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Orders in Council

Gouvernement du Québec

0.C. 834-2022, 18 May 2022

Renewal of the public health emergency pursuant to
section 119 of the Public Health Act

WHEREAS the World Health Organization declared
COVID-19 to be a pandemic on 11 March 2020;

WHEREAS, under section 118 of the Public Health Act
(chapter S-2.2), the Government may declare a public
health emergency in all or part of the territory of Québec
where a serious threat to the health of the population,
whether real or imminent, requires the immediate applica-
tion of certain measures provided for in section 123 of the
Act to protect the health of the population;

WHEREAS the pandemic constitutes a serious and real
threat to the health of the population that requires the
immediate application of certain measures provided for
in section 123 of the Act;

WHEREAS, under the first paragraph of section 119
of the Act, the public health emergency declared by the
Government is effective for a maximum period of ten days
at the expiry of which it may be renewed, as many times
as necessary, for a maximum period of ten days or, with
the consent of the National Assembly, for a maximum
period of 30 days;

WHEREAS, under section 121 of the Act, the public
health emergency is effective as soon as it is declared
or renewed;

WHEREAS, while the public health emergency is in effect,
despite any provision to the contrary, the Government or
the Minister of Health and Social Services, if the Minister
has been so empowered, may, without delay and without
further formality, take any of the measures provided for in
subparagraphs 1 to 8 of the first paragraph of section 123
of the Act to protect the health of the population;

WHEREAS, by Order in Council 177-2020 dated
13 March 2020, the Government declared a public health
emergency and took certain measures to protect the health
of the population;

WHEREAS the public health emergency was renewed
until 29 March 2020 by Order in Council 222-2020
dated 20 March 2020, until 7 April 2020 by Order in
Council 388-2020 dated 29 March 2020, until 16 April

2020 by Order in Council 418-2020 dated 7 April 2020,
until 24 April 2020 by Order in Council 460-2020
dated 15 April 2020, until 29 April 2020 by Order in
Council 478-2020 dated 22 April 2020, until 6 May 2020
by Order in Council 483-2020 dated 29 April 2020, until
13 May 2020 by Order in Council 501-2020 dated 6 May
2020, until 20 May 2020 by Order in Council 509-2020
dated 13 May 2020, until 27 May 2020 by Order in
Council 531-2020 dated 20 May 2020, until 3 June 2020
by Order in Council 544-2020 dated 27 May 2020, until
10 June 2020 by Order in Council 572-2020 dated 3 June
2020, until 17 June 2020 by Order in Council 593-2020
dated 10 June 2020, until 23 June 2020 by Order in
Council 630-2020 dated 17 June 2020, until 30 June 2020
by Order in Council 667-2020 dated 23 June 2020, until
8 July 2020 by Order in Council 690-2020 dated 30 June
2020, until 15 July 2020 by Order in Council 717-2020
dated 8 July 2020, until 22 July 2020 by Order in
Council 807-2020 dated 15 July 2020, until 29 July 2020
by Order in Council 811-2020 dated 22 July 2020, until
5 August 2020 by Order in Council 814-2020 dated
29 July 2020, until 12 August 2020 by Order in
Council 815-2020 dated 5 August 2020, until 19 August
2020 by Order in Council 818-2020 dated 12 August 2020,
until 26 August 2020 by Order in Council 845-2020 dated
19 August 2020, until 2 September 2020 by Order in
Council 895-2020 dated 26 August 2020, until
9 September 2020 by Order in Council 917-2020 dated
2 September 2020, until 16 September 2020 by Order
in Council 925-2020 dated 9 September 2020, until
23 September 2020 by Order in Council 948-2020 dated
16 September 2020, until 30 September 2020 by Order in
Council 965-2020 dated 23 September 2020, until
7 October 2020 by Order in Council 1000-2020 dated
30 September 2020, until 14 October 2020 by Order in
Council 1023-2020 dated 7 October 2020, until 21 October
2020 by Order in Council 1051-2020 dated 14 October 2020,
until 28 October 2020 by Order in Council 1094-2020 dated
21 October 2020, until 4 November 2020 by Order
in Council 1113-2020 dated 28 October 2020, until
11 November 2020 by Order in Council 1150-2020 dated
4 November 2020, until 18 November 2020 by Order
in Council 1168-2020 dated 11 November 2020, until
25 November 2020 by Order in Council 1210-2020 dated
18 November 2020, until 2 December 2020 by Order
in Council 1242-2020 dated 25 November 2020, until
9 December 2020 by Order in Council 1272-2020 dated
2 December 2020, until 18 December 2020 by Order
in Council 1308-2020 dated 9 December 2020, until
25 December 2020 by Order in Council 1351-2020 dated
16 December 2020, until 1 January 2021 by Order in
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Council 1418-2020 dated 23 December 2020, until 8 January
2021 by Order in Council 1420-2020 dated 30 December
2020, until 15 January 2021 by Order in Council 1-2021
dated 6 January 2021, until 22 January 2021 by Order in
Council 3-2021 dated 13 January 2021, until 29 January
2021 by Order in Council 31-2021 dated 20 January 2021,
until 5 February 2021 by Order in Council 59-2021 dated
27 January 2021, until 12 February 2021 by Order in
Council 89-2021 dated 3 February 2021, until 19 February
2021 by Order in Council 103-2021 dated 10 February 2021,
until 26 February 2021 by Order in Council 124-2021
dated 17 February 2021, until 5 March 2021 by Order in
Council 1412021 dated 24 February 2021, until 12 March
2021 by Order in Council 176-2021 dated 3 March 2021,
until 19 March 2021 by Order in Council 204-2021
dated 10 March 2021, until 26 March 2021 by Order in
Council 243-2021 dated 17 March 2021, until 2 April 2021
by Order in Council 291-2021 dated 24 March 2021,
until 9 April 2021 by Order in Council 489-2021
dated 31 March 2021, until 16 April 2021 by Order in
Council 525-2021 dated 7 April 2021, until 23 April 2021
by Order in Council 555-2021 dated 14 April 2021,
until 30 April 2021 by Order in Council 570-2021
dated 21 April 2021, until 7 May 2021 by Order in
Council 596-2021 dated 28 April 2021, until 14 May 2021
by Order in Council 623-2021 dated 5 May 2021, until
21 May 2021 by Order in Council 660-2021 dated
12 May 2021, until 28 May 2021 by Order in Council 679-
2021 dated 19 May 2021, until 4 June 2021 by Order in
Council 699-2021 dated 26 May 2021, until 11 June 2021
by Order in Council 740-2021 dated 2 June 2021, until
18 June 2021 by Order in Council 782-2021 dated 9 June
2021, until 25 June 2021 by Order in Council 807-2021
dated 16 June 2021, until 2 July 2021 by Order in
Council 849-2021 dated 23 June 2021, until 9 July 2021
by Order in Council 893-2021 dated 30 June 2021, until
16 July 2021 by Order in Council 937-2021 dated 7 July
2021, until 23 July 2021 by Order in Council 1062-2021
dated 14 July 2021, until 30 July 2021 by Order in
Council 1069-2021 dated 21 July 2021, until 6 August
2021 by Order in Council 1072-2021 dated 28 July 2021,
until 13 August 2021 by Order in Council 1074-2021
dated 4 August 2021, until 20 August 2021 by Order in
Council 1080-2021 dated 11 August 2021, until 27 August
2021 by Order in Council 1127-2021 dated 18 August
2021, until 3 September 2021 by Order in Council 1150-
2021 dated 25 August 2021, until 10 September 2021 by
Order in Council 1172-2021 dated 1 September 2021, until
17 September 2021 by Order in Council 1200-2021 dated
8 September 2021, until 24 September 2021 by Order in
Council 1225-2021 dated 15 September 2021, until
1 October 2021 by Order in Council 1251-2021 dated
22 September 2021, until 8 October 2021 by Order in
Council 1277-2021 dated 29 September 2021, until
15 October 2021 by Order in Council 1293-2021 dated
6 October 2021, until 22 October 2021 by Order in

Council 1313-2021 dated 13 October 2021, until
29 October 2021 by Order in Council 1330-2021 dated
20 October 2021, until 5 November 2021 by Order in
Council 1349-2021 dated 27 October 2021, until
12 November 2021 by Order in Council 1392-2021 dated
3 November 2021, until 19 November 2021 by Order
in Council 1415-2021 dated 10 November 2021, until
26 November 2021 by Order in Council 1433-2021 dated
17 November 2021, until 3 December 2021 by Order
in Council 1456-2021 dated 24 November 2021, until
10 December 2021 by Order in Council 1489-2021 dated
1 December 2021, until 17 December 2021 by Order in
Council 1510-2021 dated 8 December 2021, until
24 December 2021 by Order in Council 1540-2021 dated
15 December 2021, until 31 December 2021 by Order in
Council 1624-2021 dated 22 December 2021, until
7 January 2022 by Order in Council 1628-2021 dated
29 December 2021, until 14 January 2022 by Order in
Council 1-2022 dated 5 January 2022, until 21 January
2022 by Order in Council 4-2022 dated 12 January 2022,
until 28 January 2022 by Order in Council 51-2022 dated
19 January 2022, until 4 February 2022 by Order in
Council 94-2022 dated 26 January 2022, until 11 February
2022 by Order in Council 114-2022 dated 2 February
2022, until 18 February 2022 by Order in Council 131-
2022 dated 9 February 2022, until 25 February 2022 by
Order in Council 149-2022 dated 16 February 2022, until
4 March 2022 by Order in Council 181-2022 dated
23 February 2022, until 11 March 2022 by Order in
Council 211-2022 dated 2 March 2022, until 18 March
2022 by Order in Council 214-2022 dated 9 March 2022,
until 25 March 2022 by Order in Council 272-2022
dated 16 March 2022, until 1 April 2022 by Order in
Council 341-2022 dated 23 March 2022, until 8 April 2022
by Order in Council 595-2022 dated 30 March 2022, until
15 April 2022 by Order in Council 647-2022 dated 6 April
2022, until 22 April 2022 by Order in Council 664-2022
dated 13 April 2022, until 29 April 2022 by Order in
Council 704-2022 dated 20 April 2022, until 6 May 2022
by Order in Council 706-2022 dated 27 April 2022, until
13 May 2022 by Order in Council 733-2022 dated 4 May
2022 and until 20 May 2022 by Order in Council 816-2022
dated 11 May 2022;

WHEREAS, by Orders in Council 222-2020 dated
20 March 2020, 223-2020 dated 24 March 2020, 460-2020
dated 15 April 2020, 496-2020 dated 29 April 2020,
500-2020 dated 1 May 2020, 505-2020 dated 6 May 2020,
530-2020 dated 19 May 2020, 539-2020 and 540-2020
dated 20 May 2020, 543-2020 dated 22 May 2020, 566-2020
dated 27 May 2020, 588-2020 dated 3 June 2020, 615-2020
dated 10 June 2020, 651-2020 dated 17 June 2020,
689-2020 dated 25 June 2020, 708-2020 dated 30 June 2020,
788-2020 dated 8 July 2020, 810-2020 dated 15 July 2020,
813-2020 dated 22 July 2020, 817-2020 dated 5 August
2020, 885-2020 dated 19 August 2020, 913-2020 dated
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26 August 2020, 943-2020 dated 9 September 2020,
947-2020 dated 11 September 2020, 964-2020 dated
21 September 2020, 1020-2020 dated 30 September 2020,
1039-2020 dated 7 October 2020, 1145-2020 dated
28 October 2020, 1346-2020 dated 9 December 2020,
1419-2020 dated 23 December 2020, 2-2021 dated
8 January 2021, 102-2021 dated 5 February 2021,
135-2021 dated 17 February 2021, 433-2021 dated
24 March 2021, 735-2021 dated 26 May 2021, 799-2021
dated 9 June 2021, 885-2021 dated 23 June 2021,
1173-2021 dated 1 September 2021 and 1276-2021 dated
24 September 2021, the Government took certain
measures to protect the health of the population;

WHEREAS, by Ministerial Orders 2020-003 dated
14 March 2020, 2020-004 dated 15 March 2020, 2020-005
dated 17 March 2020, 2020-006 dated 19 March 2020,
2020-007 dated 21 March 2020, 2020-008 dated 22 March
2020, 2020-009 dated 23 March 2020, 2020-010 dated
27 March 2020, 2020-011 dated 28 March 2020, 2020-012
dated 30 March 2020, 2020-013 dated 1 April 2020,
2020-014 dated 2 April 2020, 2020-015 dated 4 April
2020, 2020-016 dated 7 April 2020, 2020-017 dated 8 April
2020, 2020-018 dated 9 April 2020, 2020-019 and 2020-020
dated 10 April 2020, 2020-021 dated 14 April 2020,
2020-022 dated 15 April 2020, 2020-023 dated 17 April
2020, 2020-025 dated 19 April 2020, 2020-026 dated
20 April 2020, 2020-027 dated 22 April 2020, 2020-028
dated 25 April 2020, 2020-029 dated 26 April 2020,
2020-030 dated 29 April 2020, 2020-031 dated 3 May 2020,
2020-032 dated 5 May 2020, 2020-033 dated 7 May 2020,
2020-034 dated 9 May 2020, 2020-035 dated 10 May 2020,
2020-037 dated 14 May 2020, 2020-038 dated 15 May 2020,
2020-039 dated 22 May 2020, 2020-041 dated 30 May 2020,
2020-042 dated 4 June 2020, 2020-043 dated 6 June 2020,
2020-044 dated 12 June 2020, 2020-045 dated 17 June
2020, 2020-047 dated 19 June 2020, 2020-048 dated
26 June 2020, 2020-049 dated 4 July 2020, 2020-050 dated
7 July 2020, 2020-051 dated 10 July 2020, 2020-052 dated
19 July 2020, 2020-053 dated 1 August 2020, 2020-055
dated 6 August 2020, 2020-058 dated 17 August 2020,
2020-059 dated 26 August 2020, 2020-060 dated 28 August
2020, 2020-061 dated 1 September 2020, 2020-062 dated
4 September 2020, 2020-063 dated 11 September 2020,
2020-064 dated 17 September 2020, 2020-066 dated
18 September 2020, 2020-067 dated 19 September 2020,
2020-068 dated 20 September 2020, 2020-069 dated
22 September 2020, 2020-072 dated 25 September 2020,
2020-074 and 2020-075 dated 2 October 2020, 2020-076
dated 5 October 2020, 2020-077 dated 8 October 2020,
2020-078 dated 10 October 2020, 2020-079 dated
15 October 2020, 2020-080 dated 21 October 2020,
2020-081 dated 22 October 2020, 2020-082 dated
25 October 2020, 2020-084 dated 27 October 2020,
2020-085 dated 28 October 2020, 2020-086 dated
1 November 2020, 2020-087 dated 4 November 2020,
2020-088 dated 9 November 2020, 2020-090 dated

11 November 2020, 2020-091 dated 13 November 2020,
2020-093 dated 17 November 2020, 2020-094 dated
22 November 2020, 2020-096 dated 25 November 2020,
2020-097 dated 1 December 2020, 2020-099 and
2020-100 dated 3 December 2020, 2020-101 dated
5 December 2020, 2020-102 dated 9 December 2020,
2020-103 dated 13 December 2020, 2020-104 dated
15 December 2020, 2020-105 dated 17 December 2020,
2020-106 dated 20 December 2020, 2020-107 dated
23 December 2020, 2020-108 dated 30 December 2020,
2021-001 dated 15 January 2021, 2021-003 dated 21 January
2021, 2021-004 dated 27 January 2021, 2021-005 dated
28 January 2021, 2021-008 dated 20 February 2020,
2021-009 dated 25 February 2021, 2021-010 dated 5 March
2021, 2021-013 dated 13 March 2021, 2021-015 dated
16 March 2021, 2021-016 dated 19 March 2021, 2021-017
dated 26 March 2021, 2021-019 dated 28 March 2021,
2021-020 dated 1 April 2021, 2021-021 dated 5 April 2021,
2021-022 and 2021-023 dated 7 April 2021, 2021-024
dated 9 April 2021, 2021-025 dated 11 April 2021,
2021-026 dated 14 April 2021, 2021-027 dated 16 April
2021, 2021-028 dated 17 April 2021, 2021-029 dated
18 April 2021, 2021-031 dated 28 April 2021, 2021-032
dated 30 April 2021, 2021-033 dated 5 May 2021,
2021-034 dated 8 May 2021, 2021-036 dated 15 May 2021,
2021-037 dated 19 May 2021, 2021-038 dated 20 May
2021, 2021-039 dated 28 May 2021, 2021-040 dated
5 June 2021, 2021-041 dated 7 June 2021, 2021-043 dated
11 June 2021, 2021-044 dated 14 June 2021, 2021-045 and
2021-046 dated 16 June 2021, 2021-047 dated 18 June
2021, 2021-048 dated 23 June 2021, 2021-049 dated 1 July
2021, 2021-050 dated 2 July 2021, 2021-051 dated 6 July
2021, 2021-052 dated 7 July 2021, 2021-053 dated 10 July
2021, 2021-054 dated 16 July 2021, 2021-055 dated
30 July 2021, 2021-057 dated 4 August 2021, 2021-058
dated 13 August 2021, 2021-059 dated 18 August 2021,
2021-060 dated 24 August 2021, 2021-061 dated 31 August
2021, 2021-062 dated 3 September 2021, 2021-063 dated
9 September 2021, 2021-065 dated 24 September 2021,
2021-066 dated 1 October 2021, 2021-067 dated 8 October
2021, 2021-068 dated 9 October 2021, 2021-069 dated
12 October 2021, 2021-070 dated 15 October 2021,
2021-071 and 2020-072 dated 16 October 2021,
2021-073 dated 22 October 2021, 2021-074 dated
25 October 2021, 2021-075 dated 26 October 2021,
2021-077 dated 29 October 2021, 2021-078 dated
2 November 2021, 2021-079, 2021-080 and 2021-081
dated 14 November 2021, 2021-082 dated 17 November
2021, 2021-083 dated 10 December 2021, 2021-085 and
2021-086 dated 13 December 2021, 2021-087 dated
14 December 2021, 2021-088 dated 16 December 2021,
2021-089 dated 19 December 2021, 2021-090 dated
20 December 2021, 2021-091 dated 21 December 2021,
2021-092 dated 22 December 2021, 2021-093 dated
23 December 2021, 2021-094 dated 30 December 2021,
2021-095 and 2021-096 dated 31 December 2021,
2022-001 dated 2 January 2022, 2022-002 dated
14 January 2022, 2022-003 and 2022-004 dated
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15 January 2022, 2022-005 dated 21 January 2022,
2022-007 and 2022-008 dated 23 January 2022,
2022-009 dated 25 January 2022, 2022-010 dated
27 January 2022, 2022-011 dated 29 January 2022,
2022-012 dated 4 February 2022, 2022-013 dated
5 February 2022, 2022-014 dated 7 February 2022
2022-015 dated 11 February 2022, 2022-017 dated
15 February 2022, 2022-018 dated 19 February 2022,
2022-019 dated 25 February 2022, 2022-020 dated
4 March 2022, 2022-021 dated 11 March 2022, 2022-022
dated 18 March 2022, 2022-023 dated 23 March 2022,
2022-024 dated 25 March 2022, 2022-026, 2022-027,
2022-028, 2022-029 and 2022-030 dated 31 March 2022,
2022-031, 2022-032 and 2022-033 dated 11 May 2022
and 2022-035 dated 13 May 2022, the Minister also took
certain measures to protect the health of the population;

WHEREAS it is expedient to renew the public health
emergency for a period of ten days;

IT 1S ORDERED, therefore, on the recommendation of the
Minister of Health and Social Services:

THAT the public health emergency be renewed until
27 May 2022;

THAT the measures provided for in Order in
Council 177-2020 dated 13 March 2020 and by Ministerial
Orders 2022-028 and 2022-029 dated 31 March 2022,
2022-031, 2022-032 and 2022-033 dated 11 May 2022
and 2022-035 dated 13 May 2022, except to the extent
that they were amended, continue to apply until 27 May
2022 or until the Government or the Minister of Health
and Social Services modifies or terminates them;

THAT the Minister of Health and Social Services be
empowered to take any measure provided for in subpara-
graphs 1 to 8 of the first paragraph of section 123 of the
Public Health Act (chapter S-2.2).

YVES OUELLET
Clerk of the Conseil exécutif

105732

Gouvernement du Québec

0.C. 862-2022, 18 May 2022

Extension of the effect of the Act to establish a
perimeter around certain places in order to regulate
demonstrations in relation to the COVID-19 pandemic

WHEREAS the Act to establish a perimeter around cer-
tain places in order to regulate demonstrations in rela-
tion to the COVID-19 pandemic (2021, chapter 26) was
assented to on 23 September 2021,

WHEREAS, under the first paragraph of section 5 of the
Act, the Act comes into force on 23 September 2021 and
ceases to have effect on 23 October 2021;

WHEREAS, under the second paragraph of section 5 of
the Act, however, the Government may, before the expiry
date, extend the effect of the Act for a period of 30 days
and, on the same conditions, make any other extension;

WHEREAS, under the third paragraph of section 5 of
the Act, despite the preceding paragraphs, the Act may
not have effect beyond the date on which the public health
emergency, declared by Order in Council 177-2020 dated
13 March 2020 and renewed in accordance with sec-
tion 119 of the Public Health Act (chapter S-2.2), ends;

WHEREAS the effect of the Act to establish a perimeter
around certain places in order to regulate demonstrations
in relation to the COVID-19 pandemic was extended until
21 November 2021 by Order in Council 1344-2021 dated
20 October 2021, until 21 December 2021 by Order in
Council 1454-2021 dated 17 November 2021, until
20 January 2022 by Order in Council 1616-2021 dated
15 December 2021, until 19 February 2022 by Order in
council 90-2022 dated 19 January 2022, until 21 March
2022 by Order in council 178-2022 dated 16 February
2022, until 20 April 2022 by Order in council 320-2022
dated 16 March 2022 and until 20 May 2022 by Order in
council 705-2022 dated 20 April 2022;

WHEREAS the public health emergency was renewed
in accordance with section 119 of the Public Health
Act until 27 May 2022 by Order in Council 834-2022
dated 18 May 2022;

WHEREAS it is expedient to extend the effect of the
Act to establish a perimeter around certain places in order
to regulate demonstrations in relation to the COVID-19
pandemic for a period of 30 days;

IT 1S ORDERED, therefore, on the recommendation of the
Minister of Public Security:

THAT the effect of the Act to establish a perimeter
around certain places in order to regulate demonstra-
tions in relation to the COVID-19 pandemic (2021, chap-
ter 26) be extended until 19 June 2022, unless the public
health emergency declared by Order in Council 177-2020
dated 13 March 2020 and renewed in accordance with
section 119 of the Public Health Act (chapter S-2.2) ends
before that date.

YVES OUELLET
Clerk of the Conseil exécutif

105727
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Ministerial Orders

M.O., 2022

Ministerial Order 2022-031 of the Minister of Health
and Social Services dated 11 May 2022

Public Health Act
(chapter S-2.2)

Ordering of measures to protect the health of the popu-
lation amid the COVID-19 pandemic situation

THE MINISTER OF HEALTH AND SOCIAL SERVICES,

CONSIDERING section 118 of the Public Health Act
(chapter S-2.2) which provides that the Government may
declare a public health emergency in all or part of the
territory of Québec where a serious threat to the health
of the population, whether real or imminent, requires
the immediate application of certain measures provided
for in section 123 of the Act to protect the health of
the population;

CONSIDERING Order in Council 177-2020 dated
13 March 2020 declaring a public health emergency
throughout Québec for a period of 10 days;

CONSIDERING that the public health emergency has
consistently been renewed since that date by various
Orders in Council, including by Order in Council 816-
2022 dated 11 May 2022;

CONSIDERING that that Order in Council also empowers
the Minister of Health and Social Services to take any of
the measures provided for in subparagraphs 1 to 8§ of the
first paragraph of section 123 of the Public Health Act;

CONSIDERING that Ministerial Order 2022-026 dated
31 March 2022 provides for certain measures in education;

CONSIDERING that the current situation of the
COVID-19 pandemic allows for the easing of certain
measures set in place to protect the health of the popula-
tion, while maintaining certain of the measures necessary
to continue that protection;

ORDERS AS FOLLOWS:

THAT the national, local or regional national collective
agreements or agreements in force between the school
service centres or school boards and all the unions be
amended as follows:

(1) the sections relating to the movement of person-
nel that deal in particular with the filling of absences
or replacement, assignment, reassignment or personnel
displacement are amended to enable the employer to
assign personnel to the location and at the time where
needs justify doing so. Personnel may thus be assigned
to duties of another position title, to another bargaining
unit or to another employer;

(2) the sections relating to work schedules are amended
to enable the employer to meet needs;

(3) the sections relating to the granting of remuneration
or compensation in addition to that paid for the remunera-
tion of regular hours and overtime work when services
must be maintained, in particular because of superior
force, do not apply;

(4) for the purposes of the Health Care Facility Patient
Service Support Program, the sections relating to the
standard work week are amended to enable the employer
to meet needs;

(5) the sections relating to the rules for forming stu-
dent groups, except the rules concerning compensation for
exceeding the maximum number of students per group,
are amended to enable the employer to meet needs;

(6) the sections relating to the annual teacher workload
are amended to enable the employer to meet needs;

(7) any person holding a teaching licence who has
retired from the education network and who returns
to work to provide preschool education or teach at the
elementary or secondary level is remunerated in accor-
dance with, as the case may be, the scale or pay scale
applicable to teaching personnel in the national collective
agreements or agreements in force;

THAT, in addition to the provisions of the preceding
paragraph, the national, local or regional national col-
lective agreements or agreements in force between the
school service centres or school boards and all the unions
concerned be amended as follows, for the purposes of the
Health Care Facility Patient Service Support Program:

(1) the rules for forming student groups do not apply
to distance learning courses;
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(2) distance learning courses are not taken into account
for the purposes of the number of students per group;

(3) a teacher providing a course in the Health Care
Facility Patient Service Support Program is entitled to a
temporary 10% bonus, which is not a contributory amount
for the purposes of the retirement plan, applicable to
the pay scale for the teacher’s employment position or
to the hourly rate applicable to the teacher, as applicable,
for the hours actually worked for which the teacher is
remunerated in connection with that training;

THAT a school service centre and a school board must,
before applying a measure set out in subparagraphs 1 to 6
of the first paragraph and in the second paragraph, consult
the unions concerned, unless the urgency of the situation
does not allow doing so, in which case the unions must
be informed as soon as possible;

THAT the salary relating to the duties of a pensioner
of the Pension Plan of Management Personnel who has
been hired in a management or non-management position
by a school service centre, a school board or a private
educational institution under agreement for the purposes
of subsidies under the Act respecting private education
(chapter E-9.1) and who is providing educational services
listed in paragraphs 1 to 5 of section 1 of that Act for the
purposes of the COVID-19 pandemic be excluded from
the sum of the contributions referred to in section 10.5 of
the Regulation under the Act respecting the Pension Plan
of Management Personnel (chapter R-12.1, r. 1);

THAT the private educational institutions providing edu-
cational services listed in paragraphs 4 to 9 of section 1
of the Act respecting private education be able to provide
their educational services remotely;

THAT the educational services be provided remotely
by the school service centres, school boards and pri-
vate educational institutions to the following preschool
children and students at the elementary and secondary
levels in general education for youth:

(1) students whose state of health or that of a person
with whom they reside would leave them at risk of serious
complications if they contracted COVID-19, if a physician
recommends the students do not attend a school facility;

(2) students whose class is the subject of a rec-
ommendation or isolation order from a public health
authority because of a COVID-19 case being declared by
an employee or a student at the educational institution
concerned, not later than two days after the recommen-
dation or the order;

(3) students in a class in which at least 60% of the
students are required to follow isolation directives issued
by a public health authority because of COVID-19, as of
the second day in the school year after that percentage
has been reached;

THAT the remote educational services referred to in the
preceding paragraph be provided as per the minimum
provision of services appearing in the Schedule;

THAT, when a teacher of preschool children or of stu-
dents at the elementary or secondary level in general
education for youth in a school service centre, school
board or private educational institution is unable to be
present at school owing to isolation because of COVID-19
but it able to work, at the employer’s request, the teacher
must provide the educational services remotely, from the
location of isolation, to the students present in class who
are under the supervision of an adult who also ensures the
students have the necessary technical support;

THAT the preceding paragraph not apply to teachers
in a specialized school or class for handicapped stu-
dents or students with social maladjustments or learning
disabilities that is part of regional or supraregional
schooling services;

THAT Ministerial Order 2022-026 dated 31 March 2022
be revoked;

THAT the measures set out in this Order take effect on
14 May 2022.

Québec, 11 May 2022

CHRISTIAN DUBE
Minister of Health and Social Services
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SCHEDULE

MINIMUM PROVISION OF SERVICES

Hours of instruction
or learning and
awareness activities

Hours of autonomous
work provided by the
teacher per week

Hours of availability
of the teacher per day
or per week to meet

per week per student the needs of students
Preschool 11.5 hours of group learning 2 hours N/A

and awareness activities

11.5 hours of personalized

group learning and

awareness activities
Elementary, cycle one 10.5 hours of instruction 3 hours 2.5 hours per day
(grades 1 and 2)
Elementary, cycle two 13 hours of instruction 5 hours 2 hours per day
(grades 3 and 4)
Elementary, cycle three 13 hours of instruction 7.5 hours 2 hours per day
(grades 5 and 6)
Secondary, cycle one 15 hours of instruction 7.5 hours 5 hours per week
(Secondary 1, 2 and 3)
Secondary, cycle two 15 hours of instruction 7.5 hours 5 hours per week

(Secondary 4 and 5)

105721

M.O., 2022

Ministerial Order 2022-032 of the Minister of Health
and Social Services dated 11 May 2022

Public Health Act
(chapter S-2.2)

Ordering of measures to protect the health of the popu-
lation amid the COVID-19 pandemic situation

THE MINISTER OF HEALTH AND SOCIAL SERVICES,

CONSIDERING section 118 of the Public Health Act
(chapter S-2.2) which provides that the Government may
declare a public health emergency in all or part of the
territory of Québec where a serious threat to the health
of the population, whether real or imminent, requires
the immediate application of certain measures provided
for in section 123 of the Act to protect the health of
the population;

CONSIDERING Order in Council 177-2020 dated
13 March 2020 declaring a public health emergency
throughout Québec for a period of 10 days;

CONSIDERING that the public health emergency has
consistently been renewed since that date by various
Orders in Council, including by Order in Council 816-
2022 dated 11 May 2022;

CONSIDERING that that Order in Council also empowers
the Minister of Health and Social Services to take any of
the measures provided for in subparagraphs 1 to 8 of the
first paragraph of section 123 of the Public Health Act;

CONSIDERING that Ministerial Order 2022-027 dated
31 March 2022 provides for certain health measures;

CONSIDERING that the current situation of the
COVID-19 pandemic allows for the easing of certain
measures set in place to protect the health of the popula-
tion, while maintaining certain of the measures necessary
to continue that protection;

ORDERS AS FOLLOWS:
THAT, for the purposes of this Order, “face covering”

means a mask or tightly fitting cloth that covers the nose
and the mouth;
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THAT it be prohibited for a health and social services
institution to admit a person into a facility it maintains
operating a general and specialized care hospital centre, a
residential and long-term care centre or a local community
service centre if the person is not wearing a face covering,
or to tolerate the presence in such a facility of a person not
wearing a face covering, unless the person

(1) is less than 10 years of age;

(2) states that the wearing of a face covering is not
possible because of the person’s medical condition;

(3) is in the facility receiving care, being provided
a service or engaging in a physical or other activity
requiring the face covering be removed, in which case
the person may remove the face covering for the duration
of the care, service or activity;

(4) momentarily removes the face covering to eat or
drink, or for identification purposes;

(5) works or practises his or her profession in
the facility;

(6) is consuming food or a beverage in a restaurant in
any room used for the purposes of restaurant services;

(7) is in his or her lodging unit; or

(8) is in a room or part of such a place where only
mental health care services are provided;

THAT, despite subparagraph 5 of the preceding para-
graph, a person who works or practises his or her profes-
sion in such a place remain subject to the rules that apply
in matters of occupational health and safety;

THAT the second and third paragraphs also apply, with
the necessary modifications, to the operator of a private
consulting office of physicians, nurses or assistant nurses;

THAT it be prohibited for an operator of a shared
transportation service by bus, minibus, subway, boat,
train or plane to admit into or tolerate the presence of a
person not wearing a face covering in such a means of
transportation unless

(1) the person is less than 10 years of age and is not a
student present in a school bus;

(2) the person is a child in preschool education in a
school bus in which only children in preschool education
are present;

(3) the person states that the wearing of a face covering
is not possible because of the person’s medical condition;

(4) the means of transportation is the person’s usual
place of work;

(5) the person is consuming food or a beverage while
in an area used for the purposes of restaurant services or
the consumption of beverages;

(6) the person momentarily removes the face covering
to eat or drink, or for identification purposes;

(7) on a ferry, the person remains in his or her vehicle
or on an outside deck; or

(8) the person is on the outside deck of a vehicle;

THAT the prohibitions set out in the preceding para-
graph also apply, subject to the same exceptions, to the
driver of a motor vehicle used for remunerated passenger
transportation other than in connection with the operation
of a shared transportation service, excluding carpooling;

THAT a person whose usual place of work is a means
of transportation referred to in the fifth paragraph or a
motor vehicle referred to in the sixth paragraph remain
subject to the rules that apply in matters of occupational
health and safety;

THAT it be prohibited for any person not wearing a
face covering

(1) to enter or be present in a facility or office referred
to in the second or fourth paragraph, unless the person is
covered by an exception under the second paragraph; or

(2) to enter a bus, minibus, subway, boat, train or
plane used in connection with the operation of a shared
transportation service or a motor vehicle used for remu-
nerated passenger transportation, excluding carpoo-
ling, or to be present in such a means of transportation,
unless the person is covered by an exception under the
fifth paragraph;

THAT Ministerial Order 2022-027 dated 31 March 2022
be revoked;

THAT the measures set out in this Order take effect on
14 May 2022.

Québec, 11 May 2022

CHRISTIAN DUBE
Minister of Health and Social Services

105722

© Editeur officiel du Québec, 2022



http://www.droitauteur.gouv.qc.ca/copyright.php

Part 2

GAZETTE OFFICIELLE DU QUEBEC, May 19, 2022, Vol. 154, No. 204

1363A

M.O., 2022

Ministerial Order 2022-033 of the Minister of Health
and Social Services dated 11 May 2022

Public Health Act
(chapter S-2.2)

Ordering of measures to protect the health of the popu-
lation amid the COVID-19 pandemic situation

THE MINISTER OF HEALTH AND SOCIAL SERVICES,

CONSIDERING section 118 of the Public Health Act
(chapter S-2.2) which provides that the Government may
declare a public health emergency in all or part of the
territory of Québec where a serious threat to the health
of the population, whether real or imminent, requires
the immediate application of certain measures provided
for in section 123 of the Act to protect the health of
the population;

CoNSIDERING Order in Council 177-2020 dated
13 March 2020 declaring a public health emergency
throughout Québec for a period of 10 days;

CONSIDERING that that Order in Council provides that
the Minister of Health and Social Services may order any
measure needed to ensure that the health and social servi-
ces network has the necessary human resources;

CONSIDERING that the public health emergency has
consistently been renewed since that date by various
Orders in Council, including by Order in Council 816-
2022 dated 11 May 2022,

CONSIDERING that that Order in Council also empowers
the Minister of Health and Social Services to take any of
the measures provided for in subparagraphs 1 to 8 of the
first paragraph of section 123 of the Public Health Act;

CONSIDERING that Ministerial Order 2022-030
dated 31 March 2022 provides for certain human
resources measures;

CONSIDERING that the current situation of the
COVID-19 pandemic allows for the easing of certain
measures set in place to protect the health of the popula-
tion, while maintaining some of the measures necessary
to continue that protection;

ORDERS AS FOLLOWS:
THAT, for the purposes of this Order,
(1) “personnel placement agency” means a person,

partnership or other entity that has at least one activity
consisting in offering personnel leasing services;

(2) “body in the health and social services sector”
means a health and social services institution, an inter-
mediate resource, a family-type resource or a private
seniors’ residence;

(3) “service provider” means a natural person who,
pursuant to a contract for services, including a contract for
personnel leasing services, supplies a body in the health
and social services sector with a service provider;

THAT the national and local provisions of the collective
agreements in force in the health and social services
network and the employment conditions that apply to
non-unionized personnel be amended to enable the
employer to meet the needs of the population, as per the
following conditions:

(1) the sections relating to annual leave are amended
to enable any person to, at the person’s request, be paid
for the vacation days at straight time, excluding those
provided for in the Act respecting labour standards
(chapter N-1.1);

(2) the sections relating to movement of personnel that
deal in particular with promotion, transfer, demotion, vol-
untary transfer, bumping procedures, temporarily vacant
positions, replacement, assignment, re-assignment or
personnel displacement are amended to enable a person
to agree to temporary displacement or temporary
re-assignment (intra or inter facility);

(3) for the purposes of the preceding subparagraph,

(@) aperson accepting such a displacement or assign-
ment is entitled to the more advantageous salary, in addi-
tion to continuing to be entitled to the bonuses and supple-
ments associated with the position or assignment before
the displacement, other than inconvenience bonuses;

(b) despite the preceding subparagraph a, a person
entitled to a bonus available in the environment in which
the person usually works, and who must be displaced to
an environment having a different bonus, the person is
entitled to the more advantageous bonus;

(¢) for the person who usually converts a night bonus
into paid leave, not receive remuneration in connection
with the amount of the bonus so converted;

(d) a person who is entitled to floating holidays con-
tinues to accumulate them;

(e) if displaced, the person retains the same home base
for the purpose of calculating displacement allocations;
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(4) the sections relating to fixed price contracts or
contracts of enterprise are inoperative;

(5) the employer may hire additional personnel,
granting the status of temporary salaried person to every
person so hired. The hiring contract under that status is
valid until 31 December 2022. Despite the foregoing, the
employer may terminate the contract of employment at
any time on one week’s prior notice;

(6) for the purposes of subparagraph 5,

(a) the person hired under the status of temporary
salaried person is entitled only to the provisions of the
collective agreements in the health and social services net-
work relating to remuneration, including bonuses, supple-
ments and overtime. Despite the foregoing, the salaried
person receives the fringe benefits available to part-time
salaried persons not covered by life, prescription drug and
salary insurance plans;

(b) the employer is not bound by the requirements of
the document entitled “Nomenclature des titres d’emploi,
des libellés, des taux et des échelles de salaire du réseau
de la santé et des services sociaux” for any hiring of addi-
tional personnel, except as regards the requirements of
professional orders, as long as the hiring meets the normal
requirements of the duties;

(c) the additional personnel so hired is not entitled to
vested rights regarding future hiring and must undergo the
standard selection procedure according to the provisions
in force in the institution concerned;

(7) a salaried person who is immunodepressed
or 70 years of age and older whose health requires a
re-assignment is removed from work if the employer has
been unable to set up teleworking or offer re-assignment.
A full-time salaried person continues to be remunerated
as if the person were at work, except for inconvenience
bonuses, and a part-time salaried person is remunerated
in the same manner according to the work shifts provided
for in the person’s work schedule;

(8) asalaried person referred to in the eighty-fifth para-
graph may be given a non-standard work schedule;

(9) the employer may assign a salaried person who
has made an undertaking pursuant to the sixty-first to
the one hundred and sixteenth paragraphs to an activity
centre or service where the person will be able to fulfill
the undertaking, as long as the person meets the normal
requirements of the duties;

THAT subparagraphs 1 to 6 of the second paragraph
apply, with the necessary modifications, to the employ-
ment conditions of management personnel and personnel
not covered by the Act respecting bargaining units in the
social affairs sector (chapter U-0.1) in public and private
institutions under agreement and the agreements entered
into with Regroupement Les sages-femmes du Québec;

THAT subparagraph 7 of the second paragraph apply,
with the necessary modifications, to the employment con-
ditions of personnel not covered by the Act respecting
bargaining units in the social affairs sector in public
and private institutions under agreement and the agree-
ments entered into with Regroupement Les sages-femmes
du Québec;

THAT a health and social services institution, before
applying a measure set out in subparagraphs 4 to 6 of the
second paragraph, be required to consult the local unions
or associations concerned, unless the urgency of the situa-
tion does not permit doing so. In such a case, the unions
must be informed as soon as feasible;

THAT the salary relating to the duties of a pensioner
of the Pension Plan of Management Personnel who was
hired under the status of temporary salaried person under
subparagraph 5 of the second paragraph in a manage-
ment or non-management position or who, without being
appointed to a management position with the employer,
temporarily carries out the duties of a management
officer for the purposes of the COVID-19 pandemic, in
accordance with section 2 of the Regulation respecting
certain terms of employment applicable to officers of
agencies and health and social services institutions
(S-4.2, r. 5.1), be excluded from the sum of the salaries
described in section 10.5 of the Regulation under the
Actrespecting the Pension Plan of Management Personnel
(chapter R-12.1, 1. 1);

THAT it be prohibited for any service provider who has
been in contact with a person known to have or suspected
of having COVID-19, or who is waiting on the results
of a COVID-19 test, to work during the 14-day period
following the last contact with such a person, in a service
or unit in a body in the health and social services sector
in which no user or resident is in such a situation;

THAT every service provider be required to complete
the “Refresher Course on the Application of Infection
Prevention and Control (IPC) Measures” training and any
other additional infection prevention and control training
required by a body in the health and social services sector
before providing any service to the body;
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THAT it be prohibited for any personnel placement
agency to supply a body in the health and social servi-
ces sector with the services of a service provider who,
as applicable,

(1) has been in contact in the previous 14 days with a
person known to have or suspected of having COVID-19,
or who is waiting on the results of a COVID-19 test, and
who is to be assigned to a service or unit in a body in
the health and social services sector in which no user or
resident is in such a situation; or

(2) has not completed the “Refresher Course on the
Application of Infection Prevention and Control (IPC)
Measures” training and any other additional infection
prevention and control training required by the body in
the health and social services sector in which he or she is
to provide services;

THAT every service provider and every personnel place-
ment agency be required to send the following informa-
tion and documents to the body in the health and social
services sector to which the services are to be provided
and that so requests:

(1) a list of the places in which the service provider
concerned has worked in the 14 days preceding the assign-
ment, as well as, if applicable, the fact that he or she was
in contact during that period with a person known to have
or suspected of having COVID-19, or who is waiting on
the results of a COVID-19 test; and

(2) proof'that the service provider concerned has com-
pleted the training referred to in subparagraph 2 of the
preceding paragraph;

THAT it be prohibited for any service provider and per-
sonnel placement agency whose contract has been entered
into, amended or renewed since 13 March 2020, to provide
to a body in the health and services sector, in exchange
for payment or other compensation, in whatever form,
the value of which exceeds the following hourly rate, any
work day by a service provider whose services correspond
to duties performed by personnel covered by the following
job titles listed in the document entitled “Nomenclature
des titres d’emploi, des libellés, des taux et des échelles
de salaire du réseau de la santé et des services sociaux™:

(1) $74.36, for the following group of nurse clinician
job titles;

(@) nurse clinician (Institut Pinel) (1907);

(b) nurse clinician (1911);

(¢) nurse clinician assistant head nurse, nurse clinician
assistant tothe immediate superior (1912);

(d) care counsellor nurse (1913);

(e) specialty nurse practitioner (1915);

(f) nurse surgical first assistant (1916);

(g) clinical nurse specialist (1917);

(2) $71.87, for the following group of nurse job titles:
(@) nurse team leader (2459);

(b) nurse educator (2462);

(¢) nurse (2471);

(d) nurse (Institut Pinel) (2473);

(e) assistant head nurse or assistant to the immediate
superior (2489);

(f) outpost/northern clinic nurse (2491);

(3) $47.65, for the following group of assistant nurse
job titles:

(@) nursing assistant team leader (3445);
(b) nursing assistant (3455);

4) $41.96, for the following group of beneficiary atten-
dant job titles:

(@) beneficiary attendant (“A” certification) (3459);
(b) beneficiary attendant (3480);
(¢) attendant in a northern institution (3505);

(5) $32.08, for the job title of health and social services
aide (3588);

(6) $80.00, for the following group of respiratory
therapist job titles:

(@) respiratory therapist (2244);
(b) technical coordinator (inhalation therapy) (2246);
(¢) clinical teacher (inhalation therapy) (2247);

(d) assistant head respiratory therapist (2248);
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THAT the hourly rates provided for in the preceding
paragraph be increased by 20% if the place of the work
of the service provider is situated in any of the following
health regions:

(1) Abitibi-Témiscamingue;

(2) Bas-Saint-Laurent;

(3) Cote-Nord;

(4) Nord-du-Québec;

(5) Gaspésie—iles-de-la-Madeleine;
(6) Nunavik;

(7) Terres-Cries-de-la-Baie-James;

THAT any contract stipulation providing for payment
or other compensation, in whatever form, the value
of which exceeds the hourly rate set in the eleventh or
twelfth paragraph, be without effect;

THAT, despite the eleventh paragraph, service providers
assigned to home support service may receive maximum
compensation of $0.48 per kilometre travelled in connec-
tion with their travel for the purpose of providing services
to users;

THAT, despite the eleventh paragraph, service providers
assigned to a place of work situated in any of the regions
listed in the twelfth paragraph may be reimbursed, on
presentation of vouchers, for the following expenses,
as applicable:

(1) expenses for travel by automobile at the maximum
rate of $0.48 per kilometre travelled between the service
provider’s residence and the place of work;

(2) travel expense by means of travel other than
an automobile;

(3) lodging expense;

(4) meal expenses, including tips, at the rate of $10.40
for breakfast, $14.30 for lunch and $21.55 for supper;

THAT, despite the eleventh paragraph, travel time for
service providers whose place of work is situated in one of
the regions listed in the twelfth paragraph be considered
to be regular work hours;

THAT it be prohibited for every service provider
and personnel placement agency to claim or receive,
per workday of a service provider referred to in the
eleventh paragraph, payment or other compensation, in
whatever form, the value of which exceeds the hourly rate
set in the eleventh and twelfth paragraphs;

THAT a service contract in force on 15 May 2020
entered into by a body in the health and social services
sector to obtain the services of a service provider may not
be amended to increase the rate set out in the contract if
that rate is less than the maximum rate permitted under
this Order;

THAT it be prohibited for anyone to hire a person
who has an employment relationship with a body in the
health and social services sector, a government depart-
ment or agency of the gouvernement du Québec listed in
Schedule C to the Act respecting the process of negotia-
tion of the collective agreements in the public and para-
public sectors (chapter R-8.2), a school service centre, a
school board, a college established under the General and
Vocational Colleges Act (chapter C-29) or a university so
that the person may then act as a service provider pursuant
to a service contract entered into with a body in the health
and social services sector;

THAT it also be prohibited for anyone to hire a person
who is a recipient of a subsidy from a health and social
services institution, the Minister of Health and Social
Services or a body under the Minister’s responsibility, or
a person who has an employment relationship with such
a person so that the person may then act as a service pro-
vider pursuant to a service contract entered into with a
body in the health and social services sector;

THAT a body in the health and social services sector
may terminate a service contract entered into to obtain
the services of a service provider during the public health
emergency, so as to be able to hire the person concerned,
including as a temporary salaried person, without penalty
or other compensation or indemnity for the body and
service provider;

THAT it be prohibited for every service provider and
personnel placement agency,

(1) to provide a body in the health and social servi-
ces sector with the services of a service provider who
has or has had an employment relationship with such a
body in the 90 days preceding the beginning of his or
her assignment;

(2) to provide a body in the health and social services
sector with the services of a service provider for an assign-
ment of a duration of less than 14 days; and

(3) to provide a body in the health and social servi-
ces sector with the services of a service provider who is
already assigned to another body in the health and social
services sector;
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THAT subparagraphs 2 and 3 of the preceding paragraph
not apply to service providers whose place of work is situ-
ated in one of the regions listed in the twelfth paragraph;

THAT every service provider whose services are not
offered through a personnel placement agency and every
personnel placement agency be required to provide any
body in the health and social services sector with an affi-
davit signed by the provider or agency or, if applicable,
by a director, attesting that the service provider whose
services are being offered does not have or has not had
an employment relationship with a body in the health and
social services sector in the 90 days preceding the begin-
ning of his or her assignment, and that the service provider
is not concurrently assigned to another body in the health
and social services sector. Such an affidavit may cover
more than one person assigned to the same body;

THAT the twenty-second and twenty-fourth paragraphs
of this Order not apply to the providing of services
corresponding to duties performed by personnel covered
by the establishment guard (6422) or guard (6438) job
titles in the document entitled “Nomenclature des titres
d’emploi, des libellés, des taux et des échelles de salaire
du réseau de la santé et des services sociaux’;

THAT it be prohibited for any public institution or pri-
vate institution under agreement within the meaning of
the Act respecting health services and social services
(chapter S-4.2) or the Act respecting health services and
social services for Cree Native persons (chapter S-5) to
relocate a salaried person so as to open up a work shift to
meet the availability of a service provider;

THAT it be prohibited for personnel placement agen-
cies to set up any non-competition covenant or agreement
having similar effects, in particular by claiming penalties,
compensation or indemnities, or through any retaliatory
measure, against any person wishing to be hired by a body
in the health and social services sector;

THAT it be prohibited for anyone, except a body in the
health and social services sector, to hire a nurse, a res-
piratory therapist or an assistant nurse who has or has
had an employment relationship with such a body in the
preceding 90 days, for the purpose of having such a person
administer a COVID-19 vaccine;

THAT it be prohibited for every personnel placement
agency to supply to anyone the services of a professional
referred to in the preceding paragraph who has or has
had an employment relationship with such a body in the
preceding 90 days, for the purpose of having such a person
administer a COVID-19 vaccine;

THAT the eleventh, twelfth, thirteenth, fourteenth,
fifteenth, seventeenth, eighteenth, nineteenth, twentieth,
twenty-second, twenty-fourth and twenty-fifth paragraphs
not apply in respect of a service provider assigned before
17 April 2021 to a body in the health and social services
sector situated in one of the health regions listed in the
twelfth paragraph;

THAT the eleventh, twelfth, thirteenth, fourteenth,
fifteenth and seventeenth paragraphs not apply

(1) to contracts entered into before 13 March 2020
between a personnel placement agency and the Centre
d’acquisitions gouvernementales that has acquired the
rights and obligations of joint procurement groups recog-
nized by the Minister of Health and Social Services, even
if they have been amended or renewed since that date;

(2) to contracts by mutual agreement of the Centre
d’acquisitions gouvernementales entered into on behalf
of the Minister of Health and Social Services or a health
and social services institution that provides for continued
provision of services under contracts referred to in sub-
paragraph 1, in keeping with the conditions set out in the
third dash of the third paragraph of the operative part of
Order in Council 177-2020 dated 13 March 2020, as it read
before being revoked by Ministerial Order 2022-023 dated
23 March 2022, and on the condition that the contracts by
mutual agreement

(@) have a maximum term of one year;

(b) be entered into with a personnel placement agency
that, on the date the contract is entered into, holds an
authorization to contract issued by the Autorité des
marchés publics; and

(¢) provide that the other terms and conditions,
including rates, be identical to those provided for in the
contract referred to in subparagraph 1;

THAT, for the purposes of the thirty-third to the
forty-third paragraphs,

(1) a person be considered “adequately protected
against COVID-19” if the person

(a) has received two doses of either the Moderna or
Pfizer-BioNTech mRNA vaccine or two doses of the
AstraZeneca/COVIDSHIELD vaccine or of a recombi-
nant protein vaccine with adjuvant (such as Novavax), with
an interval of no fewer than 21 days between the doses
and the last dose being received at least seven days earlier;

© Editeur officiel du Québec, 2022



http://www.droitauteur.gouv.qc.ca/copyright.php

1368A

GAZETTE OFFICIELLE DU QUEBEC, May 19, 2022, Vol. 154, No. 204

Part 2

(b) contracted COVID-19 and has received, at least
seven days earlier, a dose of either vaccine described
in subparagraph a after an interval of at least 21 days
following the illness;

(¢) hasreceived the single-dose Janssen vaccine at least
14 days earlier; or

(d) has received two COVID-19 vaccine doses, one of
which is a vaccine received outside Canada, other than
the vaccines referred to in subparagraphs a and ¢, and the
other is the Moderna or Pfizer-BioNTech mRNA vaccine
or of a recombinant protein vaccine with adjuvant (such
as Novavax), with an interval of no fewer than 21 days
between the doses and the last dose being received at least
seven days earlier;

(2) a person also be considered adequately protected
against COVID-19 if the person

(a) has a contraindication to vaccination against
the illness certified by a health professional qualified
to make such a diagnosis and entered in the vaccina-
tion registry maintained by the Minister of Health and
Social Services; or

(b) has taken part in the Medicago inc. clinical trial
seeking to validate the safety or efficacy of a COVID-19
vaccine candidate;

(3) “health and social service provider” means

(@) persons who are hired or who begin to practise for
a health and social services institution;

(b) the following persons who have direct contact
with persons to whom health and social services are pro-
vided or who are in direct physical contact with persons
providing such services, particularly because of common
areas being shared:

i. student and trainees;

ii. voluntary workers;

iii. subcontractors not providing care to users or resi-
dents in the environments concerned, except those acting

in an emergency;

THAaT the following be to be

adequately protected:

required

(1) the health and social service providers referred
to in subparagraph a of subparagraph 3 of the
preceding paragraph;

(2) the health and social service providers referred
to in subparagraph b of subparagraph 3 of the
preceding paragraph working or practising in the
following environments;

(a) a facility maintained by a health and social
services institution;

(b) an intermediate resource not covered by the
Act respecting the representation of family-type resources
and certain intermediate resources and the negotiation
process for their group agreements (chapter R-24.0.2);

(c) aprivate seniors’ residence, except such a residence
with nine or fewer units;

THAT, for the purposes of subparagraph a of subpara-
graph 2 of the preceding paragraph, every place other than
a facility maintained by a health and social services insti-
tution where services are provided by such an institution
be considered to be such a maintained facility, but only
as regards the providers of the health or social services;

THAT a health and social service provider referred to
in the thirty-third paragraph be required to provide proof
of being adequately protected against COVID-19, as
applicable, to the health and social services institu-
tion in which he or she wishes to be hired or practise,
to the operator of the environment where the duties are
performed or, for a student or trainee, to his or her
educational institution;

THAT the proof required under the preceding paragraph
be sent as expediently as possible as soon as the proof
becomes available;

THAT a health and social services institution or the
operator of an environment referred to in subparagraph 2
of the thirty-third paragraph be required to verify that
every health and social service provider required to
be adequately protected against COVID-19 is in fact
so protected;

THAT a health and social service provider required to
be adequately protected against COVID-19 who has not
provided the operator of an environment referred to in the
thirty-third paragraph with proof of protection not be able
to enter or re-enter the environment;

THAT a health and social service provider who cannot
re-enter an environment pursuant to the preceding para-
graph not receive, as applicable, any remuneration,
benefit, fee or other form of compensation unless, at the
employer’s discretion, he or she has been reassigned to
other duties within the provider’s job title, if applicable,
that do not require the person be adequately protected
against COVID-19;
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THAT an operator of an intermediate resource not
covered by the Act respecting the representation of
family-type resources and certain intermediate resources
and the negotiation process for their group agreements
send to the health and social services institution with
which an agreement has been entered into an attesta-
tion stating that the health and social service providers
required to be adequately protected against COVID-19
are in fact so protected;

THAT if an operator of an intermediate resource not
covered by the Act respecting the representation of family-
type resources and certain intermediate resources and the
negotiation process for their group agreements does not
send the attestation required by the preceding paragraph,
the health and social services institution with which an
agreement has been entered into cease to compensate
the resource and may move the users taken in charge to
another living environment;

THAT a health and social services institution may send
the Minister a list of health and social service providers
performing duties in the facilities it maintains for the
purpose of ensuring that they are adequately protected;

THAT no person, partnership or body may impose a
penalty or claim an indemnity or other redress on grounds
that a person, owing to the application of this Order,
denied a person access to a place, terminated a contract
or turned to another person, partnership or body to replace
the person;

THAT, for the purposes of the forty-fifth to
fifty-ninth paragraphs, “health and social service pro-
vider” means a person working or practising for

(1) ahealth and social services institution;

(2) an intermediate resource not covered by the Act
respecting the representation of family-type resources
and certain intermediate resources and the negotiation
process for their group agreements;

(3) aprivate seniors’ residence, except such a residence
with nine or fewer units;

(4) a palliative care hospice within the meaning of
paragraph 2 of section 3 of the Act respecting end-of-life
care (chapter S-32.0001);

(5) a religious institution which maintains residen-
tial and long-term care facilities to receive its members
or followers;

(6) a specialized medical centre within the meaning
of section 333.1 of the Act respecting health services and
social services;

(7) a medical imaging laboratory within the meaning
of section 30.1 of the Act respecting medical laboratories
and organ and tissue conservation (chapter L-0.2);

(8) Corporation d’Urgences-santg,;

(9) holders of ambulance service permits;

(10) Héma-Québec;

(11) Institut national de santé publique du Québec;

(12) the Ministeére des Transports, but only for the
Service aérien gouvernemental;

THAT a subcontractor providing care to users or residents
of the environments referred to in the preceding paragraph
be held to be a health and social service provider;

THAT, for the purposes of subparagraphs 8§ to 12 of the
forty-fourth paragraph, only the forty-eighth, forty-ninth,
fiftieth, fifty-first, fifty-second, fifty-third, fifty-fourth,
fifty-fifth, fifty-sixth, fifty-seventh and fifty-eighth para-
graphs apply to providers having direct physical contact
with the persons to whom health and social services
are provided;

THAT the forty-eighth, forty-ninth, fiftieth, fifty-first,
fifty-second, fifty-third, fifty-fourth, fifty-fifth, fifty-sixth,
fifty-seventh and fifty-eighth paragraphs not apply to
teachers working in a rehabilitation centre for young per-
sons with adjustment problems operated by a health and
social services institution;

THAT a health and social service provider be required
to undergo COVID-19 screening, in accordance with
the terms of the fifty-first, fifty-second, fifty-third and
fifty-fourth paragraphs, except if the provider

(1) has received two doses of either the Moderna or
Pfizer-BioNTech mRNA vaccine or two doses of the
AstraZeneca/COVIDSHIELD vaccine or of a recombi-
nant protein vaccine with adjuvant (such as Novavax),
with an interval of no fewer than 21 days between
the doses and the last dose being received at least
seven days earlier;

(2) contracted COVID-19 and has received, at least
seven days earlier, a dose of either vaccine described
in subparagraph 1 after an interval of at least 21 days
following the illness;

© Editeur officiel du Québec, 2022



http://www.droitauteur.gouv.qc.ca/copyright.php

1370A

GAZETTE OFFICIELLE DU QUEBEC, May 19, 2022, Vol. 154, No. 204

Part 2

(3) has received the single-dose Janssen vaccine at
least 14 days earlier;

(4) hasreceived a dose of a vaccine referred to in sub-
paragraph 1 no fewer than seven days earlier and fewer
than 60 days earlier;

(5) has a contraindication to vaccination against the
illness certified by a health professional qualified to make
such a diagnosis and entered in the vaccination registry
maintained by the Minister of Health and Social Services;

(6) has taken part in the Medicago inc. clinical trial
seeking to validate the safety or efficacy of a COVID-19
vaccine candidate;

(7) contracted COVID-19 fewer than 60 days earlier;

(8) has received two COVID-19 vaccine doses, one of
which is a vaccine received outside Canada, other than
the vaccines referred to in subparagraphs 1 and 3, and
the other is the Moderna or Pfizer-BioNTech mRNA
vaccine or a recombinant protein vaccine with adjuvant
(such as Novavax), with an interval of no fewer than
21 days between the doses and the last dose being received
at least seven days earlier; or

(9) works exclusively from home;

THAT a health and social service provider be required
to provide the operator of the environment or the person
responsible for its organization with proof, as applicable,
that the vaccine or vaccines referred to in the preceding
paragraph have been received or that the provider satis-
fies the conditions described in subparagraph 5, 6 or 7 of
that paragraph;

THAT a health and social services institution may send
the Minister a list of health and social service providers
working or practising in the facilities it maintains for the
purpose of ensuring that they are adequately protected;

THAT a health and social service provider required
to undergo COVID-19 screening pursuant to the forty-
eighth paragraph be required to undergo a minimum of
three screening tests per week, administered by an autho-
rized professional, and to provide the results to the operator
of the environment or to the person responsible for
its organization;

THAT, despite the preceding paragraph, a health and
social service provider working fewer than three days
per week be required to undergo a minimum number of
COVID-19 screening tests equal to the number of days
on which he or she is present in the environment or works
for its organization;

THAT a health and social service provider referred to
in the fifty-first or fifty-second paragraph be required
to undergo the screening tests outside working hours,
and receive no remuneration or reimbursement for costs
related to the screening tests;

THAT a health and social service provider who
refuses or neglects to provide the proof required by the
forty-ninth paragraph, to undergo COVID-19 scree-
ning required pursuant to the forty-eighth paragraph or
to provide the test results in accordance with the fifty-
first paragraph not be able to be reassigned or work from
home, and the provider’s absence be an absence without
authorization, without loss of seniority;

THAT the privileges of a physician, a pharmacist or a
dentist who refuses or neglects to undergo COVID-19
screening required pursuant to the forty-eighth paragraph
be suspended;

THAT every person providing services within the
framework of the direct allowance home care mechan-
ism — service employment paycheque or a domestic help
social economy enterprise be required to provide, at the
request of the person to whom the services are provided,
proof that the vaccine or vaccines referred to in the forty-
eighth paragraph have been received or that the conditions
described in subparagraph 5, 6 or 7 of that paragraph are
satisfied, or provide the results of a COVID-19 screening
test undergone fewer than 72 hours earlier;

THAT every person providing services within the
framework of the direct allowance home care mechanism
—service employment paycheque or a domestic help social
economy enterprise who does not provide the proof
requested pursuant to the preceding paragraph not be able
to provide services to the person who made the request;

THAT a health and social service provider required
to undergo COVID-19 screening under the forty-eighth
paragraph not be able to receive the bonuses, lump sums,
allowances or financial compensations provided for in
this Order;

THAT a health and social service provider who is not
required to undergo COVID-19 screening only pursuant to
subparagraph 9 of the forty-eighth paragraph not be able
to receive the bonuses, lump sums, allocations or financial
compensations referred to in the preceding paragraph;

THAT, for the purposes of the sixty-first to the
one hundred sixteenth paragraphs,

(1) “institution” mean a public institution or a private
institution under agreement within the meaning of the
Act respecting health services and social services or the
Act respecting health services and social services for
Cree Native persons;
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(2) “salaried person” mean a salaried person in an insti-
tution whose job title forms part of the class of nursing
and cardio-respiratory care personnel, as set out in the
document entitled “Nomenclature des titres d’emploi, des
libellés, des taux et des échelles de salaire du réseau de la
santé et des services sociaux”, other than nursing externs
and respiratory therapy externs;

(3) “officer” mean an officer within the meaning of
section 3 of the Regulation respecting certain terms
of employment applicable to officers of agencies and
health and social services institutions, having line,
staff or advisory responsibilities in connection with
salaried persons and who is in one of the following
employment families:

(a) unit head, family medicine group or university
family medicine group;

(b) coordinator or head of activities, profes-
sional services (bed management, continuum of care,
stay management);

(¢) coordinator, nursing care;

(d) service, program and unit head and head of
activities, nursing care;

(e) sector head, nursing care;
(f) managerial advisor, nursing care;

(g) coordinator or head of activities, nursing care
(evenings, nights, weekends and holidays/housing);

(h) ranking assistant, nursing care;

(i) coordinator, respiratory therapy services;

(/) head, respiratory therapy services;

(k) manager, residential and long-term care facility;

(!) unit head, lodging in a residential and long-term
care facility;

(m) head, perinatal, neonatal or pediatric unit in a
general and specialized hospital centre;

(n) Info-Santé program head;
(o) head, psychiatric hospital unit;

(p) coordinator, institutional activities;

THAT a salaried person receive, for each work shift
effectively worked during a weekend in addition to the
person’s scheduled work shifts, an amount of

(1) $200 if the person works in a facility maintained
by an institution situated in a health region listed in
Schedule I;

(2) $400 if the person works in a facility maintained
by an institution situated in a health region listed in
Schedule II;

THAT, to receive the lump sum provided for in the
preceding paragraph, a salaried person be required to
be present at work, in keeping with the person’s work
schedule, during the seven days preceding and following
the work shift effectively worked during the weekend,

THAT, for the purposes of eligibility for the lump
sums provided for in the sixty-first paragraph, a salaried
person entitled to a statutory holiday or union leave or, if
applicable, to convert an evening or night bonus into paid
leave be deemed to be present at work;

THAT every salaried person on a day schedule who
undertakes to work full time evenings or nights for a
period of four consecutive weeks receive a lump sum of
$2,000 at the end of the period;

THAT the preceding paragraph also apply to every
salaried person who has a position or assignment with
rotating shifts and who agrees to work only evenings
or nights;

THAT, to receive the lump sum provided for in the
sixty-fourth paragraph, a salaried person be required to
be present at work, in keeping with the person’s work
schedule, for the entire period concerned;

THAT, for the purposes of the preceding paragraph, a
salaried person entitled to a statutory holiday be deemed
to be present at work;

THAT every person who was not working for an insti-
tution on 23 September 2021 and who undertakes to
work full time for an institution as a salaried person for a
minimum period of one year receive, on assuming duties,
a lump sum of

(1) $2,000 if the person works in a facility maintained
by an institution situated in a health region listed in
Schedule I;

(2) $5,000 if the person works in a facility maintained
by an institution situated in a health region listed in
Schedule II;
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THAT every salaried person who was working for an
institution on 23 September 2021 and who undertakes to
work full time for the institution for a minimum period
of one year receive, on signing the undertaking, a lump
sum of

(1) $5,000 if the person works in a facility main-
tained by an institution situated in a health region listed
in Schedule I;

(2) $8,000 if the person works in a facility main-
tained by an institution situated in a health region listed
in Schedule II;

THAT a salaried person who was working for an institu-
tion on 23 September 2021 and moved before 31 March
2022 be able to be hired and work full time in another
institution for a minimum period of one year and receive
the lump sum provided for in the preceding paragraph;

THAT a person referred to in the sixty-eighth, sixty-ninth
or seventieth paragraph receive a lump sum of $10,000 at
the end of the period specified in the undertaking, insofar
as the undertaking has been complied with;

THAT every salaried person with status as a full-time
salaried person without working the number of hours set
out in the document entitled “Nomenclature des titres
d’emploi, des libellés, des taux et des échelles de salaire
du réseau de la santé et des services sociaux” because
the person has a flexible work schedule with reduced
working time, and who undertakes with an institu-
tion to work according to the agreed work schedule for
a minimum period of one year receive a maximum of
60% of the lump sums provided for in the sixty-ninth,
seventieth or seventy-first paragraphs;

THAT every salaried person who undertakes with an
institution to perform part-time work in the institution for
at least 9 days per 14-day period for a minimum period
of one year receive a maximum of 50% of the lump sums
provided for in the sixty-eighth, sixty-ninth, seventieth or
seventy-first paragraphs;

THAT every salaried person remain eligible for the
lump sums provided for in the sixty-eighth, sixty-ninth,
seventieth and seventy-first paragraphs if the person is on
leave without pay to teach, provided that the person work
for the institution for a minimum of 7 days per 14-day
period, and in which case the person receive the maximum
of the following percentages of lump sums:

(1) 70% if the person works 7 days per 14-day period,
(2) 80% if the person works 8 days per 14-day period,

(3) 90% if the person works 9 days per 14-day period,

THAT the preceding paragraph apply only to a salaried
person who complies with the following conditions:

(1) the teaching is directly related to the fields of prac-
tice of salaried persons in the class of nursing and cardio-
respiratory care personnel, as set out in the document
entitled “Nomenclature des titres d’emploi, des libellés,
des taux et des échelles de salaire du réseau de la santé et
des services sociaux’;

(2) the person works a full-time equivalent if the per-
son’s work in the institution is in addition to the person’s
teaching load;

THAT, to be eligible to receive the lump sums provided
for in the sixty-eighth, sixty-ninth, seventieth, seventy-
first, seventy-second and seventy-third paragraphs, a
salaried person must have signed the undertaking on or
before 31 March 2022 and be available for work on that
date according to the number of days per week set in the
person’s undertaking;

THAT a salaried person on maternity, paternity, adop-
tion or parental leave be able to sign an undertaking after
31 March 2022 for a duration not to exceed 31 March
2023, provided the person is available for full-time work
or to work for 9 days per 14-day period, in the case of a
part-time salaried person, on the date the person returns to
work, and receive, as applicable, the lump sums provided
for in the sixty-eighth, sixty-ninth, seventy-first, seventy-
second and seventy-third paragraphs in one payment, at
the end of the undertaking, insofar as undertaking has
been complied with;

THAT the salaried persons referred to in the sixty-
eighth, sixty-ninth or seventieth paragraphs be able to
convert the evening or night bonus into paid leave;

THAT the lump sums referred to in the sixty-eighth,
sixty-ninth, seventieth, seventy-first, seventy-second and
seventy-third paragraphs be paid in proportion to the
number of regular working hours actually worked;

THAT, despite the provisions of the sixty-eighth,
sixty-ninth, seventieth, seventy-first, seventy-second
and seventy-third paragraphs, a retired person hired be
eligible for the lump sums provided for in those para-
graphs and that the sums be paid in proportion to the
number of regular working hours actually worked in the
year, if the person works part time or the employment
relationship is severed before the end of the undertaking;

THAT, for the purposes of the seventy-ninth and
eightieth paragraphs, annual leave, floating holidays and
statutory holidays and, except for retired persons hired, a
maximum of 10 days of any other authorized absence be
considered to be regular working hours actually worked;
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THAT a retired person who undertakes to work for
an institution pursuant to the sixty-eighth, sixty-ninth,
seventieth or seventy-first paragraphs be able to be reim-
bursed, at the end of the period specified in the under-
taking, insofar as the undertaking has been complied with,
up to the amount usually required for a one-year practice,
for expenses incurred to obtain the right to perform the
necessary professional activities according to the require-
ments of the document entitled “Nomenclature des titres
d’emploi, des libellés, des taux et des échelles de salaire
du réseau de la santé et des services sociaux’;

THAT every person working for an institution, other
than a physician, who refers a salaried person not
employed by an institution so that he or she may be hired
by the institution as a salaried person receive a referral
bonus of $500 if the referred person passes the probation
period and completes at least six months of service with
the institution;

THAT for the purposes of the preceding paragraph, a
trainee be deemed to be employed by an institution;

THAT every salaried person working in a facility main-
tained by an institution situated in a health region listed in
Schedule I who undertakes to work full time for a facility
maintained by an institution situated in a health region
listed in Schedule II for a period of at least four consecu-
tive months receive, on signing the undertaking, a lump
sum of $1,000;

THAT a salaried person referred to in the preceding
paragraph receive a lump sum of $3,000 at the end of the
period specified in the undertaking, insofar as the under-
taking has been complied with;

THAT every salaried person with full-time status
without working the number of hours set out in the docu-
ment entitled “Nomenclature des titres d’emploi, des libel-
1és, des taux et des échelles de salaire du réseau de la
santé et des services sociaux” because the person has a
flexible work schedule with reduced working time, who
works in a facility maintained by an institution situated in
a health region listed in Schedule I and who undertakes,
for a period of at least four consecutive months, to work
according to the agreed work schedule in a facility
maintained by an institution situated in a health region
listed in Schedule II, receive a maximum of 60% of
the lump sums provided for in the eighty-fifth and
eighty-sixth paragraphs;

THAT every salaried person working in a facility main-
tained by an institution situated in a health region listed
in Schedule I who undertakes, for a period of at least
four consecutive months, to work part time for at least
9 days per 14-day period for a facility maintained by an
institution situated in a health region listed in Schedule I,
receive a maximum of 50% of the lump sums provided for
in the eighty-fifth and eighty-sixth paragraphs;

THAT the lump sums referred to in the eighty-fifth,
eighty-sixth, eighty-seventh and eighty-eighth paragraphs
be paid in proportion to the number of regular working
hours actually worked,

THAT, for the purposes of the preceding paragraph,
annual leave, floating holidays and statutory holidays and,
except for retired persons hired, a maximum of 4 days of
any other authorized absence be considered to be regular
working hours actually worked;

THAT the following terms and conditions apply with
regard to the lump sums referred to in the sixty-eighth,
sixty-ninth, seventieth, seventy-first, seventy-second,
seventy-third, eighty-fifth, eighty-sixth, eighty-seventh
and eighty-eighth paragraphs:

(1) any overpayment received by the salaried person
must be reimbursed to the institution or may be compen-
sated by the institution;

(2) a salaried person becomes ineligible for the lump
sums and must reimburse any payment received, without
any proportional calculation being applied, if the person

(@) was absent without the absence being authorized,

(b) takes more than 10 days of authorized leave without
pay or, for the lump sums provided for in the eighty-fifth,
eighty-sixth, eighty-seventh and eighty-eighth paragraphs,
more than 4 days of authorized leave without pay;

(¢) does not comply with the agreed undertaking;

THAT, for the purpose of calculating the number of days
referred to in subparagraph b of subparagraph 2 of the
preceding paragraph, authorized absences in the case of
an outing provided for in the collective agreement of a
salaried person working in a facility maintained by an
institution situated in a sector listed in Schedule III not
be taken into consideration;

THAT the undertaking of a salaried person who has
signed an undertaking to work full time for a minimum
period of one year in a facility maintained by an institu-
tion situated in a health region listed in Schedule I and
who voluntarily ceases to work for the institution to be
able to work in a facility maintained by an institution
situated in a health region listed in Schedule II be deemed
to have undertaken with that latter institution, and the
person receive the lump sums that apply to each of the
regions in proportion to the time worked in each of them;
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THAT a person who is not domiciled in a region listed in
Schedule I, who settles in that region to work as a salaried
person in a facility of an institution situated in the region,
and who undertakes to work full time in the facility for
a minimum period of two years receive a lump sum of
$24,000, paid as follows:

(1) $12,000 on the person’s entry into service;

(2) $12,000 one year after the person’s entry
into service;

THAT the person referred to in the preceding para-
graph be required to reimburse any amount received if
the person does not comply with the undertaking;

THAT every salaried person with status as a full-time
salaried person without working the number of hours set
out in the document entitled “Nomenclature des titres
d’emploi, des libellés, des taux et des échelles de salaire
du réseau de la santé et des services sociaux” because
the person has a flexible work schedule with reduced
working time, and who undertakes with an institution
to work according to the agreed work schedule for a
minimum period of two years receive 60% of the lump
sums provided for in the ninety-fourth paragraph;

THAT every salaried person who undertakes with
an institution to work part time in the institution for at
least 9 days per 14-day period for a minimum period of
two years receive 50% of the lump sums provided for in
the ninety-fourth paragraph;

THAT a salaried person referred to in the eighty-
fifth paragraph be reimbursed, for each return trip
between the person’s residence and place of work, for the
following expenses:

(1) expenses for travel by automobile, at a maximum
rate of $0.48 per kilometre travelled between the residence
and place of work;

(2) actual expense for travel by a means of transporta-
tion other than an automobile;

(3) lodging expense incurred;
(4) travel time;

(5) meal expense, including tips, at a rate of $10.40 per
breakfast, $14.30 per lunch and $21.55 per supper;

THAT the amounts set out in subparagraph 5 of the
preceding paragraph be increased

(1) by 30% if the meals are provided in a commer-
cial establishment in a municipality situated between the
49th and 50th parallels, other than the municipality of
Baie-Comeau and municipalities on the Gaspé Peninsula;

(2) by 50% if the meals are provided in a commer-
cial establishment in a municipality situated north of the
50th parallel, other than the municipalities of Port-Cartier
and Sept-Iles;

THAT, owing to exceptional circumstances, meal
expense exceeding the maximum amounts set in the pre-
ceding paragraphs may be reimbursed by the head of the
public body or the person designated by the head if the
explanations found to be valid so warrant;

THAT the lump sums provided for in the sixth-eighth,
sixty-ninth and seventy-first paragraphs apply, with the
necessary modifications, to a person working for a pri-
vate institution not under agreement or a palliative care
hospice within the meaning of paragraph 2 of section 3 of
the Act respecting end-of-life care and performing duties
equivalent to those of a salaried person;

THAT every person performing duties equivalent to
those of a salaried person, with full-time status, who has
a flexible work schedule with reduced working time and
undertakes with an institution or a palliative care hospice
referred to in the preceding paragraph to work according
to the agreed work schedule for a minimum period of
one year receive a maximum of 60% of the lump sums
provided for in the sixty-ninth or seventy-first paragraphs;

THAT every person performing duties equiva-
lent to those of a salaried person and who undertakes
with an institution or a palliative care hospice referred to
in the hundred and first paragraph to work part time for
at least 9 days per 14-day period for a minimum period
of one year receive a maximum of 50% of the lump
sums provided for in the sixty-eighth, sixty-ninth or
seventy-first paragraphs;

THAT a person performing duties equivalent to those
of a salaried person for an institution or a palliative care
hospice referred to in the hundred and first paragraph
and who is on maternity, paternity, adoption of parental
leave be able to sign an undertaking after 31 March 2022
for a duration not to exceed 31 March 2023, insofar as
the person is available for full-time work or to work for
9 days per 14-day period, in the case of a part-time person,
on the date the person returns to work and receive, as
applicable, the lump sums provided for in the sixty-eighth,
sixty-ninth or seventy-first paragraphs in one payment, at
the end of the undertaking, insofar as the undertaking has
been complied with;
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THAT the terms set out in the seventy-sixth, seventy-
eighth, seventy-ninth, eightieth, eighty-first and ninety-
first paragraphs apply to a person referred to in the
hundred and first, hundred and second, hundred and third
or hundred and fourth paragraphs;

THAT every person working for a private seniors’ resi-
dence or a religious institution that maintains residential
and long-term care facilities to receive its members or fol-
lowers, who is performing duties in the residence equiva-
lent to those of a salaried person and who undertakes with
the residence to work full time as such for the residence
for a minimum period of one year receive a lump sum of

(1) $2,500 on signing the undertaking;

(2) $5,000 at the end of the period specified in
the undertaking, insofar as the undertaking has been
complied with;

THAT every person performing duties equivalent to
those of a salaried person, with full-time status, who has
a flexible work schedule with reduced working time and
undertakes with a private seniors’ residence or a religious
institution referred to in the preceding paragraph to work
according to the agreed work schedule for a minimum
period of one year receive a maximum of 60% of the lump
sums provided for in that paragraph;

THAT every person performing duties equivalent to
those of a salaried person and who undertakes with a pri-
vate seniors’ residence or a religious institution referred
to in the hundred and sixth paragraph to work part time
for at least 9 days per 14-day period for a minimum period
of one year receive a maximum of 50% of the lump sums
provided for in that paragraph;

THAT a person performing duties equivalent to those
of a salaried person for a private seniors’ residence or
a religious institution referred to in the hundred and
sixth paragraph and who is on maternity, paternity, adop-
tion or parental leave be able to sign an undertaking after
31 March 2022 for a period not to exceed 31 March 2023,
provided the person is available for full-time work or to
work for 9 days per 14-day period, in the case of a part-
time person, on the date the person returns to work and
receive, as applicable, the lump sums provided for in the
hundred and sixth paragraph in one payment, at the end
of the undertaking, insofar as the undertaking has been
complied with;

THAT the terms set out in the seventy-sixth, seventy-
eighth, seventy-ninth, eightieth, eighty-first and ninety-
first paragraphs apply to a person referred to in the
hundred and sixth, hundred and seventh, hundred and
eighth or hundred and ninth paragraphs;

THAT a person not become ineligible to receive the lump
sums provided for in the sixty-first, sixty-fourth, sixty-
eighth, sixty-ninth, seventieth, seventy-first, seventy-
second, seventy-third, seventy-fourth, seventy-seventh,
eightieth, eighty-second, eighty-third, eighty-fifth, eighty-
sixth, eighty-seventh, eighty-eighth, ninety-fourth, ninety-
sixth, ninety-seventh, ninety-eighth, hundred and first,
hundred and second, hundred and third, hundred and
fourth, hundred and sixth, hundred and seventh, hundred
and eighth and hundred and ninth paragraphs and that
any proportional amount applicable to the sums not be
affected if the person is absent for the purpose of taking a
COVID-19 screening test, has received an isolation
order from a public health authority or has contracted
COVID-19 and for that reason is on disability leave;

THAT an officer be entitled to a temporary 14%
allowance to apply to the officer’s salary within the
meaning of section 3 of the Regulation respecting certain
terms of employment applicable to officers of agencies and
health and social services institutions;

THAT the allowance referred to in the preceding para-
graph be paid as a lump sum, in proportion to the time
worked, including statutory holidays, floating holidays,
annual leave and personal leave;

THAT an officer not be eligible for the temporary
allowance if the officer

(1) has taken more than 10 days of leave without pay,
excluding absences arising from the application of a
progressive retirement agreement or leave for activities
in the North; or

(2) has been absent without the absence
being authorized;

THAT officers whose positions have been abolished in
the two years preceding 13 December 2021 and who have
received an end-of-employment indemnity pursuant to
sections 119 and 122 of the Regulation respecting certain
terms of employment applicable to officers of agencies
and health and social services institutions be able to be
rehired to hold an officer’s position;

THAT the hundred and twelfth, hundred and thirteenth,
hundred and fourteenth and hundred and fifteenth para-
graphs apply to officers working for a palliative care hos-
pice apply, with the necessary modifications;

THAT all bonuses, allowances and lump sums paid
under this Ministerial Order not be contributory amounts
for the purposes of the pension plan;

THAT Ministerial Order 2022-030 dated 31 March 2022
be revoked;

THAT the measures set out in this Order take effect
on 14 May 2022.
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Schedule I

Bas-Saint-Laurent Health Region;

Saguenay—Lac-Saint-Jean Health Region;

Capitale-Nationale Health Region;

Mauricie et Centre-du-Québec Health Region;

Estrie Health Region;

Montréal Health Region;

Chaudicre-Appalaches Health Region;

Laval Health Region;

Lanaudiére Health Region;

Laurentides Health Region;

Montérégie Health Region.

Schedule II

Outaouais Health Region;

Abitibi-Témiscamingue Health Region;

Cote-Nord Health Region;

Nord-du-Québec Health Region;

Gaspésie — lles-de-la-Madeleine Health Region;

Nunavik Health Region;

Terres-Cries-de-la-Baie-James Health Region.
Schedule III

Sector V, comprising the localities of Tasiujak,
Ivujivik, Kangiqsualujjuaq, Aupaluk, Quagqtagq,
Akulivik, Kangigsujuaq, Kangirsuk, Salluit, Tarpangajuk
and Umiujagq;

Sector IV, comprising the localities of Wemindji,
Eastmain, Fort Rupert (Waskaganish), Nemaska
(Nemiscau), Inukjuak, Puvirnituq, Kuujjuak,
Kuujjuarapik, Poste-de-la-Baleine (Whapmagoostui),
Schefferville and Kawawachikamach;

Sector 111, comprising the following localities:

—those situated in the territory north of the
S1st degree of latitude including Mistissini, Chisasibi,
Oujé-Bougoumou, Radisson, and Waswanipi, except
Fermont and the localities specified in sectors IV and V;

— Parent, Sanmaur and Clova;

—those situated in the territory of Cote-Nord,
extending east of Havre-St-Pierre, to the border of
Labrador, including Ile d’Anticosti;

Sector I1, comprising the following localities:
— Municipalité de Fermont;

—those situated in the territory of Cote-Nord situated
east of riviere Moisie and extending to Havre-St-Pierre
inclusively;

—those of {les-de-la-Madeleine.
Québec, 11 May 2022

CHRISTIAN DUBE
Minister of Health and Social Services

105723

M.O., 2022

Ministerial Order 2022-035 of the Minister of Health
and Social Services dated 13 May 2022

Public Health Act
(chapter S-2.2)

Ordering of measures to protect the health of the popu-
lation amid the COVID-19 pandemic situation

THE MINISTER OF HEALTH AND SOCIAL SERVICES,

CONSIDERING section 118 of the Public Health Act
(chapter S-2.2) which provides that the Government may
declare a public health emergency in all or part of the
territory of Québec where a serious threat to the health
of the population, whether real or imminent, requires
the immediate application of certain measures provided
for in section 123 of the Act to protect the health of
the population;

CONSIDERING Order in Council 177-2020 dated
13 March 2020 declaring a public health emergency
throughout Québec for a period of 10 days;
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CONSIDERING that the public health emergency has
consistently been renewed since that date by various
Orders in Council, including by Order in Council 816-2022
dated 11 May 2022;

CONSIDERING that that Order in Council also empowers
the Minister of Health and Social Services to take any of
the measures provided for in subparagraphs 1 to 8§ of the
first paragraph of section 123 of the Public Health Act;

CONSIDERING that Ministerial Order 2022-032 dated
11 May 2022 provides for certain health measures;

CONSIDERING that the current situation of the
COVID-19 pandemic allows for the easing of certain
measures set in place to protect the health of the popula-
tion, while maintaining certain of the measures necessary
to continue that protection;

ORDERS AS FOLLOWS:

THAT Ministerial Order 2022-032 dated 11 May 2022
be amended in the operative part

(1) by replacing subparagraph 7 of the second para-
graph by the following:

“(7) is in the facility of an institution in which a resi-
dential and long-term care centre is operated and in which
the person is lodged;

(7.1) isin aroom in a facility of an institution in which
a general and specialized care hospital centre is operated
or in any other place designated for that purpose by
the institution;”;

(2) in the fifth paragraph,

(a) by striking out “and is not a student present in a
school bus” in subparagraph 1;

(b) by replacing subparagraph 2 by the following:
“(2) the person is a student present in a school bus;”.
Québec, 13 May 2022

CHRISTIAN DUBE
Minister of Health and Social Services

105730
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