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2. This Regulation comes into force on the 13 December 
2012 except for the amendment concerning the 
“Manganese” substance which comes into force on 
13 December 2013.
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Gouvernement du Québec

O.C. 1101-2012, 21 November 2012
An Act respecting labour relations, vocational training 
and workforce management in the construction industry
(chapter R-20)

Construction industry
— Labour-referral service licence

Regulation respecting the labour-referral service 
licence in the construction industry

WHEREAS, under subparagraph 8.7 of the fi rst para-
graph of section 123 of the Act respecting labour relations, 
vocational training and workforce management in the con-
struction industry (chapter R-20), the Government may, by 
regulation, provide for the issue of labour-referral service 
licences and, more particularly, determine categories of 
licences, their terms, and any conditions, restrictions or 
prohibitions pertaining to their issue, the activities they 
permit or their renewal, the penalties applicable for failure 
to comply with applicable conditions, restrictions or pro-
hibitions, the proceedings that may be brought before the 
Commission des relations du travail, and any element of 
procedure specifi c to such proceedings;

 
 TWAEV STEV/Ceiling Designations 
 and 
Substance [#CAS] ppm mg/m3 ppm mg/m3 remarks 
 
Maleic anhydride [108-31-6] 0.25 1.0   S 
 
Phthalic anhydride [85-44-9] 1 6.1   S 
 
Cobalt [7440-48-4] 

elemental, and 
  inorganic compounds  
  (as Co)   0.02   C3, S 
 
Ethylenediamine [107-15-3]  10 25   Pc, S 
 
Platinum [7440-06-4] 
  Metal   1   S 
  Soluble salts (as Pt)   0.002   S 
 
Manganese  [7439-96-5] 
  Fume, dust and compounds 

(as Mn)   0.2   Td 
 
 

WHEREAS, under section 76 of the Act to eliminate 
union placement and improve the operation of the con-
struction industry (2011, chapter 30), the fi rst government 
regulation made under subparagraph 8.7 of the fi rst para-
graph of section 123 of the Act respecting labour rela-
tions, vocational training and workforce management in 
the construction industry is not subject to the publica-
tion requirement set out in section 8 of the Regulations 
Act (chapter R-18.1) and, despite section 17 of that Act, 
it comes into force on the date of its publication in the 
Gazette offi cielle du Québec;

IT IS ORDERED, therefore, on the recommendation of 
the Minister of Labour:

THAT the Regulation respecting the labour-referral 
service licence in the construction industry, attached to 
this Order in Council, be made.

JEAN ST-GELAIS,
Clerk of the Conseil exécutif

Regulation respecting the 
labour-referral service licence in the 
construction industry
An Act respecting labour relations, vocational training 
and workforce management in the construction industry
(chapter R-20, s. 123, 1st par., subpar. 8.7)
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DIVISION I
LICENCE

1. The labour-referral service licence authorizes 
the association holding it to refer, through the Service 
de référence de main-d’œuvre administered by the 
Commission de la construction du Québec pursuant to 
section 107.7 of the Act respecting labour relations, voca-
tional training and workforce management in the con-
struction industry (chapter R-20), employees practising 
the trades and occupations indicated in the licence, in the 
regions indicated in the licence.

The regions that may be indicated in a licence are 
those described in the Regulation respecting the hiring 
and mobility of employees in the construction industry 
(chapter R-20, r. 6.1).

Despite the fi rst paragraph, an association holding 
a labour-referral service licence may refer members in 
a region not covered by its licence when so authorized 
pursuant to the provisions of a regulation made under 
subparagraph 8.6 of the fi rst paragraph of section 123 of 
the Act.

2. A licence issued to an association of employees 
authorizes the association to refer its members.

A licence issued to an association of employers, an 
association of contractors or a sector-based employers’ 
association within the meaning of section 1 of the Act 
authorizes the association to refer the employees regis-
tered in its referral service.

3. Two related associations of employees may not 
obtain a licence to refer the same employees.

In this Regulation, “related association of employees” 
means 2 associations of employees, one being affi liated 
with the other.

4. A licence comes into force on the day of its issue 
or on the later date indicated on it. It is valid for a term 
of 3 years.

5. A licence provides at least the following particulars:

(1) the name and address of the head offi ce of the asso-
ciation holding it and, in the case of an association of 
employees affi liated to a representative association, the 
name of the latter association;

(2) the dates on which it comes into force and expires;

(3) all trades, occupations and regions covered;

(4) the name of the respondent.

A licence bears the signature of the Minister of Labour.

6. A licence may not be transferred.

DIVISION II
ISSUE, AMENDMENT AND RENEWAL

§1. Conditions of issue

7. An association must, to obtain a labour-referral ser-
vice licence, make an application to the Bureau des permis 
de service de référence de main-d’œuvre established under 
section 107.4 of the Act.

8. An application may not cover a trade or occupation 
that is not practised by the association’s members or by the 
employees of the employers represented by the associa-
tion, as the case may be.

It may not cover a region in which the association does 
not carry on activities.

9. An application is made using the form prescribed 
by the Bureau and contains

(1) the name of the association, the address of its head 
offi ce and other contact information;

(2) the region in which the association carries on 
activities;

(3) the trades or occupations practised by the associa-
tion’s members or the employees of the employers repre-
sented by the association, as the case may be, and, in the 
case of an association of employees, whether there is any 
related association of employees whose members prac-
tise the same trades or the same occupations in a region 
referred to in paragraph 2;

(4) the name of the association’s offi cers or representa-
tives, specifying their role in it and identifying the person 
who is designated to act as respondent with the Bureau;

(5) every trade, occupation and region covered by the 
application.

In this Regulation, “representative” includes any person 
called upon to determine the employees who will be 
referred or to join the employees for that purpose.

10. An application is signed by the association’s chair 
or by its respondent and accompanied by the following 
documents:
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(1) the association’s constituting act, its by-laws and 
statutes, and a document evidencing that it is affi liated 
with a representative association, if applicable;

(2) a true copy of the resolution authorizing the appli-
cation for a licence, which must indicate every trade, 
every occupation and every region covered;

(3) a sworn statement from the association’s chair or 
its respondent stating the existence or absence of crim-
inal or penal convictions during the 5 years preceding the 
application with respect to each offi cer or representative 
of the association in offi ce at the time of the application 
and, in case of a conviction, the documents evidencing 
the conviction.

11. In addition to the documents provided for in sec-
tion 10, a related association of employees applying for 
a licence must send a written agreement in which the 
2 related associations confi rm that they want the applicant 
association to be the one between the two that will be 
responsible for referring their members concerning any 
trade, occupation and region covered by the application.

§2. Decision concerning the issue

12. The decision concerning the issue of the licence is 
made within 30 days of the application’s receipt. However, 
if observations are required pursuant to the provisions 
of this Subdivision, the decision is made not later than 
30 days after the end of the period allocated for making 
observations.

An application for a licence is considered received only 
from the time all the information and documents required 
under Subdivision 1 have been provided.

13. The Bureau issues a licence if all the conditions 
for its issue are met.

14. The Bureau refuses to issue a licence in the fol-
lowing cases:

(1) the association does not meet all the conditions for 
the issue of the licence;

(2) all the trades, occupations and regions covered by 
the application are covered by a licence issued to a related 
association of employees;

(3) the association has attempted to have a licence 
issued under false representations or by providing false 
information;

(4) the association or one of its offi cers or representa-
tives has exerted pressure upon, threatened, intimidated 
or assaulted in any way whatsoever a member of the 
Government, a member of the personnel of the Minister 
of Labour or of the department, or an offi cer or member 
of the personnel of the Commission for the purpose of 
being issued a licence.

15. The Bureau issues a licence that differs from the 
licence applied for by the association in the following 
cases:

(1) the trades or occupations covered by the applica-
tion do not totally correspond to the trades or occupations 
practised by the employees represented by that association 
or by the employees of the employers it represents, as the 
case may be;

(2) the regions covered by the application do not totally 
correspond to the regions in which the association carries 
on activities;

(3) some of the trades, occupations and regions covered 
by the application are covered by a licence issued to a 
related association of employees.

16. If it intends to refuse to issue a licence or to issue 
a licence that differs from the one applied for, the Bureau 
must, within 30 days of receiving the application, give 
to the association the prior written notice prescribed by 
section 5 of the Act respecting administrative justice 
(chapter J-3) and grant it at least 10 days to present 
observations.

17. If the Bureau refuses to issue the licence or issues 
a licence different from the one applied for, the Bureau 
renders a substantiated decision in writing.

§3. Special procedure in absence of agreement 
provided for in section 11

18. Despite section 12, an application is deemed 
validly received even in the absence of the agreement 
provided for in section 11.

In such a case, the Bureau gives notice to the other 
related association of employees of the application and, 
if it has not already received an application to that effect 
from that association, of its right to apply for a licence 
and of the consequences of a renunciation. The notice 
indicates that the related association has a maximum of 
10 days and a maximum of 30 days, respectively, to make 
its intention known and, if applicable, to make an appli-
cation in accordance with Subdivision 1. A copy of the 
notice is sent to the applicant association.
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Failure to respond or to make an application within 
the allocated time is equal to a renunciation. The Bureau 
renders its decision within 30 days of the renunciation, if 
applicable. Sections 13 to 17 then apply, with the neces-
sary modifi cations.

19. Where both related associations of employees 
apply for the issue of a licence covering a given trade or 
occupation in a given region, the Bureau informs them 
and requires their observations, within the time it allows 
which may not be less than 10 days. Those observations 
pertain to the reasons explaining the absence of an agree-
ment provided for in section 11, to the means at the dis-
posal of the association or that it intends to take to fulfi l its 
referral functions effectively, and to any other fact likely 
to support the licence application.

The decision concerning the issue of the licence is made 
not later than 30 days after the end of the period allocated 
to the related associations of employees to present their 
observations.

Sections 13 to 17 then apply, with the necessary modi-
fi cations, which include the sending of the prior notice 
provided for in section 16 to both related associations of 
employees.

§4. Register

20. The Bureau publishes on the Internet a register 
of associations holding a labour-referral service licence, 
in which it enters the particulars provided for in the fi rst 
paragraph of section 5.

The register also mentions any penalty imposed under 
Division IV, in accordance with section 51, and, for 
2 years, any refusal to renew.

§5. Amendment

21. An association holding a licence may apply for an 
amendment in order to add or remove a trade, occupation 
or region.

22. An application for amendment is made using the 
form prescribed by the Bureau. It states the reasons for 
the amendment applied for and contains an update of the 
information provided for in section 9.

The agreement provided for in section 11 is attached to 
the application, if applicable.

23. The application for amendment is signed by the 
chair of the association or by its respondent and is accom-
panied by a true copy of the resolution authorizing the 
application.

24. A new licence valid for 3 years is issued if the 
application for amendment is granted.

The Bureau may require the return of the licence 
replaced by the new licence.

25. Sections 12 and 16 to 19 apply to an application for 
amendment, with the necessary modifi cations.

26. The Bureau amends a licence if all the conditions 
for its issue provided for in sections 7 to 11 are met, with 
the necessary modifi cations.

27. The Bureau refuses to amend a licence in the fol-
lowing cases:

(1) the association does not meet all the conditions for 
the issue of a licence provided for in sections 7 to 11, with 
the necessary modifi cations;

(2) all the trades, occupations and regions whose addi-
tion is applied for are covered by a licence issued to a 
related association of employees;

(3) the association has attempted to obtain the amend-
ment of the licence under false representations or by pro-
viding false information;

(4) the association or one of its offi cers or representa-
tives has exerted pressure upon, threatened, intimidated 
or assaulted in any way whatsoever a member of the 
Government, a member of the personnel of the Minister 
of Labour or of the department, or an offi cer or member of 
the personnel of the Commission, with a view to obtaining 
a licence amendment.

28. The Bureau issues an amended licence different 
from that applied for by the association in the following 
cases:

(1) the trades or occupations whose addition is applied 
for do not totally correspond to the trades or occupations 
practised by the employees represented by that associa-
tion or by the employees of the employers it represents, 
as the case may be;

(2) the regions whose addition is applied for do not 
totally correspond to the regions in which the association 
operates;

(3) some of the trades, occupations and regions whose 
addition is applied for are covered by a licence issued to 
a related association of employees.
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§6. Renewal

29. A licence is renewable on the conditions provided 
for in sections 7 to 11, with the necessary modifi cations.

30. The Bureau sends the association a notice indicat-
ing the date of expiry of its licence at least 60 days before 
it expires.

Failure to receive the notice does not release the asso-
ciation from its obligations.

31. The association must send its application for 
renewal of its licence at least 30 days before the date on 
which the licence expires.

32. Despite section 29, an association that makes 
its application for renewal within the time allowed is 
exempted from providing a document already provided 
with a previous application, if the association certifi es that 
the information in the document is still accurate. However, 
in every other case, the application is accompanied by the 
statement provided for in paragraph 3 of section 10.

33. Sections 12, 16 and 17 apply to an application for 
renewal, with the necessary modifi cations.

34. The Bureau renews a licence if all the conditions 
for its issue provided for in sections 7 to 10 are met, with 
the necessary modifi cations.

35. The Bureau refuses to renew a licence in the fol-
lowing cases:

(1) the association does not meet all the conditions for 
the issue of a licence provided for in sections 7 to 10, with 
the necessary modifi cations;

(2) the association or one of its offi cers or representa-
tives, in any capacity whatsoever, in offi ce at the time of 
the application, has been found guilty, during the 5 years 
preceding the application, of a criminal or penal offence 
which, in the opinion of the Bureau, is related to labour 
referral or union placement;

(3) the association has attempted to obtain the renewal 
of the licence under false representations or by providing 
false information;

(4) the association or one of its offi cers or representa-
tives has exerted pressure upon, threatened, intimidated 
or assaulted in any way whatsoever a member of the 
Government, a member of the personnel of the Minister 
of Labour or of the department, or an offi cer or member of 
the personnel of the Commission, with a view to obtaining 
a licence renewal.

36. The Bureau may renew and amend an association’s 
licence at the same time if application is made in accord-
ance with the provisions of subdivision 5 or, failing that, 
to remove trades, occupations or regions if they no longer 
correspond to the trades, occupations or regions indicated 
in the application for renewal pursuant to section 9.

DIVISION III
STANDARDS APPLICABLE TO ASSOCIATIONS 
HOLDING A LICENCE

§1. General

37. In the course of its activities, an association hold-
ing a licence must comply with the standards provided 
for in this Division.

§2. Keeping of a register and relations with the Bureau

38. An association must establish and maintain 
a register of the requests received and referrals made 
between 1 January and 31 December of each year.

The association must keep any established register for 
3 years.

39. An association must allow the Bureau to have 
access to its registers and give the Bureau a copy upon 
request.

40. An association must inform the Bureau without 
delay of any change in information or a document required 
by this Regulation, particularly in case of a change of 
offi cer or representative.

41. An association must respond to any request, within 
the time and on the conditions indicated by the Bureau, 
pertaining to the updating of the information or docu-
ments concerning the association.

§3. Ethics

42. In all its activities pertaining to labour referral, 
an association must act according to the requirements of 
good faith, particularly by adopting a conduct free of any 
form of discrimination and intimidation.

43. An association may not, in respect of an employee,

(1) advantage or penalize the employee, particularly for 
a reason related to his or her participation in the associa-
tion’s activities or governing bodies;

(2) penalize the employee for exercising a right granted 
by the Act or a regulation thereunder.
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44. An association may not require the payment of 
specifi c fees for a referral or for registration in a referral 
service.

45. Every association must adopt a code of ethics and 
internal management rules in matters of referral, in par-
ticular with respect to its referral criteria, which must be 
posted on its website. The code of ethics must contain at 
least the items mentioned in sections 42 and 43.

The code and rules are sent to the Bureau within 6 months 
of the issue of the licence. An update is also sent within 
6 months of a renewal. Failure to send the code and rules 
entails suspension of the licence under subparagraph 2 of the 
fi rst paragraph of section 46.

The code and rules are made accessible through the 
register published in accordance with section 20.

DIVISION IV
ADMINISTRATIVE PENALTIES

46. The Bureau may, for the time it determines, sus-
pend or restrict a licence in the following cases:

(1) the association no longer meets the conditions for 
the issue of the licence;

(2) the association contravenes a standard in Division III;

(3) the association has obtained the issue, amendment 
or renewal of a licence, or the lifting of a licence sus-
pension or restriction, under false representations or by 
providing false information;

(4) the association or one of its offi cers or representa-
tives, exerted pressure upon, threatened, intimidated 
or assaulted in any way whatsoever a member of the 
Government, a member of the personnel of the Minister 
of Labour or of the department, or an offi cer or member 
of the personnel of the Commission, in connection with 
labour referral.

A restriction may include a prohibition to refer employees 
for a particular trade or occupation or in a region, or may 
prohibit a person from acting on behalf of an association 
holding a licence. A prohibition concerning a person may 
apply to several licence holders.

47. The Bureau may extend a licence suspension or 
restriction for the time it determines.

48. The Bureau may revoke a licence for a reason pro-
vided for in section 46 if the seriousness of the offence 
warrants it, in particular if the association or one of its 
offi cers or representatives, in any capacity whatsoever, 

is found guilty of a criminal or penal offence which, in 
the opinion of the Bureau, is related to labour referral or 
union placement.

49. The Bureau must, before making a decision under 
section 46, 47 or 48, give in writing to the association the 
prior notice prescribed by section 5 of the Administrative 
Justice Act (chapter J-3) and grant it at least 10 days to 
submit observations.

The Bureau must render a substantiated decision in 
writing within 30 days of the end of the time granted to 
submit observations.

50. The Bureau may revoke a licence without prior 
notice if the association informs it in writing that it has 
ceased all referral activities.

51. A penalty imposed under this Division is made 
public by entering it in the register of associations holding 
a labour-referral licence kept by the Bureau.

Such an entry must appear in the register for the term 
of the penalty or, in the case of a revocation, for 2 years.

52. Imposing a restriction regarding a trade, occu-
pation or region entails the issue of a new licence valid 
for the term of the restriction, which replaces the licence 
initially issued.

When the restriction ends before the date on which 
the replaced licence would have expired, that licence is 
returned to the association if the Bureau requires its return 
in accordance with section 53.

53. The Bureau may require the return of every 
licence that is suspended, revoked or replaced.

54. An association may request the lifting of a suspen-
sion or restriction if new facts likely to warrant a different 
decision may be raised. Section 49 then applies.

55. An association whose licence has been revoked 
under a decision made pursuant to section 48 for less than 
2 years may not make an application for a licence, unless 
the association raises new facts likely to warrant a dif-
ferent decision.

The foregoing also applies when the association has 
been denied the issue of a licence or its renewal for a 
reason provided for in paragraph 3 or 4 of section 14 or 35.

56. An association of employees may not apply for a 
licence for the purpose of referring employees who may 
no longer be referred by reason of a penalty imposed pur-
suant to section 46, 47 or 48 to a related association of 
employees.
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Such prohibition is valid for the term of the penalty, or 
for 2 years in the case of a licence revocation.

DIVISION V
RECOURSE BEFORE THE COMMISSION DES 
RELATIONS DU TRAVAIL

57. An association that believes it has been wronged 
by a decision rendered by the Bureau pursuant to this 
Regulation may, within 30 days of being notifi ed of the 
decision, contest it in writing before the Commission des 
relations de travail.

Such contestation is a matter that must be heard and 
decided by preference.

58. This Regulation comes into force 28 November 
2012.
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M.O., 2012
Order number 2012-08 of the Minister of Transport 
dated 15 November 2012

An Act respecting off-highway vehicles
(chapter V-1.2, s. 47.1)

Extension of the duration of the Pilot project concern-
ing add-on seats for single-seat snowmobiles

THE MINISTER OF TRANSPORT,

CONSIDERING section 47.1 of the Act respecting off-
highway vehicles, which provides that the Minister of 
Transport may by order

(1) authorize the carrying out of pilot projects aimed 
at testing the use of an off-highway vehicle or of equip-
ment related to its functioning or safety, or at improving 
or elabo rating traffi c rules or standards for equipment or 
safety;

(2) make, during any pilot project, any rule concerning 
the use of a vehicle and authorize any person or body to 
use a vehicle according to standards and rules the Minister 
makes that differ from those provided for by the Act and 
its regulations;

CONSIDERING the second paragraph of that section, 
which provides that

(1) such pilot projects are established for a maximum 
of three years, a period which the Minister may, if the 
Minister judges it necessary, extend for a maximum of 
two years;

(2) the Minister may modify or terminate a pilot project 
at any time;

(3) the Minister may also determine, among the provi-
sions of an order made under that section, those whose 
violation constitutes an offence, and fi x the minimum 
and maximum fi nes to which the offender is subject. This 
amount may not be less than $50 or more than $1,000;

CONSIDERING the third paragraph of that section, which 
provides that an order made under that section is not subject 
to the publication requirement set out in section 8 of the 
Regulations Act (c. R-18.1);

CONSIDERING Order 2009-16 of the Minister for 
Transport dated 11 November 2009 which authorizes, 
during any pilot project, the use of add-on seats for single-
seat snowmobiles on certain grounds (c. V-1.2, r. 2);

CONSIDERING the revocation of the Order on 
17 December 2012;

CONSIDERING that it is necessary to extend the dura-
tion of the Order for two years;

ORDERS THE FOLLOWING:

1. Section 14 of the Order respecting the Pilot project 
concerning add-on seats for single-seat snowmobiles 
(c. V-1.2, r. 2) is amended by replacing “2012” by “2014”.

2. This Order comes into force on the fi fteenth day 
following the date of its publication in the Gazette 
offi cielle du Québec.

SYLVAIN GAUDREAULT,
Minister of Transport
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