from destroying or amending any docu-
ment obtained or written for the police department, unless
authorized to do so; and

(3) protect the confidentiality of any information con-
cerning investigations or activities of the police depart-
ment and obtained in or in connection with the carrying
out of their duties or as a result of their position in the
police department and reveal the information only to per-
sons authorized to receive it by the director or by law.

3. Police officers must promptly obey the orders and
instructions of their superiors.

Police officers must, in particular,

(1) follow every procedure and obey every instruction
or policy in force at the police department;

(2) give an account, at the request of the director or an
officer, of their activities during working hours or outside
working hours when they act or identify themselves as
police officers;

(3) perform the work assigned or be in the place desi-
gnated by their superior;

(4) refrain from urging to refuse to perform duties;

(5) show respect and be polite toward their superiors;
and

(6) be present before the court or any other organiza-
tion when they are called as a witness, unless they have a
reason justifying their absence.

4. Police officers must perform their duties conscien-
tiously, diligently and efficiently.

Police officers must, in particular,
(1) observe their working hours and work program,;

(2) refrain from making a false statement or using any
trick to extend a leave of absence, to delay their return to
work or to be absent from work;

(3) send promptly to their superior any information
concerning crimes, offences, facts or important events of
which they are a witness or of which they have knowledge;

(4) refrain from being negligent, careless or improper
while performing their duties;

(5) maintain and keep in good operating condition
every piece of equipment and clothing entrusted by
Ville de Montréal; and

(6) protect, keep and ensure the integrity of every pro-
perty under their custody or responsibility.

J. Police officers must perform their duties with
probity.

Police officers must, in particular,

(1) refrain, at all time, from using or authorizing the
use of any property of Ville de Montréal, including the
uniform, badge, any weapon or other piece of equipment
for purposes other than those authorized;

(2) refrain from causing a person to get into a vehicle of
the police department otherwise than during the activities
of the police department;
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(3) refrain from lending, selling or transferring any
property of Ville de Montréal without authorization;

(4) claim or authorize only reimbursement of expenses
incurred, payment for hours worked or payment of war-
ranted premiums;

(5) remit and account for promptly any sum of money
or property received as police officer;

(6) submit and sign only reports or other writings they
know to be true and complete;

(7) inform promptly the director that their driver’s
licence is suspended, revoked or restricted and give the
reasons;

(8) inform promptly the director when they are the
subject of an investigation or criminal proceeding or have
been convicted of a criminal offence, in any place;

(9) inform the director of the conduct of any police
officer that may constitute a breach of discipline or pro-
fessional ethics affecting the enforcement of rights or the
security of the public or may constitute a criminal offence;

(10) take part or cooperate in any investigation con-
cerning a conduct referred to in subparagraph 9; and

(11) at all time, refrain from harassing or intimida-
ting another police officer or any other person, exercising
or threatening to exercise retaliatory measures against a
police officer, or attempting or conspiring to do so on the
ground that they intend to fulfill or have fulfilled the duty
incumbent upon them under subparagraph 9 or 10.

Subparagraphs 9 and 10 of the second paragraph do not
apply to a police officer who is informed of the conduct
referred to when acting as union representative, except
when he or she supervises with respect to the police officer
concerned.

6. Atall time, police officers must behave in a digni-
fied manner and must refrain from any behaviour that
may jeopardize the confidence or consideration required
for their duties or to affect the effectiveness of the police
department.

Police officers must, in particular,

(1) refrain from consorting or fraternizing without a
satisfactory reason with persons they know or should rea-
sonably know to have a criminal or questionable reputa-
tion or frequenting places having such reputation;

(2) refrain, when on duty or in uniform, from buying,
transporting, drinking or selling alcoholic beverages
without authorization;

(3) refrain, when on duty, in uniform or reporting
for work, from giving off a smell of alcoholic bevera-
ges, being under the influence of alcoholic beverages,
narcotics, hallucinogenic drugs, narcotic or anaesthetic
preparations or any other substance capable of causing
intoxication, weakening or disturbance of the faculties
or unconsciousness;

(4) refrain from keeping in a vehicle or on the premi-
ses of Ville de Montréal, without authorization, alcoholic
beverages, narcotics, hallucinogenic drugs, narcotic or
anaesthetic preparations or any other substance capable
of causing intoxication, weakening or disturbance of the
faculties or unconsciousness;

(5) show courtesy and respect to every person;
(6) comply with any law or by-law; and

(7) refrain from assisting, inciting, advising, encoura-
ging, allowing, authorizing or ordering another police
officer to commit an offence under any law or by-law.

'd. Atall time, police officers must avoid any situation
of conflict of interest or appearance of conflict of interest.

Police officers must, in particular,

(1) refuse or refrain from seeking benefits or favours
for themselves or a third person, whatever the nature or the
origins, in consideration of their status of police officer,
except when authorized by the director;

(2) refrain from using their status of police officer for
personal use or benefits or for the benefits of a third person;

(3) refrain from, directly or indirectly, exerting undue
influence or obtaining or attempting to obtain a sum of
money or any other benefit in return for a favour;

(4) refrain from suggesting or recommending proper-
ties or services of a professional, a dealer or any other
enterprise to a person with whom they have been in con-
tact while performing their duties;

(5) refrain from carrying out an activity incompatible
with the function of police officer according to the Police
Act (chapter P-13.1);
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(6) refrain from operating a business, holding employ-
ment, engaging in a trade or an activity or having an
interest directly or indirectly in an enterprise of a nature
to compromise their independence or that of the police
department or to reduce their performance during work-
ing hours, including

i. taxi driver or owner or operator of a taxi in the ter-
ritory of Ville de Montréal;

ii. owner, operator or employee of a pawnshop in the
territory of Ville de Montréal;

iii. police officer for another municipality or a govern-
ment; and

iv. correctional worker;

(7) refrain from soliciting, collecting or allowing
to solicit or collect money, property or services from
a person, an enterprise or any other organization they
know or should reasonably know to have a questionable
or criminal reputation; and

(8) refrain from engaging in a political activity prohi-
bited under the Police Act.

8. Police officers may not wear their uniform, badge or
service weapon or use other items belonging to the police
department when, while on duty, they engage in activities
that are not part of their duties.

DIVISION III
DISCIPLINARY PROCEDURE

§1. Breach of discipline

9. Any failure related to a duty or standard of conduct
provided for in this By-law constitutes a breach of disci-
pline and may entail the imposition of a penalty.

10. An officer concluding that a breach of discipline
is being committed, who is informed or has reasonable
grounds for believing that a breach of discipline has been
committed or is about to be committed must inform, without
delay, the superior of the police officer concerned who
must inform the member of the police management per-
sonnel acting as head of the Division des affaires internes
et normes professionnelles of the police department.

Any other person may lodge a complaint regarding the
conduct of a police officer by submitting the complaint to
the head of the Division des affaires internes et normes
professionnelles.

§2. Disciplinary complaint

11. Where the head of the Division des affaires
internes et normes professionnelles receives a complaint,
he or she informs the police officer concerned.

12. Where a police officer who is the subject of a
complaint acknowledges in writing to have committed a
breach of discipline referred to in this By-law, a member
of the police management personnel may impose any one
of the penalties provided for in section 33. In the case of a
breach of discipline referred to in section 3 or 4, an officer
may impose a reprimand on the police officer.

The member of the police management personnel or the
officer, as the case may be, must inform in writing within
10 days the member of the police management personnel
responsible for the police officer of the penalty imposed
and the reasons justifying the penalty. The member
informs the head of the Division des affaires internes et
normes professionnelles as soon as possible.

13. Unless the police officer who is the subject of the
complaint acknowledges having committed the alleged
breach of discipline, the head of the Division des affaires
internes et normes professionnelles may, after a prelimi-
nary evaluation of the validity of the complaint,

(1) dismiss the complaint if it appears frivolous, vexa-
tious or unfounded; or

(2) investigate, if the complaint is valid, and send the
report to the director or, if the complaint concerns the
director, to the competent authorities of Ville de Montréal
for appropriate processing.

14. Onreceiving the report of the head of the Division
des affaires internes et normes professionnelles, the direc-
tor may

(1) dismiss the complaint if it appears frivolous, vexa-
tious or unfounded; or

(2) accuse the police officer of breach of discipline.

13. The director may, in the interest of the public, the
police department or the police officer who is the subject
of the complaint, communicate to the police officer com-
ments or observations for the purpose of improving the
police officer’s professional conscience or preventing the
commission of a breach of discipline. Such notice does
not constitute a disciplinary action. It is forwarded to the
police officer by the member of the police management
personnel responsible for the police officer and a copy is
filed in the police officer’s record. The police officer may,
2 years after the date of the notice, ask the member of the
police management personnel responsible for the police
officer to take the notice out of his or her record.
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16. The director may, in the interest of the public, the
police department or the police officer who is the subject
of the complaint,

(1) submit the police officer to a medical examination
or any other examination;

(2) order the police officer to undergo training or take
a refresher or development course provided by a police
training institution; or

(3) where the director considers that it is expedient to
temporarily relieve the police officer of his or her duties
or to suspend the police officer of the police department,
assign the police officer to other duties or suspend the
police officer without pay until the final disciplinary
decision.

179. Therightto lodge a complaint in disciplinary mat-
ters against a police officer is prescribed 2 years after the
date of the knowledge of the event by the authorities of
the police department, except when the event may also
constitute a criminal act.

§3. Disciplinary charge

I8. A director who accuses a police officer of breach
of discipline must decide whether the disciplinary charge
will be heard before a member of the police management
personnel designated by the director or a discipline com-
mittee composed of 3 members of the police management
personnel designated by the director, of whom 1 member
is designated chair of the hearing.

To that end, the director must consider whether or not
the alleged contravention involves a member of the public
and the seriousness of the alleged contravention, the com-
plexity of the legal issues or the alleged facts, and whether
the police officer has been previously disciplined.

19. Despite section 18, a member of the police man-
agement personnel must be accused before a discipline
committee, composed in accordance with that section.
The chair of the hearing must be of a rank higher than the
rank of the member concerned.

20. Thedisciplinary charge is lodged by the head of the
Division des affaires internes et normes professionnelles.

21. The disciplinary indictment must summarily indi-
cate the nature and circumstances of the fact and the place
of the alleged breach of discipline. It is served on the cited
police officer in writing.

22. The cited police officer must inform the head of
the Division des affaires internes et normes profession-
nelles of his or her plea within 10 days of service of the
disciplinary indictment.

23. The head of the Division des affaires internes et
normes professionnelles sets the date, time and place of
the hearing and notifies the cited police officer at least
5 days before the date set for the hearing.

24. At the hearing, the cited police officer may be
assisted by

(1) an advocate of his or her choice; or

(2) apolice officer of the police department who is not
a member of the police management personnel, except
where the cited police officer is a member of the police
management personnel.

If the person assisting the cited police officer is not
a union representative of the Fraternité des policiers et
policiéres de Montréal or a member of the executive of the
Association professionnelle des officiers de direction du
Service de police de la Ville de Montréal, the Fraternité
or the Association may be represented by an observer.

25. Where the cited police officer requests witnesses
from among the employees of the police department to
be summoned, the police officer must do so in reasonable
number and time. The head of the Division des affaires
internes et normes professionnelles takes the necessary
measures, considering the requirements of the police
department, to secure the attendance of the witnesses.

26. Where the cited police officer refuses or neglects,
without valid reasons, to appear before the member of the
police management personnel or the discipline committee,
as the case may be, or leaves the hearing room without
authorization, the case may be heard in his or her absence.

27. Atthe hearing, the member of the police manage-
ment personnel or the discipline committee, as the case
may be, must

(1) read the disciplinary indictment to the cited police
officer;

(2) allow the cited police officer to change his or her
plea;

(3) allow the cited police officer to be heard and to
defend himself or herself;
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(4) accept any evidence considered appropriate and
relevant to ensure disclosure of the truth; and

(5) call, question and discharge witnesses, if necessary.

28. At the hearing, the head of the Division des
affaires internes et normes professionnelles must

(1) describe the alleged breach of discipline; and
(2) submit evidence and make any representations.
The head may be assisted by an advocate.

29. The disciplinary indictment may be amended at
any time as may be required to protect the rights of the
parties. The member of the police management personnel
or the discipline committee, as the case may be, may not
allow any amendment which would result in an entirely
new charge having no relation to the original charge,
except with the consent of the parties.

30. The member of the police management personnel
or the chair of the discipline committee, as the case may
be, takes the affirmation of the witnesses. The depositions
of witnesses are recorded.

31. Atthe hearing, the member of the police manage-
ment personnel or the discipline committee, as the case
may be, may be assisted by a legal counsel who advises
them on all questions of law or procedure, but does not
take part in decisions.

32. Where the member of the police management per-
sonnel or the discipline committee decides the conduct of
the cited police officer constitutes a breach of discipline
or the police officer acknowledges it, the parties may be
heard concerning the penalty.

33. The member of the police management personnel

immediately imposes one of the following penalties for

each disciplinary charge after the submissions on penalty:
(1) areprimand;

(2) adisciplinary transfer;

(3) adisciplinary suspension without pay for a period
of not more than 15 working days.

34. Within 20 days of the submissions on penalty, the
discipline committee imposes one of the following penal-
ties to the cited police officer for each disciplinary charge:

(1) areprimand;
(2) adisciplinary transfer;

(3) adisciplinary suspension without pay for a period
of not more than 60 working days;

(4) a demotion;
(5) adismissal.

However, where the cited police officer is a member
of the police management personnel, the discipline com-
mittee, within the same time, recommends to the director
one of the penalties provided for in the first paragraph,
except the disciplinary transfer, that should be imposed
to the police officer in accordance with section 118 of the
Charter of Ville de Montréal (chapter C-11.4) for each
disciplinary charge.

33. Inaddition to imposing a penalty, the member of
the police management personnel or the discipline com-
mittee, as the case may be, may, if the member of the
police management personnel or the discipline committee
considers it warranted by the interest of the public, the
police department or the police officer, order the police
officer to comply with reasonable conditions considered
desirable to ensure the police officer’s good conduct and
prevent the commission of breaches of discipline. A police
officer who fails or refuses to comply with such conditions
commits a breach of discipline.

36. The disciplinary decision must be in writing, state
the reasons thereof and be signed by the member of the
police management personnel or participating members of
the discipline committee, as the case may be. The decision
is sent to the director, the cited police officer and the head
of the Division des affaires internes et normes profession-
nelles within 10 days of the imposition or recommendation
of a penalty.

§4. Review and execution of a disciplinary decision

B37. The director may review the following decisions
at the request of a party within 15 days of the decision or,
of his or her own initiative within 30 days of the decision:

(1) the decision made by an officer or a member of
the police management personnel in accordance with
section 12;

(2) the decision made by a member of the police mana-
gement personnel taken in accordance with section 33;
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(3) the decision made by a discipline committee in
accordance with the first paragraph of section 34.

38. Before reviewing a decision, the director must so
inform the parties and give them an opportunity to make
representations in writing.

The police officer may ask the director to be heard at
the review.

39. The director may confirm, cancel or amend the
decision reviewed by him or her and substitute one or a
number of the penalties provided for in section 33 or 34,
as the case may be.

40. Subject to section 37, a disciplinary decision
becomes executory on the expiry of 30 days following
the date of the decision.

A review decision from the director is immediately
executory.

41. A police officer on whom a dismissal has been
imposed is suspended without pay until the decision is
executory.

A member of the police management personnel who is
the subject of a recommendation of dismissal is suspended
without pay until the final decision of the executive com-
mittee of Ville de Montréal.

42. A police officer on whom suspensions without pay
have been imposed after a number of disciplinary charges
must serve the penalties consecutively.

43. On a written application by a police officer on
whom a suspension without pay has been imposed as
disciplinary penalty, the director may determine that the
number of days during which the police officer would
thus be without pay be reduced totally or partially by the
police officer’s annual vacation or future weekly leave at
the rate of 1 per week.

The application must be filled with the head of the
Division des affaires internes et normes professionnelles
not later than 5 days after the disciplinary decision has
become executory.

44. No reference to a disciplinary charge found not
proven against a police officer may be entered in the police
officer’s record.

§5. Dismissal of a disciplinary penalty

45. A police officer on whom a disciplinary penalty
other than dismissal or demotion has been imposed may,
after 3 years in the case of a disciplinary suspension
without pay or a transfer and after 2 years in the case of a
reprimand, apply in writing to the director for the penalty
to be dismissed.

46. Ifthe director grants the dismissal application, the
penalty dismissed may no longer be invoked against the
police officer in matters of discipline.

DIVISION 1V
INTERPRETATION AND FINAL

47, The powers assigned to the director of the police
department by this By-law may also be exercised by a
member of the police management personnel designated
by the director. The powers assigned to the head of the
Division des affaires internes et normes professionnelles
may be exercised by a person designated by the head.

48. This By-law must not be interpreted as restricting
a collective agreement entered into by Ville de Montréal
and the Fraternité des policiers et policiéres de Montréal.

49. This By-law must not be interpreted as restricting
the administrative power of the director, a member of the
police management personnel or an officer to suspend
without pay a police officer suspected of having commit-
ted a criminal offence or a serious breach of discipline
or professional ethics where the director, the member of
the police management personnel or the officer is of the
opinion that it is expedient to remove such police officer
temporarily from the police department.

30. This By-law revokes every by-law or resolution
of the Communauté urbaine de Montréal or Ville de
Montréal concerning the ethics or discipline applicable
to police officers of the Service de police de la Ville de
Montréal.

31. This By-law comes into force on the fifteenth day
following the date of its publication in the Gazette officielle
du Québec.
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