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Coming into force of Acts

Gouvernement du Québec paragraphs 2 and 3 of section 124, section 127, para-
graph 2 of section 128, sections 129, 133 to 140, 149,
O.C. 1131-9929 September 1999 151, 163 to 170 and 173 of the Act, 29 April 1999 was
_ fixed as the date of coming into force of the provisions
An Act respecting owners and operators of heavy of section 112 of the Act and 1 July 1999 was fixed as
vehicles (1998, c. 40) _ o the date of coming into force of the provisions of the
— Coming into force of certains provisions second paragraph of section 15, the second paragraph of

) o section 16 and section 47 of the Act;
COMING INTO FORCE of certain provisions of the Act
respecting owners and operators of heavy vehicles  \Wnereas by Order in Council 620-99 dated 2 June
) 1999, 2 June 1999 was fixed as the date of coming into
WHEREAsthe Act respecting owners and operators offorce of the provisions of section 83 and paragraphs 1 to
heavy vehicles (1998, c. 40) was assented to on 20 Jumg 11, 13 to 18, 20, 21 and 23 of section 144 of the Act
1998; and 1 July 1999 was fixed as the date of coming into
) ) o force of the provisions of sections 52, 53, 64, 68, 81, 99 to
WHEREAS under section 183 of the Act, its provisions 102, 104 to 106, paragraph 2 of section 109, sections 118,
come into force on the date or dates to be fixed by th@19, paragraph 1 of section 124, sections 141 to 143,
Government; paragraphs 19, 22 and 24 of section 144, section 145,

) ) paragraph 3 of section 150 and sections 152 and 153 of
WHEREAS, by Order in Council 985-98 dated 21 July the Act:

1998, 21 July 1998 was fixed as the date of coming into

force of the provisions of sections 1 to 4, 6 to 14, 19, 20, WHeREAsit is expedient to fix 1 November 1999 as

22 to 46, 48, 49, 51, 54, paragraph 1 of section 55ihe date of coming into force of the provisions of sec-

paragraph 2 of section 55 as regards the definition of thgons 115 and 116 of the Act;

term “tool vehicle”, sections 58, 59, 62, 65, 66, 69, 71 to

76,78,79, 94,117,120 to 123, 125, 126, paragraph 1 of |1 s orpERER therefore, upon the recommendation

section 128, paragraphs 7, 8 and 12 of section 144 the Minister of Transport:

sections 146 to 148, paragraphs 1 and 2 of section 150

and sections 154 to 162, 171, 172, 174 to 182 of the Act; ThaT the provisions of sections 115 and 116 of the
Act respecting owners and operators of heavy vehicles

WHEREAS, by Order in Council 1481-98 dated (1998, c. 40) come into force on 1 November 1999.
27 November 1998, 27 November 1998 was fixed as the

date of coming into force of the provisions of para-MicHEL NOEL DE TiLLY,
graphs 9 and 10 of section 144 of the Act and 24 Decenglerk of the Conseil exécutif
ber 1998 was fixed as the date of coming into force of

the provisions of sections 130, 131 and 132 of the Act;3150

WHEREAS, by Order in Council 159-99 dated 24 Feb-
ruary 1999, 24 February 1999 was fixed as the date of
coming into force of the provisions of the first and third
paragraphs of section 15, the first paragraph of section
16 and sections 17 and 18 of the Act;

WHEREAS by Order in Council 282-99 dated 24 March
1999, 1 April 1999 was fixed as the date of coming into
force of the provisions of sections 5, 21, 50, paragraph 2
of section 55 as regards the definition of the term “heavy
vehicle”, sections 56, 57, 60, 61, 63, 67, 70, 77, 80, 82,
84 to 86, 88 to 93, 95, 96, 98, 103, 107, 108, paragraph
1, except as regards the deletion of sections 413 and
471, and paragraph 3 of section 109, sections 111, 114,
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Regulations and other acts

Gouvernement du Québec acting through a representative in accordance with Title
VIII of the Act respecting the distribution of financial

0.C. 1121-9929 September 1999 products and services;

An Act respecting the distribution of financial products |1 s orDERER therefore, upon the recommendation

and services of the Minister of State for the Economy and Finance

(1998, c. 37) and Minister of Finance:

Credit unions THAT, in accordance with the second paragraph of

— Insurance products section 573 of the Act respecting the distribution of
financial products and services (1998, c. 37), credit unions

Insurance products distributed by credit unions governed by the Savings and Credit Union Act (R.S.Q.,

c. C-4.1) be authorized, in addition to the insurance
WHEREAS the first paragraph of section 573 of the products referred to in sections 424 and 426 of the Act
Act respecting the distribution of financial products andrespecting the distribution of financial products and ser-
services (1998, c. 37) provides that in addition to thevices, to continue to distribute without acting through a
insurance products referred to in sections 424 and 426 gépresentative, from 1 October 1999, the following in-
the Act, a credit union governed by the Savings andurance products:
Credit Unions Act (R.S.Q., c. C-4.1) may, in accordance
with the provisions of Title VIII of the Act respecting 1. Assurance du crédit variable Desjardins;
the distribution of financial products and services, con-
tinue to distribute the insurance products it distributed 2. Assurance Sécurivie Desjardins;
on 20 June 1998;
3. Assurance budget Desjardins;
WHEREAS under the second paragraph of section 573
of the Act, which came into force on 24 February 1999 4. Rentes viagéres Desjardins;
by Order in Council 152-99 dated 24 February 1999, the
Government shall, by order, identify the products; 5. Assurances collectives des entreprises et des
travailleurs autonomes;
WHEREAS credit unions distributed the following in-
surance products on 20 June 1998: 6. Accirance.

1. Assurance du crédit variable Desjardins, a life in-MicHeL NOEL DE TILLY,
surance plan distributed since June 1954; Clerk of the Conseil exécutif

2. Assurance Sécurivie Desjardins, a life insurance3146
plan distributed since September 1995;

3. Assurance budget Desjardins, a disability insur-Gouvernement du Québec

ance plan distributed since May 1998;
. . . . 0.C. 1122-9929 September 1999
4. Rentes viageres Desjardins, a pension plan distrib-

uted since 1983; An Act respecting the distribution of financial products
and services
5. Assurances collectives des entreprises et de998, c. 37)
travailleurs autonomes, a life insurance and health in-
surance plan distributed since September 1986; Practice in the securities field

6. Accirance, a life insurance and health insurance Regulation respecting practice in the securities field
plan distributed since May 1958;

WHEREAS, under sections 202 and 214 of the Act

WHEREAS it is expedient to authorize credit unions to respecting the distribution of financial products and ser-

continue to distribute those insurance products withouvices (1998, c. 37), the Commission des valeurs



3614 GAZETTE OFFICIELLE DU QUEBEC, October 13, 1999, Vol. 131, No. 42 Part 2

mobilieres du Québec may make regulations on thdRegulation respecting practice in the
matters referred to therein; securities field

WHEREAS, under the second paragraph of section 202An Act respecting the distribution of financial products
and section 217 of that Act, regulations made under thand services
first paragraph of section 202 and section 214 must béL998, c. 37, ss. 202 and 214)
submitted to the Government for approval with or with-
out amendment; DIVISION |
SCOPE
WHEREAS, under sections 202 and 214 of that Act, the
Commission des valeurs mobiliéres du Québec made thk. This regulation applies to the securities representa-
Regulation respecting practice in the securities field; tives referred to under the first paragraph of section 9 of
the Act respecting the distribution of financial products
WHEREAS, under section 12 of the Regulations Act and services (1998, c. 37).
(R.S.Q., c. R-18.1), a draft regulation may be approved
without having been published in accordance with secbIVISION Il
tion 8 of that Act, where the authority approving it is of CONDITIONS AND RESTRICTIONS ON
the opinion that the urgency of the situation requires it;PRACTICE

WHEREAS under section 18 of that Act, a regulation §1. Securities sectors
may come into force on the date of its publication in the
Gazette officielle du Québewhere the authority ap- 2. The representative carries out his duties associated
proving it is of the opinion that the urgency of the with the securities field, the administration of the firm
situation requires it; and the distribution of other financial products and ser-
vices in accordance with the Act on a full-time basis.
WHEREAS, under sections 13 and 18 of that Act, the
reason justifying the absence of prior publication andB. The representative may offer permanent shares and
such coming into force must be published with the regupreferred shares in accordance with section 54 of the
lation; Act by providing the Financial Services Bureau with a
written declaration demonstrating that he has the train-
WHEREAS the Government is of the opinion that the ing recognized by a confederation governed by the Sav-
absence of prior publication and such coming into forcengs and Credit Union AdR.S.Q., c. C-4.1).
of the Regulation respecting practice in the securities
field are justified by the urgency due to the following §2. Group savings plan brokerage sector
circumstances:
4. The representative must require the payment in
— the main provisions concerning the application offull for a purchase of shares or units of a mutual fund,
the Act respecting the distribution of financial productsexcept in the case of a contractual plan.
and services, including those respecting securities rep-
resentatives, come into force on 1 October 1999; it i€3. Scholarship plan brokerage sector
therefore expedient that the provisions of this Regula-
tion be approved and come into force as soon as possibf&. Despite section 2, the scholarship plan representa-
in order to ensure the continuity of certain financialtive may carry out his activities on a part-time basis.
products investments;

DIVISION 11l
WHEREAS it is expedient to approve the Regulation, REPRESENTATIONS AND SOLICITATION OF
with amendments; CUSTOMERS

IT 1S ORDERED, therefore, upon the recommendation §1. Information to customers
of the Minister of State for the Economy and Finance
and Minister of Finance: 6. The group savings plan representative shall pro-
vide the prospective purchase of mutual fund securities
THAT the Regulation respecting practice in the securi-with a disclosure document when, to the dealer’s knowl-
ties field, attached to this Order in Council, be approvededge, he considers borrowing funds to pay for the pur-
chase. This document, provided for in appendix I, gives
MICHEL NOEL DE TILLY, some information including on the risks of excessive
Clerk of the Conseil exécutif use of leveraging.
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The delivery of this document shall not alter thechaser, and will vary depending on the circumstances of
dealer’s obligation to ensure that the transaction is irthe purchase and the mutual fund purchased.
agreement with the customer’s financial position and

investment objectives. It is also important that you be aware of the terms of
arrangements made where a loan is secured by mutual
82. Groups savings plan brokerage sector funds. The lender may require that the amount outstand-

ing on the loan not fall below an agreed percentage of
'd. The group savings plan representative may nothe market value of the mutual fund securities. Should
participate, even indirectly, in the distribution of a mu- this occur, the borrower must pay down the loan or sell
tual fund whose advertising standards or commerciathe securities so as to return the loan to the agreed
practices are not in compliance with the Securities Acipercentage relationship. In our example above, the lender
(R.S.Q., c. V-1.1). may require that the loan not exceed 75 % of the market

value of the securities. On a decline in value of the
8. This regulation comes into force on the day of itssecurities to $90,000, the borrower must reduce the loan

publication in theGazette officielle du Québec to $67,500 (75 % of $90,000). If the borrower does not
have cash available, he must sell securities at a loss to
APPENDIX | provide money to reduce the loan.
(s. 6)
Money is, of course, also required to pay interest on
DISCLOSURE DOCUMENT the loan. Under these circumstances, investors who le-
verage their investment are advised to have adequate
Borrowing money to buy investment funds financial resources available both to pay interest, and
(leveraging also to reduce the loan if the borrowing arrangements

require such a payment.
The Regulation respecting practice in the securities
field, enacted by the Commission des valeurs mobiliére8147
du Québec pursuant to An Act respecting the distribu-
tion of financial products and servic€s998, c. 37)
and approved by the government by Order in CouncilGouvernement du Québec
No. 1122-99 of 22 September 1998quires the deliv-
ery of this document to investors who consider borrow-O.C. 1123-9929 September 1999
ing money to buy mutual funds (investment funds) to ] S ) )
make investors aware of the risks involved in borrowingAn Act respecting the distribution of financial products
to invest. and services
(1998, c. 37)

Mutual funds may be purchased using available cash, o
or a combination of cash and borrowed money. If youSecurities firms ] ]
use cash to pay for your fund purchase in full, your— Trust accounts and financial resources
percentage gain or loss will equal the percentage in- . ) ] ]
crease or decrease in the value of your fund securities. Regulation respecting the trust accounts and financial
The purchase of mutual funds using borrowed money resources of securities firms
magnifies the gain or loss on your cash invested. This i
effect is called leveraging. For example, if $100,000 of WHEREAS under subparagraphs 1 and 2 of the first
funds are purchased and paid for with $25,000 fromparagraph of section 227 of the Act respecting the distri-
available cash and $75,000 from borrowing, and thebution of financial products and services (1998, c. 37),
value of the fund securities declines by 10 % to $90,000the Commission des valeurs mobilieres du Québec may,
your equity interest (the difference between the value oPY regulation, determine the rules relating to the estab-
your fund securities and the amount borrowed) has deishment and maintenance of the trust accounts that
clined by 40 %, i.e. from $25,000 to $15,000. must be maintained by a firm acting through a securities

representative and the rules relating to the financial

Itis apparent that leveraging magnifies gains or lossegesources that must be maintained by a firm acting
It is important you know that a leveraged purchase ofhrough a securities representative;
mutual funds involves greater risk than a purchase using .
your cash resources only. To what extent a leveraged WHEREAsunder the second paragraph of that section,
purchase involves undue risk is a determination to b& regulation made under the first paragraph shall be

made on an individual case by case basis by each pugsubmitted to the Government for approval with or with-
out amendment;
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WHEREAS under that section, the Commission desRegulation respecting the trust accounts

valeurs mobilieres du Québec made the Regulation regnd financial resources of securities
specting the trust accounts and financial resources %rms

securities firms;
) ) An Act respecting the distribution of financial products
WHEREAS under section 12 of the Regulations Act gnd services

(R.S.Q., c. R-18.1), a draft regulation may be approve%lggg, c. 37, s. 227)
without having been published as prescribed in section

of the Act, where the authority approving it is of the p|vISION |

opinion that the urgency of the situation requires it; PURPOSE AND SCOPE

WHEREAS under section 18 of the Act, a regulation 1, This regulation applies to firms acting through the
may come into force on the date of its publication in thesecurities representatives referred to under the first para-
Gazette officielle du Québewhere the authority ap- graph of section 9 of the Act respecting the distribution
proving it is of the opinion that the urgency of the of financial products and services (1998, c. 37) and sets
situation requires It; forth the rules pertaining to the opening and mainte-

) nance of the trust account and the maintenance of suffi-
WHEREAS under sections 13 and 18 of the Act, thecient financial resources by such firms.

reason justifying the absence of prior publication and
such coming into force shall be published with the reguD|VISION Il

lation; TRUST ACCOUNT

WHEREAS the Government is of the opinion that the §1. Opening and maintenance of the account
absence of prior publication and such coming into force
of the Regulation respecting the trust accounts and fi, The firm shall open and maintain an interest-bear-
nancial resources of securities firms are justified by theng trust account with a financial institution for the
urgency due to the following circumstances: purpose of holding money received on behalf of third

) o ) o parties as the result of carrying on operations in a securi-
— the main provisions concerning the application oftjes sector.

the Act respecting the distribution of financial products
and services, especially those regarding securities repr@,  All interest received from the trust account, net of
sentatives, come into force on 1 October 1999; it isapplicable banking fees, shall be paid no less frequently

therefore expedient that the provisions of this Regulathan monthly to the mutual funds or the subscribers or
tion be approved and that they come into force as soopurchasers, pro rated on cash flow.

as possible to ensure the clients’ security;
o ) . . 82. Firm registered in the group savings brokerage

WHEREAS it is expedient to approve this Regulation, sector

with amendments;
4. Inthis Division:

IT 1s ORDERED, therefore, upon the recommendation
of the Minister of State for the Economy and Finance “distributing firm” means a firm acting through group
and Minister of Finance: sales representatives and participating with a mutual

] ) fund or with a principal distributor in the distribution of
THAT the Regulation respecting the trust accountshe securities of a mutual fund;
and financial resources of securities firms, attached to

this Order in Council, be approved. “principal distributor” means a group savings firm

) through which the securities of a mutual fund are dis-
MICHEL NOEL DE TiLLY, tributed under a contract with the mutual fund, its trustee
Clerk of the Conseil exécutif or another legal representative or its manager under

which it holds the exclusive right to distribute the secu-
rities of the mutual fund in a jurisdiction or any other
right that provides or seeks to provide to the principal
distributor a significant competitive advantage with re-
spect to the distribution of the securities of the mutual
fund.
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$. Subject to section 7, the principal distributor of a mutual fund or to the principal distributor the net amount
mutual fund must comply with the following rules: to be invested in securities of the mutual fund or paying
investors or service fees or other similar amounts to
1) all money received by the principal distributor for which the distributing firm or principal distributor may
investment in, or redemption of, securities of the mutuabe entitled;
fund, shall be accounted for separately, remitted to the
mutual fund and shall not be commingled with his own 4) unless the interest is paid to subscribers or pur-
assets; chasers on a pro rata basis, interest earned in the trust
account, net of applicable banking fees, shall be paid to
2) the principal distributor shall not use such moneythe mutual fund no less frequently than monthly and
to finance his own or any other operations; when the deposited funds are held in this account for
more than one mutual fund, the interest shall be divided
3) the principal distributor may withdraw funds from pro rated on cash flow;
the trust account for the purpose either of remitting to
the mutual fund the net amount to be invested in securi- 5) all money received by the distributing firm for
ties of the mutual fund, remitting redemption proceedsnvestment in the securities of the mutual fund shall be
to relevant subscribers or purchasers, or paying invegemitted to the mutual fund or its principal distributor no
tors fees to which the principal distributor may be en-later than on the settlement date.
titled;
DIVISION 1l
4) unless the interest is paid to the subscribers oMAINTENANCE OF FINANCIAL RESOURCES
purchasers on a pro rata basis, interest earned in the trust
account, net of applicable banking fees, shall be paid t8. The firm must maintain a net free capital at least
the mutual fund no less frequently than monthly, andequal to the sum obtained by adding $50,000 to the
when the deposited funds are held in this account fodeductible applicable to the firm’s liability insurance
more than one mutual fund, the interest shall be dividegbolicy provided for in the second paragraph of section 29
pro rated on cash flow; the principal distributor is underof the Regulation respecting firms, independent repre-
no circumstances entitled to the interest earned in theentatives and independent partnersigiproved by Or-
trust account; der in Council 832-99 dated July 7, 1999.

5) all money received by the principal distributor for ~ The firm carrying on activities in more than one Ca-
investment in the securities of the mutual fund shall benadian province shall add to this amount, where appro-
remitted to the mutual fund no later than the secondgriate, the deductible for the bond required by the laws
business day following receipt of such money. of the other provinces to which it is also subject.

6. The principal distributor may offset and pay the The net free capital shall be calculated as set out in
balance in cash when he has commingled in the trusAppendix I.
account the money received for investment purposes
with the money received for redemption purposes. 9. Forthe purpose of calculating the net free capital,
the following conditions apply:
'd. The firm participating with the distributor of a
mutual fund or the principal distributor of a mutual fund 1) the firm excludes from the calculation of its net
in the distribution of securities of a mutual fund mustfree capital any financial guarantee given by a person
comply with the following rules: holding a major position in the meaning of the second
subparagraph of section 228 of the Regulation respect-
1) all money received for the distribution of securi- ing securitiesenacted by Order of Council No. 660-83
ties of a mutual fund, or redemption of, shall be ac-of March 30, 1983, unless if its repayment is subordi-
counted for separately, deposited in an interest-bearingated to the repayment of other creditors;
trust account and shall not be commingled with its own
assets; 2) the firm shall deduct from its net free capital any
financial guarantee given by the firm to a person holding
2) the distributing firm shall not use such money toa major position.
finance its own or any other operations;
10. The firm may borrow funds to be included in its
3) the distributing firm may withdraw funds from the net free capital provided that repayment of such funds is
trust account for the purpose of either remitting to thesubordinated to the repayment of other creditors and the
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loan agreement provides that any repayment of this loahiabilities 2)
by the firm to the lender is conditional that in any such
repayment, the firm respects the conditions of section 8\ET FREE CAPITAL (3)=(1)-2

11. within 30 days of the end of each two-month NET FREE CAPITAL

period, the firm must file with the Bureau des servicesREQUIRED (f) (4)
financiers the bimonthly report on net free capital set
out in Appendix I. Amount receivable under a (5)

standby subordinated loan
12. This regulation comes into force on the day of itsfrom a Canadian chartered

publication inthe Gazette officielle du Quéhec bank

MiICHEL NOEL DE TILLY, EXCESS (DEFICIT) OF  (3)-(4)+(5)
Clerk of the Conseil exécutif NET FREE CAPITAL
APPENDIX | 2. TRUST ACCOUNT

(ss. 8 and 11) _
Cash at the end of the period:

MONTHLY REPORT ON NET FREE CAPITAL Amount payable to mutual
funds at the end of the period

Note: This report is prepared on the accrual basis of accounting.

0-10 days
FIRM'S NAME: 11 - 30 days
Person to contact; Telephone: over 30 days
Title:
Current month: Cash and the amount payable to mutual funds shall not be included
in Part 1 of the report.
Current Previous
Month Month : : : -
(9) (%) (Signature - President) (Signature — Chief Financial Officer)
1. NET FREE CAPITAL
Quick assetga) (date) (date)
Cash Notes
Securities owned and negotiable ' o
at any timg(b) (a) Do not include the following items:
Commissions receivable o o . .
(30 days or less) + contribution to the financial services compensation fund of another
Income tax recoverable or overpéa) Canad|a_m province;
Other assets receivable * prepaid expenses;
(30 days or less) (explain) + deferred charges; o " .
« investments in and advances to subsidiaries and affiliated companies;
Quick assets 1) + advances to shareholders, senior executives, representatives and other
employees.
Liabilities (d) _ _
(b) Do not include investment contracts.
Loans and bank overdrafts N . o . _
Other loange) + Include all other securities negotiable at any time including deposit
Accounts payable and accrued certificates.
liabilities + Indicate securities at market value.
Commissions payable . _
Provision for income tax payable (c) Take a provision of 25 % from the receivable amount.

Other liabilities (explain)
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(d) Do not include the following items:

+ long-term portion of loans guaranteed by other than quick assets;
+ long-term portion of capital leases;
+ deferred income taxes payable for other than quick assets.

(e)Include all short-term and long-term loans except in the case of
subordinated loans.

(f) The firm always has the net free capital provided for in section 8.

3148

Gouvernement du Québec

0.C. 1129-9929 September 1999

An Act respecting the Ministére de la Sécurité
publique
(R.S.Q., c. M-19.3)

Signing of certain deeds, documents or writings

Signing of certain deeds, documents or writings of

the Ministére de la Sécurité publique

Terms and conditions respecting the
signing of certain deeds, documents or
writings of the Ministére de la Sécurité
publique

An Act respecting the Ministére de la Sécurité
publique
(R.S.Q., c. M-19.3, 5. 12)

1. The members of the staff of the Ministére de la
Sécurité publique who hold, on a permanent or interim
basis, the positions listed below are authorized to sign
alone and with the same authority as the Minister of
Public Security the deeds, documents or other writings
listed after their respective position, subject to the Fi-
nancial Administration Act (R.S.Q., c. A-6).

2. An Associate Deputy Minister for his area of activ-
ity is authorized to sign, up to the amounts specified, if
any:

(1) supply contracts under an open contract;

(2) promises and awarding of grants;

(3) up to $500 000:

WHEREAS under section 12 of the Act respecting the
Ministere de la Sécurité publique (R.S.Q., c. M-19.3),
the Government may determine the cases in which the
signature of a document by a member of the staff of the
department is binding on the Minister and may be attrib-
uted to him;

(a) supply contracts;
(b) professional and auxiliary services contracts;
(c) leasing contracts;

WHEREAS under section 14 of that Act, any document (d) urgent acquisitions of goods and services;

or copy of a document emanating from the department
or forming part of its records, signed or certified by a
person referred to in section 12, is authentic;

(4) up to $25 000, contracts entered into with natural
persons;

WHEREAS it is expedient that the Government deter- _(5) UP t0 $25 000, operating contracts entered into
with the Société immobiliere du Québec.

mine the deeds, documents or writings which, when
signed by members of the staff of the department, i

binding on the Minister or may be attributed to him; S.i. Assistant Directors General, Regional Directors,

wardens of houses of detention and directors are autho-
¢ rized to sign, each for the area of activity under his

IT IS ORDERED therefore, on the recommendation o n- et /
responsibility, up to the amounts specified, if any:

the Minister of Public Security:

THAT the Terms and conditions respecting the sign- (1) SuPPly contracts under an open contract;
ing of certain deeds, documents or writings of the
Ministére de la Sécurité publique, attached to this Orde
in Council, be made;

¢ (2) up to $100 000, urgent acquisitions of goods and
services;

THAT they come into force on the date of their publi- (3) up to $25 000:

cation in theGazette officielle du Québec .
(a) supply contracts;
MICHEL NOEL DE TILLY,

Clerk of the Conseil exécutif (b) professional and auxiliary services contracts;
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(c) leasing contracts; (b) supply contracts;

(4) up to $20 000, contracts entered into with natural (c) professional and auxiliary services contracts;

persons;
(d) leasing contracts;

(5) up to $10 000, operating contracts entered into

with the Société immobiliere du Québec. (4) up to $25 000, contracts entered into with natural
persons.

4. Directors of administrative services are authorized
to sign, each for the area of activity under his responsid. The Director of Material and Financial Resources

bility, up to the amounts specified, if any: (Direction générale des services a la gestion) is autho-
rized to sign for the Department, up to the amounts

(1) supply contracts under an open contract; specified:
(2) up to $25 000, supply contracts; (1) up to $200 000, documents dealing with a request

or commitment of the Department in respect of the
(3) up to $20 000, urgent acquisitions of goods andSociéte immobiliere du Québec;
services;
(2) up to $100 000, urgent acquisitions of goods and
(4) up to $10 000: services;

(a) professional and auxiliary services contracts; (3) up to $25 000, services and supply contracts re-
lating to capital assets and telecommunications.
(b) contracts entered into with natural persons;
8. The Director of Organization and Human Resources
(c) leasing contracts. (Direction générale des services a la gestion) is autho-
rized to sign for the Department, under the Programme
(5) up to $10 000, operating contracts entered intad’aide aux employés, up to $25 000:
with the Société immobiliere du Québec.
(1) professional and auxiliary services contracts;
3. Heads of service are authorized to sign, each for
the area of activity under his responsibility, up to the (2) contracts entered into with natural persons.
amounts specified, if any:
9. The Director of Computers and Systems (Direc-

(1) supply contracts under an open contract; tion générale des services a la gestion) is authorized to
sign for the Department, up to the specified amounts, if
(2) up to $25 000, supply contracts; any, in the field of information technologies:

(3) up to $20 000, urgent acquisitions of goods and (1) up to $100 000, urgent acquisitions of goods and
services; services;

(4) up to $5 000, leasing contracts. (2) up to $25 000, services and supply contracts.

6. The Associate Deputy Minister of the Services a lal@. The Head of the Service des ressources matérielles
gestion is authorized to sign for the Department, up tdDirection générale des services a la gestion) is autho-
the amounts specified, if any: rized to sign for the Department:

(1) documents dealing with a request or commitment (1) up to $100 000, documents dealing with a request
of the Department in respect of the Société immobiliereor commitment of the Department in respect of the
du Québec; Société immobiliere du Québec;

(2) supply contracts under an open contract; (2) up to $25 000, services and supply contracts re-
lating to capital assets and telecommunications.
(3) up to $500 000:
(3) up to $10 000, urgent acquisitions of goods and
(a) urgent acquisitions of goods and services; services.
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11. At the Direction générale des servicesM.O., 1999
correctionnels, the persons holding the positions listed o .
below are authorized to sign, each for the area of activitforder of the Minister of State for Health and Social
under his responsibility, service contracts related to the>ervices and Minister of Health and Social Services
physical and mental health, wardens, catering, commumaking the Regulation to amend the
nity resources in social rehabilitation and pastoral guid-Regulation respecting the list of medications
ance and contracts entered into with the funds for th€overed by the basic prescription drug insurance
benefit of incarerated persons, up to the amounts specplan dated 29 September 1999
fied, if any: ) o )
An Act respecting prescription drug insurance
(1) the Associate Deputy Minister; (R.S.Q., c. A-29.01)

(2) the Assistant Director General, up to $500 000; _ THE MINISTER OF STATE FOR HEALTH AND SOCIAL
SERVICESAND MINISTER OF HEALTH AND SOCIAL SER-
(3) the Regional Director, the administrator of deten-VICES,
tion centres and the director, up to $300 000; ) )
CONSIDERING section 60 of the Act respecting pre-
(4) the director of administrative services, up toscription drug insurance (R.S.Q., c. A-29.01; 1999, c. 37);

$100 000. o
CONSIDERING Minister’'s Order 1999-014 dated

12. The Director of the Laboratoire de Sciencesls September 1999 of the Minister of State for Health
judiciaires et de médecine légale is authorized to sig@nd Social Services and Minister of Health and Social
contracts and urgent acquisitions of goods and service8ervices making the Regulation respecting the list of
up to the amounts specified in the management agrednedications covered by the basic prescription drug in-
ment signed with the Deputy Minister. surance plan;

13. The authorizations granted under sections 2 to 5 CONSIDERINGthat it is necessary to amend Schedule 1
and 12 do not apply to contracts relating to capital asset® that Regulation in order to add the medication “Nutri-
and telecommunications, real-estate projects and occiive Formulas — Monomeric with Iron, for Infants and
pancy agreements entered into with the Sociét&hl'dren” to the list of exceptlonal medlcatlons;
immobiliére du Québec. ] ]

CONSIDERING that the Conseil consultatif de
14. The holders of the various positions mentionedPharmacologie has been consulted on the draft regula-
above are authorized to sign the administrative docutlon;

ments related to the contracts they are authorized to ) ]
enter into. MAKES the Regulation to amend the Regulation re-

specting the list of medications covered by the basic
15. These terms and conditions come into force onPrescription drug insurance plan, the text of which is
the date of their publication in ti®azette officielle du attached hereto.

Québec. i
Québec, 29 September 1999
3149
PAULINE MAROIS,
Minister of State for Health and Social Services
and Minister of Health and Social Services
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Regulation to amend the regulation 4. The List of Insured Medications, attached to this
respecting the list of medications covered Regulation, is amended by inserting, in the exceptional

- P - medications section after the medication NUTRITIONAL
by the basic prescription drug insuranceé  £opmyLAS — MONOMERIC and the accompanying

plan information, the following:
An Act respecting prescription drug insurance ;
(R.S.Q., c. A-29.01, s. 60) NUTRITIVE FORMULAS —

MONOMERIC WITH IRON
S(INFANTS AND CHILDREN)...SUP.

1. The Regulation respecting the list of medlcatlonnped- Oral Powder 400 g

covered by the basic prescription drug insurance plal
made by Minister’s Order 1999-014 dated 15 September ,
1999 of the Minister of State for Health and Sociaﬁ9900336q Neocate SHS # 164.60 41.1500 .
Services and Minister of Health and Social Services, is _ _ )

amended by inserting the following after section 1: 3. This Regulation comes into force on 13 October 1999.

“1.1. This Regulation replaces section 2.1 of the Regu-3144
lation respecting the basic prescription drug insurance
plan, made by Order in Council 1519-96 dated 4 De-
cember 1996.".

2. The List of Insured Medications, attached to this

Regulation, is amended by inserting, in Appendix | en-
titled “Manufacturers that Submitted Different Guaran-

teed Selling Prices for Wholesalers and Pharmacists”,
after the manufacturer SCHERING and the accompany-
ing information, the following:

“SHS SHS North America inc. 6 %”".

3. The List of Insured Medications, attached to this
Regulation, is amended by inserting, in Appendix IV
entitled “Exceptional Medications and Recognized Indi-
cations for Payment Purposes”, after the medication NU-
TRITIVE FORMULAS — MONOMERIC and the ac-
companying indications, the following:

“NUTRITIVE FORMULAS — MONOMERIC WITH
IRON (INFANTS AND CHILDREN):

— for infants and children who are allergic to com-
plete milk proteins, soy proteins or multiple dietary
proteins and in whom the use of a casein hydrolysate
formula has not succeeded in eliminating the symptoms;
in such cases, the initial duration of authorization will be
up to the age of 12 months. The results of re-exposure to
a casein hydrolysate formula must be provided in order
for use to continue;

— for infants and children who are suffering from
persistent diarrhea or other severe gastrointestinal prob-
lems and in whom the use of a casein hydrolysate for-
mula has not succeeded in eliminating the symptoms.
The results of re-exposure to a casein hydrolysate for-
mula must be provided in order for use to continue;”.
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Draft Regulations

Draft Regulation Regulation to amend the Regulation
Environment Quality Act respecting waste water disposal systems
(R.S.Q., c. Q-2) for isolated dwellings

Waste water disposal systems for isolated dwellings (E;l\g%r?nltlarg_(gu;ll'%/lAggmc toeandhtoh.2. s. 46

— Amendments pars.a, ¢, d, g i,|andp, s. 70, 1st par., subpar,

Notice is hereby given, in accordance with sections 103' 87, parsa, c andd, and s. 109.1)
and 11 of the Regulations Act (R.S.Q., c. R-18.1), thaty _
the Regulation to amend the Regulation respecting was
water disposal systems for isolated dwellings, the text o
which appears below, may be made by the Government
upon the expiry of 60 days following this publication.

The Regulation respecting waste water disposal
stems for isolated dwellings is amended in section 1:

(1) by inserting the following after paragraph

The draft lation i h fi “(c.1) “polishing leaching field”: a work intended to
e draft regulation imposes on the owners of ISOigiripyte the effluent of a standard sand-filter bed, peat

lated dwellings new standards for the disposal of wastg,osq” piofiltration system, advanced secondary treat-
water and its discharge into the environment. In addiynene system or tertiary treatment system to complete
tion, it imposes on promoters of new technologies in

those matters an evaluation of the performance of ne\Burlflcanon by seepage through the disposal site;

products before they are marketed. It allows municipali-
ties to issue a construction permit for projects in which
those technologies will be used.

(c.2) “CBODy": 5-day carbonaceous biochemical oxy-
gen demand;”;

The draft Regulation has an impact on small and (2) by substituting the following for paragraph

medium-sized businesses, in particular on the costs re- «
lated to the certification of autonomous purification tech-
nologies but it eliminates the current costs related to th
authorization procedure provided for in the Environ-
ment Quality Act.

(h) “soil absorption system”: a work intended to
spread over the effluent of a primary or secondary treat-
fnent system to complete purification by seepage through
the disposal site;”;

Further information may be obtained by contacting (3) by inserting the words "and constituted of a seep-

; . h . e age bed” after the words “in a single excavation” in
Jean-Maurice Latulippe, Direction des politiques du g .. 9

d P , . > . paragraph;
secteur municipal, ministére de 'Environnement, édifice

Marie-Guyart, 675, boulevard René-Lévesque Est, (4) by deleting the date “on 12 August 1981" in

8° étage, boite 42, Québec (Québec) G1R 5V7; te"baragraprk'
(418) 521-3885, extension 4850, fax: (418) 644-2003, '

E-mail: Jean-Maurice.Latulippe@mef.gouv.qc.ca. (5) by substituting the words “impermeable or low

Any person having comments to make on the drafﬁ]e[r)rgreae;tiggh'son for the words "impermeable ground
Regulation to amend the Regulation respecting waste '

water disposal systems for isolated dwellings is asked to
send them in writing, before the expiry of the 60-day
period, to the Minister of the Environment, édifice Marie-
Guyart, 675, boulevard René-Lévesque Est,éage,
Québec (Québec) G1R 5V7.

(6) by substituting the words “high permeability, per-
meable or low permeability soil” for the words “perme-
able ground” in paragrap;

(7) by substituting the following for paragraph

PauL BEGIN,

Minister of the Environment " The Regulation respecting waste water disposal systems for iso-
lated dwellings (R.R.Q., 1981, c. Q-2, r. 8) was last amended by
the Regulation made by Order in Council 995-95 dated 19 July
1995 (1995G.0.2, 2091).
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“(0) “septic tank”™: a primary treatment system com- (13) by deleting paragraph
posed of a tank intended for receiving waste water or

grey water;”; (14) by substituting the following for paragragph
(8) by deleting paragraptt “(x) “disposal site”: the part of natural land intended
to receive a system for the discharge, collection or dis-
(9) by inserting the following after paragragh posal of waste water, grey water or toilet effluents;”;
“(9.1) “SS”: suspended solids; (15) by adding the following after paragraph
(0.2) “effluent filter”: a device included in a primary “(z.1) “CFU”: colony forming units.”.

treatment system or installed downstream from the sys-

tem and intended to retain solids of neutral buoyancy®2. The following is inserted after section 1:
having a diameter or an edge greater than 3.5 mm to

prevent clogging of a treatment system by suspended “1.1. Establishment of the permeability of the soil:

solids;”; Where several methods are used to determine the per-
meability of the soil and the results thus obtained allow
(10) by deleting paragraph the soil to be classified into two different degrees of

permeability, the lower degree of permeability must be
(11) by striking out the words “by the Deputy Minis- considered for the purposes of this Regulation.
ter” and by adding the words “; any other building
discharging waste water only and whose total daily flow 1.2. Reference to NQ StandardsFor the purpose
is no more than 3 240 litres is deemed to be an isolatedf this Regulation, a product complies with an NQ Stan-

dwelling” at the end in paragraph dard if the manufacturer holds a certificate issued by the
Bureau de normalisation du Québec establishing the
(12) by inserting the following after paragraph compliance of the product with that standard and if the

product bears the appropriate compliance label of the
“(u.1) “impermeable soil”: soil whose percolation Bureau.
time is equal to or greater than 45 minutes per centimetre
or whose coefficient of permeability is equal to or less Likewise, any reference to the owner’s manual of a
than 6x10 cm/s or which, according to the relationship product means the manual that the manufacturer submit-
of soil type to permeability established in accordanceed to the Bureau at the time of the certification of the
with Schedule 1, is in the impermeable zone; product.”.

(u.2) “low permeability soil”: soil whose percolation $. Section 2 is amended
time is equal to or greater than 25 minutes and less than
45 minutes per centimetre or whose coefficient of per- (1) by inserting the words “referred to in sections 10,
meability is greater than 6xt0m/s and equal to or less 11 and 60, and section 59 applies to any existing or new
than 2x10 cm/s or which, according to the relationship holding tank referred to in section 56” in the third para-
of soil type to permeability established in accordancegraph after the words “septic tanks”; and
with Schedule 1, is in the low permeability zone;

(2) by deleting the fourth paragraph.

(u.3) “permeable soil”: soil whose percolation time
is equal to or greater than 4 minutes and less thad. The following is inserted after section 2:
25 minutes per centimetre or whose coefficient of per-
meability is greater than 2x2t@m/s and equal to or less  “2.1. Equivalence:Where a provision or a table of
than 4x1@ cm/s or which, according to the relationship this Regulation refers to a number of bedrooms, that
of soil type to permeability established in accordancenumber shall correspond to the following total daily
with Schedule I, is in the permeable zone; flow of waste water, grey water and toilet effluents:

(u.4) “high permeability soil”: soil whose percola-
tion time is less than 4 minutes per centimetre or whose
coefficient of permeability in saturated condition is
greater than 4xI0cm/s or which, according to the rela-
tionship of soil type to permeability established in ac-
cordance with Schedule I, is in the high permeability
zone;”;
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“The regional county municipality shall issue the per-

Number of bedrooms Total daily flow (itres) mits prescribed in this section in unorganized territo-

1 540 ries.”.

2 1080 'd. Section 5 is revoked.

3 1260 8. The following is substituted for section 6:

4 1440 “6. Sludge and other residue managemen8ludge

5 1800 and other residue that come from the accumulation or
disposal of waste water, grey water or toilet effluents

6 2160 must be disposed of, used or eliminated in compliance
with the Act.”.

J. Section 3 is amended
I ! 9. The following is substituted for section 7:
(1) by substituting the following for the third and

fourth paragraphs: “7. Water and effluent pathway: Except where water

is disposed of or discharged into the environment in the

“However, the first two paragraphs do not apply wherec@ses and on the conditions provided for in Divisions XI
such effluent is disposed of or discharged into the envit® XIV, only waste water, grey water and toilet effluents
ronment according to the provisions of Divisions Il to Must be disposed of according to the following pathway:
Xl or XV to XV.5, or where such effluent is purified in

another disposal system authorized under section 32 of (1) waste water, grey water and toilet effluents must
the Act. e carried towards a primary treatment system, a sec-

ondary treatment system, an advanced secondary treat-
In the case of an existing isolated dwelling or a dwellingMent System or a tertiary treatment system that comply
destroyed by fire or another disaster, waste water, gre 't_h Divisions V, V.2, XV.2 or XV.3, as the case may
water or toilet effluents may, in addition to the possibilitiesP€:
provided for in the third paragraph, be discharged into a

system complying with any of Divisions XII, XIIl or XIV.”; (2) the effluent of the primary treatment system must

be carried towards a soil absorption system, an aerated
(2) by substituting the word “under” for the words installation, a secondary treatment system, a peat moss

“by the Deputy Minister in conformity with” in the fifth biofiltration system, an advanced secondary treatment
paragraph; system or a tertiary treatment sytem that comply with

Divisions V.2 to X or with Divisions XV to XV.3, as the
(3) by adding the following paragraph at the end: ~ ¢ase may be;

“An isolated dwelling rebuilt after a fire or another (3) the effluent of a secondary treatment system or an
disaster is deemed to be an existing dwelling if its recon@erated installation must be carried towards a soil ab-
struction is allowed by municipal by-laws and if the sorption system, an advanced secondary treatment sys-
installation of the system for the discharge, collection off€M Or a tertiary treatment system that comply with
disposal of waste water, toilet effluents or grey waterPiVisions VI to X or with Divisions XV.2 and XV.3, as
that was destroyed was not prohibited by an act or &€ case may be;
regulation in force at the time the system was installed. .
However, if a dwelling or another building covered by (4) the effluent of a standard sand-filter bed, a peat
this Regulation must be connected to one of the instaila?0ss biofiltration system or an advanced secondary treat-
tions that comply with Division XII, XIIl or XIV, the ~Ment system must be carried towards a tertiary treat-
dwelling may not contain more bedrooms than the dwellMent system or a polishing leaching field that comply
ing that was destroyed and, in the case of another builgVith Divisions XV.3 or XV.4, as the case may be;
ing, the nature of the establishment may not be modified

or its operating and utilization capacity increased.”. (5) the effluent of a tertiary treatment system must be

carried towards a polishing leaching field that complies

6. The following is substituted for the third paragraph With Division XV.4.

of section 4:
Notwithstanding subparagraphs 4 and 5 of the first

paragraph, where the installation conditions provided
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for in Division XV.4 do not allow for the installation of 1@. The following is substituted for section 11:

a polishing leaching field, the effluent of the systems

referred to in those subparagraphs may be discharged “11. Prefabricated septic tanksA prefabricated sep-
into a lake, swamp, pond, stream or ditch in the caseic tank may be installed only if it complies with NQ
provided for in Division XV.5.”. Standard 3680-905.".

10. The words “AND CONNECTIONS” are added 1'7d. The following is inserted after section 11:
at the end of the heading of Division IV.
“11.1. Other primary treatment system:A primary
11. The following is substituted for section 8: treatment system other than a septic tank referred to in
section 10 or section 11 must be designed to dispose of
“8. House sewerWaste water, the grey water men- waste water or grey water so as to comply with the
tioned in sections 51, 52, 54 and 75 or effluents fromeffluent discharge limits provided for in section 11.4.
chemical or low-flush toilets must be piped by means of
a watertight sewer. A primary treatment system other than a septic tank
referred to in section 10 or section 11 may be installed
A house sewer may be installed only if it compliesonly if it complies with NQ Standard 3680-910 for a
with NQ Standard 3624-130. hydraulic capacity equal to or greater than the total daily
flow.
Where waste water flows freely by gravity, the grade
of the house sewer must be between 1 and 2 centimetres11.2. Installation, use and maintenanceA primary
per metre and have a diameter of at least 10 centimetreseatment system referred to in section 11.1 must be
installed, used and maintained in accordance with the
Notwithstanding the first and second paragraphspwner’s manual.
where water flows under pressure, the house sewer must
be able to withstand the pressure exerted by the pump- 11.3. Sampling device Any primary treatment sys-

ing devices.”. tem referred to in section 11.1 must be equipped with an
accessible sampling device which allows the collection

12. The following is substituted for section 9: of a sample representative of the quality of the system’s
effluent.

“9. Connections:Any connection between a house

sewer and the structure of a disposal system must be 11.4. Discharge standardThe SS concentration of

watertight and flexible.”. the effluent of the primary treatment system referred to
in section 11.1 must be less than 100 milligrams per

13. The heading “PRIMARY TREATMENT SYS- litre. The standard is exceeded where the concentration

TEM?” is substituted for the heading of Division V. in two samples collected in a 60-day period exceeds the
above amount.”.

14. The following section is inserted after the head-

ing of Division V: 18. Section 12 is amended

“9.1. Primary treatment system:The primary treat- (1) by substituting the words “Any primary treat-
ment system must be composed of a septic tank cast ment system must be installed” for the words “Any
place in accordance with section 10 or of a prefabricatedeptic tank must be installed” in the part preceding
septic tank in accordance with section 11 or of anotheparagrapta;
primary treatment system that complies with section 11.1.”.

(2) by substituting the word “il” for the word “elle”
15. Section 10 is amended and the word “submergé” for the word “submergée” in
the French version of paragraph

(1) by striking out the words “the diagram in Sched-
ule I as well as to” in the part preceding paragrapnd (3) by substituting the following for the table:

(2) by adding the words “, which have a minimum
clearance of 50 centimetres” after the word “manhole”
in paragraptk.
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Reference point Minimum distance Total daily flow (litres) Minimum total capacity (cubic metres)
(metres)
0 to 540 2.3
Drinking water well or point of emergence
of a spring 15 54110 1080 2.8
Lake, stream, swamp or pond 10 1081 to 1620 3.4
Drinking water pipe, property line or dwelling 15 1621 to 2160 39
L ) 2161 to 2700 43
19. The following is inserted after section 12:
2701 to 3240 48

“12.1. Watertight system: Any primary treatment sys-

tem must be watertight so that water may flow only23_ The following is substituted for section 16:
through the openings intended for that purpose.”.
. . “16. Abandonment: Any abandoned primary treat-
20. Section 13 is amended ment system, cesspool or tank that receives the effluent
. ) B . . of a primary, secondary, advanced secondary or tertiary

(1) by inserting the words “referred to in section 10 yreatment system must be cleaned and removed or filled
or in section 11 and” in the first and second paragraphg;ith gravel, sand, earth or other inert material.”.
after the words “A septic tank”; and

24. The following is inserted after section 16:
(2) by adding the following paragraph at the end: g

. . . “DIVISION V.1
“Notwithstanding the foregoing, where, pursuant t0 EFr UENT FILTERS
paragraph 11.1 of section 413 of the Cities and Towns
Act (R.S.Q., c. C-19) or section 550 of the Municipal 16 0.1 Effluent filters: An effluent filter may be
Code of Quebec (R.S.Q., c. C-27.1), a municipalityjntegrated into the primary treatment system or be in-

adopted a by-law to provide for the emptying of septicstg|ied between the primary treatment system or another
tanks in its territory, any septic tank must be inspecteqreatment system.

once a year and be emptied where the thickness of the
scum layer is equal to or greater than 12 centimetres or Notwithstanding the foregoing, an effluent filter must

where the thickness of the sludge layer is equal to Ope installed where a disposal system is built with a low
greater than 30 centimetres.”. pressure feed system.

21. The words ‘referred to in section 10 or = Efiyent filters must be installed so as to allow for
section 11" are inserted after the words “A septic tank’maintenance and cleaning.

in section 14.

. . DIVISION V.2
22. Section 15 is amended SECONDARY TREATMENT SYSTEM

(1) by substituting the following for the part preced- 16 1. Secondary treatment systemA system designed
ing the table: to dispose of waste water, grey water or toilet effluents
. . . i or the effluent of a primary treatment system in compli-
15. Capacity:The minimum total capacity of a sep- ance with the effluent discharge limits prescribed in

tic tank referred to in section 10 or section 11 musisection 16.6 constitutes a secondary treatment system.
comply with the standards of the following table, based

on the number of bedrooms:”; 16.2. Applicable standard:A secondary treatment sys-
. . ] tem may be installed only if it complies with NQ Stan-
(2) by adding the following after the table: dard 3680-910 for a hydraulic capacity equal to or greater

) - . . than the total daily flow.
The minimum total capacity of a septic tank referred

to in section 10 or section 11 that serves another build- 16 3. | ocation standards:Any secondary treatment

ing must comply with the standards of the following system must be located in accordance with the standards

table, based on the total daily flow of waste water, greyf the table in section 12, where the disposal system is
water or toilet effluents:
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watertight, and in accordance with the standards of the (3) by substituting the following for paragraph
following table, where the disposal system is not water-

tight: “(b) the bedrock, underground water or any layer of
impermeable soil or low permeability soil must be at
least 1.2 metres below the surface of the disposal site

Reference point Minimum distance .
(metres) where the effluent comes from a primary treatment sys-
tem and at least 90 centimetres below the surface of the
Cased well the depth of which is equal to or disposal site where the effluent comes from a secondary
greater than 7.5 metres 15 treatment system;”.
Drinking water well not referred to above or 26. The following is substituted for section 18:
point of emergence of a spring 30
“18. Available area: The available area of the dis-
Lake, stream, swamp or pond 15 posal site of a soil absorption field that serves an iso-
. . . lated dwelling must, without having to cut any trees,
Dwelling or underground drainage line 5 comply with the minimum standards of the following
Embankment 3 table, based on the origin of the effluent and the number

of bedrooms:
Property line, drinking water pipe or tree 2

) ) ~ Number of bedrooms  Minimum available area (square metres)
The distances referred to in the table of the preceding

paragraph are measured from the extremity of the infil- Effluent from a primary  Effluent from a secondary
tration system in the disposal site. treatment system treatment system
16.4. Installation, use and maintenanceA secondary 1 80 53
treatment system must be installed, used and maintained
. : X 2 120 80
in accordance with the owner’s manual.
) ] 3 180 120
16.5. Sampling deviceAny secondary treatment sys-
tem must be equipped with an accessible sampling de- 4 240 160
vice which allows the collection of a sample representa-
tive of the quality of the system’s effluent. 5 300 200
6 260 240

16.6. Discharge standardsThe effluent of a second-
ary treatment system may not contain a SS concentra- . . . )
tion that exceeds 30 milligrams per litre or a BOD  The available area of the disposal site of the soil
concentration that exceeds 25 milligrams per litre. Ei-absorption field that serves another building must, with-
ther standard is exceeded where the concentration f&ut having to cut any trees, comply with the minimum
the same parameter in two samples collected in a 60-dajfandards of the following table, based on the origin of
period exceeds the amount indicated above for that pghe effluent and the total daily flow:
rameter.”.

) ) Total daily flow Minimum available area (square metres)
23. Section 17 is amended (litres)
Effluent from a primary  Effluent from a secondary

(1) by substituting the following for the part preced- treatment system treatment system

ing paragrapla:
0to0 540 80 53

“17. Disposal siteWhere the effluent of a primary or
secondary treatment system is carried towards a soiI541 0 1080 120 80
absorption field, the disposal system must be connected g tg 1620 180 120
to a soil absorption field where all the following condi-
tions are met:”; 1621 to 2160 240 160

(2) by substituting the words “a high permeability or 2161t0 2700 300 200

permeable soil” for the word “permeable” in paragraph 2701 10 3240 360 240
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27. The following is substituted for section 20: (3) by adding the following paragraph at the end:
“20. Water distribution: Any underground leach- “The soil absorption field built with a low pressure
ing system must ensure the uniform distribution of wa-feed system must be built in accordance with subpara-

ter in the absorption trenches.”. graphsb, c, d, e, f, g, 4, g.2 andi of the first paragraph

and with the following construction standards:
28. Section 21 is amended
(a) the low pressure feed system must ensure a uni-
(1) by substituting the following for the part preced- form distribution of the hydraulic load on the leaching
ing paragrapfa and paragrapé: surface;

“21. Construction standards:A soil absorption field (b) the diameter of the openings must be between
built with a gravity feed system must comply with the 3.2 mm and 6.4 mm;
following construction standards:
(c) the space between the openings must be no more
(a) the length of a line of perforated pipes must be nathan 1.2 m;
more than 18 metres, measured from the point of en-
try;”; (d) the pressure head at the openings must be be-
tween 0.9 m and 2.0 m;
(2) by substituting the following for paragraptsh
andi: (e) the diameter of the distribution lines must be
between 25 mm and 50 mm;
“(g) the layer of gravel or crushed stone must be
covered with an anticontaminating material which is (f) the maximum length of a distribution line must be
permeable to water and air but will retain soil particles,30 m;
and must be topped with 60 centimetres of earth backfill
permeable to air; (g) the space between the distribution lines must be
no more than 1.2 m except in the case of absorption
(9.1) infiltration chambers covered with 60 centimetrestrenches;
of earth backfill permeable to air may be substituted for
the layer provided for in paragrapthse, fandg; (h) the diameter of the header line must be between
25 mm and 50 mm;
(9.2) where infiltration chambers are used, they must
be designed to resist the weight of the backfill and (i) the dosing volume must be between 5 and 10 times
prevent the migration of fine particles from the sur-the volume of the lines;
rounding soil;
(j) feeding must be done by pumping.”.
(9.3) a trench built with infiltration chambers with-
out feed pipes must be no more than three metres i29. The following is substituted for section 22:
length;
“22. Trench length: The total length of the absorp-
(h) perforated piping must comply with NQ Standard tion trenches of a soil absorption field that serves an
3624-050; isolated dwelling must comply with the standards of the
following table, based on the origin of the effluent and
(h.1) watertight piping must have a minimum diam- the number of bedrooms:
eter of 7.5 centimetres and comply with NQ Standard
3624-130;

() the bottom of the trench must be at least 90 centimetres
above bedrock, impermeable soil or low permeability soil
or underground water, where the effluent comes from a
primary treatment system, and at least 60 centimetres,
where the effluent comes from a secondary treatment sys-
tem.”;
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conditions provided for in paragraptes and b of
Number of becrooms Totallength of trenches (metres) section 17 are met and if the grade of the disposal site is

Effluent from a primary ~ Effluent from a secondary €qual to or less than 10 %.
treatment system treatment system

27. Construction standards:A seepage bed built with

1 45 30 a gravity feed system must comply with the construction
standards provided for in subparagraphd, e, f, g, d.,

2 65 43 9.2, 9.3 handh.1 of the first paragraph of section 21, as

3 100 66 well as with the following standards:

4 130 87 (a) perforated pipes must be no more than 1.2 metres
apart and be at a maximum distance of 60 centimetres

5 165 110 from the limit of the disposal site;

6 200 133

(b) the bottom of the seepage bed must be at least
90 centimetres above bedrock, impermeable soil or low

The total length of the absorption trenches of a soilpermeability soil or underground water where the efflu-
absorption field that serves another building must coment comes from a primary treatment system, and at least
ply with the standards of the following table, based on60 centimetres where the effluent comes from a second-
the origin of the effluent and the total daily flow: ary treatment system.

. A seepage bed built with a low pressure feed system

T(ﬁttfelga"y flow Total length of trenches (metres) must comply with subparagraptof the first paragraph,

Effiuent from a primary Effiuent from a secondary With subparagraphd, e, f, g, gl andg.2 of the first
treatment system treatment system  Paragraph of section 21 and with subparagraytg of

the second paragraph of the same section.

010540 45 30
28. Available area: The available area of the disposal
54110 1080 65 43 site of a seepage bed that serves an isolated dwelling
must comply with the minimum standards of the follow-
1081 to 1620 100 66 ing table, based on the origin of the effluent and the
1621 to 2160 130 87 number of bedrooms:
2161 102700 165 110 Number of bedrooms ~ Minimum available area (square metres)
2701 to 3240 200 133

Effluent from a primary  Effluent from a secondary

treatment system treatment system
30. Section 23 is amended
1 27 18
(1) by striking out the word “following” before the
word “table” and by adding the words “in section 16.3.” 2 40 21
after the word “table"; 3 60 40
(2) by deleting the table. 4 80 53
S31. The words “soil permeable to air” are substituted 5 100 67
for the words “permeable soil” in section 24. 5 120 20

32. The following is substituted for sections 26, 27
and 28: The available area of the disposal site of a seepage
bed that serves another building must comply with the

“26. Disposal site:Where the effluent of a primary minimum standards of the following table, based on the

or secondary treatment system is carried towards a sodrigin of the effluent and the total daily flow:

absorption system and a soil absorption field may not be

built according to the standards of section 18, the treat-

ment system must be connected to a seepage bed if the
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Total daily flow Minimum available area (square metres) The total absorption area of seepage pits that serve
(ires) another building must comply with the minimum stan-
Effluent from a primary ~ Effluent from a secondary dards of the following table, based on the total daily
treatment system treatment system ~ flow:
010540 21 18 Total daily flow of Minimum total absorption

541 to 1080 40 27 another building (litres) area (square metres)

1081 to 1620 60 40 0to 540 15

1621 to 2160 80 53 541 to 1080 20

2161 to 2700 100 67 1081 to 1620 30

2701 to 3240 120 80

34. Construction standards:A prefabricated seepage
pit may be installed only if it complies with NQ Stan-
33. The word “tables” is substituted for the word dard 3682-850.

“table” in section 30.

A seepage pit cast in place must comply with the
34. Section 32 is amended following standards:

(1) by substituting the following for the part preced- (a) where more than one seepage pit is used, the pits
ing paragrapla: must be installed in parallel and at a minimum distance
of 3 metres from each other;
“32. Disposal siteWhere the effluent of a primary or
secondary treatment system is carried towards a soil (b) the walls of the seepage pit must be built with
absorption system and a soil absorption field or a seepsnmortared concrete in which are inserted rods of steel
age bed may not be built because it is impossible t@r another material with equivalent features as to the
comply with the standards of section 18 or 28, the treatdeterioration or resistance to loads to which the struc-
ment system must be connected to one or several seefpre will be subjected,;
age pits insofar as the following conditions are met:”;
(c) the thickness of the gravel or crushed stone must
(2) by substituting the words “high permeability soil” be 30 centimetres at the base of the seepage pit and
for the words “permeable and composed of medium-15 centimetres along the walls;
sized sand” in paragragh
(d) each seepage pit must be insulated against frost
(3) by substituting the words “layer of permeable, by a layer of earth permeable to air or by insulating
low permeability or impermeable soil” for the words material and be equipped with a manhole;
“impervious layer” in paragraph.
(e) the shape of the seepage pits must ensure that the
33. The following is substituted for sections 33 and 34:walls will resist the pressure of the earth;

“33. Absorption area: The total absorption area of  (f) the bottom of the seepage pits must be at a mini-
seepage pits that serve an isolated dwelling must conthum distance of 90 centimetres from the bedrock, from
ply with the minimum standards of the following table, impermeable, low permeability or permeable soil or

based on the number of bedrooms: underground water.”.
Number of bedrooms of an Minimum total absorption 36. The following is substituted for section 35:
isolated dwelling area (square metres)

“35. Other standards:Section 16, subparagragtend
1 15 h.1 of the first paragraph of section 21 and sections 23 and
24 apply,mutatis mutandisto a seepage pit.”.

2 20
3 30

$7. Section 36 is amended




3632 GAZETTE OFFICIELLE DU QUEBEC, October 13, 1999, Vol. 131, No. 42 Part 2

(1) by substituting the following for the part preced- dards of the following table, based on the permeability
ing paragrapla: of the disposal site:

“36. Disposal siteWhere the effluent of a primary or Permeability of the Maximum width of the
secondary treatment system is carried towards a Sob‘isposal site sand-fiter bed (metres)
absorption system and a soil absorption field or seepage

bed may not be built because it is impossible to complyigh permeability soil 31
with section 17 or 26, the treatment system must be
connected to an above-ground sand-filter bed insofar aRermeable soil 19

the disposal site complies with the following standards:”; —
Low permeability soil 1.3

(2) by substituting the words “high permeability, per-
meable or low permeability soil” for the word “perme-  (e) a line of perforated pipes must be no longer than
able” in paragraph; 18 metres;

(3) by inserting the words “equal to or” after the (f) when the sand-filter bed is built on level ground,

words “must be” in paragraph the grade of the earth backfill on each side of the sand-
filter bed must be no more than 33 %;
38. The following is inserted after section 36:
(9) when the sand-filter bed is built on sloped grounds,

“36.1. Low permeability soil: Where the soil of a the grade of the earth backfill on each side of the sand-
disposal site is low permeability soil, the above-groundfilter bed must be no more than 33 %, except on the front
sand-filter bed must be built with a low pressure feedside of the slope where it must be no more than 25 %
system.”. with a backfill at least 6 metres long;

39. The following is substituted for sections 37 and 38:  (h) before building the sand-filter bed, the soil on
which it is built must be tilled.
“37. Construction standards:An above-ground sand-
filter bed built with a gravity feed system must comply The above-ground sand-filter bed built with a low
with the construction standards provided for in subparapressure feed system must comply with subparagraphs
graphsd, e, f, g, dl, 9.2, g.3, handh.1 of the first a, b, c, d, f, @ndh of the first paragraph of this section,
paragraph of section 21, as well as with the followingwith subparagraphd, e, f, g, dl, andg.2 of the first
standards: paragraph of section 21 and subparagraptusj of the
second paragraph of the same section.
(a) the sand layer must be at least 30 centimetres
thick and must be thoroughly settled by water spraying 38. Area of the sand-filter bed:The area of the sand-
before installation of the pipes; filter bed of an above-ground soil absorption system for
an isolated dwelling must comply with the minimum
(b) the effective size (L) of the filter sand must be standards of the following table, based on the origin of
between 0.25 mm and 1 mm and the uniformity coeffi-the effluent and the number of bedrooms:
cient (G) must be less than 4; for the purpose of this
subparagraph, the effective size s the soil diameter
at which 10 % of the soil weight is finer and the diam-
eter corresponding to 60 % passings(Ds the soil

Number of bedrooms Minimum area of the sand-filter bed
(square metres)

diameter at which 60 % of the soil Welght is finer and Effluent from a primary Effluent from asecondary
the Uniformity coefficient (Q is the ratio between the treatment sys[em treatment System
diameter corresponding to 60 % passing.(and the
diameter corresponding to 10 % passing)(D 1 18 12
(c) subparagrapha andb of the first paragraph of 2 26 18
section 27 applymutatis mutandisto an above-ground 3 29 2%
sand-filter bed;
: : . 4 52 35
(d) the maximum width of a sand-filter bed or of a
section of a sand-filter bed must comply with the stan- 5 65 44
6 78 52
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The area of the sand-filter bed of an above-ground#2. Section 41 is amended
soil absorption system for another building must comply

with the minimum standards of the following table, (1) by substituting the following for the part preced-
based on the origin of the effluent and the total dailying paragrapla:
flow:

“41. _Construction standards:A standard sand-filte_r bed
Total daily flow  Minimum area of the sand-filter bed (square metres) built with a gravity feed system must comply with the

(ltres) construction standards provided for in subparagréphs
Effluent from a primary  Effluent from a secondary @ndh.1 of the first paragraph of section 21, subparageaph
treatment system treatment system of the first paragraph of section 27, subparagraydrede
of the first paragraph of section 37, as well as with the
0 to 540 18 12 following standards:”;
5410 1080 26 18 (2) by inserting the word “level” after the words “be
1080 to 1620 39 26 laid” in paragraplb;
1621 to 2160 52 35 (3) by substituting the following for paragraph
2161 to 2700 65 44 “(d) the upper layer of gravel or crushed stone must

comply with subparagraphg to g.3 of the first para-

2701 10 3240 8 52 graph of section 21;”;

40. The following is inserted after section 39: (4) by deleting paragrapé

“39.1. Sections: An above-ground sand-filter bed may (5) by inserting the following after paragraph
be constituted of only one section or be built in several
sections of the same area. “(h.1) the outlet pipe must be made of a watertight
pipe of a minimum diameter of 7.5 centimetres;”;
Notwithstanding the foregoing, the minimum distance
between the sections must comply with the standards of (6) by substituting the words “impermeable or low
the following table, based on the permeability of thepermeability earth backfill” for the words “impermeable

disposal site: earth backfill” in paragrapl and by substituting the
words “impermeable or low permeability” for the word
Permeability of the disposal site Minimum distance between ~ 'MPErVIOUSTIN paragrapk; and

sections (mefres) (7) by adding the following paragraph at the end:

High permeability soil 12

“A standard sand-filter bed built with a low pressure
Permeable soil 25 feed system must comply with subparagragptsc andf
to k of the first paragraph of this section, with subpara-

Low permeability soil 5.0 graphsd, e, f, g, gl andg.2 of the first paragraph of
section 21 and with subparagraphto j of the second
41. The following is substituted for section 40: paragraph of the same section.”.

“40. Disposal siteWhere the effluent of a primary or 43« Sections 42 and 43 are revoked.
secondary treatment system is carried towards a soil
absorption system and the disposal site is of impermed4. The following is substituted for section 44:
able or low permeability soil, the treatment system must
be connected to a standard sand-filter bed on condition “44. Area of a sand-filter bed:The minimum area of
that it is impossible to install an above-ground sandthe sand-filter bed of a standard sand-filter bed for an
filter bed, that the bedrock is at least 60 centimetressolated dwelling must comply with the minimum stan-
below the surface of the disposal site and that the grad#ards provided for in the following table, based on the
of the disposal site is equal to or lower than 15 %.”.  origin of the effluent and the number of bedrooms:
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Number of bedrooms ~ Minimum leaching area (square metres) pe(r%rzeg)él :l;tc)):i:’lgtflétriTr?et\t]v%r\c/jv‘c‘)ngfrr:gagbhlegfnr?:;%Iri;)ér:) r

Effluent from a primary ~ Effluent from a secondary and

treatment system treatment system o )
(2) by substituting the words “impermeable or low

1 18 12 permeability soil” for the words “impervious ground” in
paragraplb.

2 26 18

3 39 2% 48. Section 48 is amended in the second paragraph

4 52 35 (1) by substituting the following for the part preced-
ing paragrapfa and paragrapé:

5 65 44

5 8 - “It must comply with the following standards:

(a) the dry pit must be at least 1.2 metres deep, 1.2 metres
The minimum area of the sand-filter bed of a standardong and 1 metre wide;

sand-filter bed for another building must comply with

the minimum standards provided for in the following (a.1) the lower part of the walls, for half the height,

table, based on the origin of the effluent and the totamust be lined with spaced boards and the upper part with

daily flow: tightly joined boards;”; and
Total daily flow Minimum leaching area (square metres) (2) by inserting the following after paragraph
(tres) Effluent from a primary  Effluent from a secondary ~ “(f.1) the maximum height of the backfill to build a
freatment system treatment system dry pit must be no more than 60 centimetres;”.
0 to 540 18 12 49. The following is substituted for section 50:
541 t0 1080 26 18

“50. Location: The privy must be installed in such a

way as to comply with the minimum distances provided
1081 to 1620 89 2% for in section 23.".

1621 to 2160 52 35 . )
° 30. Section 51 is amended

2161 to 2700 65 44
(1) by substituting the following for the part preced-

2701 to 3240 8 52 ing the table in the first paragraph:

45. The number “10” is substituted for the number “51. Isolated dwelling with a pressurized water sys-

“11” at the end of section 45. tem: When a privy is used for an isolated dwelling

supplied by a pressurized water pipe, grey water must be
46. The following is substituted for section 46: purified by a septic tank referred to in section 10 or

section 11, which must be connected to a seepage bed in

“46. Covering: A standard sand-filter bed must be accordance with Divisions V and VII, except for the
covered in accordance with section 24. The backfillminimum capacity of the septic tank, which in this case
which surrounds the sand-filter bed must be of imperimust be 2.3 cubic metres, and for the available area of
meable or low permeability soil and stabilized with the disposal site of the seepage bed which must comply
grass-type vegetation. with the standards of the following table, based on the

number of bedrooms:”;

46.1. Sections:A standard sand-filter bed may be . ] ]
made of only one section or be built with several sec- (2) by inserting the following paragraph and table
tions of the same area.”. after the table in the first paragraph:

4'7d. Section 47 is amended “When a privy is used for another building supplied
by a pressurized water pipe, grey water must be purified
by a septic tank referred to in section 10 or section 11,
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which must be connected to a seepage bed in accordanceiii. latticework wood beams.

with Divisions V and VII, except for the minimum ca-

pacity of the septic tank, which in this case must be 2.3 53. Installation conditions: A hauled sewage system

cubic metres, and for the available area of the disposahay be built only to serve an existing isolated dwelling

site of the seepage bed which must comply with thewvhere the toilets used are chemical or low-flush toilets,

standards of the following table, based on the total dailyand only where a soil absorption system that complies

flow: with any of Divisions VI to X or an installation that
complies with Divisions XV to XV.5 may not be built.”.

Total daily flow (litres) Minimum available area (square metres) 52

The following is substituted for sections 56 and 57:

0t0 540 14
“56. Holding tanks:A holding tank cast in place must

54110 1080 20 comply with the standards provided in paragraphis,

c, d, e,f andn of section 10, paragraplas bandc of
1081 t0 1620 30 section 12 and with the following standards:
1621 to 2160 40 (a) a holding tank must be equipped with at least one
2161 t0 2700 50 manhole offering a minimum clearance of 50 centimetres;
2701 to 3240 60 (b) the manhole must be equipped with a watertight

. lid that reaches the ground by means of an insulated and
; watertight duct.

(3) by substituting the words “in the first and second A prefabricated holding tank may be installed only if
paragraphs” for the words “in the first paragraph” at thejt complies with NQ Standard 3682-901.
end of the third paragraph.

o ] ) 57. Capacity of the holding tank: The minimum ca-
a1. The following is substituted for sections 52 and 53: pacity of a holding tank for an isolated dwelling must
comply with the standards of the following table, based

“52. Isolated dwelling without a pressurized water sys-  on the number of bedrooms and the period of use:
tem: Where a privy serves an isolated dwelling which is

not supplied by a pressurized water pipe and which i — -
inhabitgg less t}Il1an RSO days per year, %rpey water must E\gmber of bedrooms ~ Minimum total capacity (square metres)
purified by a seepage pit built in accordance with the ; ;
standards provided for in paragragtendd of section 32, Isolated dweling used Isolated dwelling used

with paragraptt of section 34, with section 35, as well as throughout the year only seasonally
with the following standards: 1 3.4 23

(a) the disposal site must be of high permeability or 2 34 2.3
permeable soil;

3 48 3.4

(b) the bedrock, underground water or any layer of 4 48 34
impermeable or low permeability soil must be at least ' i
1.2 metres below the surface of the natural ground; 5 48 4.8

(c) the seepage pit must be 1.2 metres in diameter or 6 48 48

1 metre square and must be 60 centimetres deep;

. . The minimum capacity of a holding tank for another
(d) the walls of the seepage pit must be built of building must comply with the standards of the follow-

. ) ) ing table, based on the total daily flow and the period of
i. unmortared concrete blocks in which steel rods arg,ge:

inserted;

ii. unmortared stones between 15 and 30 centimetres
in diameter; or
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. - - “62. Available area: The available area of the dis-
T(ﬁttgs(;a"y flow Minimur total capacity (square metres) posal site of the absorption field for an isolated dwelling
Other building used Other buildingused ~ Must comply with the minimum standards of the follow-
throughout the year seasonally ing table, based on its depth below ground level and the
number of bedrooms:”;
0to 1080 34 2.3
(2) by inserting the following after the table in the
1081 to 2160 48 34 first paragraph:
2161 to 3240 48 4.8

“The available area of the disposal site of the absorp-
tion field for another building must comply with the
minimum standards of the following table, based on its
53. The following is substituted for sections 60 and 61:depth below ground level and the total daily flow:

“60. Septic tanks:A septic tank which receives grey Total daily flow (litres) ~ Minimum available area (square metres)
water in accordance with section 54 must be a septie

tank that complies with section 10 or section 11. It must Depth

be built in accordance with Division V, with the excep-

tion of the minimum total capacity, which must be 60cm  30cm  ground level

2.3 cubic metres. 0t0 540 0 64 100
61. Absorption field: The absorption field mentioned 541 to 1080 52 80 116

in section 54 and built with a gravity feed system must

comply with the standards provided for in subparagraphs 1081 to 1620 67 100 140

d, e, f, g,d. 9.2, g3, handh.1 of the first paragraph of

section 21, subparagraph of the first paragraph of 1621 to 2160 84 120 163

section 27 and subparagraptof the first paragraph of

section 37, as well as with the following standards: 216110 2700 9 132 L

2701 to 3240 109 150 197

(a) where the absorption field is built on level ground,

:!L?]gﬁrg%en%;T%g?{éhrﬁgfgftﬂ;nn:,)e:,?g/r;.Slde of the absorp- (3) by substituting the words “in the first and second

paragraphs” for the words “in the first paragraph” in the
(b) where the absorption field is built on sloping third paragraph.
ground, the grade of the earth backfill on each side o L . . .
the absorption field must be no more than 33 %, with th 3. The following is substituted for section 67:

exception of the front side of the slope where it must be

no more than 25 % with a backfill at least 6 metres Iong'b e"SZi.Itlcr)]rSw'l[sl!gﬂc())r?ecg? ?A'go%sl;cfxwk?;?éogé(;%lss.ystem may

(c) the bottom of the bed of crushed stone of the (a) to serve a hunting or fishing camp:
absorption field must be at least 30 centimetres from the 9 9 P;
bedrock, underground water or impervious layer.

(b) to serve an existing isolated dwelling if a soil
A ; : ..absorption system or a system that complies with any of
The absorption field referred to in section 54 and built29SO! .
with a low pressure feed system must comply with H_‘;ub-D'\”S'OnS VI'to X or XV to XV.5 may not be built.”.
gg&%%:]ap:fgb;:gnrighgfdths ;lrsgt r;\r:r%zpzh ch)ftggls 56. The following is substituted for the first para-
first paragraph of section 21, subparagraphsj of the graph of section 72:
second paragraph of the same section and subparagraph,

b of the first paragraph of section 37.". ‘72. Compost disposalNotwithstanding section 6,

the compost from a compost compartment may be bur-
54. Section 62 is amended ied underground at least 15 metres from a drinking
° water well and at least 10 metres from a lake or stream.”.

the(%téljt})e/:substltutlng the following the part preceding 37d. The following is substituted for section 73:
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“73. Installation conditions: A privy or compost toi- 87.8. Installation: An advanced secondary treatment
let equipped with a seepage pit may be built only in onesystem may be installed only if it complies with NQ
of the following cases: Standard 3680-910 for a capacity equal to or greater

than the total daily flow.
(a) to serve a hunting or fishing camp, where the
bedrock, underground water or any layer of imperme- 87.9. Location standards:Any advanced secondary
able soil or low permeability soil is between 60 and 120treatment system must be located in accordance with the
centimetres below the surface of natural ground,; standards of the table in section 12 where the treatment
system is watertight and in accordance with the stan-
(b) to serve an existing isolated dwelling, where all dards of the table in section 16.3 where the treatment
the following conditions are met: system is not watertight.

i. a soil absorption system, a privy or a biological 87.10. Installation, use and maintenanceAny ad-
system that comply with any of Divisions VI to XI or a vanced secondary treatment system must be installed,
system that complies with any of Divisions XV to XV.5 used and maintained in accordance with the owner’s
may not be built; manual.

ii. the isolated dwelling served is not supplied by 87.11. Sampling device:Any advanced secondary

pressurized water pipes; treatment system must be equipped with an accessible
sampling device which allows the collection of a sample

iii. the haulage of a holding tank may not be carriedrepresentative of the quality of the system’s effluent.

out because it is not accessible;
87.12. Discharge standardsThe effluent of an ad-

iv. the bedrock, underground water or any layer ofvanced secondary treatment system must comply with
impermeable soil or low permeability soil is between 60the following maximum discharge standards:
and 120 centimetres below the surface of natural

ground.”. Parameter Standard
38. Section 74 is amended in the first paragraph, in CBOD, 15 mg/l
the part preceding subparagragh
SS 15 mgll
(1) by inserting “,a.1” after the words “with sub- -
paragrapha"; and Fecal CO|If0I’mS 50 000 CFU/].OO ml

(2) by striking out the words “, with the diagram of ~ One of the standards is exceeded where the concen-

Schedule N” after the words “with sections 49 and 50”.tration for the same parameter in two samples collected
within a 60-day period exceeds the amount indicated
39. The words and number “with the standards ofabove for that parameter.
section 16” are substituted for the words and numbers
“with the diagram in Schedules I, J or K and mustDIVISION XV.3
comply with the standards of sections 16 and 24" iInTERTIARY TREATMENT SYSTEM
section 75.
87.13. Tertiary treatment system:The systems de-

60. The following Divisions are inserted after sec- signed to dispose of waste water, grey water or toilet

tion 87.6: effluents or the effluent of a primary or secondary treat-
ment system, of a standard sand-filter bed, of a peat
“DIVISION XV.2 moss biofiltration system or of an advanced secondary

ADVANCED SECONDARY TREATMENT SYSTEM treatment system in compliance with the effluent dis-
charge limits provided for in section 87.18, constitute a

87.7. Advanced secondary treatment systemAn tertiary treatment system with phosphorous removal, a

advanced secondary treatment system is a system deertiary treatment system with disinfection or a tertiary

signed to dispose of waste water, grey water or toiletreatment system with phosphorous removal and disin-

effluents or the effluent of a primary or secondary treatfection.

ment system in compliance with the effluent discharge

limits provided for in section 87.12.
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87.14. Installation: Any tertiary treatment system may (@) the grade of the disposal site is less than 30 %;
be installed only if it complies with NQ Standard 3680-910
for a capacity equal to or greater than the total daily (b) the polishing leaching field complies with the
flow. location standards provided for in section 16.3;

87.15. Location standardsAny tertiary treatment sys- (c) the disposal site is made of high permeability soil
tem must be located in accordance with the standards @find the bedrock, underground water or any layer of
the table in section 12 where the treatment system isnpermeable, low permeability or permeable soil is at
watertight and in accordance with the standards of théeast 60 centimetres below the surface of the disposal
table in section 16.3 where the treatment system is ndtite, or of permeable soil or low permeability soil and
watertight. the bedrock, underground water or any layer of imper-

meable soil is at least 30 centimetres below the surface

87.16. Installation, use and maintenanceAny ter-  of the disposal site.
tiary treatment system with phosphorous removal, ter-
tiary treatment system with disinfection and the tertiary 87.20. Polishing leaching field on low grade landA
treatment system with phosphorous removal and disinpolishing leaching field built in a site whose grade is
fection must be installed, used and maintained in accoress than 10 % must be made of absorption trenches that
dance with the owner’s manual. comply with sections 87.22 and 87.23 or of a seepage

bed that complies with sections 87.24 and 87.25.

87.17. Sampling deviceAny tertiary treatment sys-
tem must be equipped with an accessible sampling de- 87.21. Polishing leaching field on medium grade land:
vice which allows the collection of a sample representaA polishing leaching field built in a site whose grade is
tive of the quality of the system’s effluent. between 10 % and 30 % must be made of absorption

trenches that comply with sections 87.22 and 87.23.

87.18. Discharge standardsThe effluent of a tertiary
treatment system must comply with the following maxi- 87.22. Polishing leaching field made of trenche#
mum discharge standards, according to the type of tepolishing leaching field made of absorption trenches
tiary treatment system installed: must comply, as the case may be,

(a) with the construction standards provided for in
subparagrapha to h.1 of the first paragraph of section
21 where it is built with a gravity feed system; or

Parameter Standard according to the type
of tertiary treatment system

with phosphorous  with disinfection ~ with phosphorous

removal removal and (b) with the construction standards provided for in
disinfection subparagraphb, c, d, e, f, g, ¢ andg.2 of the first
paragraph of that section and with those provided for in
CBODs 15 mgll 15 mgll 15 mgll subparagraphatoj of the second paragraph of the same
section where it is built with a low pressure feed system.
SS 15 mg/l 15 mg/l 15 mg/l
Total phosphor 1 g - 1 mg Where the disposal site is made of high permeability

soil, the distance between the bottom of the trench _and
Fecal coliforms 50 000 CFU/L00ml 200 CFU/100ml 200 CFUi00 ml the bedrock, the underground water or the layer of im-

after reactivation  after reactivation  after reactivation Permeable, low permeability or permeable soil must be
at least 60 centimetres.

One of the standards is exceeded where the concen-
tration for the same parameter in two samples collecte
within a 60-day period exceeds the amount indicate(%
above for that parameter.

Where the disposal site is made of permeable soil or
w permeability soil, the distance between the bottom
f the trench and the bedrock, underground water or
layer of impermeable soil must be at least 30 centimetres.

DIVISION XV.4

POLISHING LEACHING EIELD 87.23. Trench length:The minimum total length of

the absorption trenches for an isolated dwelling must
comply with the following standards, based on the per-
meability of the disposal site and the number of bed-
rooms:

87.19. Installation conditions:A polishing leaching
field may be installed where the following conditions
are met:
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Number of bedrooms Total length of trenches (metres) standard sand-filter bed, a peat moss biofiltration sys-
tem, an advanced secondary treatment system or a ter-
Disposal site is of high Disposal site is of permeable tiary treatment system which uniformly distributes the

permeability soil or low permeability soil ~ effluent on the polishing leaching field and if the seep-

age bed does not exceed the base of the systems by more

1 12 24 than 2.6 metres.

2 18 36 Where the disposal site is high permeability soil, the

3 27 54 distance between the bottom of the seepage bed and the
bedrock, underground water and layer of impermeable,

4 36 72 low permeability or permeable soil must be at least
60 centimetres.

5 45 920

5 Where the disposal site is of permeable soil or low

o4 108 permeability soil, the distance between the bottom of the
seepage bed and the bedrock, underground water or
The minimum total length of absorption trenches forlayer of impermeable soil must be at least 30 centimetres.
another building must comply with the following stan-
dards, based on the permeability of the disposal site and 87.25. Length and areaThe length of a seepage bed
the total daily flow: for an isolated dwelling may not be greater than
18 metres and the total absorption area must comply
with the following standards, according to the perme-

T(ﬁttfelga"y flow Total length of trenches (metres) ability of the disposal site and the number of bedrooms:
Disposal site is of high Disposal site is of permeable
permeability soil or low permeability soil  Number of bedrooms  Total absorption area (square metres)
0to 540 12 24 Disposal site is of high Disposal site is of permeable
541 10 1080 18 36 permeability soil  soil or low permeability soil
1081 to 1620 27 54 ! ! 1
1621 to 2160 36 72 2 - 22
2161 to 2700 45 90 3 16 32
2701 to 3240 54 108 4 2 “
5 27 54
87.24. Polishing leaching field made of a seepage 6 ” 6

bed: A polishing leaching field made of a seepage bed
must comply, as the case may be,

The length of the seepage bed for another building
(a) with the standards provided for in subparagraphs may not be greater than 18 metres and the total absorp-
to h.1 of the first paragraph of section 21 and with thetion area must comply with the following standards,
standards provided for in subparagraplof the first based on the permeability of the disposal site and the
paragraph of section 27 where it is built with a gravitytotal daily flow:
feed system; or

(b) with the standards provided for in subparagraphs
d, e, f, g, dl andg.2 of the first paragraph of section 21
and subparagraplastoj of the second paragraph of the
same section where it is built with a low pressure feed
system.

Notwithstanding the foregoing, the first paragraph
does not apply if the seepage bed is located right under a
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87.28. Effluent of a tertiary treatment system with
disinfection: The effluent of a tertiary treatment system
Disposal site is of high Disposal site is of permeable With disinfection which may not be carried towards a

permeability soil ~ soil or low permeability soil  Polishing leaching field that complies with Division
XV.4 may be discharged

Total daily flow Total absorption area (square metres)
(litres)

0to 540 7 14
(1) into a lake listed in Schedule Il or into any water-

541101080 11 22 course or ditch upstream from the lake;

1081 o 1620 16 32 (2) into a lake, swamp or pond located north of the

1621 to 2160 22 44 49°30’ parallel in the municipalité régionale de comté
de Manicouagan, north of the WD’ parallel in the

2161 t0 2700 27 54 municipalité régionale de comté de Sept-Riviéres or
north of the 49th parallel elsewhere in Québec, or into

2101 to 3240 32 64 any watercourse or ditch upstream from the lake, swamp
or pond;

DIVISION XV.5

OTHER ENVIRONMENTAL DISCHARGES (3) into a watercourse or ditch not referred to in

paragraphs 1 and 2, where the watercourse or ditch is
87.26. Effluent of a standard sand-filter bed, peat not located upstream from a lake.

moss biofiltration system or advanced secondary treat-
ment system:The effluent of a standard sand-filter bed, 87.29. Effluent of a tertiary treatment system with
peat moss biofiltration system or advanced secondarphosphorous removal and disinfectionThe effluent of a
treatment system that may not be carried towards tertiary treatment system with phosphorous removal and
polishing leaching field that complies with Division disinfection which may not be carried towards a polish-
XV.4 may be discharged into a watercourse where aling leaching field that complies with Division XV.4
the following conditions are met: may be discharged

(1) the effluent is discharged into a watercourse with (1) into a lake listed in Schedule Il or into a lake,

a dilution rate in dry periods over 1:300; swamp or pond located north of the°30’ parallel in
the municipalité régionale de comté de Manicouagan,

(2) the watercourse is not located upstream from anorth of the 5030’ parallel in the municipalité régionale
lake, a swamp or a pond, except in the case of a lakde comté de Sept-Riviéres or north of the 49th parallel
listed in Schedule Il or in the case of a lake, swamp oelsewhere in Québec;
pond located north of the 230’ parallel in the
municipalité régionale de comté de Manicouagan, north (2) into a watercourse or a ditch.
of the 5030’ parallel in the municipalité régionale de
comté de Sept-Rivieres or north of the 49th paralleDIVISION XV.6
elsewhere in Québec. METHODS OF COLLECTION AND ANALYSIS

The outlet pipe through which the effluent is dis- 87.30. Collection of samples:The collection of
charged into the watercourse must be located at any tingamples for the analysis of CBQI5S and total phos-
below the surface of the receiving water. phor must be carried out continuously for 24 hours.

87.27. Effluent of a tertiary treatment system with The collection of samples for the analysis of fecal
phosphorous removal:The effluent of a tertiary treatment coliforms must be carried out at random.
system with phosphorous removal which may not be
carried towards a polishing leaching field that complies 87.31. Methods of analysisAny analysis required
with Division XV.4 may be discharged into any water- for the purposes of this Regulation must be made by a
course whose dilution rate in dry periods is over 1:300. laboratory accredited by the Minister of the Environ-
ment under section 118.6 of the Act and in accordance
The outlet pipe through which the effluent is dis- with the methods provided for in the List of Analysis
charged into the watercourse must be located at any timldethods for the Application of the Regulations under
below the surface of the receiving water. the Environment Quality Act, published by the Ministére
de 'Environnement.”.
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61. The fourth paragraph of section 88 is deleted.
62. The following is substituted for section 89:

“89. Fines:Any violation of a provision of this Regu-
lation other than the first paragraph of section 3 and the
third paragraph of section 87.2 makes the owner of a
system for the discharge, collection or disposal of waste
water, grey water or toilet effluents liable to a fine of no
less than $500 and no more than $2 000 in the case of a
first offence and a fine of no less than $1 000 and no
more than $4 000 for a subsequent offence.

Where the owner referred to in the first paragraph is a
legal person, the fine for an offence referred to in the
first paragraph is no less than $1 000 and no more than
$5 000 in the case of a first offence and no less than
$2 000 and no more than $10 000 in the case of a
subsequent offence.

The manufacturer of a biofilter who makes a false
statement under the third paragraph of section 87.2 when
he knows it is false or misleading also commits an
offence that makes him liable to the same penalties.”.

63. The word “batiment” is substituted for the word

“immeuble” in section 90 of the French text. At the end,
“2, 3 and 4 and governed by Divisions Ill to XV.5" is

substituted for “2 to 5 and standardized in Divisions Il
to XV” in section 90.

64. The following Schedules | and Il are substituted
for Schedules A to N:
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“SCHEDULE |
(s. 1, parsu.1, u.2, u.3, up

Relationship of soil type
to permeability

CLAY

100 aj.ﬁ“
\10

AT
- f/ ' \;\2“
/

™ JIIf.. [

69 °sut
% SAND (by weight)
. SAND  : A soil separate conslsting of particles
A  High permeablity zone hetween 0.05 mm and 2 mm In diameter
B : Permeable zone sILT : A soll separata consisting of p:rtir.luh
. O02 In dinmater
c - Low permeabillty zone betwean 0.05 mm and § teim In
: Isting of particles
D + Impenneable zone CLAY @ A soil soparate consisting of pa

smalbar thai 0.002 mm in di:_ Mreter
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SCHEDULE Il 65. This Regulation comes into force on the fifteenth

(ss. 87.26, 87.28, 87.29) day following the date of its publication in ti@azette
officielle du Québec

LIST OF UNPROTECTED LAKES

3145

Names Coordinates

Latitude Longitude  Sheet*

1/50 000

Lac aux Allumettes 4551 mor 31F14
Lac de Montigny 4808’ 77 54’ 32C04
Lac des Chats £530° 76° 30’ 31F10
Lac Deschesnes LA 75° 51 31G05
Lac des Deux-Montagnes 487 74 00’ 31G08
Lac des Qinze £735' 79 05’ 31M11
Lac Dumoine 4654’ 77 54 31K13
Lac Guequen 4306’ 713 32C03
Lac Holden 46 16' 78 08' 31L08
Lac Kempt 47 26’ 416’ 31008
Lac Kipawa 46 55' 79 00’ 31L14
Lac Mitchinamecus 4721 75° 07 31006
Lac Opasatica 4805’ 7918 32D03
Lac Preissac 4820° 78 20' 32D08
Lac Simard 4737 7841 31M10
Lac St-Francois 4550’ 7402 31G16
Lac Saint-Jean 4835’ 72 05' 32A09
Lac St-Louis 4824 7338 31HO05
Lac Saint-Pierre 4612 7252 31102
Lac Témiscamingue 4710’ 7925 31M03
Lac Victoria (Grand) 4731 730 3IN12
Réservoir Baskatong 4618’ 75° 50’ 31J13
Réservoir Blanc 4745’ 7315 31P14
Réservoir Cabonga a0 76° 35’ 31INO7
Réservoir Decelles 4742 78°08' 31M09
Réservoir Dozois 4730’ 705 3IN11
Réservoir du Poisson Blanc %460’ 75° 44 31613
Réservoir Gouin 4838’ 454 32B10
Réservoir Taureau 4646’ 73°50' 31113

* The number refers to the map of the national topographic series of
Canada on a scale of 1;50 000.".
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Treasury Board

Gouvernement du Québec THEREFORE THE CONSEIL DU TRESORPRESCRIBES

T.B. 193820,21 September 1999 1. THAT the Regulation to amend the Regulation re-
specting the selection, remuneration, group insurance

An Act respecting health services and social services p|ans’ emp]oyment Stab|||ty measures, end of engage-

(R.S.Q., c. S-4.2) ment measures, and procedure of appeal applicable to
] ) ) the executive directors of regional boards and of public

Regional boards and public health and social health and social services institutions be approved:;

services institutions

— Executive directors 2. THAT the Regulation be published in ttBazette

— Amendments officielle du Québec

Regulation to amend the Regulation respecting thea; oAl PARENTEAU,

selection, remuneration, group insurance plans, emelerk of the Conseil du trésor
ployment stability measures, end of engagement mea:
sures, and procedure of appeal applicable to the

executive directors of regional boards and of PUb”CReguIation to amend the Regulation

health and social services institutions respec_ting the selection, remuneration,

WHEREAS the Government made the Regulation re-9roup insurance plans, employment
specting certain conditions of employment applicableStability measures, end of engagement
to directors general of regional councils and of publicmeasures, and procedure of appeal
health and social services establishments by Order i&pplicable to the executive directors of
Council 1179-92 dated 12 August 1992; regional boards and of public health and

WHEREAS it is necessary to amend the Regulation toSOCial services institutions

replace the provisions concerning professional membera, ot respecting health services and social services
ship dues, the parental rights and deferred salary leav(?Q.S.Q. C.S-4.2, 5. 487.2)

plans and progressive pre-retirement;

1. The following is substituted for the title of the
Regulation respecting the selection, remuneration, group
fhsurance plans, employment stability measures, end of

€ngagement measures, and procedure of appeal appli-

ment measures, and procedure of appeal applicable Qb6 the executive directors of regional boards and of
the executive directors of regional boards and of pUbI'Cpuinc health and social services institutions:

health and social services institutions by Order in Coun-

cil 1217-96 dated 25 September 1996; “Regulation respecting certain terms of employment

W it i ¢ d th . fapplicable to senior administrators of regional boards
HEREASIL IS necessary 1o amen € Provisions ofynq health and social services institutioris

that Regulation concerning professional membership
dues, performance premiums, the parental rights and
deferred salary leave plans and progressive pre-retire-
ment;

WHEREAS the Government made the Regulation re-
specting the selection, remuneration, group insuranc
plans, employment stability measures, end of engag

" The Regulation respecting the selection, remuneration, group

WHEREAS under sections 159 and 205 of the Act toinsurance plans, employment stability measures, end of engage-

amend the Act respecting health services and socifengme"’t‘sure? and prolcgdurg,\ of a(];l)p?al abp:ph%ablﬁhto t:le ex_eclu'
. ) . : . e Ive directors of regional boards and of public health and socia
services and amendmg various legislative provision ervices institutions, made by Order in Council 1217-96 dated
(1998, c. 39) and sectlon 487'2, of the Act respectingg September 1996 (19986,0.2, 4173), was last amended by the
health services and social Services (R.S.Q., c. S'_4-35iegulation made by Order in Council 925-97 dated 9 July 1997
1998, c. 39, s. 155), such a regulation must be submitted997,6.0.2, 4172). For previous amendments, refer toTtaie-
for approval by the Conseil du trésor; leau des modifications et Index sommaiksditeur officiel du
Québec, 1999, updated to 1 March 1999.
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2. The table of contents of the Regulation is amende&UBDIVISION 3
ADOPTION LEAVE AND
(1) by adding the following Division after Division 2 of LEAVE WITHOUT PAY
Chapter 1: FOR ADOPTION
PURPOSES 87.46
SECTION SUBDIVISION 4
“DIVISION 3 PARENTAL LEAVE AND
PROFESSIONAL MEMBERSHIP DUES 4.1"; PARTIAL LEAVE WITHOUT PAY 87.54
SUBDIVISION 5
(2) by inserting the following Division after Division 6 LEAVE FOR PARENTAL
of Chapter 3: RESPONSIBILITIES 87.61
“DIVISION 6.1 CHAPTER 4.2
PERFORMANCE PREMIUM 39.1"; DEFERRED SALARY LEAVE PLAN
(3) by inserting the following Chapters after Division 8 DIVISION 1
of Chapter 4: GENERAL
“CHAPTER 4.1 SUBDIVISION 1
PARENTAL RIGHTS PLAN 87.1  MAIN CHARACTERISTICS 87.62
SUBDIVISION 2
DIVISION 1 PERIOD OF LEAVE 87.65
MATERNITY LEAVE SUBDIVISION 3
PERIOD OF WORK 87.66
SUBDIVISION 1 SUBDIVISION 4
GENERAL 87.2  ELIGIBILITY 87.67
SUBDIVISION 2 SUBDIVISION 5
GRANTING OF LEAVE AND AGREEMENT 87.70
EXPIRY DATE 87.9
SUBDIVISION 3 DIVISION 2
COMPENSATION 87.13 TERMS AND CONDITIONS
SUBDIVISION 4 OF APPLICATION
ELIGIBILITY FOR EMPLOYMENT
INSURANCE 87.20 SUBDIVISION 1
SUBDIVISION 5 REMUNERATION 87.71
INELIGIBILITY FOR SUBDIVISION 2
EMPLOYMENT INSURANCE 87.27 SOCIAL SECURITY PLANS 87.74
SUBDIVISION 6 SUBDIVISION 3
OTHER BENEFITS 87.30 VACATION AND
MISCELLANEOUS LEAVE 87.77
DIVISION 2 SUBDIVISION 4
PREGNANCY AND MATERNITY LEAVE 87.81
BREAST-FEEDING LEAVE SUBDIVISION 5
DISABILITY 87.82
SUBDIVISION 1 SUBDIVISION 6
TEMPORARY ASSIGNMENTS 87.35 MOBILITY 87.85
SUBDIVISION 2 SUBDIVISION 7
SPECIAL LEAVE 87.38 EMPLOYMENT STABILITY 87.86
DIVISION 3 DIVISION 3
PARENTAL LEAVE END OF PARTICIPATION
MEASURES
SUBDIVISION 1
GENERAL 87.40 SUBDIVISION 1
SUBDIVISION 2 RESIGNATION, RETIREMENT,
PATERNITY LEAVE 87.45  WITHDRAWAL AND OTHER
DEPARTURES 87.88
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SUBDIVISION 2

DISMISSAL, NON-RENEWAL
OF APPOINTMENT,
TERMINATION

OF EMPLOYMENT
SUBDIVISION 3

DEATH

SUBDIVISION 4
REIMBURSEMENTS

CHAPTER 4.3
PROGRESSIVE
PRE-RETIREMENT

DIVISION 1
GENERAL

SUBDIVISION 1

MAIN CHARACTERISTICS
SUBDIVISION 2
ELIGIBILITY
SUBDIVISION 3
AGREEMENT

DIVISION 2
TERMS AND CONDITIONS
OF APPLICATION

SUBDIVISION 1

SALARY AND OTHER BENEFITS
SUBDIVISION 2

SICK-LEAVE FUND
SUBDIVISION 3

GROUP INSURANCE PLANS
SUBDIVISION 4

RETIREMENT PLAN

DIVISION 3
END OF THE AGREEMENT

(4) by substituting the following titles for the title of

Appendix 1:

“APPENDIX 1

SECTION

87.89
87.90
87.91

87.93
87.94
87.95

87.98
87.102

87.103
87.105

87.1077;

SALARY CLASSES AS OF 1 JANUARY 1998

APPENDIX 1.1

SALARY CLASSES AS OF 1 APRIL 1998".

3. Chapter 1 is amended by adding the following

Division after section 4:

“DIVISION 3
PROFESSIONAL MEMBERSHIP DUES

4.1. The employer shall deduct from the salary of
each senior administrator the professional membership
dues fixed by the association.

4.2. The employer shall pay the amounts collected to
the association, within 15 days following the end of
each of the 13 accounting periods in the fiscal year, and
shall indicate each senior administrator’s full name and
the position, the period covered by the membership dues
and the amount collected.

4.3. A senior administrator may pay his professional
membership dues fixed by the association in another
manner provided that he gives written notice thereof to
his employer and the association.

4.4. A senior administrator may cease paying his
membership dues, in which case he shall inform the
association and his employer in writing of his decision.
The employer shall cease to deduct the membership
dues 90 days after the date of receipt of the senior
administrator’s notice or on the date on which the em-
ployment relationship ends, as the case may be.

4.5. A senior administrator who, on 13 October 1999,
has already informed his employer and the association
in writing of his refusal to pay the membership dues
fixed by the association shall continue to be exempt
from paying membership dues.

4.6. Except if he is already a member of the associa-
tion, a senior administrator shall be exempt from paying
the membership dues fixed by the association for
30 days after his appointment as senior administrator.
Before that period expires, he shall notify the associa-
tion and his employer in writing of his refusal to pay the
dues.

4.7. The Minister shall send the association, upon
request, no later than 1 November of each year, the list
of senior administrators as of 31 March of the current
year, with the following information for each senior
administrator:

(1) the full name;

(2) the position held;

(3) the evaluation class for the position; and

(4) the place of work.”.
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4. Chapter 3 is amended by inserting the following 87.5. A senior administrator who gives birth to a

Division after section 39: stillborn child after the beginning of the twentieth week
preceding the expected date of delivery is entitled to the
“DIVISION 6.1 maternity leave provided for in this Division.

PERFORMANCE PREMIUM
87.6. Should a senior administrator die after giving
39.1. The parameters of the lump-sum performancebirth, the remainder of the 20 weeks of maternity leave
premium are established by the Conseil du trésor. Foand the rights and benefits attached thereto may be
the 1998-1999 fiscal year, the terms and conditions ofransferred to her spouse if he is a senior administrator.
application shall be fixed by the Minister.”.
87.7. A senior administrator may suspend her mater-
J. Section 82 is amended by adding the followingnity leave and return to work if she has sufficiently
paragraph at the end: recovered from delivery and the child is unable to leave
the health institution. This also applies where the child
“Notwithstanding the foregoing, where the insurer isis hospitalized within 15 days of its birth. Notwithstand-
released from his obligations under this Division bying the foregoing, the leave may be suspended only once
paying a lump sum to the senior administrator, the emand it shall be completed when the child goes home.
ployer shall terminate the disabled senior administrator’'s
employment relationship.”. When the suspended maternity leave is resumed, the
employer shall pay the senior administrator the compen-
6. The following Chapters are added after section 87 sation to which she would have been entitled had she not
availed herself of the suspension.
“CHAPTER 4.1
PARENTAL RIGHTS PLAN 87.8. Where the child is born after the due date, the
senior administrator is entitled to an extension of her
87.1. Unless expressly stated otherwise, the provi-maternity leave equal to the delay, unless she already
sions of this Chapter may not grant financial or non-has at least two weeks of maternity leave remaining
financial benefits which the senior administrator on leaveafter the birth.
would not have received had the senior administrator

remained at work. The senior administrator may also benefit from an
extension of six weeks in maternity leave where her
DIVISION 1 child’s health requires it.

MATERNITY LEAVE
During such extensions, the senior administrator shall
81. General not receive any compensation or salary.

87.2. A pregnant senior administrator is entitled §2. Granting of leave and expiry date
to 20 weeks of maternity leave which, subject to sec-
tion 87.7, shall be consecutive. 87.9. To obtain maternity leave, a senior administra-
tor shall give notice in writing to the employer not less
Maternity leave may be less than 20 weeks. If thethan two weeks before the date of departure. The notice
senior administrator resumes work within two weeksshall be accompanied by a medical certificate certifying
following child birth, she shall produce, upon the the pregnancy and the due date. The time period for
employer’s request, a medical certificate attesting thagiving notice may be shorter if a medical certificate
she has sufficiently recovered to resume work. attests that the senior administrator must leave her posi-
tion earlier than expected.
87.3. The senior administrator shall decide on the
division of the maternity leave, that is, before and after In case of unforeseen events, the senior administrator
childbirth, which shall include the day of delivery. shall be exempt from giving notice, subject to submit-
ting a medical certificate to the employer showing that
87.4. If the senior administrator becomes pregnantshe must leave her position immediately.
while on leave without pay or on partial leave without
pay as provided for in this Chapter, she is also entitled to 87.10. An employer shall send a senior administra-
maternity leave and to the benefits provided for in sector, in the fifth week before the expiry of her maternity
tions 87.20, 87.28 or 87.29, whichever applies. leave, a notice of the scheduled date of expiry of such
leave.
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A senior administrator to whom the employer has 87.15. The compensation due for the first two weeks
sent the notice referred to in the first paragraph shall bef maternity leave shall be paid by the employer within
at work on the date her maternity leave expires, unless tivo weeks of the beginning of the leave. The subsequent
has been extended by means of a leave without pay or@mpensation due shall be paid every two weeks, unless
partial leave without pay in accordance with Subdivi-the salary is paid weekly.
sion 4 of Division 3 of this Chapter.

87.16. Notwithstanding section 87.15, where the se-

A senior administrator who does not comply with the nior administrator is eligible for employment insurance,
second paragraph is deemed to be on leave without paiie first compensation payment is due only 15 days after
for a period not exceeding four weeks. At the end of thathe employer obtains proof that the senior administrator
period, a senior administrator who is not at work isis receiving employment insurance benefits. Such proof
deemed to have resigned. may be a statement of benefits or a benefit slip, a pay-

ment slip or data processing information provided to the

87.11. At the end of her maternity leave, a senior employer by Human Resources Development Canada.
administrator shall resume work in her position with her
employer, subject to the provisions respecting employ- 87.17. The weekly salary of a part-time senior ad-
ment stability provided for in Chapter 5. Her terms of ministrator is the average weekly salary of the last
employment, including her salary, shall be the same a0 weeks preceding the maternity leave. If, during that
those to which she would have been entitled had shperiod, the senior administrator received benefits repre-
remained at work. senting a percentage of her salary, it is the salary used to

calculate the benefits that shall determine the compensa-

87.12. A senior administrator who, for health rea- tion for maternity leave. These provisions constitute one
sons, is unable to resume work in her position upon thef the provisions referred to in section 87.1.
expiry of the period provided for in sections 87.2 or 87.8
shall be considered absent due to illness and the provi- 87.18. Where the last 20 weeks before the maternity
sions respecting group insurance plans provided for ineave of a part-time senior administrator include the

Chapter 4 shall apply. salary adjustment date, the weekly salary is based on the
salary in force on that date. If the salaries were adjusted
§3. Compensation during the maternity leave, the weekly salary shall be

increased on that date in accordance with the applicable
87.13. Compensation for maternity leave is paid only adjustment rules.
as a supplement to employment insurance benefits or, in
the cases provided for below, as payments during a 87.19. The employer shall not reimburse a senior
period of unemployment caused by pregnancy that is nadministrator for an amount that could be claimed from
covered by the employment insurance plan. the senior administrator by Human Resources Develop-
ment Canada under the Employment Insurance Act
Compensation for maternity leave shall be based ofS.C., 1996, c. 23), where the senior administrator’s
the salary of a senior administrator including the lumpincome exceeds one and a quarter times the maximum
sums paid, if any, pursuant to sections 33, 36 and 37, agsurable earnings.
well as the last paragraph of section 106, without any
additional remuneration. 84. Eligibility for employment insurance

87.14. The total of the amounts received by the se- 87.20. A senior administrator who has accumulated
nior administrator during her maternity leave in employ-20 weeks of service with her employer or with one of the
ment insurance benefits, compensation and salary magmployers referred to in section 87.30, and who is de-
not exceed 93 % of the salary paid by her employer oclared eligible following an application for benefits un-
employers, as the case may be, in accordance with seder the employment insurance plan, is entitled to receive
tion 87.30. during her maternity leave:

Notwithstanding the foregoing, where a senior ad- (1) for each week of the waiting period required un-
ministrator receives an allowance for regional dispari-der the employment insurance plan, compensation equal
ties, she shall continue to receive the allowance duringo 93 % of her weekly salary, given that, in such situa-
her maternity leave. In such cases, the total amourtion, she is exempt from contributions to the retirement
received by the senior administrator in employment in-and employment insurance plans, which corresponds to
surance benefits, compensation and allowances may nan average of 7 % of her salary;
exceed 95 % of the sum of her salary and the allowance
for regional disparities.
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(2) for each week in which she receives employment 87.26. The employer may not use maternity leave
insurance benefits, supplementary compensation equabmpensation to make up for the reduction in employ-
to the difference between 93 % of her weekly salary andnent insurance benefits attributable to the earnings with
the employment insurance benefit she receives; and another employer.

(3) for each week following the period mentioned in  Notwithstanding the first paragraph, the employer
paragraph 2, compensation equal to 93 % of her weeklghall pay compensation where the senior administrator
salary until the end of the twentieth week of maternityshows that the salary earned with an employer is a
leave. regular salary, by means of a letter from that employer.

If the senior administrator shows that only a portion of

87.21. Calculation of the supplementary compensa-the salary is regular, compensation shall be limited to
tion provided for in paragraph 2 of section 87.20 isthat portion. The employer must then provide the letter
based on the employment insurance benefits to which apon request from the senior administrator.
senior administrator is entitled, excluding the amounts
subtracted from such benefits for repayment of benefitsg§5. Ineligibility for employment insurance
interest, penalties and other amounts recoverable under
the employment insurance plan. 87.27. A senior administrator excluded from employ-

ment insurance benefits or declared ineligible shall not

87.22. A senior administrator who works for more be entitled to compensation, subject to the provisions of
than one employer, among those specified in sectiothis subdivision.

87.30, shall receive supplementary compensation from
each of her employers. In such case, the supplementary 87.28. A full-time senior administrator who has ac-
compensation is equal to the difference between 93 % afumulated 20 weeks of service with her employer or
the salary paid by the employer and the percentage afith one of the employers referred to in section 87.30 is
the employment insurance benefit which corresponds tentitled to compensation equal to 93 % of her weekly
a proportion of the weekly salary paid by all the employ-salary for ten weeks if she is not eligible for employ-
ers. For that purpose, the senior administrator shall givenent insurance benefits because she has not held insur-
each of her employers a statement of the weekly salargble employment for at least 700 hours during the period
paid by each employer, along with the amount of theof reference prescribed by the employment insurance
benefits paid to her by Human Resources Developmerlan.
Canada.

87.29. A part-time senior administrator who has ac-

87.23. Where Human Resources Development Canadaumulated 20 weeks of service with her employer or
reduces the number of weeks of employment insuranceith one of the employers referred to in section 87.30
benefits to which the senior administrator would other-before her maternity leave begins is entitled to compen-
wise be entitled had she not received employment insursation equal to 95 % of her weekly salary for ten weeks.
ance benefits before her maternity leave, the senior adf she is exempt from pension plan and employment
ministrator shall continue to receive, for a period equainsurance contributions, the compensation rate is 93 %.
to the weeks subtracted, the supplementary compensa-
tion prescribed in paragraph 2 of section 87.20 as though To obtain compensation, a part-time senior adminis-
she had received employment insurance benefits durintgator must be ineligible for employment insurance ben-
that period. efits either because:

87.24. The maternity leave allowance paid by the (1) she has not contributed to the employment insur-
Gouvernement du Québec under the maternity allowance plan; or
ance program is subtracted from the compensation de-
termined in section 87.20. Notwithstanding the forego- (2) she has contributed to the employment insurance
ing, where the provisions of section 87.22 apply, theplan, but did not have 700 hours of insurable employ-
amount to be subtracted is based on the stated terms amént during the period of reference.
conditions of partition for subtraction purposes.
86. Other benefits
87.25. For the purposes of section 87.20, a senior
administrator who is absent accumulates hours of ser- 87.30. A senior administrator's continuous service
vice if the absence is authorized, namely due to disabilshall include all service for any employer of the public
ity, and includes a benefit or remuneration. or parapublic sector, any body whose employees are
subject to conditions of employment, standards and scales
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of remuneration are determined or approved by the Gov- 87.36. A senior administrator assigned to another po-
ernment, and any body listed in Schedule C to the Acsition or task pursuant to section 87.35, shall retain the
respecting the process of negotiation of the collectiveights, fringe benefits and financial benefits related to
agreements in the public and parapublic sectors (R.S.Qher regular position. If the reassignment is not carried
c. R-8.2). out immediately, the senior administrator is entitled to
special leave beginning immediately by the employer.
87.31. During the maternity leave and extensions pro-Unless she is temporarily reassigned, special leave is
vided for in section 87.7, the senior administrator shallterminated on the date of delivery or at the end of the
continue to receive the following benefits where she isbreast-feeding period.
entitled thereto:
87.37. During the special leave described in sec-

— accumulation of vacation days; tion 87.36, the senior administrator is governed, in re-
— accumulation of continuous service; spect of compensation, by the Act respecting occupa-
— any salary increase due to the adjustment of salartional health and safety (R.S.Q., c. S-2.1) respecting
classes; re-assignment of a pregnant worker or a worker who is

— any salary increase for satisfactory performance; breast-feeding.
— maintenance of group insurance plans.
Following a written request however, the employer

87.32. During her maternity leave, a senior adminis- shall pay to the senior administrator an advance on the
trator shall continue to participate in the mandatorycompensation receivable from the Commission de la
group insurance plans provided for in section 62, but theanté et de la sécurité du travail on the basis of antici-
employer shall make a payment equal to both his contripated payments. If the Commission pays the compensa-
bution and the senior administrator’s contribution to thetion, repayment of the advance is deducted therefrom.
plans. Furthermore, the senior administrator shall b&therwise, repaymentis at the rate of 10 % of the amount
exempt from contributing to the optional insurance plangisbursed per pay period, until the debt is fully paid.
in accordance with the provisions of the master policy.

82. Special leave

87.33. No compensation may be paid during vaca-
tion leave for which a senior administrator receives 87.38.A pregnant senior administrator is also en-
remuneration. Notwithstanding the foregoing, a seniottitled to special leave in the following cases:
administrator may defer vacation leave that falls within
the maternity leave, provided that at least two weeks (1) where a pregnancy complication or a risk of mis-
before the expiry of the leave, she informs her employecarriage requires stopping work for a period the duration
in writing of the date of deferral. of which is prescribed by a medical certificate. The

special leave may not be extended beyond the beginning

87.34. While on maternity leave, a senior adminis- of the eighth week before the expected date of delivery;
trator shall retain the employment relationship with the
employer. Her contract must be renewed. She may not (2) in the case of a spontaneous or induced abortion
be dismissed, except for gross negligence. Her employthat occurs before the beginning of the twentieth week

ment may not be terminated. preceding the expected date of delivery. The duration of
the special leave shall be certified by a medical certifi-
DIVISION 2 cate;

PREGNANCY AND BREAST-FEEDING LEAVE
(3) for consultations with a health professional with
81. Temporary assignments respect to the pregnancy, certified by a medical certifi-
cate, or with a midwife. The special leave shall be
87.35. Where the conditions of employment involve remunerated and may be taken in half-days up to a
risks of infectious diseases or physical danger for her omaximum of four days. It must be exhausted before the
her unborn child or are dangerous for the child she isenior administrator is entitled to short-term basic salary
breast-feeding, a senior administrator may request to biesurance.
assigned temporarily to another position or to other
tasks corresponding to her training and experience. She 87.39. During the special leave granted under this
shall submit proof by means of a medical certificate asubdivision, a senior administrator may avail herself of
soon as possible. the benefits of the group insurance plans provided for in
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Chapter 4. She may also avail herself of the benefit§2. Paternity leave
provided for in sections 87.28, 87.30, 87.31, 87.32 and

87.34. 87.45. Upon the birth of his child, a senior adminis-
trator is entitled to a paid paternity leave not exceeding
DIVISION 3 five working days. The leave may be interrupted but
PARENTAL LEAVE shall be taken between the date of delivery and the
fifteenth day following the date of the mother’s or the
81. General child’s return home. One of those five days may be

taken for the child’s baptism or registration.
87.40. While on a parental leave referred to in this
Division, a senior administrator shall retain the employ-8§83. Adoption leave and leave without pay for adoption
ment relationship with the employer. The contract musfpurposes
be renewed. The senior administrator may not be dis-
missed, except for gross negligence. The employment 87.46. A senior administrator who legally adopts a
may not be terminated. child other than the child of the senior administrator’s
spouse is entitled to a leave with pay not exceeding ten
87.41. Any leave contemplated in this Division, consecutive weeks, provided that the senior administra-
except that provided for in section 87.45, shall be grantetbr’s spouse, if employed in a public or parapublic sec-
after a written application is submitted to the employertor, does not benefit from the same leave. The leave
not less than two weeks in advance. shall be taken after the issue of the placement order or an
equivalent order, in the case of an international adop-
Partial leave without pay may be granted after a writ-tion, in accordance with the adoption plan, or at another
ten application is submitted not less than 30 days irtime agreed upon with the employer.
advance. In the case of leave without pay or partial leave
without pay, the application shall state the date of return 87.47. A senior administrator who legally adopts a
to work. child and who does not benefit from paid leave as pro-
vided for in section 87.46 is entitled to leave not exceed-
The employer shall reply in writing to an application ing five working days, the first two of which are with
for leave under this section. pay.

87.42. A senior administrator who wishes to prema- The leave may be discontinuous and may not be taken
turely terminate a leave without pay or partial leaveafter the fifteenth day following the child’s arrival in the
without pay provided for in subdivisions 3 and 4 of this father's or mother’s home.

Division shall notify his employer in writing to that
effect at least three weeks before returning to work. Notwithstanding the foregoing, where a senior ad-
ministrator adopts his spouse’s child, the senior admin-

87.43. An employer shall send a senior administra-istrator is entitled to a leave without pay not exceeding
tor, four weeks in advance, a notice of the date of expirywo working days.
of his leave without pay. The senior administrator must
then give notice of his return to work at least two weeks 87.48. For each week of leave provided for under
before the expiry of the leave. If he fails to do so, he issection 87.46, the senior administrator shall receive a
deemed to have resigned. compensation equal to his weekly salary, paid at two-

week intervals, or at weekly intervals, if the salary is

For partial leave without pay, a senior administratorpaid weekly. The senior administrator is also entitled to
shall send his employer a notice in writing at leastall the allowances for regional disparities during the
30 days before his effective return to work. adoption leave.

87.44.Upon the expiry of any leave referred to in  The weekly salary of a part-time senior administrator

this Division, a senior administrator shall resume hisis determined in accordance with the provisions of sec-

position with his employer, subject to the provisionstions 87.17 and 87.18.

respecting employment stability provided for in Chapter

5. His terms of employment, including the salary, shall 87.49. A senior administrator shall receive, for adopt-

be the same as those to which he would have beeng a child, a leave without pay not exceeding ten weeks

entitled had he remained at work. from the date of the actual taking charge of the child,
unless itis the child of the senior administrator’s spouse.
If the adoption does take place, the senior administrator
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may convert the leave without pay into leave with pay, if84. Parental leave and partial leave without pay
the leave with pay provided for in section 87.46 has not
been taken. 87.54. A senior administrator wishing to extend the
maternity leave, paternity leave or adoption leave or
87.50. A senior administrator who travels outside leave for adoption purposes may, on agreement with the
Québec for adoption purposes, except in the case of themployer, benefit from a leave without pay or partial
child of the senior administrator’s spouse, shall be grantetbave without pay for a period not exceeding two years.
leave without pay for the time required for the trip, uponSuch leave is restricted to only one spouse, where both
applying in writing to the employer, if possible two spouses work in the public or parapublic sectors, as
weeks in advance. If the senior administrator does takdetermined in section 87.30.
charge of the child, the maximum duration of the leave
without pay shall be ten weeks, in accordance with 87.55. A senior administrator on leave without pay
section 87.49. or on partial leave without pay is entitled, on agreement
with the employer, to avail himself once of
87.51. The adoption leave with pay provided for in
section 87.46 takes effect on the date of the beginning of (1) changing the leave without pay into a partial leave
the leave without pay for adoption purposes, if the durawithout pay or vice versa; or
tion of such leave is ten weeks, and if the senior admin-
istrator so decides after the placement is ordered or, in (2) changing the partial leave without pay into a dif-
the case of an international adoption, an equivalent orferent leave without pay.
der is issued.
87.56. A senior administrator who does not take a
During the leave without pay for adoption purposes,leave without pay or partial leave without pay may, for
the senior administrator is entitled to the same benefitthe part of the leave that his spouse did not use, elect to
as those attached to leave without pay and partial leavieenefit from the leave without pay or partial leave with-
without pay provided for in this Chapter. out pay.

Where the adoption leave takes effect on the date of 87.57. A senior administrator may, on agreement with
the beginning of leave without pay, the senior administhe employer, avail himself of any leave provided for in
trator is entitled to the benefits prescribed for adoptionsection 87.54 if his spouse is not employed in the public
leave only. or parapublic sector as determined in section 87.30. The

senior administrator decides of the time at which he

87.52. An employer shall send to a senior adminis- takes the leave, within two years following the birth or
trator, during the fourth week preceding the date ofadoption without exceeding the time limit of two years
expiry of the ten-week adoption leave, a notice indicat-after the birth or adoption.
ing the scheduled date of expiry of the leave.

87.58. A senior administrator who does not avail

A senior administrator to whom the employer hashimself of a leave provided for in section 87.54 shall
sent such a notice shall be at work on the date of expirpenefit from a leave without pay of no more than 52
of adoption leave, unless it has been extended as preentinuous weeks beginning at the time decided by the
scribed in section 87.54. senior administrator and ending at the latest 70 weeks

after the birth or, in the case of adoption of a child other

A senior administrator who does not comply with thethan the child of his spouse, 70 weeks after the child is
second paragraph is deemed to be on leave without pglaced with the senior administrator.
for a period not exceeding four weeks. At the end of that
period, a senior administrator who is not at work is 87.59. During the leave without pay or partial leave
deemed to have resigned. without pay, a senior administrator’s continuous service

is not interrupted. He may continue to participate in the

87.53. A senior administrator who takes the adoption group insurance plans in accordance with the provisions
leave provided for in section 87.46 shall avail himself ofof section 45. The terms and conditions of the senior
the benefits prescribed in sections 87.11, 87.31, 87.3administrator’s retirement plans apply as prescribed.
and 87.34.

With respect to the other terms of employment, a
senior administrator who benefits from partial leave
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without pay shall be governed, during his time at work,Division 2 of this Chapter from his employer, an em-
by the rules applicable to a part-time senior administraployer in the public or parapublic sector, another person
tor. or company with whom the employer has ties.

87.60. A senior administrator may take any deferred 87.63. The plan comprises a period of work and a
annual vacation immediately before leave without payperiod of leave. The leave with deferred salary is one in
or partial leave without pay, provided that there is nowhich the period of leave follows the entire period of
interruption in maternity leave, paternity leave or adop-work. The leave with anticipated salary is one in which
tion leave, as the case may be. the period of leave precedes entirely or in part the period

of work.

For the purposes of this section, statutory or mobile
holidays accumulated since the beginning of the mater- 87.64. The duration of participation in the plan may
nity leave, paternity leave or adoption leave are treatethe two, three, four or five years. The scheduled duration

as deferred annual vacation. of participation may however be extended in accordance
with the provisions of sections 87.78, 87.81 and 87.82.
85. Leave for parental responsibilities It may in no case exceed seven years.

87.61. Leave without pay or partial leave without §2. Period of leave
pay of a maximum duration of one year shall be granted
to a senior administrator whose minor child is sick or 87.65. The duration of the period of leave may be six
handicapped or has social or emotional problems anchonths to one year.
requires the senior administrator’s presence.

Notwithstanding any provision to the contrary, the

During the leave, the senior administrator may con-period of leave must be taken in whole and consecutive
tinue to participate in the group insurance plans in acmonths and may not be interrupted under any circum-
cordance with the provisions of Chapter 4. stances.

A senior administrator may be absent without pay for The period of leave must begin no later than upon the
five days a year, without pay, to fulfil obligations relat- expiry of a maximum period of six years from the date
ing to the care, health or education of his minor child inon which the amounts began to be deferred.
cases where his presence is required due to unforesee-
able circumstances or circumstances beyond his control. During the period of leave, subject to the provisions
He must have taken all reasonable steps within his powef this Chapter, a senior administrator shall be deemed
to assume these obligations otherwise and to limit théo be on leave without pay.
duration of the leave. The leave may be divided into
days. A day may also be divided if the employer con-83. Period of work
sents thereto. The senior administrator must advise his

employer of his absence as soon as possible. 87.66. Subject to the provisions of this Chapter, dur-
ing the period of work, the senior administrator’s avail-

CHAPTER 4.2 ability and work load shall be the same as those he

DEFERRED SALARY LEAVE PLAN would assume if he were not participating in the plan;
furthermore, he is entitled to the same benefits under

DIVISION 1 this Regulation as those to which he would be entitled if

GENERAL he were not participating in the plan.

81. Main characteristics 84. Eligibility

87.62. The deferred or anticipated salary leave plan 87.67.To be eligible for the plan, a senior adminis-
enables a senior administrator to apportion his salary strator must hold a position and have completed two
as to benefit from remuneration during a period of leaveyears of service with his employer.

The plan is not intended to enable a senior administrator
to defer income tax or to receive benefits at retirement. A senior administrator shall file a written application
for participation in the plan with his employer who shall

For the duration of his participation in the plan, adecide on the granting of the deferred or anticipated
senior administrator shall receive no other salary corresalary leave plan. The written application shall indicate
sponding to the percentage of his salary as determined in
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the beginning and the end of the duration of participa- The agreement shall include the provisions of the
tion in the plan, as well as the duration of the period ofplan and the senior administrator shall not be on disabil-
leave. ity leave, parental leave or leave without pay at the time
of the signing.
87.68. A part-time senior administrator shall be eli-
gible on the same conditions as the full-time senioDIVISION 2
administrator but he may use his period of leave only iITERMS AND CONDITIONS OF APPLICATION
the last year of participation in the plan.
81. Remuneration
The salary he receives during his period of leave shall
be based on the average number of hours paid during the 87.71. For each year of participation in the plan, a
period of work preceding the leave. senior administrator shall receive the percentage of his
salary provided for in the following table, based on the
The compensatory sums provided for the part-timeduration of participation in the plan and the duration of
senior administrator’s vacation and statutory holidays shalihe period of leave:
be calculated and paid on the basis of the percentage of

the salary determined in accordance with section 87.71. Duration of participation in the plan
87.69. A senior administrator whose status changesperiod 2 years 3 years 4 years 5 years
from full-time to part-time during his period of work of |eave
may elect to: Percentage of the salary
(1) continue to participate in the plan according to8months — 75.00% 83.33% 87.50%  90.00%
section 87.68; or 7months  70.83%  8056%  85.42%  83.33%
(2) withdraw from his agreement on the conditions g months 66.67 % 77.78% 83.33% 86.67 %

determined in section 87.88.
9 months — 75.00 % 81.25% 85.00 %

— 72.22% 79.17% 83.33%

A full-time senior administrator who becomes a part-
time senior administrator after his period of leave isl0months

deemed to remain a full-time senior administrator for

the purposes of calculating the percentage of his salal%/1 months — 69.44% 77.08% 81.67%
during the period of work following the period of leave. 15 yonihs _ 66.67% 75.00% 80.00%
85. Agreement 87.72. The salary on which the percentage is calcu-

87.70. If the employer is willing to grant the deferred lated is the one a senior administrator would receive if
or anticipated salary leave, a senior administrator shaff€ did not participate in the plan. The salary includes the

undertake by agreement to comply with the terms andf'¢'€aS€ due to the adjustment of salary classes and the
increase for satisfactory performance as provided for in

conditions of the plan, in particular, Chapter 3.

(1) the duration of participation in the plan; It includes the lump sum related to a change of posi-

; . tion leading to a salary decrease pursuant to sections 33,
(2) the duration of the leave; 36 and 37, as well as the last paragraph of section 106.

(3) the period when the leave will be used; and It does not include the additional remuneration for

(4) the period when the senior administrator resume®!Urality of positions or interim or the compensation and
his position with his employer after the period of leave@/lowances provided for in Divisions 5, 6 and 7 of
for a period at least equal to that of the leave. Thé-hapter 3 as stipulated in the first paragraph.
employer shall then reinstate the senior administrator in . . . -
his position, subject to the provisions respecting em-_87-73-During the period of leave, a senior adminis-
ployment stability provided for in Chapter 5. The termsFator is not entitled to any compensation or allowance
of employment shall be the same as those to which hBrovided for in Division 7 of Chapter 3. During the

would have been entitled had he remained at work period of work, he is entitled to all compensation and
" allowances.
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During his participation in the plan, the senior admin- 87.80. During his participation in the plan, a senior
istrator is entitled to the increase for satisfactory perforadministrator’s leave with pay shall be remunerated in
mance as prescribed in section 30. accordance with the percentage of his salary as deter-

mined in section 87.71.
82. Social security plans
Leave with pay that falls within the period of leave is

87.74. During the period of leave, the employer shall deemed to have been taken.
continue to contribute to the Québec Pension Plan, the
Québec Health Insurance Plan and the occupationd4. Maternity leave
health and safety plan. The contribution of the employer
and the senior administrator to employment insurance 87.81. A senior administrator’s participation in the
does not apply during the period of leave. The participaplan shall be suspended for the duration of the maternity
tion of the senior administrator in the group insuranceeave that occurs during the period of work. The plan
plans shall be established in accordance with Division Zhall then be extended for a period equal to the mater-
of Chapter 4. nity leave.

87.75. For calculating a pension for the purposes of a Where the maternity leave occurs during the period of
retirement plan, the Act respecting the Government anéeave, it is presumed not to have occurred. Notwith-
Public Employees Retirement Plan (R.S.Q., c. R-10)standing the foregoing, it shall be considered to have
recognizes one year of service for each year of participasegun on the scheduled date of a senior administrator’s
tion in the deferred or anticipated salary leave plan, aseturn to work on condition that the provisions of Chap-
well as an average salary based on the salary he woutdr 4.1 respecting maternity leave are complied with.
have received had he not participated in the plan.

Where the maternity leave occurs before the period of

87.76. A senior administrator’s contribution to a re- leave, a senior administrator may terminate participa-
tirement plan during the years of participation in thetion in the plan. In such a case, the salary that was not
plan shall be established by the Regulation respectingaid for the period of work elapsed shall be reimbursed,
certain temporary measures prescribed by Title IV of thén addition to any compensation and, where applicable,
Act respecting the Government and Public Employeeshe employment insurance benefits provided for the ma-

Retirement Plan (R.S.Q., c. R-10). ternity leave, but without interest. The amounts so reim-
bursed shall be subject to the contribution to the retire-
§3. Vacation and miscellaneous leave ment plan.

87.77.During his participation in the plan, a senior  Subject to sections 87.78 and 87.79, the maternity
administrator shall accumulate continuous service foleave may be extended by a leave without pay or partial
annual vacation purposes. During the period of leave, hleave without pay without affecting the senior
is deemed to have taken the vacation days to which he edministrator’s participation in the plan. Notwithstand-
entitled for that period. During the period of work, an- ing the foregoing, for any of the leaves, the duration of
nual vacation shall be remunerated in accordance witparticipation in the plan shall be extended accordingly,
the percentage of his salary as determined in seaxcept if the period of leave has begun.
tion 87.71.
§5. Disability
87.78. During his participation in the plan, a senior
administrator who benefits from leave without pay shall 87.82. For the purposes of the short-term salary in-
extend the duration of his participation in the plan for asurance plan, the following provisions apply:
period equivalent to that of the leave without pay with-
out exceeding one year. Leave without pay of more than (1) where the senior administrator becomes disabled
one year is equivalent to abandoning the plan and thduring the period of leave, the period of leave shall
provisions of section 87.88 shall then apply. continue in accordance with section 87.65 and the senior
administrator may not benefit from the provisions of the
87.79. The amount the employer shall collect during short-term salary insurance plan determined in Divi-
the extension of a senior administrator’s participation insion 5 of Chapter 4.
the plan as a result of taking partial leave without pay, is
equal to the employer’s lost income following the par- On the scheduled date of return to work, if the senior
tial leave without pay. administrator is still disabled, the disability is then pre-
sumed to begin on that date and the senior administrator
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shall benefit from the short-term salary insurance plarwithout interest. The provisions of paragraph 4 of sec-
based on the percentage of salary determined in setion 87.88 shall apply.
tion 87.71 for the remainder of his participation in the
plan; 87.84. A part-time senior administrator may avail
himself of the provisions of paragraph 2 of section 87.82.
(2) where the senior administrator becomes disabledNotwithstanding the foregoing, he shall receive, as of
during the duration of his participation in the plan butthe second week of disability, full salary insurance as
before having used his period of leave and the disabilityong as he is eligible due to his disability, in accordance
persists until the date on which the period of leave wasvith Division 5 of Chapter 4.
scheduled, he may elect to:
§6. Mobility
(a) maintain his participation in the plan and defer
the period of leave to a time when he is not disabled. 87.85. In cases where the senior administrator changes
During that time, the officer shall benefit from the short- positions pursuant to subdivisions 3 and 4 of Division 4
term salary insurance plan based on the percentage of Chapter 3, with the same employer, the senior
salary determined in section 87.71 for the remainder odministrator’s participation in the plan shall be main-
his participation in the plan. tained unless the employer cannot maintain the agree-
ment. In the latter case, the provisions of section 87.88
If the disability persists during the last year of theshall apply with the exception that the senior adminis-
senior administrator’s participation in the plan, the plantrator does not reimburse the salary he was overpaid
may then be suspended from the scheduled beginning @fhen his period of leave was used.
the period of leave until the end of the disability. During
that time, the senior administrator shall benefit from the Where a senior administrator takes a position with
short-term salary insurance plan and the period of leavanother employer of the public or parapublic sector who
shall begin on the day on which the disability ceases; ooffers a comparable plan during the senior administrator’s
participation in the plan, the conditions for maintaining
(b) cancel his participation in the plan and the em-the agreement remain at the discretion of the new em-
ployer shall reimburse him the part of the salary he dicployer. If the latter refuses to maintain the agreement,
not receive for the period of work elapsed, but withoutthe provisions of section 87.88 shall apply and the reim-
interest. The provisions of paragraph 4 of section 87.8®ursement, where applicable, shall be made in accor-
shall apply; dance with section 87.91.

(3) where the senior administrator becomes disable&7. Employment stability
during his participation in the plan but after having used
his period of leave, he shall benefit from the short-term 87.86. Following the elimination of his position, a
salary insurance plan based on the percentage of salasgnior administrator who chooses maintenance of his
determined in section 87.71. Upon the expiry of hiswork contract or reinstatement within the sector in ac-
participation in the plan, the senior administrator shallcordance with Division 4 of Chapter 5, shall maintain
receive salary insurance based on the salary determindus participation in the plan.
in accordance with the provisions of Division 5 of Chap-
ter 4. If the senior administrator chooses reinstatement
within the sector, his participation in the plan shall be
87.83. Where the disability persists after 104 weeks,maintained until the effective date of his reinstatement
a senior administrator shall benefit from the mandatoryor until he elects to change.
basic long-term salary insurance plan, his participation
in the plan ends and the following provisions apply: If the participation in the plan of the reinstated senior
administrator is not ended with his original employer, he
(1) where the senior administrator has already usednay complete it by means of an agreement with his new
his period of leave, he is not required to reimburse themployer. Failing such agreement, his participation in
salary he was overpaid; one year of service for retirethe plan shall end and sections 87.88 and 87.91 shall
ment plan purposes shall be recognized for each year aipply.
participation in the plan;
At the time of a change made pursuant to section 104,
(2) where the senior administrator has not used hisvhere the senior administrator elects to leave the sector,
period of leave, he shall receive the portion of salary hehe agreement shall end and section 87.88 shall apply.
has not received for the period of work elapsed, but
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87.87. Following the elimination of his position, the contributions are usually insufficient to have the
where the senior administrator elects to leave the sectaotal number of years worked recognized. They shall be
in accordance with Division 5 of Chapter 5, the agree-subtracted from the reimbursement owed to the senior
ment relating to his participation in the plan shall endadministrator.
and section 87.88 shall apply. Notwithstanding the fore-
going, no reimbursement shall be required of him. §2. Dismissal, non-renewal of appointment,

termination of employment

DIVISION 3

END OF PARTICIPATION MEASURES 87.89. Upon the senior administrator’s dismissal, the
non-renewal of his appointment or the termination of his

81. Resignation, retirement, withdrawal and other employment, the agreement respecting his participation

departures in the plan is terminated on the date one of the measures

takes effect. Section 87.88 then applies.
87.88. Following a senior administrator’s resigna-
tion, pre-retirement or retirement, withdrawal from the §3. Death
plan in accordance with the provisions of this Chapter or
the expiry of the seven-year time limit in accordance 87.90. The agreement respecting a senior adminis-
with section 87.64, participation in the plan shall endtrator’s participation in the plan is terminated on the
immediately and the following terms and conditions date of his death. The measures provided for in section
shall apply: 87.88 then apply, with the exception that no reimburse-
ment of overpaid salary shall be required. Notwithstand-
(1) where a senior administrator has already takering the foregoing, any part of the salary that was not
the period of leave, he shall reimburse, without interestpaid shall be reimbursed to the senior administrator’s
the amounts he received during the period less theuccessor.
amounts already deducted from his salary during the
period of work; 84. Reimbursements

(2) where a senior administrator has not yet taken the 87.91. Where a senior administrator must reimburse
period of leave, the employer shall reimburse him, with-amounts with respect to agreement termination mea-
out interest, for the difference between the salary heures respecting his participation in the plan, he shall
would have received had he not participated in the plaarry out the reimbursement as of the termination of the
and the salary he actually received since the beginninglan and according to the terms and conditions of the
of his participation in the plan; agreement entered into by him and his employer.

(3) during the period of leave, the reimbursement by Pursuant to the second paragraph of section 87.85 and
a senior administrator or the employer shall consist othe third paragraph of section 87.86, the employer with
the difference between the amounts received by thevhom a senior administrator is reinstated shall collect
senior administrator during that period of leave and thehe amount to be reimbursed and periodically remit it to
total amounts already deducted from the salary he rethe original employer for the purposes of the plan.
ceived during the period of work. Where the difference
is a negative amount, the employer shall reimburse the 87.92. Where a senior administrator does not use his
senior administrator for it, without interest. Where theperiod of leave during his participation in the plan, the
difference is a positive amount, the senior administratoemployer shall pay him the total amount of salary that
shall reimburse the employer for that amount, withoutwas deferred, beginning in the first taxation year follow-
interest; ing the end of his participation in the plan.

(4) for the purposes of retirement plans, the recog-CHAPTER 4.3
nized rights are the rights that would have applied hatPROGRESSIVE PRE-RETIREMENT
the senior administrator never participated in the plan.
Where the period of leave has been taken, the contribuBIVISION 1
tions made during that period shall be used to compencsENERAL
sate for the contributions that were not made to compen-
sate for any lost pension; a senior administrator may§1. Main characteristics
however, redeem lost years of service under the same
conditions as those for leave without pay, in accordance 87.93. Progressive pre-retirement enables a senior
with the provisions of the applicable retirement plan. Inadministrator to reduce his working hours, for a period
addition, where the period of leave has not been takergf one to five years immediately preceding his retire-
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ment. The number of working hours in each calendar (3) the work schedule;

year or part thereof during which the progressive pre-

retirement applies is not less than 40 % or more than (4) an undertaking by the senior administrator to re-
80 % of the hours worked by a full-time senior adminis-tire upon completion of the progressive pre-retirement,
trator. subject to Division 3 of this Chapter.

For the purposes of this Chapter, a “part of a calendar 87.96. During progressive pre-retirement, the senior
year” means the portion of a calendar year in which administrator and the employer may agree in writing to

progressive pre-retirement begins or ends. amend the agreement concluded under the provisions of
this subdivision, provided that the amendments comply
§2. Eligibility at all times with the other terms and conditions of appli-

cation of the plan.
87.94.To participate in the progressive pre-retire-
ment plan, a senior administrator shall file a written The amendments may concern the duration of the
application therefor with his employer. To grant it, the agreement, the percentage of the time worked for each
latter shall take into account the needs of the organizesf the years or parts thereof covered by the progressive
tion. Furthermore, a senior administrator shall meet there-retirement or the work schedule. Any amendment to
following conditions: the dates of the beginning or end of the agreement must
be agreed to beforehand by the CARRA.
(1) he participates in a retirement plan;
87.97. Where the years of service or parts thereof
(2) he holds a regular senior administrator’s positioncredited to the senior administrator at the end of the
for more than 40 % of full-time employment; agreement are less than those estimated by the CARRA,
the agreement shall be extended to the date on which
(3) he holds and sends his employer, at the same timthose years or parts of years correspond to the estimate
he files his application, an attestation from the Commisimade by the CARRA.
sion administrative des régimes de retraite et d'assurances
(CARRA) to the effect that he will be entitled to a Where the senior administrator is not entitled to his
retirement pension on the date scheduled for the end gfension at the end of the agreement, the agreement shall
the agreement concluded in accordance with secbe extended to the date on which the senior administra-
tion 87.95; tor is entitled to it.

(4) he has concluded an agreement with his employeDIVISION 2
in accordance with Subdivision 3 of this Division; TERMS AND CONDITIONS OF APPLICATION

(5) he has not already benefited from a progressivég1l. Salary and other benefits
pre-retirement plan; and
87.98. The salary of a senior administrator in pro-
(6) at the time of the signing of the agreement, he igyressive pre-retirement shall be paid for the entire calen-
not governed by the employment stability measures prodar year or part thereof in proportion to the time worked
vided for in Chapter 5. as provided for each of the years or parts thereof cov-
ered by the agreement.
83. Agreement
87.99. During the period of progressive pre-retire-
87.95. The written agreement concluded between thement, a senior administrator accumulates continuous
senior administrator and the employer shall comply withservice as though he had not availed himself of progres-
the provisions of this Chapter and contain the followingsive pre-retirement.
information:
87.100. Where an employer eliminates the position
(1) the duration of the progressive pre-retirement; of a senior administrator in progressive pre-retirement,
the agreement shall continue to apply. The senior ad-
(2) the proportion of time worked for each calendarministrator shall retain the status of senior administrator
year or part thereof during which the progressive prefor the duration of the agreement, and the employment
retirement applies in accordance with the first paragraplstability measures provided for in Chapter 5 shall not
of section 87.93; apply. Notwithstanding the foregoing, the employer shall
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establish, with the senior administrator, a plan of utiliza- Where the duration of the agreement extends beyond

tion based on the time worked as provided for in thel04 weeks, the contribution of the employer and that of

agreement. the senior administrator to the mandatory long-term sal-
ary insurance plans shall be maintained, subject to the

87.101. Subject to the provisions of this Chapter, aprovisions of the master policy.

senior administrator in progressive pre-retirement shall

benefit from the terms of employment provided for in 84. Retirement plan

this Regulation, which apply in proportion to the time

worked as provided for in the agreement. 87.105. During a senior administrator's progressive
pre-retirement, the pensionable salary for the years or
82. Sick-leave fund parts thereof covered by the agreement for the purposes

of the retirement plan is the salary that the senior admin-
87.102. A senior administrator who benefits from istrator would have received had he not availed himself
progressive pre-retirement may agree with his employeof progressive pre-retirement or would have been en-
to use his sick-leave fund to dispense himself from all otitled to receive for a period in which he receives salary
part of the working time provided for in the agreement.insurance benefits. The service credited is the service
Each sick-leave day thus used is equal to one day workethat would have been credited to him had he not availed
in accordance with paragraph 3 of section 86. The termiimself of progressive pre-retirement.
and conditions of such use must be provided for in the
agreement concluded under section 87.95. 87.106. During the progressive pre-retirement, a se-
nior administrator shall pay contributions to his retire-
The remainder of the sick-leave fund has a monetarynent plan that are equal to the contributions that he
value and is payable in accordance with paragraph 4 ofiould have made had he not availed himself of progres-
section 86. sive pre-retirement.

83. Group insurance plans If the senior administrator receives short-term salary
insurance benefits, a disabled senior administrator’s ex-
87.103. A senior administrator is entitled, for the emption from making contributions to the retirement
duration of the agreement, to the coverage of his grouplan is the exemption to which he would have been
insurance plans provided for in section 62 on the basientitled had he not availed himself of progressive pre-
of the time worked before the beginning of the agreeretirement. Such exemption shall not exceed the end
ment. date of the agreement.

A disabled senior administrator who benefits from the If the senior administrator receives long-term salary
short-term salary insurance plan shall receive a benefinsurance benefits, the insurer shall make the contribu-
on the basis of the time worked as prescribed for each dfons to the retirement plan that would have been made
the calendar years or parts thereof contemplated by they the senior administrator had he not availed himself of
agreement but reduced, where applicable, by the sickarogressive pre-retirement until the end of the agree-
leave days to be used in accordance with section 87.10fent.

The benefit shall be paid for the duration of the disabil-
ity, but does not extend beyond the date of expiry of thé®dIVISION 3
agreement. END OF THE AGREEMENT

During the period of disability, a senior administrator 87.107. The agreement ends if a senior administrator
may use, in whole or in part, his sick-leave fund to makeholds a new position with another employer of the pub-
up the difference between his short-term salary insurlic or parapublic sector, unless the new employer agrees
ance benefit and his net salary, in accordance with parde continue the agreement and the CARRA approves
graph 2 of section 86. such continuation.

87.104. During a senior administrator’s progressive  87.108. Where the agreement becomes null or is ter-
pre-retirement, the contribution of the employer and thaminated pursuant to section 87.107 or because of cir-
of the senior administrator to the group insurance plansumstances provided for in the regulations made under
shall be maintained based on the time worked by théhe Act respecting the Government and Public Employ-
senior administrator before the agreement comes intees Retirement Plan, the Act respecting the Teachers
effect. The same rule applies to health and acciderPension Plan, the Act respecting the Civil Service Su-
insurance plans, but based on a senior administratorigserannuation Plan, the pensionable salary, the service
normal full-time schedule.
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credited and the contributions to the retirement planTHEREFORE THE CONSEIL DU TRESORPRESCRIBES

shall be determined, for each of the circumstances, in

the manner prescribed by those regulations as they read 1. THAT the Regulation to amend the Regulation re-

on the date on which they are applied.”. specting accessibility to positions, remuneration, group
insurance plans and employment stability measures ap-

7. This Regulation replaces Chapters 5, 8, 9 and 9.plicable to officers of regional boards and health and

of the Regulation respecting certain terms of employ-social services institutions, attached hereto, be approved;

ment applicable to executive directors of regional boards

and of public health and social services institutions made 2. THAT the Regulation be published in tBazette

by Order in Council 1179-92 dated 12 August 1992. officielle du Québec

8. This Regulation comes into force on the date of itSALAIN PARENTEAU,
publication in theGazette officielle du Québexxcept Clerk of the Conseil du trésor
for section 4 that has effect from 1 May 1999.

3142 Regulation to amend the Regulation
respecting accessibility to positions,
remuneration, group insurance plans
and employment stability measures
T.B. 19382121 September 1999 applicable to officers of regional boards
and health and social services
institutions®

Gouvernement du Québec

An Act respecting health services and social services
(R.S.Q., c. S-4.2)
An Act respecting health services and social services

Regional boards and health and social services (R.S.Q., c. S-4.2, 5. 487.2)

institutions

— Officers 1. The following is substituted for the title of the
— Amendments Regulation respecting accessibility to positions, remu-

) ] ) neration, group insurance plans and employment stabil-
Regulation to amend the Regulation respecting accesty measures applicable to officers of regional boards
sibility to positions, remuneration, group insuranceand health and social services institutions:
plans and employment stability measures applicable

to officers of regional boards and health and sociak Regulation respecting certain terms of
services institutions employment applicable to officers of regional

] boards and health and social services institutioris
WHEREAS the Government made the Regulation re-

specting accessibility to positions, remuneration, groug2, The table of contents of the Regulation is amended
insurance plans and employment stability measures ap-

plicable to officers of regional boards and health and(1) by adding the following Division after Division 3 of
social services institutions by Order in Council 1218-96Chapter 1:
dated 25 September 1996;

WHEREAS it is necessary to amend the provisions of
the Regulation concerning leave for activities in the
North, performance premiums, the parental rights and
deferred salary leave plans and progressive pre-retirement;

WHEREAS under sections 159 and 205 of the Act to ———
amend the Act respecting health services and social The Regulation respecting accessibility to positions, remunera-
services and amending various legislative provisiongion,‘group insurance plans and employment stability measures
(1998, c. 39) and section 487.2 of the Act respectin pplicable to officers of regional boards and health and social
health’ sérvices and social Se;vices (R.S.Q., c. S-4 %ervices institutions, made by Order in Council 1218-96 dated

. . September 1996 (1998,0. 2, 4202), was last amended by the
1998, c. 39, s. 155), such aregulation must be submitte egulation made by Order in Council 926-97 dated 9 July 1997

for approval by the Conseil du trésor; (1997,G.0.2, 4178). For previous amendments, refer toTtaie-
leau des modifications et Index sommaitediteur officiel du
Québec, 1999, updated to 1 March 1999.
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SECTION SUBDIVISION 4
“DIVISION 4 PARENTAL LEAVE AND PARTIAL
LEAVE FOR ACTIVITIES IN LEAVE WITHOUT PAY 76.54
THE NORTH 6.1";  SUBDIVISION 5
LEAVE FOR PARENTAL
(2) by inserting the following Division RESPONSIBILITIES 76.61
after Division 6 of Chapter 3:
CHAPTER 4.2
“DIVISION 6.1 DEFERRED SALARY LEAVE PLAN
PERFORMANCE PREMIUM 23.17%
DIVISION 1
(3) by inserting the following Chapters GENERAL
after Division 8 of Chapter 4:
SUBDIVISION 1
“CHAPTER 4.1 MAIN CHARACTERISTICS 76.62
PARENTAL RIGHTS PLAN 76.1 SUBDIVISION 2
PERIOD OF LEAVE 76.65
DIVISION 1 SUBDIVISION 3
MATERNITY LEAVE PERIOD OF WORK 76.66
SUBDIVISION 4
SUBDIVISION 1 ELIGIBILITY 76.67
GENERAL 76.2  SUBDIVISION 5
SUBDIVISION 2 AGREEMENT 76.70
GRANTING OF LEAVE AND EXPIRY
DATE 76.9 DIVISION 2
SUBDIVISION 3 TERMS AND CONDITIONS OF
COMPENSATION 76.12  APPLICATION
SUBDIVISION 4
ELIGIBILITY FOR EMPLOYMENT SUBDIVISION 1
INSURANCE 76.20 REMUNERATION 76.71
SUBDIVISION 5 SUBDIVISION 2
INELIGIBILITY FOR EMPLOYMENT SOCIAL SECURITY PLANS 76.74
INSURANCE 76.27  SUBDIVISION 3
SUBDIVISION 6 VACATION AND MISCELLANEOUS
OTHER BENEFITS 76.30 LEAVE 76.77
SUBDIVISION 4
DIVISION 2 MATERNITY LEAVE 76.81
PREGNANCY AND BREAST-FEEDING SUBDIVISION 5
LEAVE DISABILITY 76.82
SUBDIVISION 6
SUBDIVISION 1 MOBILITY 76.85
TEMPORARY ASSIGNMENTS 76.35 SUBDIVISION 7
SUBDIVISION 2 EMPLOYMENT STABILITY 76.86
SPECIAL LEAVE 76.38
DIVISION 3
DIVISION 3 END OF PARTICIPATION
PARENTAL LEAVE
SUBDIVISION 1
SUBDIVISION 1 RESIGNATION, RETIREMENT,
GENERAL 76.40  WITHDRAWAL AND OTHER
SUBDIVISION 2 DEPARTURES 76.88
PATERNITY LEAVE 76.45  SUBDIVISION 2
SUBDIVISION 3 DISMISSAL, NON-RENEWAL OR
ADOPTION LEAVE AND LEAVE TERMINATION OF ENGAGEMENT 76.89
WITHOUT PAY FOR ADOPTION SUBDIVISION 3
PURPOSES 76.46 DEATH 76.90
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SECTION — Cree Board of Health and Social Services of James
SUBDIVISION 4 Bay;
REIMBURSEMENTS 76.91 — Centre de santé de I'Hématite (Schefferville and
Kawawachikamac centres).
CHAPTER 4.3
PROGRESSIVE PRE-RETIREMENT 6.2. The leave without pay, for a maximum of
12 months, must be applied for 30 days in advance. It
DIVISION 1 may be renewed for a maximum of 12 months.
GENERAL
6.3. The terms of employment applicable to an of-
SUBDIVISION 1 ficer during his stay in the North are those provided for
MAIN CHARACTERISTICS 76.93  in section 2.
SUBDIVISION 2
ELIGIBILITY 76.94 6.4. If the duration of the leave without pay is one
SUBDIVISION 3 year and if, during that period, an officer holds another
AGREEMENT 76.95  officer position, his participation in the group insurance
plans shall be maintained in accordance with the second
DIVISION 2 paragraph of section 2. In other cases, the officer’s
TERMS AND CONDITIONS OF participation in the group insurance plans shall be main-
APPLICATION tained according to the provisions of the second, fourth

and fifth paragraphs of section 33.
SUBDIVISION 1

SALARY AND OTHER BENEFITS 76.98 Should an officer become disabled, the leave ends
SUBDIVISION 2 and the officer shall resume his position with his origi-
SICK-LEAVE FUND 76.102  nal employer in accordance with section 6.7. He shall
SUBDIVISION 3 benefit from the salary insurance plans in accordance
GROUP INSURANCE PLANS 76.103 with Division 5 of Chapter 4. Notwithstanding the fore-
SUBDIVISION 4 going, the officer and the employers involved may con-
RETIREMENT PLAN 76.105 clude an agreement whereby the officer shall stay on
leave without pay and continue to hold the temporary
DIVISION 3 position, in accordance with section 6.2.
END OF THE AGREEMENT 76.1077;

The agreement provided for in the second paragraph
(4) by substituting the following titles for the title of ~ shall contain the name of the employer responsible for

Appendix I the short-term salary insurance plan and of the employer
responsible for the other group insurance plan measures
“APPENDIX | referred to in Chapter 4.

SALARY CLASSES AS OF 1 JANUARY 1998
6.5. During an officer’s leave without pay, the provi-
APPENDIX I.1 sions of the pension plans in question shall apply.
SALARY CLASSES AS OF 1 APRIL 1998". _ ) _
6.6. An officer’'s annual vacation, accumulated until

3. Chapter 1 is amended by adding the followingthe effective date of the leave without pay, may be paid

Division after section 6: upon agreement with the original employer. Accumu-
lated statutory or mobile holidays shall be treated as
“DIVISION 4 accumulated annual vacation.

LEAVE FOR ACTIVITIES IN THE NORTH . )
6.7. Upon return from leave without pay, an officer

6.1. Upon agreement with his employer, an officer Shall resume his position with his original employer,
may obtain leave without pay to temporarily hold a subject to the provisions respecting employment stabil-

osition in one of the following institutions: ity provided for in Chapter 5. His terms of employment
P g sha_II be the same as_those to which he would have been
— Centre de santé de la Basse Cote-Nord; entitled had he remained at work.”.
— Centre de santé Innulitsivik; . . . .
— Centre de santé Tulattavik de 'Ungava; 4. Chapter 3 is amended by inserting the following

— Centre hospitalier Chisasibi; Division after section 23:
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“DIVISION 6.1 for in this Chapter, she is also entitled to maternity leave
PERFORMANCE PREMIUM and to the benefits provided for in sections 76.20, 76.28
or 76.29, whichever applies.
23.1. The parameters of the lump-sum performance
premium are established by the Conseil du trésor. For 76.5. An officer who gives birth to a stillborn child
the 1998-1999 fiscal year, the terms and conditions o#fter the beginning of the twentieth week preceding the
application shall be fixed by the Minister.”. expected date of delivery is entitled to the maternity
leave provided for in this Division.
3. The following is substituted for section 37:
76.6. Should an officer die after giving birth, the
“37. An officer holding a regular position of officer remainder of the 20 weeks of maternity leave and the
at 25 % and less of full-time is not eligible for the grouprights and benefits attached thereto may be transferred
insurance plans provided for in this Chapter. He shalfo her spouse if he is an officer.
therefore be paid a compensatory lump sum equal to
6 % of his salary.”. 76.7. An officer may suspend her maternity leave
and return to work if she has sufficiently recovered from
6. Section 71 is amended by adding the followingdelivery and the child is unable to leave the health
paragraph at the end: institution. This also applies where the baby is hospital-
ized within 15 days of its birth. Notwithstanding the
“Notwithstanding the foregoing, where the insurer isforegoing, the leave may be suspended only once and it
released from his obligations under this Division byshall be completed when the child goes home.
paying a lump sum to the officer, the employer shall
terminate the disabled officer's employment relation- When the suspended maternity leave is resumed, the
ship.”. employer shall pay the officer the compensation to which
she would have been entitled had she not availed herself
'd. The following Chapters are added after section 760f the suspension.

“CHAPTER 4.1 76.8. Where the child is born after the due date, the
PARENTAL RIGHTS PLAN officer is entitled to an extension of her maternity leave
equal to the delay, unless she already has at least two
76.1 Unless expressly stated otherwise, the provi-weeks of maternity leave remaining after the birth.
sions of this Chapter may not grant financial or non-
financial benefits which the officer on leave would not The officer may also benefit from an extension of six

have received had the officer remained at work. weeks in maternity leave where her child’s health re-
quires it.

DIVISION 1 . . . .

MATERNITY LEAVE During such extensions, the officer shall not receive

any compensation or salary.

81. General . .
§2. Granting of leave and expiry date
76.2. A pregnant officer is entitled to 20 weeks of ) ) ) )
maternity leave, which, subject to section 76.7, shall be 76.9. To obtain maternity leave, an officer shall give
consecutive. notice in writing to the employer not less than two

weeks before the date of departure. The notice shall be
Maternity leave may be less than 20 weeks. If theaccompanied by a medical certificate certifying the preg-
officer resumes work within two weeks following child- nancy and the expected date of delivery. The time period
birth, she shall produce, upon the employer’s request, r giving notice may be shorter if a medical certificate
medical certificate attesting that she has sufficientlyattests that the officer must leave her position earlier
recovered to resume work. than expected.

76.3. The officer shall decide on the division of the In case of unforeseen events, the officer shall be
maternity leave, that is, before and after childbirth, whichexempt from giving notice, subject to submitting a medi-
shall include the day of delivery. cal certificate to the employer showing that she must

leave her position immediately.

76.4. If the officer becomes pregnant while on leave
without pay or on partial leave without pay as provided
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76.10. An employer shall send an officer, in the fifth and allowances may not exceed 95 % of the sum of her
week before the expiry of her maternity leave, a noticesalary and the allowance for regional disparities.
of the scheduled date of expiry of such leave.
76.15. The compensation due for the first two weeks
An officer to whom the employer has sent the noticeof maternity leave shall be paid by the employer within
referred to in the first paragraph shall be at work on thewo weeks of the beginning of the leave. The subsequent
date her maternity leave expires, unless it has beecompensation due shall be paid every two weeks, unless
extended by means of a leave without pay or a partiahe salary is paid weekly.
leave without pay in accordance with Subdivision 4 of
Division 3 of this Chapter. 76.16. Notwithstanding section 76.15, where the of-
ficer is eligible for employment insurance, the first com-
An officer who does not comply with the second pensation payment is due only 15 days after the em-
paragraph is deemed to be on leave without pay for ployer obtains proof that the officer is receiving
period not exceeding four weeks. At the end of thatemployment insurance benefits. Such proof may be a
period, an officer who is not at work is deemed to havestatement of benefits or a benefit slip, a payment slip or
resigned. data processing information provided to the employer
by Human Resources Development Canada.
76.11. At the end of her maternity leave, an officer
shall resume work in her position with her employer, 76.17. The weekly salary of a part-time officer is the
subject to the provisions respecting employment stabilaverage weekly salary of the last 20 weeks preceding the
ity provided for in Chapter 5. Her terms of employment, maternity leave. If, during that period, the officer re-
including her salary, shall be the same as those to whicbeived benefits representing a percentage of her salary,
she would have been entitled had she remained at work. is the salary used to calculate the benefits that shall
determine the compensation for maternity leave. Those
76.12. An officer who, for health reasons, is unable provisions constitute one of the provisions referred to in
to resume work in her position upon the expiry of thesection 76.1.
period provided for in sections 76.2 or 76.8 shall be
considered absent due to illness and the provisions re- 76.18. Where the last 20 weeks before the maternity
specting group insurance plans provided for in Chapteleave of a part-time officer include the salary adjustment

4 shall apply. date, the weekly salary is based on the salary in force on
that date. If the salaries were adjusted during the mater-
§3. Compensation nity leave, the weekly salary shall be increased on that

date in accordance with the applicable adjustment rules.
76.13. Compensation for maternity leave is paid only
as a supplement to employment insurance benefits or, in 76.19. The employer shall not reimburse an officer
the cases provided for below, as payments during &r an amount that could be claimed from the officer by
period of unemployment caused by pregnancy that is ndduman Resources Development Canada under the Em-
covered by the employment insurance plan. ployment Insurance Act (S.C., 1996, c. 23), where the
officer's income exceeds one and a quarter times the
Compensation for maternity leave shall be based omaximum insurable earnings.
the salary of an officer including the lump sums paid, if
any, pursuant to sections 17, 20 and 21, as well as th&4. Eligibility for employment insurance
last paragraph of section 104, without any additional
remuneration. 76.20. An officer who has accumulated 20 weeks of
service with her employer or with one of the employers
76.14. The total of the amounts received by the of-referred to in section 76.30, and who is declared eligible
ficer during her maternity leave in employment insur-following an application for benefits under the employ-
ance benefits, compensation and salary may not exceedent insurance plan, is entitled to receive during her
93 % of the salary paid by her employer or employersmaternity leave:
as the case may be, in accordance with section 76.30.
(1) for each week of the waiting period required un-
Notwithstanding the foregoing, where an officer re- der the employment insurance plan, compensation equal
ceives an allowance for regional disparities, she shallo 93 % of her weekly salary, given that, in such situa-
continue to receive the allowance during her maternitytion, she is exempt from contributions to the retirement
leave. In such cases, the total amount received by thend employment insurance plans, which corresponds to
officer in employment insurance benefits, compensatioran average of 7 % of her salary;
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(2) for each week in which she receives employment 76.26. The employer may not use maternity leave
insurance benefits, supplementary compensation equabmpensation to make up for the reduction in employ-
to the difference between 93 % of her weekly salary andnent insurance benefits attributable to the earnings with
the employment insurance benefit she receives; and another employer.

(3) for each week following the period mentioned in  Notwithstanding the first paragraph, the employer
paragraph 2, compensation equal to 93 % of her weeklghall pay compensation where the officer shows that the
salary until the end of the twentieth week of maternitysalary earned with an employer is a regular salary, by
leave. means of a letter from that employer. If the officer

shows that only a portion of the salary is regular, com-

76.21. Calculation of the supplementary compensa-pensation shall be limited to that portion. The employer
tion provided for in paragraph 2 of section 76.20 ismust then provide the letter upon request from the of-
based on the employment insurance benefits to which aficer.
officer is entitled, excluding the amounts subtracted from
such benefits for repayment of benefits, interest, penal§85. Ineligibility for employment insurance
ties and other amounts recoverable under the employ-
ment insurance plan. 76.27. An officer excluded from employment insur-

ance benefits or declared ineligible shall not be entitled

76.22. An officer who works for more than one em- to compensation, subject to the provisions of this subdi-
ployer, among those specified in section 76.30, shallision.
receive supplementary compensation from each of her
employers. In such case, the supplementary compensa-76.28. A full-time officer who has accumulated 20
tion is equal to the difference between 93 % of the salaryeeks of service with her employer or with one of the
paid by the employer and the percentage of the employemployers referred to in section 76.30 is entitled to
ment insurance benefit which corresponds to a proporeompensation equal to 93 % of her weekly salary for ten
tion of the weekly salary paid by all the employers. Forweeks if she is not eligible for employment insurance
that purpose, the officer shall give each of her employbenefits because she has not held insurable employment
ers a statement of the weekly salary paid by each enfer at least 700 hours during the period of reference
ployer, along with the amount of the benefits paid to heprescribed by the employment insurance plan.
by Human Resources Development Canada.

76.29. A part-time officer who has accumulated

76.23. Where Human Resources Development Canad20 weeks of service with her employer or with one of the
reduces the number of weeks of employment insurancemployers referred to in section 76.30 is entitled to
benefits to which the officer would otherwise be entitledcompensation equal to 95 % of her weekly salary for ten
had she not received employment insurance benefiteeeks. If she is exempt from pension plan and employ-
before her maternity leave, the officer shall continue toment insurance contributions, the compensation rate is
receive, for a period equal to the weeks subtracted, th@3 %.
supplementary compensation prescribed in paragraph 2
of section 76.20 as though she had received employment To obtain compensation, a part-time officer must be
insurance benefits during that period. ineligible for employment insurance benefits either be-

cause:

76.24. The maternity leave allowance paid by the
Gouvernement du Québec under the maternity allow- (1) she has not contributed to the employment insur-
ance program is subtracted from the compensation dexnce plan; or
termined in section 76.20. Notwithstanding the forego-
ing, where the provisions of section 76.22 apply, the (2) she has contributed to the employment insurance
amount to be subtracted is based on the stated terms apkhn, but did not have 700 hours of insurable employ-
conditions of partition for subtraction purposes. ment during the period of reference.

76.25. For the purposes of section 76.20, an officer86. Other benefits
who is absent accumulates hours of service if the ab-
sence is authorized, namely due to disability, and in- 76.30. An officer's continuous service shall include
cludes a benefit or remuneration. all service for any employer of the public or parapublic
sector, any body whose employees are subject under an
Act to conditions of employment, standards and scales
of remuneration determined or approved by the Govern-
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ment, and any body listed in Schedule C to the Actbenefits and financial benefits related to her regular

respecting the process of negotiation of the collectiveposition. If the reassignment is not carried out immedi-

agreements in the public and parapublic sectors (R.S.Qately by the employer, the officer is entitled to special

c. R-8.2). leave beginning immediately. Unless she is temporarily
reassigned, special leave is terminated on the date of

76.31. During the maternity leave and extensions pro-delivery or at the end of the breast-feeding period.
vided for in section 76.7, the officer shall continue to
receive the following benefits where she is entitled 76.37.During the special leave described in section

thereto: 76.36, the officer is governed, in respect of compensa-
tion, by the Act respecting occupational health and safety

— accumulation of vacation days; (R.S.Q., c. S-2.1) respecting re-assignment of a preg-
— accumulation of continuous service; nant worker or a worker who is breast-feeding.
— any salary increase due to the adjustment of salary

classes; Following a written request however, the employer
— any salary increase for satisfactory performance; shall pay to the officer an advance on the compensation
— maintenance of group insurance plans. receivable from the Commission de la santé et de la

sécurité du travail on the basis of anticipated payments.
76.32. During her maternity leave, an officer shall If the Commission pays the compensation, repayment of
continue to participate in the mandatory group insurancéhe advance is deducted therefrom. Otherwise, repay-
plans provided for in section 51, but the employer shalment is at the rate of 10 % of the amount disbursed per
make a payment equal to both his contribution and th@ay period, until the debt is fully paid.
officer’s contribution to the plans. Furthermore, the of-
ficer shall be exempt from contributing to the optional §2. Special leave
insurance plans in accordance with the provisions of the
master policy. 76.38. A pregnant officer is also entitled to special
leave in the following cases:
76.33. No compensation may be paid during vaca-
tion leave for which an officer receives remuneration. (1) where a pregnancy complication or a risk of mis-
Notwithstanding the foregoing, an officer may defer carriage requires stopping work for a period the duration
vacation leave that falls within the maternity leave, pro-of which is prescribed by a medical certificate. The
vided that at least two weeks before the expiry of thespecial leave may not be extended beyond the beginning
leave, she informs her employer in writing of the date ofof the eighth week before the expected date of delivery;
deferral.
(2) in the case of a spontaneous or induced abortion
76.34. While on maternity leave, an officer shall re- that occurs before the beginning of the twentieth week
tain the employment relationship with the employer.preceding the expected date of delivery. The duration of
Her contract must be renewed. She may not be dishe special leave shall be certified by a medical certifi-
missed, except for gross negligence. Her employmentate;
may not be terminated.
(3) for consultations with a health professional with

DIVISION 2 respect to the pregnancy, certified by a medical certifi-
PREGNANCY AND BREAST-FEEDING LEAVE cate, or with a midwife. The special leave shall be

remunerated and may be taken in half-days up to a
81. Temporary assignments maximum of four days. It must be exhausted before the

officer is entitled to short-term basic salary insurance.

76.35. Where the conditions of employment involve
risks of infectious diseases or physical danger for her or 76.39. During the special leave granted under this
her unborn child or are dangerous for the child she isubdivision, an officer may avail herself of the benefits
breast-feeding, an officer may request to be assignedf the group insurance plans provided for in Chapter 4.
temporarily to another position or to other tasks corre-She may also avail herself of the benefits provided for in
sponding to her training and experience. She shall sulsections 76.11, 76.31, 76.32 and 76.34.
mit proof by means of a medical certificate as soon as
possible.

76.36. An officer assigned to another position or task
pursuant to section 76.35, shall retain the rights, fringe
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DIVISION 3 taken between the date of delivery and the fifteenth day
PARENTAL LEAVE following the date of the mother’s or the child’s return

home. One of those five days may be taken for the
81. General child’s baptism or registration.

76.40. While on a parental leave referred to in this §3. Adoption leave and leave without pay for adoption
Division, an officer shall retain the employment rela- purposes
tionship with the employer. The contract must be re-
newed. The officer may not be dismissed, except for 76.46. An officer who legally adopts a child other
gross negligence. The employment may not be termithan the child of the officer's spouse is entitled to a
nated leave with pay not exceeding ten consecutive weeks,
provided that the officer's spouse, if employed in a
76.41. Any leave contemplated in this Division, ex- public or parapublic sector, does not benefit from the
cept that provided for in section 76.45, shall be grantedame leave. The leave shall be taken after the issue of
after a written application is submitted to the employerthe placement order, or an equivalent order, in the case
not less than two weeks in advance. of an international adoption, in accordance with the
adoption plan, or at another time agreed upon with the
Partial leave without pay may be granted after a writ-employer.
ten application is submitted not less than 30 days in
advance. In the case of leave without pay or partial leave 76.47. An officer who legally adopts a child and who
without pay, the application shall state the date of returmoes not benefit from paid leave as provided for in
to work. section 76.46 is entitled to a leave not exceeding five
working days, the first two of which are with pay.
The employer shall reply in writing to an application
for leave under this section. The leave may be discontinuous and may not be taken
after the fifteenth day following the child’s arrival in the
76.42. An officer who wishes to prematurely termi- father’s or mother’s home.
nate a leave without pay or partial leave without pay
provided for in subdivisions 3 and 4 of this Division Notwithstanding the foregoing, where an officer adopts
shall notify his employer in writing to that effect at least his spouse’s child, the officer is entitled to a leave
three weeks before returning to work. without pay not exceeding two working days.

76.43. An employer shall send an officer, four weeks  76.48. For each week of leave provided for under
in advance, a notice of the date of expiry of his leavesection 76.46, the officer shall receive a compensation
without pay. The officer must then give notice of his equal to his weekly salary, paid at two-week intervals,
return to work at least two weeks before the expiry ofor at weekly intervals, if the salary is paid weekly. The
the leave. If he fails to do so, he is deemed to havefficer is also entitled to all the allowances for regional
resigned. disparities during the adoption leave.

For partial leave without pay, an officer shall send his The weekly salary of a part-time officer is determined
employer a notice in writing at least 30 days before hign accordance with the provisions of sections 76.17 and
effective return to work. 76.18.

76.44. Upon the expiry of any leave referred to in  76.49. An officer shall receive, for adopting a child,
this Division, an officer shall resume his position with a leave without pay not exceeding ten weeks from the
his employer, subject to the provisions respecting emeate of the actual taking charge of the child, unless it is
ployment stability provided for in Chapter 5. His terms the child of the officer's spouse. If the adoption does
of employment, including the salary, shall be the sameake place, the officer may convert the leave without pay
as those to which he would have been entitled had himto leave with pay, if the leave with pay provided for in
remained at work. section 76.46 has not been taken.

§2. Paternity leave 76.50. An officer who travels outside Québec for
adoption purposes, except in the case of the child of the
76.45. Upon the birth of his child, an officer is en- officer's spouse, shall be granted leave without pay for
titted to a paid paternity leave not exceeding five work-the time required for the trip, upon applying in writing
ing days. The leave may be interrupted but shall beo the employer, if possible two weeks in advance. If the
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officer does take charge of the child, the maximum (1) changing the leave without pay into a partial leave
duration of the leave without pay shall be ten weeks, irwithout pay or vice versa; or
accordance with section 76.49.

(2) changing the partial leave without pay into a dif-

76.51. The adoption leave with pay provided for in ferent leave without pay.

section 76.46 takes effect on the date of the beginning of
the leave without pay for adoption purposes, if the dura- 76.56 An officer who does not take a leave without
tion of such leave is ten weeks, and if the officer sopay or partial leave without pay may, for the part of the
decides after the placement is ordered or, in the case tdave that his spouse did not use, elect to benefit from
an international adoption, an equivalent order is issuedthe leave without pay or partial leave without pay.

During the leave without pay for adoption purposes, 76.57. An officer may, on agreement with the employer,
the officer is entitled to the same benefits as those atavail himself of any leave provided for in section 76.54
tached to leave without pay and partial leave withoutf his spouse is not employed in the public or parapublic
pay provided for in this Chapter. sector, as determined in section 76.30. The officer de-

cides of the time at which he takes the leave, within two

Where the adoption leave takes effect on the date ofears following the birth or adoption without exceeding
the beginning of leave without pay, the officer is entitledthe time limit of two years after the birth or adoption.
to the benefits prescribed for adoption leave only.

76.58 An officer who does not avail himself of a

76.52. An employer shall send to an officer, during leave provided for in section 76.54 shall benefit from a
the fourth week preceding the date of expiry of the tenleave without pay of no more than 52 continuous weeks
week adoption leave, a notice indicating the scheduletbeginning at the time decided by the officer and ending
date of expiry of the leave. at the latest 70 weeks after the birth or, in the case of

adoption of a child other than the child of his spouse,

An officer to whom the employer has sent such a70 weeks after the child is placed with the officer.
notice shall be at work on the date of expiry of adoption
leave, unless it has been extended as prescribed in sec-76.59. During the leave without pay or partial leave
tion 76.54. without pay, an officer’s continuous service is not inter-

rupted. He may continue to participate in the group

An officer who does not comply with the second insurance plans in accordance with the provisions of
paragraph is deemed to be on leave without pay for aection 33. The terms and conditions of application of
period not exceeding four weeks. At the end of thathe officer’s retirement plans apply as prescribed.
period, an officer who is not at work is deemed to have
resigned. With respect to the other terms of employment, an

officer who benefits from partial leave without pay shall

76.53. An officer who takes the adoption leave pro- be governed, during his time at work, by the rules appli-
vided for in section 76.46 shall avail himself of the cable to a part-time officer.
benefits prescribed in sections 76.11, 76.31, 76.32 and

76.34. 76.60. An officer may take any deferred annual vaca-
tion immediately before leave without pay or partial
84. Parental leave and partial leave without pay leave without pay, provided that there is no interruption

in maternity leave, paternity leave or adoption leave, as
76.54. An officer wishing to extend the maternity the case may be.

leave, paternity leave or adoption leave or leave for
adoption purposes may, on agreement with the employer, For the purposes of this section, statutory or mobile
benefit from a leave without pay or partial leave withoutholidays accumulated since the beginning of the mater-
pay for a period not exceeding two years. Such leave igity leave, paternity leave or adoption leave are treated
restricted to only one spouse, where both spouses works deferred annual vacation.
in the public or parapublic sectors, as determined in
section 76.30. 85. Leave for parental responsibilities

76.55. An officer on leave without pay or on partial  76.61. Leave without pay or partial leave without
leave without pay is entitled, on agreement with thepay of a maximum duration of one year shall be granted
employer, to avail himself once of to an officer whose minor child is sick or handicapped

or has social or emotional problems and requires the
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officer's presence. During the leave, the officer may Notwithstanding any provision to the contrary, the
continue to participate in the group insurance plans acperiod of leave must be taken in whole and consecutive
cording to the provisions provided for in Chapter 4. months and may not be interrupted under any circum-
stances.
An officer may be absent without pay for five days a

year, without pay, to fulfil obligations relating to the  The period of leave must begin no later than upon the
care, health or education of his minor child in casesxpiry of a maximum period of six years from the date
where his presence is required due to unforeseeablen which the amounts began to be deferred.
circumstances or circumstances beyond his control. He
must have taken all reasonable steps within his power to During the period of leave, subject to the provisions
assume these obligations otherwise and to limit the duef this Chapter, an officer shall be deemed to be on leave
ration of the leave. The leave may be divided into dayswithout pay.
A day may also be divided if the employer consents
thereto. The officer must advise his employer of his§3. Period of work
absence as soon as possible.

76.66. Subject to the provisions of this Chapter, dur-

CHAPTER 4.2 ing the period of work, the officer’'s availability and
DEFERRED SALARY LEAVE PLAN work load shall be the same as those he would assume if
he were not participating in the plan; furthermore, he is
DIVISION 1 entitled to the same benefits under this Regulation as
GENERAL those to which he would be entitled if he were not

participating in the plan.
81. Main characteristics
84. Eligibility
76.62. The deferred or anticipated salary leave plan
enables an officer to apportion his salary so as to benefit 76.67. To be eligible for the plan, an officer must
from remuneration during a period of leave. The plan ishold a position and have completed two years of service
not intended to enable an officer to defer income tax owith his employer.
to receive benefits at retirement.
An officer shall file a written application for partici-
For the duration of his participation in the plan, anpation in the plan with his employer who shall decide on
officer shall receive no other salary corresponding to thehe granting of the deferred or anticipated salary leave
percentage of his salary as determined in Division 2 oplan. The written application shall indicate the begin-
this Chapter from his employer, an employer in thening and the end of the duration of participation in the
public or parapublic sector, another person or companyplan, as well as the duration of the period of leave.
with whom the employer has ties.
76.68. A part-time officer shall be eligible on the
76.63. The plan comprises a period of work and asame conditions as the full-time officer but he may use
period of leave. The leave with deferred salary is one irhis period of leave only in the last year of participation
which the period of leave follows the entire period ofin the plan.
work. The leave with anticipated salary is one in which
the period of leave precedes entirely or in part the period The salary he receives during his period of leave shall
of work. be based on the average number of hours paid during the
period of work preceding the leave.
76.64. The duration of participation in the plan may
be two, three, four or five years. The scheduled duration The compensatory sums provided for the part-time
of participation may however be extended in accordancefficer’s vacation and statutory holidays shall be calcu-
with the provisions of sections 76.78, 76.81 and 76.82lated and paid on the basis of the percentage of the
It may in no case exceed seven years. salary determined in accordance with section 76.71.

82. Period of leave 76.69. An officer whose status changes from full-
time to part-time during his period of work may elect to:
76.65. The duration of the period of leave may be six
months to one year. (1) continue to participate in the plan according to
section 76.68; or
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deg)rmvmggri?\méércct)gnh;sé %%reement on the conditions Duration of participation in the plan

2 years 3years 4 years 5 years

A full-time officer who becomes a part-time officer Period
after his period of leave is deemed to remain a full-timeof leave Percentage of the salary
officer for the purposes of calculating the percentage of

his salary during the period of work following the period 6 months 75.00%  83.33% 87.50%  90.00 %
7 months 70.83 % 80.56 % 85.42 % 88.33 %

of leave.
8 months 66.67 % 71.78 % 83.33% 86.67 %
§5 Agreement 9 months —_— 75.00 % 81.25% 85.00 %
10 months — 72.22% 79.17 % 83.33%
76.70. If the employer is willing to grant the deferred 11 months —  69.44% 71.08%  8167%

or anticipated salary leave, an officer shall undertake by-2 months —  6667% 75.00%  80.00%

agreement to comply with the terms and conditions of

the plan, in particular, 76.72. The salary on which the percentage is calcu-
lated is the one an officer would receive if he did not
(1) the duration of participation in the plan; participate in the plan. The salary includes the increase
due to the adjustment of salary classes and the increase
(2) the duration of the leave; for satisfactory performance as provided for in Chapter 3.
(3) the period when the leave will be used; and It includes the lump sum related to a change of posi-

tion leading to a salary decrease pursuant to sections 17,
(4) the period when the officer resumes his position20 and 21, as well as the last paragraph of section 104.
with his employer after the period of leave for a period
at least equal to that of the leave. The employer shall It does not include the additional remuneration for
then reinstate the officer in his position, subject to theplurality of positions or interim or the compensation and
provisions respecting employment stability provided forallowances provided for in Divisions 5, 6 and 7 of
in Chapter 5. The terms of employment shall be theChapter 3 as stipulated in the first paragraph.
same as those to which he would have been entitled had
he remained at work. 76.73. During the period of leave, an officer is not
entitled to any compensation or allowance provided for
The agreement shall include the provisions of thein Division 8 of Chapter 3. During the period of work,
plan and the officer shall not be on disability leave,he is entitled to all compensation and allowances.
parental leave or leave without pay at the time of the

signing. During his participation in the plan, the officer is
entitled to the increase for satisfactory performance as
DIVISION 2 prescribed in section 14.

TERMS AND CONDITIONS OF APPLICATION
§2. Social security plans
81. Remuneration
76.74. During the period of leave, the employer shall
76.71. For each year of participation in the plan, ancontinue to contribute to the Québec Pension Plan, the
officer shall receive the percentage of his salary proQuébec Health Insurance Plan and the occupational
vided for in the following table, based on the duration ofhealth and safety plan. The contribution of the employer
participation in the plan and the duration of the period ofand the officer to employment insurance does not apply
leave: during the period of leave. The participation of the of-
ficer in the group insurance plans shall be established in
accordance with Division 2 of Chapter 4.

76.75. For calculating a pension for the purposes of a
retirement plan, the Act respecting the Government and
Public Employees Retirement Plan (R.S.Q., c. R-10)
recognizes one year of service for each year of participa-
tion in the deferred or anticipated salary leave plan, as
well as an average salary based on the salary he would
have received had he not participated in the plan.
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76.76. An officer’s contribution to a retirement plan compensation and, where applicable, the employment
during the years of participation in the plan shall beinsurance benefits provided for the maternity leave, but
established by the Regulation respecting certain tempowithout interest. The amounts so reimbursed shall be
rary measures prescribed by Title IV of the Act respectsubject to the contribution to the retirement plan.
ing the Government and Public Employees Retirement

Plan (R.S.Q., c. R-10). Subject to sections 76.78 and 76.79, the maternity
leave may be extended by a leave without pay or partial
83. Vacation and miscellaneous leave leave without pay without affecting the officer’s partici-

pation in the plan. Notwithstanding the foregoing, for

76.77. During his participation in the plan, an officer any of the leaves, the duration of participation in the
shall accumulate continuous service for annual vacatioplan shall be extended accordingly, except if the period
purposes. During the period of leave, he is deemed tof leave has begun.
have taken the vacation days to which he is entitled for
that period. During the period of work, annual vacation85. Disability
shall be remunerated in accordance with the percentage
of his salary as determined in section 76.71. 76.82. For the purposes of the short-term salary in-

surance plan, the following provisions apply:

76.78. During his participation in the plan, an officer
who benefits from leave without pay shall extend the (1) where the officer becomes disabled during the
duration of his participation in the plan for a period period of leave, the period of leave shall continue in
equivalent to that of the leave without pay without ex-accordance with section 76.65 and the officer may not
ceeding one year. Leave without pay of more than onéenefit from the provisions of the short-term salary in-
year is equivalent to abandoning the plan and the provisurance plan determined in Division 5 of Chapter 4.
sions of section 76.88 shall then apply.

On the scheduled date of return to work, if the officer

76.79. The amount the employer shall collect during is still disabled, the disability is then presumed to begin
the extension of an officer’s participation in the plan as aon that date and the officer shall benefit from the short-
result of taking partial leave without pay, is equal to theterm salary insurance plan based on the percentage of
employer’s lost income following the partial leave with- salary determined in section 76.71 for the remainder of
out pay. his participation in the plan;

76.80. During his participation in the plan, an officer's  (2) where the officer becomes disabled during the
leave with pay shall be remunerated in accordance with théuration of his participation in the plan but before hav-
percentage of his salary as determined in section 76.71. ing used his period of leave and the disability persists

until the date on which the period of leave was sched-

Leave with pay that falls within the period of leave is uled, he may elect to:
deemed to have been taken.

(a) maintain his participation in the plan and defer
84. Maternity leave the period of leave to a time when he is not disabled.
During that time, the officer shall benefit from the short-

76.81. An officer’s participation in the plan shall be term salary insurance plan based on the percentage of
suspended for the duration of the maternity leave thasalary determined in section 76.71 for the remainder of
occurs during the period of work. The plan shall then benis participation in the plan.
extended for a period equal to the maternity leave.

If the disability persists during the last year of the

Where the maternity leave occurs during the period obfficer’s participation in the plan, the plan may then be
leave, it is presumed not to have occurred. Notwith-suspended from the scheduled beginning of the period
standing the foregoing, it shall be considered to havef leave until the end of the disability. During that time,
begun on the scheduled date of an officer’'s return tdghe officer shall benefit from the short-term salary insur-
work on condition that the provisions of Chapter 4.1ance plan and the period of leave shall begin on the day
respecting maternity leave are complied with. on which the disability ceases; or

Where the maternity leave occurs before the period of (b) cancel his participation in the plan and the em-
leave, an officer may terminate participation in the plan.ployer shall reimburse him the part of the salary he did
In such a case, the salary that was not paid for the periaabt receive for the period of work elapsed, but without
of work elapsed shall be reimbursed, in addition to anyinterest. The provisions of paragraph 4 of section 76.88

shall apply;
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(3) where the officer becomes disabled during hisaccordance with Division 4 of Chapter 5, shall maintain
participation in the plan but after having used his periodhis participation in the plan until the effective date of his
of leave, he shall benefit from the short-term salaryreinstatement or until he elects to change.
insurance plan based on the percentage of salary deter-
mined in section 76.71. Upon the expiry of his participa- If the participation in the plan of the reinstated officer
tion in the plan, the officer shall receive salary insuranceds not ended with his original employer, he may com-
based on the salary determined in accordance with thelete it by means of an agreement with his new em-
provisions of Division 5 of Chapter 4. ployer. Failing such agreement, his participation in the

plan shall end and sections 76.88 and 76.91 shall apply.

76.83. Where the disability persists after 104 weeks,
an officer shall benefit from the mandatory basic long- At the time of a change made pursuant to section 102,
term salary insurance plan, his participation in the plarwhere the officer elects to leave the sector, the agree-
ends and the following provisions apply: ment shall end and section 76.88 shall apply.

(1) where the officer has already used his period of 76.87. Following the elimination of his position,
leave, he is not required to reimburse the salary he washere the officer elects to leave the sector in accordance
overpaid; one year of service for retirement plan pur-with Division 6 of Chapter 5, the agreement relating to
poses shall be recognized for each year of participatiohis participation in the plan shall end and section 76.88
in the plan; shall apply. Notwithstanding the foregoing, no reim-

bursement shall be required of him.

(2) where the officer has not used his period of leave,
he shall receive the portion of salary he has not receiveBIVISION 3
for the period of work elapsed, but without interest. TheEND OF PARTICIPATION
provisions of paragraph 4 of section 76.88 shall apply.

81. Resignation, retirement, withdrawal and other

76.84. A part-time officer may avail himself of the departures
provisions of paragraph 2 of section 76.82. Notwith-
standing the foregoing, he shall receive, as of the second 76.88. Following an officer’s resignation, pre-retire-
week of disability, full salary insurance as long as he isnent or retirement, withdrawal from the plan in accor-
eligible due to his disability, in accordance with Divi- dance with the provisions of this Chapter or the expiry

sion 5 of Chapter 4. of the seven-year time limit in accordance with section
76.64, participation in the plan shall end immediately
86. Mobility and the following terms and conditions shall apply:

76.85. In cases where the officer changes positions (1) where an officer has already taken the period of
pursuant to Subdivision 3 of Division 4 of Chapter 3,leave, he shall reimburse, without interest, the amounts
with the same employer, the officer’s participation in he received during the period less the amounts already
the plan shall be maintained unless the employer cannateducted from his salary during the period of work;
maintain the agreement. In the latter case, the provisions
of section 76.88 shall apply with the exception that the (2) where an officer has not yet taken the period of
officer does not reimburse the salary he was overpaiteave, the employer shall reimburse him, without inter-
when his period of leave was used. est, for the difference between the salary he would have

received had he not participated in the plan and the

Where an officer takes a position with another em-salary he actually received since the beginning of his
ployer of the public or parapublic sector who offers aparticipation in the plan;
comparable plan during the officer’s participation in the
plan, the conditions for maintaining the agreement re- (3) during the period of leave, the reimbursement by
main at the discretion of the new employer. If the latteran officer or the employer shall consist of the difference
refuses to maintain the agreement, the provisions of sebetween the amounts received by the officer during that
tion 76.88 shall apply and the reimbursement, whereeriod of leave and the total amounts already deducted
applicable, shall be made in accordance with section 76.9from the salary he received during the period of work.

Where the difference is a negative amount, the employer
§87. Employment stability shall reimburse the officer for it, without interest. Where
the difference is a positive amount, the officer shall

76.86. Following the elimination of his position, an reimburse the employer for that amount, without inter-
officer who chooses reinstatement within the sector irest;
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(4) for the purpose of retirement plans, the recog-CHAPTER 4.3

nized rights are the rights that would have applied had®PROGRESSIVE PRE-RETIREMENT

the officer never participated in the plan. Where the

period of leave has been taken, the contributions madBIVISION 1

during that period shall be used to compensate for th&ENERAL

contributions that were not made to compensate for any

lost pension; an officer may, however, redeem lost year§1. Main characteristics

of service under the same conditions as those for leave

without pay, in accordance with the provisions of the 76.93. Progressive pre-retirement enables an officer

applicable retirement plan. In addition, where the periodo reduce his working hours, for a period of one to five

of leave has not been taken, the contributions are usuallyears immediately preceding his retirement. The num-

insufficient to have the total number of years workedber of working hours in each calendar year or part thereof

recognized. They shall be subtracted from the reim-during which the progressive pre-retirement applies is

bursement owed to the officer. not less than 40 % or more than 80 % of the hours
worked by a full-time officer.

§2. Dismissal, non-renewal or termination of

engagement For the purposes of this Chapter, a “part of a calendar
year” means the portion of a calendar year in which a

76.89. Upon the officer’'s dismissal, or the non-re- progressive pre-retirement begins or ends.

newal or termination of the officer's engagement, the

agreement respecting his participation in the plan 2. Eligibility

terminated on the date one of the measures takes effect.

Section 76.88 then applies. 76.94. To participate in the progressive pre-retire-
ment plan, an officer shall file a written application
83. Death therefor with his employer. To grant it, the latter shall

take into account the needs of the organization. Further-
76.90. The agreement respecting an officer’s partici- more, an officer shall meet the following conditions:
pation in the plan is terminated on the date of his death.
The measures provided for in section 76.88 then apply, (1) he participates in a retirement plan;
with the exception that no reimbursement of overpaid
salary shall be required. Notwithstanding the foregoing, (2) he holds a regular officer’s position for more than
any part of the salary that was not paid shall be reim40 % of full-time employment;
bursed to the officer’'s successor.
(3) he holds and sends his employer, at the same time
84. Reimbursements he files his application, an attestation from the Commis-
sion administrative des régimes de retraite et d’assurances
76.91. Where an officer must reimburse amounts with (CARRA) to the effect that he will be entitled to a retire-
respect to agreement termination measures respectingent pension on the date scheduled for the end of the
his participation in the plan, he shall carry out the reim-agreement concluded in accordance with section 76.95;
bursement as of the termination of the plan and accord-
ing to the terms and conditions of the agreement entered (4) he has concluded an agreement with his employer
into by him and his employer. in accordance with Subdivision 3 of this Division;

Pursuant to the second paragraph of section 76.85 and (5) he has not already benefited from a progressive
the third paragraph of section 76.86, the employer witlpre-retirement plan; and
whom an officer is reinstated shall collect the amount to
be reimbursed and periodically remit it to the original (6) at the time of the signing of the agreement, he is
employer for the purposes of the plan. not governed by the employment stability measures pro-
vided for in Chapter 5.
76.92. Where an officer does not use his period of
leave during his participation in the plan, the employer83. Agreement
shall pay him the total amount of salary that was de-
ferred, beginning in the first taxation year following the  76.95. The written agreement concluded between the
end of his participation in the plan. officer and the employer shall comply with the provi-
sions of this Chapter and contain the following informa-
tion:
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(1) the duration of the progressive pre-retirement; ment shall continue to apply. The officer shall retain the
status of officer for the duration of the agreement, and
(2) the proportion of time worked for each calendarthe employment stability measures provided for in Chap-
year or part thereof during which the progressive preter 5 shall not apply. Notwithstanding the foregoing, the
retirement applies in accordance with the first paragraplemployer shall establish, with the officer, a plan of
of section 76.93; utilization based on the time worked as provided for in
the agreement.
(3) the work schedule;
76.101. Subject to the provisions of this Chapter, an
(4) an undertaking by the officer to retire upon officer in progressive pre-retirement shall benefit from
completion of the progressive pre-retirement, subject tahe terms of employment provided for in this Regula-
Division 3 of this Chapter. tion, which apply in proportion to the time worked as
provided for in the agreement.
76.96. During progressive pre-retirement, the officer
and the employer may agree in writing to amend the§2. Sick-leave fund
agreement concluded under the provisions of this subdi-
vision, provided that the amendments comply at all times 76.102. An officer benefiting from progressive pre-
with the other terms and conditions of application of theretirement may agree with his employer to use his sick-
plan. leave fund to dispense himself from all or part of the
working time provided for in the agreement. Each sick-
The amendments may concern the duration of thdeave day thus used is equal to one day worked, in
agreement, the percentage of the time worked for eachccordance with paragraph 3 of section 75. The terms
of the years or parts thereof covered by the progressivand conditions of such use must be provided for in the
pre-retirement or the work schedule. Any amendment t@agreement concluded under section 76.95.
the dates of the beginning or end of the agreement must
be agreed to beforehand by the CARRA. The remainder of the sick-leave fund has a monetary
value and is payable in accordance with paragraph 4 of
76.97. Where the years of service or parts thereofsection 75.
credited to the officer at the end of the agreement are
less than those estimated by the CARRA, the agreeme83. Group insurance plans
shall be extended to the date on which those years or
parts of years correspond to the estimate made by the 76.103. An officer is entitled, for the duration of the
CARRA. agreement, to the coverage of his group insurance plans
provided for in section 51 on the basis of the time
Where the officer is not entitled to his pension at theworked before the beginning of the agreement.
end of the agreement, the agreement shall be extended to

the date on which the officer is entitled to it. A disabled officer who benefits from the short-term
salary insurance plan shall receive a benefit on the basis
DIVISION 2 of the time worked as prescribed for each of the calendar
TERMS AND CONDITIONS OF APPLICATION years or parts thereof contemplated by the agreement
but reduced, where applicable, by the sick-leave days to
81. Salary and other benefits be used in accordance with section 76.102. The benefit

shall be paid for the duration of the disability, but does
76.98. The salary of an officer in progressive pre- not extend beyond the date of expiry of the agreement.
retirement shall be paid for the entire calendar year or
part thereof in proportion to the time worked as pro- During the period of disability, an officer may use, in
vided for each of the years or parts thereof covered byhole or in part, his sick-leave fund to make up the
the agreement. difference between his short-term salary insurance ben-
efit and his net salary, in accordance with paragraph 2 of
76.99. During the period of progressive pre-retire- section 75.
ment, an officer accumulates continuous service as
though he had not availed himself of progressive pre- 76.104.During an officer’s progressive pre-retire-
retirement. ment, the contribution of the employer and that of the
officer to the group insurance plans shall be maintained
76.100. Where an employer eliminates the position based on the time worked by the officer before the
of an officer in progressive pre-retirement, the agree-agreement comes into effect. The same rule applies to
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health and accident insurance plans, but based on amedited and the contributions to the retirement plan
officer’s normal full-time schedule. shall be determined, for each of the circumstances, in
the manner prescribed by those regulations as they read
Where the duration of the agreement extends beyondn the date on which they are applied.”.
104 weeks, the contribution of the employer and that of
the officer to the mandatory long-term salary insurance. This Regulation replaces
plans shall be maintained, subject to the provisions of

the master policy. (1) Chapters 5 and 6 of the Regulation respecting
certain conditions of employment of officers of regional
84. Retirement plan councils and of health and social services establish-

ments, made by Order in Council 988-91 dated 10 July

76.105. During an officer's progressive pre-retire- 1991, except where they govern the territory of the Cree
ment, the pensionable salary for the years or parts there8oard of Health and Social Services of James Bay;
covered by the agreement for the purposes of the retire-
ment plan is the salary that the officer would have (2) the Regulation respecting group insurance plans
received had he not availed himself of progressive preand the terms and conditions of application of the de-
retirement or would have been entitled to receive for derred salary leave plan applicable to the management
period in which he receives salary insurance benefitspersonnel of regional boards and of health and social
The service credited is the service that would have beeservices institutions made by Order in Council 428-94
credited to him had he not availed himself of progres-dated 23 March 1994; and
sive pre-retirement.

(3) the Regulation respecting the progressive retire-

76.106. During the progressive pre-retirement, an of- ment plan and the management policy applicable to the
ficer shall pay contributions to his retirement plan thatmanagement personnel of regional boards and of health
are equal to the contributions that he would have madand social services institutions made by Order in Coun-
had he not availed himself of progressive pre-retirecil 1005-95 dated 19 July 1995.
ment.

9. This Regulation comes into force on the date of its

If the officer receives short-term salary insurance benpublication in theGazette officielle du Québeaxcept
efits, a disabled officer's exemption from making con-for section 4 that has effect from 1 May 1999.
tributions to the retirement plan is the exemption to
which he would have been entitled had he not availe®143
himself of progressive pre-retirement. Such exemption
shall not exceed the end date of the agreement.

If the officer receives long-term salary insurance ben-
efits, the insurer shall make the contributions to the
retirement plan that would have been made by the of-
ficer had he not availed himself of progressive pre-
retirement until the end of the agreement.

DIVISION 3
END OF THE AGREEMENT

76.107. The agreement ends if an officer holds a new
position with another employer of the public or parapublic
sector, unless the new employer agrees to continue the
agreement and the CARRA approves such continuation.

76.108. Where the agreement becomes null or is ter-
minated pursuant to section 76.107 or because of cir-
cumstances provided for in the regulations made under
the Act respecting the Government and Public Employ-
ees Retirement Plan, the Act respecting the Teachers
Pension Plan, the Act respecting the Civil Service Su-
perannuation Plan, the pensionable salary, the service
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