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Regulations and other acts

M.O., 2000
Order of the Minister responsible for Recreation,
Sport and Outdoor Activities dated 11 February
2000 concerning the Regulation to amend the
Regulation respecting safety in Alpine ski centres

An Act respecting safety in sports
(R.S.Q., c. S-3.1)

THE MINISTER RESPONSIBLE FOR RECREATION, SPORT
AND OUTDOOR ACTIVITIES,

CONSIDERING paragraph 1 of section 55.1 of the Act
respecting safety in sports (R.S.Q., c. S-3.1) concerning
the establishment of the Alpine skiers’ code of conduct
which shall deal, in particular, with the obligations of
every person who practises Alpine skiing or any other
sport intended to be practised on ski slopes and with
prohibited behaviour in the practice of those sports, and
the determination of the places where the code, the rules
of conduct and the sanctions must be posted;

CONSIDERING paragraph 8 of section 55.1 of that Act
concerning the determination of the posters, signs, pic-
tographs and charts which must be displayed on the
premises of an Alpine ski centre and the prescription of
their content, form, colour, size and location and the size
of the characters;

CONSIDERING paragraph 10 of section 55.1 of that
Act concerning the determination of what constitutes an
obstacle on a ski slope for the purpose of prescribing
proper warning signs or signals;

CONSIDERING paragraph 12 of section 55.1 of that
Act concerning the prescription of standards relating to
the practice of a sport, other than Alpine skiing, that is
intended to be practised on ski slopes and the prohibi-
tion or limitation of the practice of a sport, other than
Alpine skiing, that is intended to be practised on ski
slopes;

CONSIDERING paragraph 13 of section 55.1 of that
Act concerning the prescription of standards as to the
minimum age and the qualifications and training of first-
aiders and of persons providing instruction in Alpine
skiing or in any other sport intended to be practised on
ski slopes;

CONSIDERING paragraph 14 of section 55.1 of that
Act concerning the prescription of the form and content
of the accident report form;

CONSIDERING paragraph 15 of section 55.1 of that
Act concerning the prescription of any other safety stan-
dard relating to the practice of Alpine skiing or of any
other sport intended to be practised on ski slopes, such
as standards for the layout, lighting, maintenance and
signalization of ski slopes;

CONSIDERING the Government made the Regulation
respecting safety in Alpine ski centres by Order in Coun-
cil 1788-88 dated 30 November 1988;

CONSIDERING that it is expedient to amend the Regu-
lation;

CONSIDERING the publication in Part 2 of the Gazette
officielle du Québec of 17 November 1999 of a draft
Regulation to amend the Regulation respecting safety in
Alpine ski centres, in accordance with sections 10 and
11 of the Regulations Act (R.S.Q., c. R-18.1), with a
notice that it could be made upon the expiry of 45 days
following that publication;

CONSIDERING that the 45-day period required by the
Act has expired;

CONSIDERING that it is expedient to make the Regula-
tion with amendments;

ORDERS THE FOLLOWING:

The Regulation to amend the Regulation respecting
safety in Alpine ski centres, attached to this Minister’s
Order, is made.

Québec, 11 February 2000

GILLES BARIL ,
Minister responsible for Recreation, Sport
and Outdoor Activities
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Regulation to amend the Regulation
respecting safety in Alpine ski centres*

An Act respecting safety in sports
(R.S.Q., c. S-3.1, s. 55.1, pars. 1, 8, 10, 12, 13, 14 and
15)

1. The Regulation respecting safety in Alpine ski cen-
tres is amended by substituting the following for the
first paragraph of section 1:

“The Mountain Code of Conduct, hereinafter called
the Code, shall be posted at the ticket office of the centre
and near the boarding area of each ski lift. The Code is
as follows:

MOUNTAIN CODE OF CONDUCT

Code adopted under the Act respecting safety in sports

This Code applies to all persons practising snow sports.

1. Remain in control of your speed and direction.
Make sure you can stop and avoid any person or ob-
stacle.

2. Yield the right of way to persons downhill and
choose a course that ensures their safety.

3. Stop on a trail only if you are visible from above
and if you are not obstructing the trail.

4. Yield the right of way to persons uphill when
entering a trail and at intersections.

5. If you are involved in or witness an accident,
remain at the scene and identify yourself to a first-aider.

6. Use and wear at all times a proper device to pre-
vent runaway equipment.

7. Keep out of the lifts and trails if your ability is
impaired through use of alcohol or drugs.

8. Obey all signs and warnings and never venture off
the trails or onto a closed trail.”.

* The Regulation respecting safety in Alpine ski centres, made by
Order in Council 1788-88 dated 30 November 1988 (1988, G.O. 2,
3952), was last amended by the Regulation made by Order in
Council 1572-95 dated 6 December 1995 (1995, G.O. 2, 3563). For
previous amendments refer to the Tableau des modifications et
Index sommaire, Éditeur officiel du Québec, 1999, updated to
1 September 1999.

2. The number “16” is substituted for the number
“18” in the first paragraph of section 7.1.

3. The following is substituted for section 18:

“ 18. The presence of removable or operating
snowmaking machines on an Alpine ski slope shall be
indicated at the beginning of the slope and on the slope,
immediately uphill from the machines, by means of
pictograph 272 in Schedule 1.”.

4. Section 21 is deleted and the following Division is
added after section 20:

“ DIVISION V
PARKS – PLAY AREAS

21. The facilities and equipment intended for jumps
or other figures constitute a park-play area.

22. Access to a park-play area elsewhere than at the
entrances shall be prohibited by a permanent physical
means. The entrances shall be designed so that no one
may enter unknowingly and be indicated by picto-
graph 212 in Schedule 1.

23. All the rules of conduct that the operator imposes
on Alpine skiers who enter the park-play area, as well as
the sanctions he intends to impose on Alpine skiers who
violate those rules and, where applicable, the duration of
the sanctions, shall be posted at the entrances of the
park-play area.

The operator shall indicate that those rules apply in
addition to the Mountain Code of Conduct provided for
in section 1.”.

5. Schedule 1 is amended

(1) in the “Regulatory symbols” section:
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(a) by substituting the following for pictograph 241
and the specifications under it:

Pictograph 241
SLOPE CLOSED
Indicates that the slope is closed to all skiers
Dimensions: 45cm X 60cm
Border: black
Background: white
Circle: red
Stroke: white»

(b) by substituting the following for pictograph 242:

(c) by substituting the following for pictograph 250:

(2) in the “Warning symbols” section, by substitut-
ing the following for pictograph 272:

(3) in the “Other symbols” subsection of the “Infor-
mation symbols” section, by adding the following picto-
graph and specifications:

Pictograph 212
PARK-PLAY AREA
Dimensions: 30cm X 30cm
Shape as shown
Colour: white »

6. Schedule 4 attached hereto is substituted for Sched-
ule 4 to the Regulation.

7. A mountain code of conduct whose wording com-
plies with the prescriptions of section 1 of the Regula-
tion respecting safety in Alpine ski centres, as it read
before its amendment by section 1 of this Regulation, is
deemed to comply with the new prescriptions of that
section until 1 December 2001.

8. A pictograph complying with the prescriptions of
Schedule 1 to the Regulation respecting safety in Alpine
ski centres, as it read before its amendment by section 5
of this Regulation, is deemed to comply with the new
prescriptions of that section until 1 December 2001.

9. This Regulation comes into force on the fifteenth
day following the date of its publication in the Gazette
officielle du Québec.
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M.O., 2000-004
Order number 2000-004 of the Minister responsible
for Wildlife and Parks dated 10 February 2000

An Act respecting the conservation and development
of wildlife
(R.S.Q., c. C-61.1)

CONCERNING the Port-Daniel Wildlife Reserve

THE MINISTER RESPONSIBLE FOR WILDLIFE  AND PARKS,

GIVEN that under section 81.2 of the Wild-life Con-
servation Act (R.S.Q., c. C-61) the Government adopted
the Regulation respecting the Port-Daniel Wildlife made
by Order in Council 848-84 dated April 4, 1984, and
amended by the regulation made by Order in Council
1298-84 dated June 6, 1984, Order in Council 139-92
dated February 5, 1992, and by regulations made by
Orders in Council 27-96 dated January 10, 1996 and
859-99 dated July 28, 1999;

GIVEN that the Wild-life Conservation Act has been
replaced by the Act respecting the conservation and
development of wildlife (R.S.Q., c. C-61.1);

GIVEN that under section 186 of the Act respecting
the conservation and development of wildlife every pro-
vision of a regulation, order in council or order made by
the Government under the Wild-life Conservation Act
continues to be in force to the extent that it is consistent
with this Act;

GIVEN that under section 184 of this Act the provi-
sions of the Wild-life Conservation Act are replaced by
the corresponding provisions of the Act respecting the
conservation and development of wildlife;

GIVEN that under section 111 of the Act respecting
the conservation and development of wildlife amended
by section 18 of Chapter 29 of the Acts of 1998 and by
section 85 of Chapter 40 of the Acts of 1999, the Minis-
ter responsible for Wildlife and Parks may establish,
after consultation with the Minister of Natural Resources,
wildlife reserves on Crown lands and dedicate them to
the conservation, development and utilization of wild-
life;

GIVEN that under section 191.1 of the Act respecting
the conservation and development of wildlife amended
by section 27 of Chapter 29 of the Acts of 1998 regula-
tions made by the Government under section 111 of this
Act, before January 1, 1987, continue to be in force
until, as of June 17, 1998, they are replaced or repealed
by an order of the Minister responsible for Wildlife and
Parks;

CONSIDERING that it is expedient to alter the territory
of the Port-Daniel Wildlife Reserve;

CONSIDERING that it is expedient to replace the Regu-
lation respecting the Port-Daniel Wildlife Reserve;

ORDERS THAT:

The “Port-Daniel Wildlife Reserve”, whose bound-
aries are delimited on the attached plan, be established;

This Order be substituted for the Regulation respect-
ing the Port-Daniel Wildlife Reserve made by Order in
Council 848-84 dated April 4, 1984;

This Order come into force on the day of its publica-
tion in the Gazette officielle du Québec.

Québec, 10 February 2000

GUY CHEVRETTE,
Minister for Wildlife and Parks
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Gouvernement du Québec

O.C. 111-2000, 9 February 2000
An Act respecting the Société des loteries du Québec
(R.S.Q., c. S-13.1)

Casino games
— Amendments

By-law amending the By-law respecting casino games

WHEREAS, under section 13 of the Act respecting the
Société des loteries du Québec (R.S.Q., c. S-13.1), the
Société des loteries du Québec determines by by-law the
general standards and conditions relating to the nature
and holding of the lottery schemes it conducts and ad-
ministers and the by-law shall be submitted to the Gov-
ernment for approval;

WHEREAS, in accordance with the second paragraph
of that section, if the by-law relates to State casino
lottery schemes, the Régie des alcools, des courses et
des jeux must give notice of it and such notice must be
published in the Gazette officielle du Québec;

WHEREAS the company made the By-law to amend
the By-law respecting casino games under that section;

WHEREAS, in accordance with the second paragraph
of section 13 of the Act respecting the Société des
loteries du Québec, the By-law was the subject of a
notice of the Régie des alcools, des courses et des jeux
that was published in Part 2 of the Gazette officielle du
Québec of 3 November 1999;

WHEREAS, in accordance with sections 10 and 11 of
the Regulations Act (R.S.Q., c. R-18.1), the By-law was
published as a draft in Part 2 of the Gazette officielle du
Québec of 3 November 1999, with a notice that it could
be approved by the Government upon the expiry of
45 days following that publication;

WHEREAS it is expedient to approve the By-law;

IT IS ORDERED, therefore, upon the recommendation
of the Minister of State for the Economy and Finance
and Minister of Finance:

THAT the By-law amending the By-law respecting
casino games, attached to this Order in Council, be
approved.

MICHEL NOËL DE TILLY ,
Clerk of the Conseil exécutif

By-law amending the By-law respecting
casino games*

An Act Respecting the Société des loteries du Québec
(R.S.Q., c. S-13.1, a. 13)

1. Section 1 of the By-law respecting Casino games
is amended by inserting, after the words “Carribean
Stud Poker”, the following: “3-Cards Poker, War”.

2. Section 44 of the said By-law is amended by re-
placing in paragraphs 1 and 2 the words “of the dealer”,
everywhere they are found, by the words “of the bank”.

3. Section 45 of the said By-law is amended by re-
placing in paragraphs 1 and 2 the words “of the dealer”,
everywhere they are found, by the words “of the bank”.

4. Section 46 of the said By-law is amended by re-
placing the words “of the dealer” with the words “of the
bank”.

5. The said By-law is amended by inserting after
section 67.21 the following sub-sections:

“ §8. 3 Cards Poker

67.22 3-Cards Poker is played with one or two decks
of cards. The ranks of the cards from the highest to the
lowest are as follows: ace, king, queen, jack, ten, nine,
eight, seven, six, five, four, three and two. An ace may,
however, be used to complete a Straight Flush or a Pair
formed with cards two and three.

67.23 The combinations of 3-Cards Poker from the
highest to lowest are as follows:

1° Straight Flush: a hand consisting of three cards of
the same suit in consecutive ranking, with ace, king and
queen being the highest ranking Straight Flush, and ace,
two and three being the lowest ranking Straight Flush;

2° Three-of-a-Kind: a hand consisting of three cards
of the same rank regardless of suit, with three aces being
the highest ranking Three-of-a-Kind, and three twos
being the lowest ranking Three-of-a-Kind;

* The last amendment to the By-law Respecting Casino Games,
approved by Order in Council number 1253-93 dated September 1,
1993 (1993, G.O. 2, 5130), was made by the By-law approved by
Order in Council number 745-96 dated June 19, 1996 (1996,
G.O.2, 2779). For prior amendments, see the Table of Amend-
ments and Summary Index, Éditeur officiel du Québec, 1999, up-
dated March 1, 1999.
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3° Straight: a hand consisting of three cards of con-
secutive rank regardless of suit, with ace, king and queen
being the highest ranking Straight, and an ace, two and
three being the lowest ranking Straight;

4° Flush: a hand consisting of three cards of the same
suit;

5° Pair: a hand consisting of two cards of the same
rank regardless of suit, with two aces being the highest
ranking Pair, and two twos being the lowest ranking
Pair.

67.24 When two hands are identical with regards to
the combinations described in section 67.23, or if two
hands contain none of the combinations authorized
herein, the hand which contains the highest ranking
card, is considered to be the highest ranking hand. If
there is no such hand, the hands shall be considered a
push.

67.25 The maximum number of players allowed at a
3-Cards Poker table corresponds to the number of places
for wagers designated on the table layout.

67.26 The player must place his initial wager or his
“pair or plus” wager or both, at the betting positions
indicated for each one of these wagers before the dealer
announces “No more bets”. Afterwards, other than as
permitted by Section 67.28, no wager may be placed,
amended or withdrawn.

67.27 The dealer deals three cards face down in turn
to each player and to himself.

67.28 After having examined their three cards, each
player has the choice of placing an additional wager,
which must be identical to the initial wager. If the player
decides not to place an additional wager, he loses his
initial wager.

67.29 The dealer exposes his three cards and sets the
highest ranking poker hand possible. To open, the dealer
must have a queen, or a king, or an ace or a combination
described in article 67.23. If the dealer cannot open, the
initial wagers are paid at even money and the additional
wagers are a push.

67.30 The dealer exposes each player’s three cards,
one player at a time. The wagers are winning if the
player’s hand has a higher rank than that of the dealer.
The initial and additional wagers are then paid 1 to 1.

67.31 If the player, who placed an additional wager
has a hand composed of a Straight Flush, a Three-of-a-
Kind or a Straight, the initial wager is also paid as
follows, regardless of the dealer’s hand ranking:

Wager Payout

Straight Flush 5 to 1
Three-of-a-Kind 4 to 1
Straight 1 to 1

67.32 In addition to, or instead of his initial wager,
the player may place a “pair or plus” wager. It is a
winning wager, if the player’s hand is a Straight Flush,
Three-of-a-Kind, Straight, Flush or a Pair, regardless of
the dealer’s hand ranking. The “pair or plus” wager is
paid as follows:

Wager Payout

Straight Flush 40 to 1
Three-of-a-Kind 30 to 1
Straight 6 to 1
Flush 4 to 1
Pair 1 to 1

§9. War

67.33 War is played with six or eight decks of cards.

67.34 The rank of the cards from the highest to the
lowest is: ace, king, queen, jack, ten, nine, eight, seven,
six, five, four, three and two.

67.35 The maximum number of players allowed at a
War table corresponds to the number of places for wa-
gers designated on the table layout.

67.36 The player must place his initial wager on the
designated area for that wager on the table layout as well
as his supplemental wager, if such is the case, to the
right of the initial wager before the first card of the game
is distributed.

67.37 Starting with the player to his left, the dealer
deals a card to each player, as well as to himself. The
cards are distributed face up.

67.38 Once the cards have been distributed, the dealer
compares each player’s card with his:

1° if the player’s card is of higher rank than that of
the dealer, the initial wager is a winning wager and is
paid 1 to 1;

2° if the player’s card is of lower rank than that of the
dealer, he loses his initial wager;

3° if the player’s card is of equal rank to that of the
dealer, the player may either withdraw from the game,
losing half of his initial wager, or he may opt for War.
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67.39 If the player opts for War, he must place an
additional wager equal to his initial wager. The dealer
draws three cards from the deck and deals the next card
to the player face up. The dealer then draws three more
cards from the deck and deals himself the next card face
up. The dealer then compares his card to that of the
player:

1° if the player’s card is of higher rank than that of
the dealer, the initial wager is a winning wager and is
paid 1 to 1;

2° if the player’s card is of lower rank than that of the
dealer, he loses his wagers;

3° if the player’s card is of equal rank to that of the
dealer, the wagers are winning and the initial and addi-
tional wagers are paid out at 1 to 1.

67.40 In addition to the initial wager, the player can
place a supplemental wager. The supplemental wager
must be placed on the designated area of the table layout
before the dealer announces “No more bets”. It is a
winning wager if the first card dealt to the player is of
equal rank to that of the dealer. The winning supplemen-
tal wager pays 10 to 1.”

6. Section 86 of the said By-law is replaced by the
following section:

“ 86. The holder of a valid ticket must, if it is a
winning ticket, present it for payment at the location and
within the time limit stipulated on the ticket. The pay-
ment is made to the holder of the valid winning ticket.”

7. This By-law comes into force on the fifteenth day
following the date of its publication in the Gazette
officielle du Québec.

3438

Gouvernement du Québec

O.C. 122-2000, 9 February 2000
An Act respecting the Ministère du Revenu
(R.S.Q., c. M-31)

Fiscal administration
— Amendments

CONCERNING the Regulation to amend the Regulation
respecting fiscal administration

WHEREAS under first paragraph of section 96 of the Act
respecting the Ministère du Revenu (R.S.Q., c. M-31),
amended by section 283 of chapter 83 of the statutes of
1999, the Government may make regulations, in par-
ticular, to prescribe the measures required to carry out
this Act;

WHEREAS under the second paragraph of section 31
of that Act, amended by section 34 of chapter 65 of the
statutes of 1999, the Government may make regulations
to determine that a refund owing to a person by reason
of the application of a fiscal law may also be allocated to
the payment of any amount for which that person is in
debt to the State under an Act other than a fiscal law;

WHEREAS the Regulation respecting fiscal adminis-
tration (R.R.Q., 1981, c. M-31, r. 1) was made under
that Act;

WHEREAS it is expedient, for the purpose of ensuring
better collection of accounts receivable for family ben-
efits paid without entitlement, to amend that Regulation
to allow the allocation of a refund owing under a fiscal
law to the payment of such benefits;

WHEREAS under section 12 of the Regulations Act
(R.S.Q., c. R-18.1), a proposed regulation may be made
without prior publication as prescribed in section 8 of
that Act, where the authority making it is of the opinion
that the fiscal nature of the norms established, amended
or repealed therein warrants it;

WHEREAS under section 18 of that Act, a regulation
may come into force on the date of its publication in the
Gazette officielle du Québec where the authority that
has made it is of the opinion that the fiscal nature of the
norms established, amended or repealed therein so war-
rants;

WHEREAS the Government is of the opinion that the
fiscal nature of the norms established, amended or re-
pealed by the Regulation warrants the absence of prior
publication and such coming into force;

IT IS ORDERED, upon the recommendation of the Min-
ister of Revenue:

THAT the Regulation to amend the Regulation re-
specting fiscal administration, attached hereto, be made.

MICHEL NOËL DE TILLY ,
Clerk of the Conseil exécutif
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Regulation to amend the Regulation
respecting fiscal administration*

An Act respecting the Ministère du Revenu
(R.S.Q., c. M-31, s. 31, 2nd par., s. 96, 1st par.; 1999,
c. 65, s. 34; 1999, c. 83, s. 283)

1. Section 31R1 of the Regulation respecting fiscal
administration is amended, in the first paragraph,

(1) by replacing the portion before subparagraph a by
the following:

“ 31R1. The Minister may allocate a refund due to a
person by reason of the application of a fiscal law, to the
payment of any amount for which that person is in-
debted to the State under the following Acts:”;

(2) by replacing subparagraph c by the following:

“ (c) the Act respecting financial assistance for educa-
tion expenses (R.S.Q., c. A-13.3);”;

(3) by adding, after subparagraph c, the following
paragraph:

“ (d) the Act respecting family benefits (R.S.Q.,
c. P-19.1).”.

2. Section 31R2 of the Regulation is amended by
replacing the portion before paragraph a by the follow-
ing:

“ 31R2.For the purposes of the allocation, the Minis-
ter receives, from each Minister or body responsible for
the application or the administration of an Act referred
to in section 31R1, the following particulars concerning
the persons indebted under the Act applied:”.

3. Section 31R3 of the Regulation is replaced by the
following:

“ 31R3. Where the Minister receives the information
described in section 31R2 respecting a debtor and a
refund must be paid to that debtor by reason of the
application of a fiscal law, the Minister deducts the
amount of the debtor’s debt from the refund.”.

* The Regulation respecting fiscal administration (R.R.Q., 1981,
c. M-31, r.1) was last amended by the Regulation made by Order in
Council n° 1454-99 dated 15 December 1999 (1999, G.O. 2, 5207).
For previous amendments, see the Tableau des modifications et
Index sommaire, Éditeur officiel du Québec, 1999, updated to
1 September 1999.

4. Section 31R4 of the Regulation is amended by
replacing the portion of the first paragraph before sub-
paragraph a by the following:

“31R4.After the allocation provided for in section 31R3,
the Minister sends to each Minister or body concerned
the following particulars concerning the debtor:”.

5. Section 31R5 of the Regulation is replaced by the
following:

“ 31R5.The Minister also sends to each concerned
Minister or body a list of the debtors for whom no
allocation has been made.”.

6. This Regulation comes into force on the date of its
publication in the Gazette officielle du Québec.

3437

Gouvernement du Québec

O.C. 142-2000, 16 February 2000
Professional Code
(R.S.Q., c. C-26)

Collège des médecins du Québec
— Standards for equivalence of diplomas for the
issue of a permit or specialist’s certificate

Regulation respecting the standards for equivalence
of diplomas for the issue of a permit or specialist’s
certificate by the Collège des médecins du Québec

WHEREAS, under section 3 of the Medical Act (R.S.Q.,
c. M-9), subject to that Act, the Collège des médecins du
Québec and its members shall be governed by the Pro-
fessional Code (R.S.Q., c. C-26);

WHEREAS, under paragraph c of section 93 of the
Professional Code, the Bureau of a professional order
must, by regulation, prescribe standards for equivalence
of diplomas issued by educational establishments situ-
ated outside Québec, for the purpose of issuing a permit
or specialist’s certificate;

WHEREAS, pursuant to section 94.1 of the Profes-
sional Code, the Bureau of a professional order may, in
a regulation that it is authorized to make under that Code
or under an Act constituting the professional order, make
compulsory a standard established by a government or
body and it may provide that reference to such a stan-
dard includes any subsequent amendment to it;
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WHEREAS, pursuant to the aforementioned provisions
of the Professional Code, the Bureau of the Collège des
médecins du Québec, at its meeting of 26 February
1999, adopted the Regulation respecting the standards
for equivalence of diplomas for the issue of a permit or
specialist’s certificate by the Collège des médecins du
Québec, to replace the Regulation respecting the stan-
dards for equivalence of the diplomas issued by educa-
tional establishments situated outside Québec for the is-
suing of a permit, approved by Order in Council 881-87
dated 3 June 1987;

WHEREAS, under section 95 of the Professional Code,
subject to sections 95.1 and 95.2 of that Code, any
regulation made by the Bureau of a professional order
under the Code or an Act constituting a professional
order shall be transmitted to the Office des professions
du Québec for examination and it shall be submitted,
with the recommendation of the Office, to the Govern-
ment which may approve it with or without amendment;

WHEREAS, in accordance with the Regulations Act
(R.S.Q., c. R-18.1), that Regulation was published as a
draft in Part 2 of the Gazette officielle du Québec of
5 May 1999, with a notice indicating that it would be
submitted to the Government which could approve it
with or without amendment at the expiry of 45 days
following its publication and inviting any person having
comments to make to send them, before the expiry of the
45-day period, to the Chairman of the Office des profes-
sions du Québec;

WHEREAS the Chairman of the Office des professions
du Québec has received comments following the publi-
cation of the Regulation;

WHEREAS the Office has examined the Regulation
and made its recommendation;

WHEREAS it is expedient to approve the Regulation,
with amendments;

IT IS ORDERED, therefore, on the recommendation of
the Minister responsible for the administration of legis-
lation respecting the professions:

THAT the Regulation respecting the standards for
equivalence of diplomas for the issue of a permit or
specialist’s certificate by the Collège des médecins du
Québec, attached to this Order in Council, be approved.

MICHEL NOËL DE TILLY ,
Clerk of the Conseil exécutif

Regulation respecting the standards for
equivalence of diplomas for the issue of a
permit or specialist’s certificate by the
Collège des médecins du Québec
Professional Code
(R.S.Q., c. C-26, s. 93, par. c, and s. 94.1)

DIVISION I
GENERAL

1. The purpose of this Regulation is to prescribe stan-
dards for equivalence of diplomas issued by educational
establishments situated outside Québec, for the issue, by
the Bureau of the Collège des médecins du Québec, of a
permit referred to in section 33 of the Medical Act
(R.S.Q., c. M-9) or a specialist’s certificate referred to in
section 37 of that Act. It is also intended to establish an
equivalence recognition procedure for those diplomas.

It applies to any person who does not hold a diploma
giving access to the permit and specialist’s certificates
and who applies to have a diploma issued by an educa-
tional establishment situated outside Québec recognized
as equivalent for the purposes of the issue of a permit or
specialist’s certificate.

“Diploma giving access to the permit and specialist’s
certificates” means a diploma recognized by govern-
ment regulation as giving access to the permit and
specialist’s certificates of the College, made under the
first paragraph of section 184 of the Professional Code
(R.S.Q., c. C-26).

2. Recognition of the equivalence of diplomas by the
Bureau of the College pursuant to subparagraph g of the
first paragraph of section 86 of the Professional Code
certifies that the level of knowledge and the skills and
attitudes of a person holding a diploma issued by an
educational establishment situated outside Québec are
equivalent to those of a person holding a diploma giving
access to the permit and specialist’s certificates.

3. The examinations contemplated in paragraph 2 of
sections 7 and 8 are intended to evaluate whether or not
a diploma holder’s knowledge, skills and attitudes com-
pare to the knowledge of students evaluated by exami-
nations upon completion of a program of study leading
to a diploma giving access to the permit and specialist’s
certificates. There shall be at least one examination ses-
sion per year and, in case of failure, the examination
may be retaken twice.
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4. Pursuant to section 94.1 of the Professional Code,
a reference to standards established by the bodies re-
ferred to in sections 5 to 8 includes any subsequent
amendment made thereto by those bodies.

DIVISION II
STANDARDS FOR EQUIVALENCE OF DIPLOMAS

§1.Diplomas issued in Canada outside Québec

5. The diploma of doctor of medicine awarded by a
university situated in Canada but outside Québec is
equivalent to a diploma giving access to the permit and
specialist’s certificates, provided that the faculty of medi-
cine of that university is accredited by the Association
of Canadian Medical Colleges when the diploma is
awarded.

§2.Diplomas issued in the United States

6. The diploma of doctor of medicine awarded by a
school or faculty of medicine situated in the United
States is equivalent to a diploma giving access to the
permit and specialist’s certificates, provided that the
school or faculty is accredited by the Liaison Committee
on Medical Education when the diploma is awarded.

7. The diploma of doctor of osteopathy awarded by a
school of osteopathic medicine situated in the United
States is equivalent to a diploma giving access to the
permit and specialist’s certificates, provided that the
school is accredited by the Bureau of Professional Edu-
cation of the American Osteopathic Association when
the diploma is awarded and that the diploma holder

(1) has also been the holder, for at least three con-
secutive years, of a restrictive permit issued and re-
newed by the Bureau of the College on the basis of his
hiring as full, associate or assistant professor in a faculty
of medicine of a university that issues the diploma giv-
ing access to the permit and specialist’s certificates and
has been working in a clinical discipline in Québec
during that period; or

(2) has passed the examinations established or ap-
proved by the Bureau of the College.

§3.Diplomas issued outside Canada and the United
States

8. The diploma of doctor of medicine or a diploma of
the same level awarded upon completion of medical
studies by a school of medicine or a university situated
outside Canada and the United States is equivalent to a
diploma giving access to the permit and specialist’s
certificates, provided that the school or faculty of medi-

cine of that university is entered in the World Directory
of Schools of Medicine published by the World Health
Organization when the diploma is awarded and that the
diploma holder

(1) has also been the holder, for at least three con-
secutive years, of a restrictive permit issued and re-
newed by the Bureau of the College on the basis of his
hiring as full, associate or assistant professor in a faculty
of medicine of a university that awards the diploma
giving access to the permit and specialist’s certificates
and has been working in a clinical discipline in Québec
during that period; or

(2) has passed the examinations established or ap-
proved by the Bureau of the College.

DIVISION III
EQUIVALENCE RECOGNITION PROCEDURE

9. The secretary of the Collège des médecins du
Québec shall forward to any person who applies for a
diploma equivalence for the purposes mentioned in
section 1

(1) a copy of this Regulation;

(2) a copy of the resolution of the Bureau of the
College indicating which examinations are established
or approved for the purposes of paragraph 2 of sections 7
and 8; and

(3) a copy of the resolution of the Bureau of the
College passed under paragraph 8 of section 86.0.1 of
the Professional Code prescribing the fees payable un-
der this Regulation.

10. A person who needs a diploma equivalence shall
apply therefor by using the form intended for that pur-
pose and include the prescribed fees.

The person shall also include the following in the
application:

(1) a certified true copy of the diploma held and whose
recognition as equivalent is applied for;

(2) a description of the program of study taken, in-
cluding theoretical courses, laboratories and clinical train-
ing periods, as well as their respective duration;

(3) if the person relies on paragraph 1 of section 7 or
section 8, proof that the person has worked in a clinical
discipline in Québec, during the time period mentioned
in that paragraph;
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(4) if the person relies on paragraph 2 of section 7 or
section 8, proof that the person passed the examinations
referred to in that paragraph.

A person who applies for a diploma equivalence shall
provide a translation in French or English of any docu-
ment submitted in support of his application and written
in a language other than French or English. The transla-
tion shall be attested to by a solemn affirmation from the
person who did it.

11. The secretary shall forward the record of a per-
son applying for equivalence recognition to the commit-
tee on admission to practice — credentials division — ,
formed by the Bureau of the College pursuant to para-
graph 2 of section 86.0.1 of the Professional Code. That
committee shall examine the record and make a recom-
mendation to the Bureau.

12. At the first meeting of the Bureau of the College
following the filing of the committee’s recommendation
and in accordance with subparagraph g of the first para-
graph of section 86 of the Professional Code, the Bureau
shall decide whether or not the person shall be granted a
diploma equivalence and provide reasons for its deci-
sion.

The secretary shall inform the person concerned in
writing of the decision of the Bureau and the reasons
therefor, by any means providing proof of receipt, within
15 days of the date on which it was rendered.

Where the Bureau decides not to grant a diploma
equivalence, the secretary shall, on the same occasion,
inform the person in writing of the conditions to be met
to obtain the equivalence applied for or of the programs
of study leading to a diploma giving access to the permit
and specialist’s certificates.

13. A person to whom the Bureau of the College
denies a diploma equivalence may apply for a hearing.
That person shall send the secretary a written applica-
tion, together with the prescribed fees, within 15 days of
the date on which the decision of the Bureau is received.

The person shall be heard within 45 days of the date
of receipt of the application by a committee which,
within that time, shall make a recommendation to the
Bureau. That committee, formed by the Bureau pursuant
to paragraph 2 of section 86.0.1 of the Professional
Code, shall be composed of three directors of the Bureau
of the College.

The committee shall call the person who applied for a
hearing to appear by sending a written notice to that
effect by any means providing proof of receipt, at least
ten days before the date of the hearing.

14. At the first meeting of the Bureau of the College
following the filing of the recommendation of the com-
mittee made up for the purposes of section 13, the Bu-
reau shall decide whether or not the person shall be
granted a diploma equivalence and provide reasons there-
for. The decision of the Bureau is final.

The secretary shall inform the person concerned of
the decision of the Bureau and the reasons therefor by
sending him a registered or certified letter within
15 days of the date on which the decision was rendered.

15. A person who is the subject of a decision of the
Bureau or administrative committee of the College ren-
dered after 13 October 1998 pursuant to section 6 of the
Regulation respecting the standards for equivalence of
the diplomas issued by educational establishments situ-
ated outside Québec for the issuing of a permit, ap-
proved by Order in Council 881-87 dated 3 June 1987,
shall also benefit from the provisions of this Regulation.

The secretary shall send a copy of this Regulation to
that person, by any means providing proof of receipt,
not later than 90 days after the date of coming into force
of this Regulation.

An application for a hearing made under section 13
and pertaining to a decision denying a diploma equiva-
lence shall be sent in the manner provided for in that
section, within 15 days of the date on which a copy of
this Regulation is received.

16. Notwithstanding paragraphs 1 and 2 of section 8
of this Regulation, a person who holds a diploma re-
ferred to in section 4 of the Regulation respecting the
standards for equivalence of the diplomas issued by
educational establishments situated outside Québec
for the issuing of a permit, approved by Order in Coun-
cil 881-87 dated 3 June 1987, and also a restrictive
permit issued by the Bureau of the College before the
coming into force of this Regulation shall be granted a
diploma equivalence, on the condition that he also pro-
vides, with the application prescribed in section 10, and
in addition to what is mentioned in subparagraphs 1 and
2 of that section, proof that he has worked in a clinical
discipline in Québec for at least six years under a restric-
tive permit.

17. This Regulation replaces the Regulation respect-
ing the standards for equivalence of the diplomas issued
by educational establishments situated outside Québec
for the issuing of a permit, approved by Order in Coun-
cil 881-87 dated 3 June 1987, as well as the Regulation
respecting the standards for equivalence of the diplomas
issued by educational establishments situated outside
Québec for the issuing of a permit (Amendment), adopted
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by the Bureau of the Collège des médecins du Québec
on 25 October 1989 and published as a draft in Part 2 of
the Gazette officielle du Québec of 16 May 1990.

18. This Regulation comes into force on the fifteenth
day following the date of its publication in the Gazette
officielle du Québec.

3441

Gouvernement du Québec

O.C. 143-2000, 16 February 2000
Professional Code
(R.S.Q., c. C-26)

Collège des médecins du Québec
— Additional terms and conditions for the issue of
permits
— Standards of equivalence for certain of those
terms and conditions

Regulation respecting additional terms and conditions
for the issue of permits by the Collège des médecins
du Québec and fixing standards of equivalence for
certain of those terms and conditions

WHEREAS, under section 3 of the Medical Act (R.S.Q.,
c. M-9), subject to the provisions of the Act, the Collège
des médecins du Québec and its members shall be gov-
erned by the Professional Code (R.S.Q., c. C-26);

WHEREAS, under paragraph i  of section 94 of the
Professional Code, the Bureau of a professional order
may, by regulation, determine the other terms and con-
ditions for issuing permits, in particular the obligation to
serve the periods of professional training and to pass the
professional examinations it determines; the regulation
may also fix standards of equivalence applicable to the
terms and conditions determined therein;

WHEREAS, under paragraph h of section 94 of the
Professional Code, the Bureau of a professional order
may, by regulation, determine, among the professional
acts that may be engaged in by members of the order,
those that may be engaged in by the persons or catego-
ries of persons indicated in the regulation, in particular
persons serving a period of professional training deter-
mined pursuant to paragraph i  of the same section, and
the terms and conditions on which such persons may
engage in such acts;

WHEREAS, under section 94.1 of the Professional Code,
the Bureau of a professional order may, in a regulation
that it is authorized to make under the Code or under an
Act constituting the professional order, make compul-
sory a standard established by a government or body and
it may provide that reference to such a standard includes
any subsequent amendment to it;

WHEREAS, pursuant to the aforementioned provi-
sions of the Professional Code, the Bureau of the
Collège des médecins du Québec, at its meeting of
26 February 1999, adopted the Regulation respecting
additional terms and conditions for the issue of permits
by the Collège des médecins du Québec and fixing
standards of equivalence for certain of those terms and
conditions, to replace the Regulation respecting the
terms and conditions for the issuance of permits of the
Ordre professionnel des médecins du Québec, approved
by Order in Council 880-87 dated 3 June 1987;

WHEREAS, under section 95 of the Professional Code,
subject to sections 95.1 and 95.2 of that Code, every
regulation made by the Bureau of a professional order
under the Code or an Act constituting a professional
order shall be transmitted to the Office des professions
du Québec for examination and it shall be submitted,
with the recommendation of the Office, to the Govern-
ment which may approve it with or without amendment;

WHEREAS, in accordance with the Regulations Act
(R.S.Q., c. R-18.1), that Regulation was published as a
draft in Part 2 of the Gazette officielle du Québec of
5 May 1999, with a notice indicating that it would be
submitted to the Government which could approve it
with or without amendment at the expiry of 45 days
following its publication and inviting any person having
comments to make to send them, before the expiry of the
45-day period, to the Chairman of the Office des profes-
sions du Québec;

WHEREAS the Chairman of the Office des professions
du Québec has received comments following the publi-
cation of the Regulation;

WHEREAS the Office has examined the Regulation
and made its recommendation;

WHEREAS it is expedient to approve the Regulation,
with amendments;

IT IS ORDERED, therefore, upon the recommendation
of the Minister responsible for the administration of
legislation respecting the professions:



Part 2 GAZETTE OFFICIELLE DU QUÉBEC, February 23, 2000, Vol. 132, No. 8 927

THAT the Regulation respecting additional terms and
conditions for the issue of permits by the Collège des
médecins du Québec and fixing standards of equiva-
lence for certain of those terms and conditions, attached
to this Order in Council, be approved.

MICHEL NOËL DE TILLY ,
Clerk of the Conseil exécutif

Regulation respecting additional terms
and conditions for the issue of permits by
the Collège des médecins du Québec and
fixing standards of equivalence for
certain of those terms and conditions
Professional Code
(R.S.Q., c. C-26, ss. 94, pars. h and i, and 94.1)

DIVISION I
GENERAL AND DEFINITIONS

1. The purpose of this Regulation is to determine the
additional terms and conditions for the issue by the
Bureau of the Collège des médecins du Québec of the
permit referred to in section 33 of the Medical Act
(R.S.Q., c. M-9) and to establish standards of equiva-
lence for certain of those terms and conditions and a
procedure for recognizing the equivalence.

It is also intended to determine, among the profes-
sional acts that may be performed by physicians, those
that may be performed by a resident, in accordance with
the terms and conditions determined thereinafter.

2. The permit shall be issued to a person who meets
the following conditions, in addition to the conditions
and formalities imposed by law:

(1) the person has completed

(a) the postdoctoral training in family medicine and
passes the family medicine examination prescribed by
this Regulation; or

(b) the postdoctoral training prescribed for obtaining
a specialist’s certificate in a specialty within the medical
profession and passes the examination prescribed for
that specialty, according to the terms and conditions in
the Regulation respecting the specialties within the medi-
cal profession, additional terms and conditions for the
issue of specialist’s certificates by the Collège des
médecins du Québec and fixing standards of equiva-
lence for certain of those terms and conditions approved
by Order in Council 144-2000 dated 16 February 2000;

(2) the person applies on the form provided for that
purpose and appends two copies of his passport-size
photograph taken during the 12 months preceding the
date of the application and authenticated by the signa-
ture of a witness; and

(3) the person pays the fees prescribed for obtaining a
permit.

3. Pursuant to section 94.1 of the Professional Code
(R.S.Q., c. C-26), reference, in this Regulation, to stan-
dards established by bodies include subsequent amend-
ments made to it by those bodies.

4. In this Regulation, unless the context indicates
otherwise,

“committee” means the committee on admission to
practice -credentials division, formed by the Bureau of
the College pursuant to paragraph 2 of section 86.0.1 of
the Professional Code; (comité)

“position” means the employment held in an institu-
tion for the purposes of completing postdoctoral training
in family medicine; (poste)

“resident” means a person holding a diploma giving
access to the permit and specialist’s certificates or to
whom the Bureau of the College has, pursuant to sub-
paragraph g of the first paragraph of section 86 of the
Professional Code, recognized a diploma equivalence
and who is registered in a postdoctoral university pro-
gram in family medicine and serves training periods
under that program; (résident)

“secretary” means the secretary of the College;
(secrétaire)

“training level” means the evaluation of the resident’s
progress in a postdoctoral university program in family
medicine, in terms of the number of months of
postdoctoral training deemed completed; (niveau de for-
mation)

“training sites” means centres operated by institu-
tions within the meaning of the Act respecting health
services and social services (R.S.Q., c. S-4.2) or institu-
tions within the meaning of the Act respecting health
services and social services for Cree Native persons
(R.S.Q., c. S-5), affiliated with universities that issue
the diplomas giving access to the permit and specialist’s
certificates, as well as offices, clinics or other establish-
ments affiliated with such institutions or universities,
and recognized by the Bureau of the College. (milieux
de formation)
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The fees payable under this Regulation shall be pre-
scribed by the Bureau of the College pursuant to para-
graph 8 of section 86.0.1 of the Professional Code.

DIVISION II
POSTDOCTORAL TRAINING IN FAMILY
MEDICINE

§1.Content and duration

5. Postdoctoral training in family medicine consists
in a series of training periods lasting 24 months, served
under a postdoctoral university program in family medi-
cine approved by the Bureau of the College for that
purpose, in training sites approved by the Bureau and
within the scope and limits of that approval, as appear-
ing in the List of Approvals established by the College,
updated periodically and published annually.

Training periods shall be the subject of training re-
ports signed by the deans of the faculties of medicine of
the universities with which the training sites are affili-
ated, or by their representatives.

Postdoctoral training is deemed completed in the opin-
ion of the Bureau where the resident, according to all
training reports, possesses the required knowledge, skills
and attitudes to practise family medicine autonomously.

When a resident so requests in writing, the secretary
shall inform him in writing of any reason why the Bu-
reau of the College does not deem the postdoctoral
training completed.

§2.Training cards

6. A resident may not begin a training period unless
he meets the conditions for the issue of a training card.

The resident shall apply therefor on the form pro-
vided for that purpose.

7. The secretary shall issue a training card to a resi-
dent who

(1) is entered in the register kept pursuant to para-
graph c of section 15 of the Medical Act and holds a
registration certificate issued in accordance with that
Act;

(2) holds a position within the meaning of a statutory
instrument of the Act respecting health services and
social services, whose purpose is to determine the num-
ber of positions for medical residents;

(3) provides proof of his acceptance into a university
postdoctoral program in family medicine and proof that

he has obtained a certificate of employment from an
institution participating in such a program, in a position
appropriate for his training level; and

(4) pays the fees prescribed for a training card.

8. A training card shall mention that the resident is
entered in the register kept for that purpose, the
postdoctoral university program in which he is regis-
tered, the training sites where he serves his training
periods and their duration, as well as his training level. It
shall bear the date on which training began and a fac-
simile of the secretary’s signature.

Furthermore, the training card shall mention that train-
ing periods may also be served in any other site not
indicated on the card, provided that it is approved by the
Bureau of the College.

9. A training card shall be valid, from the date on
which training began, for 12 months or until the date
stipulated on it. However, it shall expire immediately if
the resident’s registration in the university postdoctoral
program is cancelled, if the resident leaves the program
or if his registration certificate is revoked in accordance
with the Medical Act.

10. A training card is renewable on the same condi-
tions until the postdoctoral training is deemed completed
in accordance with the third paragraph of section 5.

§3.Professional acts that may be performed
by residents

11. A resident may perform, among the professional
acts that may be performed by physicians, those corre-
sponding to his training level and required to complete
his postdoctoral training, on the following conditions:

(1) he performs them in the training sites where he is
serving his training periods, in compliance with the
stipulations of his training card; and

(2) he performs them under the authority of compe-
tent persons and in compliance with the rules applicable
to physicians, particularly those respecting ethics, pre-
scriptions, the keeping of records and consulting rooms.

DIVISION III
FAMILY MEDICINE EXAMINATION

§1.Eligibility for the examination

12. To be allowed to take the family medicine ex-
amination, a candidate shall hold a letter of eligibility
for the examination.
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He may take the examination as soon as 18 months of
postdoctoral training in family medicine have been
deemed completed in accordance with the third para-
graph of section 5.

13. A candidate shall apply for a letter of eligibility
for examinations on the form provided for that purpose.

To obtain a letter, a candidate shall, with the applica-
tion and at least six months before the date fixed for the
examination session,

(1) demonstrate that his postdoctoral training in fam-
ily medicine has been deemed completed, in accordance
with the third paragraph of section 5, or that there will
remain no more than six months of postdoctoral training
in family medicine to be completed on the date fixed for
the examination session;

(2) provide two copies of his passport-size photo-
graph taken during the 12 months preceding the date of
the application and authenticated by the signature of a
witness; and

(3) provide the prescribed fees.

14. A candidate to whom a letter of eligibility is
issued before his postdoctoral training is completed shall
demonstrate afterwards that he has finished his training
and that it has been deemed completed in accordance
with the third paragraph of section 5.

15. A candidate shall obtain a letter of eligibility for
the examination no later than two years after the date on
which his postdoctoral training in family medicine is
deemed completed in accordance with the third para-
graph of section 5, or after the date of a decision ren-
dered by the Bureau of the College under this Regula-
tion granting him a training equivalence in family
medicine.

After this two-year period, a candidate may not ob-
tain a letter of eligibility for the examination unless he
demonstrates, with the application provided for in sec-
tion 13, that he has kept his knowledge up-to-date and
maintained the skills and attitudes required for the pur-
poses for which he completed the postdoctoral training
or obtained a training equivalence.

16. A candidate shall take the family medicine ex-
amination within three years of the date of his letter of
eligibility.

After this three-year period, a candidate may not take
the examination unless he holds a new letter of eligibil-
ity.

To obtain a new letter, a candidate shall apply there-
for on the form provided for that purpose at least six
months before the date fixed for the examination session
and, with the application,

(1) demonstrate that he has kept his knowledge up-to-
date and maintained the skills and attitudes required for
the purposes for which he completed the postdoctoral
training or obtained a training equivalence; and

(2) provide the prescribed fees.

17. The committee shall determine whether a candi-
date is eligible for the examination. The committee that
denies a candidate’s eligibility shall give its reasons for
such decision.

18. When a candidate is declared eligible, the secre-
tary shall send him a letter of eligibility for the examina-
tion.

The letter of eligibility for the examination issued
pursuant to section 13 or 15 is valid for three years; a
letter issued pursuant to section 16 is valid for one year.

19. The secretary shall inform a candidate in writing,
giving reasons, of the committee’s decision denying his
eligibility for the examination.

20. A candidate whose eligibility is denied may ap-
ply to the committee for a review of the decision on the
basis of new facts.

§2.Family medicine examination

21. The family medicine examination shall evaluate
whether a candidate is qualified to practise family medi-
cine autonomously.

The examination shall also pertain to the legislative,
ethical and organizational aspects of medicine as prac-
tised in Québec.

The examination shall include at least one of the
following components: clinical, written, computer, oral
or practical; those components may be shared in whole
or in part with those of the examinations administered
respectively by the College of Family Physicians of
Canada, for the issue of a certificate in family medicine
(CCFPC), and by the Medical Council of Canada, for
the issue of a licence (LMCC).

The Bureau of the College shall determine the com-
ponent or components to be used and those to be shared.
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22. A jury of five examiners appointed by the com-
mittee shall be set up; two examiners shall be chosen
from among the list of family physicians provided by
the deans of the faculties of medicine of the universities
that issue the diplomas giving access to the permit and
specialist’s certificates.

All examiners shall be family physicians, appointed
for a renewable one-year term.

The secretary may appoint additional examiners to
assist the jury, if need be, or appoint an examiner to
replace an examiner unable to act due to absence, illness
or any other reason.

23. The quorum of the jury is three examiners.

24. The jury shall determine the content of the ex-
amination, recommend to the Bureau of the College any
component to be used or shared, determine the proce-
dure for setting the pass mark for the examination, su-
pervise its administration and determine whether a can-
didate passes the examination, taking into account, if
need be, all the training reports referred to in section 5.

The jury shall also determine the content and any
component of the supplemental examination available
to candidates who failed and, as of the first failure, may
recommend to the Bureau of the College that the candi-
date complete additional postdoctoral training in family
medicine before taking the supplemental examination.
The jury may also recommend the content and duration
of the additional training.

25. At least one examination session shall be held
per year.

The secretary shall determine the place, date and time
of the examination session and inform the candidates
thereof in writing. Candidates shall also be informed of
the components of the examination that were retained.

26. A candidate declared eligible shall register for
the examination at least two months before the date
fixed for the examination session by applying therefor
on the form provided for that purpose and by including
the prescribed fees.

27. A candidate may take an examination in French
or in English.

28. The secretary or a person designated by him
shall administer and supervise any component of the
examination in writing or on computer.

Those two components of the examination shall be
marked in a way that ensures the candidates’ anonymity.

29. A candidate must obtain the pass mark to pass
the examination.

30. The secretary shall inform each candidate of his
results in writing.

31. Cheating or plagiarism, participation in such acts
or any attempt to cheat or plagiarize shall result in the
failure of the examination upon decision by the commit-
tee.

32. A candidate who fails is entitled to three supple-
mental examinations.

33. After the third supplemental examination, a can-
didate shall obtain a new letter of eligibility before
taking another supplemental examination.

The provisions of the third paragraph of section 16
apply to the candidate.

34. The secretary shall inform the candidate in writ-
ing of the jury’s decision on the supplemental examina-
tion.

35. When the jury has made a recommendation pur-
suant to the second paragraph of section 24, the Bureau
of the College may decide, as of a first failure and after
assessing whether a candidate’s deficiencies are likely
to be corrected by additional postdoctoral training in
family medicine, that the candidate may not take the
supplemental examination unless he completes such train-
ing, whose content and duration shall be determined by
the Bureau.

The secretary shall inform a candidate in writing of
the Bureau’s decision in that regard.

36. A candidate who is obliged by the Bureau of the
College to complete additional postdoctoral training in
family medicine shall append to the application referred
to in section 26 a document certifying that such training
has been deemed completed in accordance with the third
paragraph of section 5.

37. The provisions respecting examinations apply to
supplemental examinations.

§3.Appeal to the appeals committee

38. A candidate who has failed the examination may
appeal against the jury’s decision to an appeals commit-
tee if he considers that the failure was caused by a factor
related to the examination process.
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The candidate shall apply on the form provided for
that purpose within thirty days following the date of the
forwarding of the examination results and include the
prescribed fees.

39. The appeals committee shall be composed of
three committee members appointed by it.

40. The appeals committee may grant or dismiss the
appeal. It shall render its decision which is final within
three months.

If it grants the appeal, it shall render one or more of
the following decisions:

(1) reverse the jury’s decision and decide that the
candidate has passed the examination and order that the
amount paid by the candidate under the second para-
graph of section 38 be refunded to him;

(2) authorize the candidate to take a new examination
that is not a supplemental examination within the mean-
ing of section 32, on a date determined by the secretary,
without additional expenses;

(3) change the composition of the jury for the new
examination that the candidate is authorized to take.

If it rejects the appeal, it must, in its decision, indicate
why the adduced factor is not the cause of the failure.

The secretary shall inform the candidate of the
committee’s decision within 15 days of the date of the
decision by any means providing proof of receipt.

DIVISION IV
EQUIVALENCE OF CERTAIN TERMS AND
CONDITIONS

§1.Standards of equivalence for postdoctoral training
in family medicine

41. Training shall be recognized equivalent to the
postdoctoral training in family medicine referred to in
section 5, where it consists of a series of training periods
of at least 24 months served

(1) in Canada, outside Québec, in a postdoctoral uni-
versity program in family medicine in a faculty of medi-
cine, recognized by the College of Family Physicians of
Canada; or

(2) in the United States, in a postdoctoral university
program in family medicine in a school or faculty of
medicine, recognized by the Accreditation Council for
Graduate Medical Education.

42. Postdoctoral training in family medicine acquired
outside Canada and the United States, recognized by a
certificate or diploma authorizing the candidate to le-
gally practise medicine and issued after a successful
examination by a postdoctoral training body or an edu-
cational establishment situated outside Canada and the
United States is also recognized as equivalent to the
postdoctoral training in family medicine referred to in
section 5. For the purposes of having such an equiva-
lence recognized, a candidate shall

(1) demonstrate that he has served training periods as
part of the postdoctoral training in question whose con-
tent and duration meet the requirements of section 5;
and

(2) subject to the second paragraph, demonstrate, dur-
ing 12 months of training, that he possesses the required
knowledge, skills and attitudes to practise family medi-
cine autonomously. To that end, the resident shall serve
those months of training, in training sites, in a
postdoctoral university program in family medicine ap-
proved for that purpose by the Bureau of the College,
and those months shall correspond to the training com-
pleted by a resident in the last year of postdoctoral
training. Those months of training shall be followed by
semestrial reports signed by the deans of the faculties of
medicine of the universities with which the training sites
are affiliated, or by their representatives, and they shall
be deemed completed by the Bureau of the College
where the resident, according to all training reports,
possesses the required knowledge, skills and attitudes.

A minimum of six consecutive years’ work experi-
ence in Québec in family medicine, under a restrictive
permit issued by the Bureau of the College, shall be
equivalent to the 12 months of training referred to in
subparagraph 2 of the first paragraph.

Subparagraph 2 of the first paragraph does not apply
to a candidate to whom the Bureau of the College has
granted a diploma equivalence pursuant to paragraph 1
of section 7 or 8 of the Regulation respecting the stan-
dards for equivalence of diplomas for the issue of a
permit or specialist’s certificate by the Collège des
médecins du Québec, approved by Order in Council
142-2000 dated 16 February 2000.

§2.Standards of equivalence for certain components of
the family medicine examination

43. A candidate who meets either one of the follow-
ing conditions shall be granted an equivalence exempt-
ing him from the obligation to take any component of
the family medicine examination that corresponds to the
examination administered by the College of Family Phy-
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sicians of Canada, for the issue of a certificate in family
medicine (CCFPC):

(1) the candidate to whom the Bureau of the College
grants an equivalence pursuant to section 41 passes the
examination of the College of Family Physicians of
Canada or of the American Board of Family Practice,
required for the issue of a certificate in family medicine;
or

(2) the candidate to whom the Bureau of the College
grants an equivalence pursuant to section 42 holds a
restrictive permit issued and renewed by the Bureau of
the College on the basis of the hiring of that candidate as
a full or associate professor in the faculty of medicine of
a university that issues a diploma giving access to the
permit and specialist’s certificates.

§3.Equivalence recognition procedure

44. A person who applies for an equivalence shall do
so on the form provided for that purpose and shall in-
clude the prescribed fees.

45. A person who applies under section 41 shall
append to his application

(1) a certified true copy of the diploma giving access
to the permit and specialist’s certificates;

(2) a document certifying that he has completed his
postdoctoral training in family medicine within an ap-
proved university program, issued by the dean of the
school or faculty of medicine, including a description of
the completed program and of the training periods, their
duration and proof that they were completed;

(3) where applicable:

(a) a document certifying that the person practises or
has practised family medicine competently, supported
by references from the medical authorities concerned;

(b) proof that the person is in good standing with the
competent authority of the place where he practises
family medicine.

46. A person who applies under section 42 shall
append to his application

(1) a certified true copy of the diploma giving access
to the permit and specialist’s certificates;

(2) a certified true copy of the certificate or diploma
issued outside Canada and the United States authorizing
him to legally practise medicine and proof that the cer-

tificate or diploma was issued after a successful exami-
nation;

(3) a document certifying that he has completed his
postdoctoral training in family medicine outside Canada
and the United States, including a description of the
completed program and of the training periods, their
duration and proof that they were completed;

(4) where applicable:

(a) a document certifying that the person practises or
has practised family medicine competently, supported
by references from the medical authorities concerned;

(b) proof that the person is in good standing with the
competent authority of the place where he practises
family medicine;

(c) the semestrial training reports signed by the deans
of the faculties of medicine of the universities with
which the training sites are affiliated.

47. A person who applies under paragraph 1 of sec-
tion 43 shall append to his application a document is-
sued by the College of Family Physicians of Canada or
the American Board of Family Practice certifying that
the person has passed the examination required for the
issue of a certificate in family medicine or, as the case
may be, a certified true copy of his certificate.

48. A person who makes an application for equiva-
lence recognition shall provide a French or English trans-
lation of any document provided in support of his appli-
cation and drawn up in a language other than French or
English. The translation shall be certified by a solemn
affirmation by the person who did it.

49. The secretary shall forward the record of the
person applying for the recognition of equivalence to
the committee which shall examine it and make its rec-
ommendation to the Bureau of the College.

50. At the first meeting of the Bureau of the College
following the filing of the committee’s recommenda-
tion, the Bureau shall render a decision on the applica-
tion for equivalence and state its grounds.

The secretary shall inform the person concerned in
writing of the Bureau’s decision and the grounds there-
for, by any means providing proof of receipt, within
15 days of the date on which it was rendered.

Where the Bureau decides not to grant an equiva-
lence, the secretary shall, on the same occasion, inform
the candidate in writing of the conditions to be met in
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order to obtain the equivalence applied for or of the
terms and conditions for the issue of the permit referred
to in section 2.

51. A candidate whose application for equivalence is
turned down by the Bureau of the College may apply for
a hearing. The person shall apply therefor in writing to
the secretary within 15 days following receipt of the
Bureau’s decision and include the prescribed fees.

The person shall be heard within 45 days following
receipt of the application by a committee which, within
that time, shall make a recommendation to the Bureau.
The committee, formed by the Bureau pursuant to para-
graph 2 of section 86.0.1 of the Professional Code, shall
be composed of three directors of the Bureau of the
College.

The committee shall convene the applicant by send-
ing him a written notice at least ten days before the date
of the hearing by any means providing proof of receipt.

52. At the first meeting of the Bureau of the College
following the filing of the committee’s recommendation
formed for the purposes of section 51, the Bureau shall
render a decision on whether an equivalence should be
granted and state its grounds. The decision of the Bu-
reau is final.

The secretary shall inform the person concerned of
the Bureau’s decision and its grounds by registered or
certified mail within 15 days of the date on which the
decision was rendered.

DIVISION V
TRANSITORY AND FINAL PROVISIONS

53. A person subject to a decision of the Bureau or
administrative committee of the College rendered after
13 October 1998 pursuant to the Regulation respecting
the terms and conditions for the issuance of permits of
the Ordre professionnel des médecins du Québec, ap-
proved by Order in Council 880-87 dated 3 June 1987,
on the recognition of the equivalence of a condition
fixed therein shall also benefit from the provisions of
Subdivision 3 of Division IV of this Regulation.

The secretary shall send a copy of this Regulation to
such person, by any means providing proof of receipt,
not later than 90 days after the date of coming into force
of this Regulation.

An application for a hearing made pursuant to
section 51 and pertaining to a decision denying the
recognition of the equivalence shall be sent in the man-
ner prescribed in that section within 15 days following
receipt of a copy of this Regulation.

54. This Regulation replaces the Regulation respect-
ing the terms and conditions for the issuance of permits
of the Ordre professionnel des médecins du Québec,
approved by Order in Council 880-87 dated 3 June
1987, the Regulation to amend the Regulation respect-
ing the terms and conditions for the issuance of permits
of the Ordre professionnel des médecins du Québec,
adopted by the Bureau of the Collège des médecins du
Québec on 25 October 1989 and published as a draft in
Part 2 of the Gazette officielle du Québec of 16 May
1990, and the Regulation to amend the Regulation re-
specting the terms and conditions for the issuance of
permits of the Ordre professionnel des médecins du
Québec, adopted by the Bureau of the Collège des
médecins du Québec at its meeting of 16 April 1997.

55. This Regulation comes into force on the fif-
teenth day following the date of its publication in the
Gazette officielle du Québec.

3442

Gouvernement du Québec

O.C. 144-2000, 16 February 2000
Professionnal Code
(R.S.Q., c. C-26)

Collège des médecins du Québec
— Specialties within the medical profession,
additional terms and conditions for the issue of
specialist’s certificates

Regulation respecting the specialties within the medi-
cal profession, additional terms and conditions for the
issue of specialist’s certificates by the Collège des
médecins du Québec and fixing standards of equiva-
lence for certain of those terms and conditions

WHEREAS under section 3 of the Medical Act (R.S.Q.,
c. M-9), subject to the provisions of the Act, the Collège
des médecins du Québec and its members shall be gov-
erned by the Professional Code (R.S.Q., c. C-26);

WHEREAS, under paragraph e of section 94 of the
Professional Code, the Bureau of a professional order
may, by regulation, define the different classes of spe-
cialization within the profession;

WHEREAS, under paragraph i  of section 94 of the
Professional Code, the Bureau of a professional order
may, by regulation, determine the other terms and con-
ditions for issuing permits, in particular the obligation to
serve the periods of professional training and to pass the
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professional examinations it determines; the regulation
may also fix standards of equivalence applicable to the
terms and conditions determined therein;

WHEREAS, under paragraph h of section 94 of the
Professional Code, the Bureau of a professional order
may, by regulation, determine, among the professional
acts that may be engaged in by members of the order,
those that may be engaged in by the persons or catego-
ries of persons indicated in the regulation, in particular
persons serving a period of professional training deter-
mined pursuant to paragraph i  of the same section, and
the terms and conditions on which such persons may
engage in such acts;

WHEREAS, under section 94.1 of the Professional Code,
the Bureau of a professional order may, in a regulation
that it is authorized to make under the Code or under an
Act constituting the professional order, make compul-
sory a standard established by a government or body and
it may provide that reference to such a standard includes
any subsequent amendment to it;

WHEREAS, pursuant to the aforementioned provisions
of the Professional Code, the Bureau of the Collège des
médecins du Québec, at its meeting of 26 February
1999, adopted the Regulation respecting the specialties
within the medical profession, additional terms and con-
ditions for the issue of specialist’s certificates by the
Collège des médecins du Québec and fixing standards of
equivalence for certain of those terms and conditions to
replace the Regulation respecting certain terms and con-
ditions for a specialist’s certificate to be issued by the
Corporation professionnelle des médecins du Québec
(R.R.Q., c. 1981, c. M-9, r. 7) and the Regulation re-
specting standards for recognizing the equivalence of
the training of a person not holding the normally re-
quired diploma, for the purposes of issuing a specialist’s
certificate (R.R.Q., c. M-9, r. 10);

WHEREAS, under section 95 of the Professional Code,
subject to sections 95.1 and 95.2 of that Code, any
regulation made by the Bureau of a professional order
under the Code or an Act constituting a professional
order shall be transmitted to the Office des professions
du Québec for examination and it shall be submitted,
with the recommendation of the Office, to the Govern-
ment which may approve it with or without amendment;

WHEREAS, in accordance with the Regulations Act
(R.S.Q., c. R-18.1), that Regulation was published as a
draft in Part 2 of the Gazette officielle du Québec of
5 May 1999, with a notice indicating that it would be
submitted to the Government which could approve it
with or without amendment at the expiry of 45 days
following its publication and inviting any person having

comments to make to send them, before the expiry of the
45-day period, to the Chairman of the Office des profes-
sions du Québec;

WHEREAS the Chairman of the Office has received
comments following the publication of the Regulation;

WHEREAS the Office has examined the Regulation
and made its recommendation;

WHEREAS it is expedient to approve the Regulation,
with amendments;

IT IS ORDERED, therefore, upon the recommendation
of the Minister responsible for the administration of
legislation respecting the professions:

THAT the Regulation respecting the specialties within
the medical profession, additional terms and conditions
for the issue of specialist’s certificates by the Collège
des médecins du Québec and fixing standards of equiva-
lence for certain of those terms and conditions, attached
to this Order in Council, be approved.

MICHEL NOËL DE TILLY ,
Clerk of the Conseil exécutif

Regulation respecting the specialties
within the medical profession, additional
terms and conditions for the issue of
specialist’s certificates by the Collège
des médecins du Québec and fixing
standards of equivalence for certain of
those terms and conditions
Code des professions
(R.S.Q., c. C-26, ss. 94, pars. e, h and i, and 94.1)

DIVISION I
GENERAL AND DEFINITIONS

1. The purpose of this Regulation is to enumerate the
various specialties within the medical profession, to
determine the additional terms and conditions for the
issue by the Bureau of the Collège des médecins du
Québec of the specialist’s certificate referred to in sec-
tion 37 of the Medical Act (R.S.Q. c. M-9), and to
establish standards of equivalence for certain of those
terms and conditions and a procedure for recognizing
the equivalence.

It is also intended to determine, among the profes-
sional acts that may be performed by physicians, those
that may be performed by a resident in accordance with
the terms and conditions determined hereunder.
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2. The various specialties within the medical profes-
sion are enumerated in Schedule I.

3. A specialist’s certificate in one of the specialties
enumerated in Schedule I shall be issued to a person
who meets the following conditions, in addition to the
conditions and formalities imposed by law:

(1) the person has completed the postdoctoral train-
ing in the specialty and passes the examination pre-
scribed for that specialty;

(2) the person applies on the form provided for that
purpose and appends two copies of his passport-size
photograph taken during the 12 months preceding the
date of the application and authenticated by the signa-
ture of a witness; and

(3) the person pays the fees prescribed for a
specialist’s certificate.

Where a candidate who meets the terms and condi-
tions determined by this Regulation does not yet have a
permit issued by the Bureau of the College, the certifi-
cate shall bear the date of the issue of the permit.

4. Pursuant to section 94.1 of the Professional Code
(R.S.Q., c. C-26), reference, in this Regulation, to stan-
dards established by bodies include subsequent amend-
ments made to it by those bodies.

5. In this Regulation, unless the context indicates
otherwise,

“committee” means the committee on admission to
practise - credentials division, formed by the Bureau of
the College pursuant to paragraph 2 of section 86.0.1 of
the Professional Code; (comité)

“position” means the employment held in an institu-
tion for the purposes of completing postdoctoral training
in a specialty; (poste)

“resident” means a person holding a diploma giving
access to the permit and specialist’s certificates or to
whom the Bureau of the College has, pursuant to sub-
paragraph g of the first paragraph of section 86 of the
Professional Code, recognized a diploma equivalence
and who is registered in a postdoctoral university pro-
gram in a specialty and serves training periods under
that program; (résident)

“secretary” means the secretary of the College;
(secrétaire)

“training level” means the evaluation of the resident’s
progress in a postdoctoral university program in a spe-
cialty, in terms of the number of months of postdoctoral
training deemed completed; (niveau de formation)

“training sites” means centres operated by institu-
tions within the meaning of the Act respecting health
services and social services (R.S.Q., c. S-4.2) or institu-
tions within the meaning of the Act respecting health
services and social services for Cree Native persons
(R.S.Q., c. S-5), affiliated with universities that issue
the diplomas giving access to the permit and specialist’s
certificates, as well as offices, clinics or other establish-
ments affiliated with such institutions or universities,
and recognized by the Bureau of the College. (milieux
de formation)

The fees payable under this Regulation shall be pre-
scribed by the Bureau of the College pursuant to para-
graph 8 of section 86.0.1 of the Professional Code.

DIVISION II
POSTDOCTORAL TRAINING IN A SPECIALTY

§1. Content and duration

6. The postdoctoral training required to obtain a
specialist’s certificate in one of the specialities within
the medical profession, as well as its duration, are set
out in Schedule I.

7. Unless the context indicates otherwise, postdoctoral
training in a specialty consists in a series of training
periods served under a postdoctoral university special-
ization program approved by the Bureau of the College
for that purpose, and within the scope and limits of that
approval as appearing in the List of Approvals estab-
lished by the College, updated periodically and pub-
lished annually.

Training periods shall be the subject of training re-
ports signed by the deans of the faculties of medicine of
the universities with which the training sites are affili-
ated, or by their representatives.

Postdoctoral training is deemed completed in the opin-
ion of the Bureau where the resident, according to all
training reports, possesses the required knowledge, skills
and attitudes to practise the specialty autonomously.

When a resident so requests in writing, the secretary
shall inform him in writing of any reason why the Bu-
reau of the College does not deem the postdoctoral
training completed.
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§2. Training cards

8. A resident may not begin a training period unless
he meets the conditions for the issue of a training card.

The resident shall apply therefor on the form pro-
vided for that purpose.

9. The secretary shall issue a training card to a resi-
dent who

(1) is entered in the register kept pursuant to para-
graph c of section 15 of the Medical Act and holds a
registration certificate issued in accordance with that
Act;

(2) holds a position within the meaning of a statutory
instrument under the Act respecting health services and
social services, whose purpose is to determine the num-
ber of positions for medical residents;

(3) provides proof of his acceptance into a university
postdoctoral program in a specialty and proof that he has
obtained a certificate of employment from an institution
participating in such a program, in a position appropri-
ate for his training level; and

(4) pays the fees prescribed for a training card.

10. A training card shall mention that the resident is
registered in the register kept for that purpose, the
postdoctoral university program in which he is regis-
tered, the training sites where he serves his training
periods and their duration, as well as his training level. It
shall bear the date on which training began and a fac-
simile of the secretary’s signature.

Furthermore, the training card shall mention that train-
ing periods may also be served in any other site not
indicated on the card, provided that it is approved by the
Bureau of the College.

11. A training card shall be valid, from the date on
which training began, for 12 months or until the date
stipulated on it. However, it shall expire immediately if
the resident’s registration in the postdoctoral program is
cancelled, if the resident leaves the program or if his
registration certificate is revoked in accordance with the
Medical Act.

12. A training card is renewable on the same condi-
tions until the postdoctoral training set out in Schedule I
is deemed completed in accordance with the third para-
graph of section 7.

§3. Professional acts that may be performed by
residents

13. A resident may perform, among the professional
acts that may be performed by physicians, those corre-
sponding to his training level and required to complete
his postdoctoral training in a specialty, on the following
conditions:

(1) he performs them in the training sites where he is
serving his training periods, in compliance with the
stipulations of his training card; and

(2) he performs them under the authority of compe-
tent persons and in compliance with the rules applicable
to physicians, particularly those respecting ethics, pre-
scriptions, the keeping of records and consulting rooms.

DIVISION III
EXAMINATION IN A SPECIALTY

§1. Eligibility for the examination

14. To be allowed to take an examination in a spe-
cialty, a candidate shall hold a letter of eligibility for the
examination.

He may take the examination as soon as he is in his
last year of postdoctoral training in the specialty.

15. A candidate shall apply for a letter of eligibility
for examinations on the form provided for that purpose.

To obtain a letter, a candidate shall, with the applica-
tion and at least six months before the date fixed for the
examination session,

(1) demonstrate that his postdoctoral training in a
specialty has been deemed completed, in accordance
with the third paragraph of section 7, or that he will be
registered in his last year of postdoctoral training in a
specialty on the date fixed for the examination session;

(2) provide two copies of his passport-size photo-
graph taken during the 12 months preceding the date of
the application and authenticated by the signature of a
witness; and

(3) pay the prescribed fees.

16. A candidate to whom a letter of eligibility for the
examination is issued before his postdoctoral training
has been deemed completed in accordance with the third
paragraph of section 7 shall demonstrate afterwards that
he has finished his training and that it has been deemed
completed in accordance with the said paragraph.
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17. A candidate shall obtain a letter of eligibility for
the examination no later than two years after the date on
which his postdoctoral training in a specialty is deemed
completed in accordance with the third paragraph of
section 7, or after the date of a decision rendered by the
Bureau of the College under this Regulation recognizing
the equivalence of his postdoctoral training in a spe-
cialty.

After this two-year period, a candidate may not ob-
tain a letter of eligibility for the examination unless he
demonstrates, with the application provided for in sec-
tion 15, that he has kept his knowledge up-to-date and
maintained the skills and attitudes required for the pur-
poses for which he completed the postdoctoral training
or obtained a training equivalence.

18. A candidate shall take the examination in the
specialty within three years of the date of his letter of
eligibility.

After this three-year period, a candidate may not take
the examination unless he holds a new letter of eligibil-
ity.

To obtain a new letter, a candidate shall apply there-
for on the form provided for that purpose at least six
months before the date fixed for the examination session
and, with the application,

(1) demonstrate that he has kept his knowledge up-
to-date and maintained the skills and attitudes required
for the purposes for which he completed the postdoctoral
training or obtained a training equivalence; and

(2) pay the prescribed fees.

19. The committee shall determine whether a candi-
date is eligible for the examination. The committee that
denies a candidate’s eligibility shall give its reasons for
such decision.

20. When a candidate is declared eligible, the secre-
tary shall send him a letter of eligibility for the examina-
tion.

The letter of eligibility for the examination issued
pursuant to section 15 or 17 is valid for three years; a
letter issued pursuant to section 18 is valid for one year.

21. The secretary shall inform a candidate in writing,
giving reasons, of the committee’s decision denying his
eligibility for the examination.

22. A candidate whose eligibility is denied may ap-
ply to the committee for a review of the decision on the
basis of new facts.

§2. Examination in a specialty

23. The examination in a specialty shall evaluate
whether a candidate is qualified to practise a specialty
autonomously and, in particular, to serve as a consultant
in the specialty.

The examination shall also pertain to the legislative,
ethical and organizational aspects of medicine as prac-
tised in Québec.

The examination shall include at least one of the
following components: clinical, written, computer, oral
or practical; those components may be shared in whole
or in part with those of the examination administered by
the Royal College of Physicians and Surgeons of Canada
for the issue of a specialist’s certificate in an equivalent
specialty.

The Bureau of the College shall determine, for the
examination in each specialty, the component or compo-
nents to be used, as well as those to be shared.

24. A jury of three examiners appointed by the com-
mittee shall be set up for each specialty.

All examiners shall be physicians who hold a
specialist’s certificate, appointed for a renewable one-
year term.

The secretary may appoint additional examiners to
assist the jury, if need be, or appoint an examiner to
replace an examiner unable to act due to absence, illness
or any other reason.

The three examiners forming a jury shall hold a
specialist’s certificate in the specialty concerned, except
for the first five years of a new specialty.

The quorum of the jury is two examiners.

25. The jury shall determine the content of the ex-
amination, recommend to the Bureau of the College any
component to be used or shared, determine the proce-
dure for setting the pass mark for the examination, su-
pervise its administration and determine whether a can-
didate passes the examination, taking into account, if
need be, all the training reports referred to in section 7.

The jury shall also determine the content and any
component of the supplemental examination available
to candidates who failed and, as of the first failure, may
recommend to the Bureau of the College that the candi-
date complete additional postdoctoral training in the
specialty concerned before taking the supplemental ex-
amination. The jury may also recommend the content
and duration of the additional training.
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26. At least one examination session shall be held
per year per specialty.

The secretary shall determine the place, date and time
of the examination session and inform the candidates
thereof in writing. Candidates shall also be informed of
the components of the examination that were retained.

27. A candidate declared eligible shall register for
the examination at least two months before the date
fixed for the examination session by applying therefor
on the form provided for that purpose and by including
the prescribed fees.

28. A candidate may take an examination in French
or in English.

29. The secretary or a person designated by him
shall administer and invigilate any component of the
examination done in writing or on computer.

Those two components of the examination shall be
marked in a way that ensures the candidates’ anonymity.

30. A candidate must obtain the pass mark to pass
the examination.

31. The secretary shall inform each candidate of his
results in writing.

32. Cheating or plagiarism, participation in such acts
or any attempt to cheat or plagiarize shall result in the
failure of the examination upon decision by the commit-
tee.

33. A candidate who fails is entitled to three supple-
mental examinations.

34. After the third supplemental examination, a can-
didate shall obtain a new letter of eligibility before
taking another supplemental examination.

The provisions of the third paragraph of section 18
apply to the candidate.

35. The secretary shall inform the candidate in writ-
ing of the jury’s decision on the supplemental examina-
tion.

36. When the jury has made a recommendation pur-
suant to the second paragraph of section 25, as of a first
failure and after assessing whether a candidate’s defi-
ciencies are likely to be corrected by additional
postdoctoral training in the specialty concerned, the Bu-
reau of the College may decide that the candidate may
not take the supplemental examination unless he com-

pletes such training, whose content and duration shall be
determined by the Bureau.

The secretary shall inform a candidate in writing of
the Bureau’s decision in that regard.

37. A candidate who is obliged by the Bureau of the
College to complete additional postdoctoral training in a
specialty shall append to the application referred to in
section 27 a document certifying that such training has
been deemed completed in accordance with the third
paragraph of section 7.

38. The provisions respecting examinations apply to
supplemental examinations.

§3. Appeal to the appeals committee

39. A candidate who has failed an examination may
appeal against the jury’s decision to an appeals commit-
tee if he considers that the failure was caused by a factor
related to the examination process.

The candidate shall apply on the form provided for
that purpose within thirty days following the date of the
forwarding of the examination results and include the
prescribed fees.

40. The appeals committee shall be composed of
three committee members appointed by it.

41. The appeals committee may grant or dismiss the
appeal. It shall render its decision which is final within
three months.

If it grants the appeal, it shall render one or more of
the following decisions:

(1) reverse the jury’s decision and decide that the
candidate has passed the examination and order that the
amount paid by the candidate under the second para-
graph of section 39 be refunded to him;

(2) authorize the candidate to take a new examina-
tion that is not a supplemental examination within the
meaning of section 33, on a date determined by the
secretary, without additional expense;

(3) change the composition of the jury for the new
examination that the candidate is authorized to take.

If it rejects the appeal, it must, in its decision, indicate
why the adduced factor is not the cause of the failure.

The secretary shall inform the candidate of the
committee’s decision within 15 days of the date of the
decision by any means providing proof of receipt.



Part 2 GAZETTE OFFICIELLE DU QUÉBEC, February 23, 2000, Vol. 132, No. 8 939

DIVISION IV
EQUIVALENCE OF CERTAIN TERMS AND
CONDITIONS

§1. Standards of equivalence for postdoctoral training
in a specialty

42. Postdoctoral training deemed completed in fam-
ily medicine or in another specialty enumerated in Sched-
ule I shall be recognized as equivalent to a part of the
postdoctoral training prescribed in Schedule I for one of
the specialties referred to therein, provided that the train-
ing is relevant to the postdoctoral training prescribed for
the specialty concerned.

43. Specialist’s training in a specialty equivalent to a
specialty enumerated in Schedule I received in Canada
outside Québec, or in the United States, in a postdoctoral
program of a faculty or school of medicine approved by
the Royal College of Physicians and Surgeons of Canada
or by the Accreditation Council for Graduate Medical
Education shall be recognized as equivalent to the
postdoctoral training prescribed in Schedule I for one of
the specialties enumerated therein, provided that the
candidate having received that training can demonstrate
that the content and duration of the training periods
completed under that program meet the requirements of
Schedule I for the specialty concerned.

44. Postdoctoral training in a specialty equivalent to
a specialty enumerated in Schedule I acquired outside
Canada and the United States, recognized by a certifi-
cate or diploma authorizing the candidate to legally
practise in that equivalent speciality and issued after a
successful examination by a postdoctoral training body
or an educational establishment situated outside Canada
and the United States, is also recognized as equivalent to
the postdoctoral training prescribed in Schedule I for
one of the specialties enumerated therein. For the pur-
poses of having such an equivalence recognized, a can-
didate shall

(1) demonstrate that he has served training periods as
part of the postdoctoral training in question whose con-
tent and duration meet the requirements of Schedule I
for that specialty; and

(2) subject to the second paragraph, demonstrate, dur-
ing 12 months of training, that he possesses the required
knowledge, skills and attitudes to practise the specialty
in question autonomously. To that end, the resident shall
serve those months of training, in training sites, in a
postdoctoral university program in that specialty ap-
proved for that purpose by the Bureau of the College,
and those 12 months shall correspond to the training
completed by a resident in the last year of postdoctoral

training. Those months of training shall be followed by
semestrial reports signed by the deans of the faculties of
medicine of the universities with which the training sites
are affiliated, or by their representatives, and they shall
be deemed completed by the Bureau of the College
where the resident, according to all training reports,
possesses the required knowledge, skills and attitudes.

A minimum of six consecutive years’ work experi-
ence in Québec in a specialty, under a restrictive permit
issued by the Bureau of the College, shall be equivalent
to the 12 months of training referred to in subpara-
graph 2 of the first paragraph.

Subparagraph 2 of the first paragraph does not apply
to a candidate to whom the Bureau of the College has
granted a diploma equivalence pursuant to paragraph 1
of section 7 or 8 of the Regulation respecting the stan-
dards for equivalence of diplomas for the issue of a
permit or specialist’s certificate by the Collège des
médecins du Québec, approved by Order in Council
142-2000 dated 16 February 2000.

§2. Standards of equivalence for certain components
of the examination in a specialty

45. A candidate who meets either one of the follow-
ing conditions shall be granted an equivalence exempt-
ing him from the obligation to take any component of an
examination in a specialty prescribed by this Regulation
that corresponds to the examination administered by the
Royal College of Physicians and Surgeons of Canada
for the issue of a specialist’s certificate, or to take the
written or computer component of the examination:

(1) the candidate to whom the Bureau of the College
grants an equivalence pursuant to section 43 passes the
examination of the Royal College of Physicians and
Surgeons of Canada or of the American Board of Medi-
cal Specialties, required for the issue of a certificate in a
specialty; or

(2) the candidate to whom the Bureau of the College
grants an equivalence pursuant to section 44 holds a
restrictive permit issued and renewed by the Bureau of
the College on the basis of the hiring of that candidate as
a full or associate professor in the faculty of medicine of
a university that issues a diploma giving access to the
permit and specialist’s certificates.

§3. Standards of equivalence for a specialist’s
certificate in a new specialty

46. Within 30 days of the coming into force of a
regulation of the Bureau of the College establishing a
new specialty, the secretary shall inform each physician
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by means of a written notice of the establishment of the
new specialty and of the date of the coming into force of
the regulation establishing it. The notice shall contain
the provisions of this Subdivision, in addition to those of
sections 53 to 58, as well as the postdoctoral training
prescribed in Schedule I for the purposes of obtaining
the specialist’s certificate in that specialty.

47. Within six months following the delivery of that
notice, a physician may, in order to obtain a specialist’s
certificate in the new specialty, demonstrate that, on the
whole, his education, his training or his professional
experience meet the requirements of this Regulation
with respect to the postdoctoral training and the exami-
nation in the specialty prescribed for obtaining a
specialist’s certificate in the new specialty.

§4. Equivalence recognition procedure

48. A person who applies for an equivalence shall do
so on the form provided for that purpose and shall in-
clude the prescribed fees.

49. A person who applies under section 42 shall
append to his application the documents or certifications
that demonstrate the relevance of his postdoctoral train-
ing already deemed completed.

50. A person who applies under section 43 shall
append to his application:

(1) a document certifying that he has completed his
training in a specialty within a recognized postdoctoral
program, issued by the dean of the faculty or school of
medicine, including a description of the completed pro-
gram and of the training periods, their duration and
proof that they were completed;

(2) where applicable:

(a) a certified true copy of the specialist’s certificate
issued by the Royal College of Physicians and Surgeons
of Canada or by the American Board of Medical Spe-
cialties;

(b) a document certifying that the person practises or
has practised the equivalent specialty competently, sup-
ported by references from the medical authorities con-
cerned;

(c) proof that the person is in good standing with the
competent authority of the place where he practises the
equivalent specialty.

51. A person who applies under section 44 shall
append to his application

(1) a certified true copy of the certificate or diploma
issued outside Canada and the United States authorizing
him to legally practise the equivalent specialty;

(2) proof that the certificate or diploma was issued
after a successful examination;

(3) a document certifying that he has completed his
postdoctoral training in the equivalent specialty outside
Canada and the United States, including a description of
the completed program and of the training periods, their
duration and proof that they were completed;

(4) where applicable:

(a) a document certifying that the person practises or
has practised the equivalent specialty competently, sup-
ported by references from the medical authorities con-
cerned;

(b) proof that the person is in good standing with the
competent authority of the place where he practises the
equivalent specialty;

(c) the semestrial training reports signed by the deans
of the faculties of medicine of the universities with
which the training sites are affiliated.

52. A person who applies under paragraph 1 of sec-
tion 45 shall append to his application a document is-
sued by the Royal College of Physicians and Surgeons
of Canada or by the American Board of Medical Spe-
cialties certifying that the person has passed the exami-
nation required for the issue of a specialist’s certificate
or, as the case may be, a certified true copy of his
certificate.

53. A person who applies under section 47 shall
append to his application

(1) a document certifying that he practises in the
professional field related to the new specialty and a
description of his professional activities; and

(2) a certified true copy of any diploma, certificate or
attestation that demonstrates that he has acquired the
training, knowledge, skills and attitudes related to the
new specialty.

54. A person who files an application for equiva-
lence recognition shall provide a French or English trans-
lation of any document provided in support of his appli-
cation and drawn up in a language other than French or
English. The translation shall be certified by the solemn
affirmation of the person who did it.
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55. The secretary shall forward the record of the
person applying for the recognition of an equivalence to
the committee which shall examine it and make its rec-
ommendation to the Bureau of the College.

With respect to a person who applies under section 47,
the committee may recommend that the Bureau of the
College recognize the equivalence of all or a part of the
postdoctoral training, as well as the equivalence of the
successful examination in the specialty or in one of its
components.

56. At the first meeting of the Bureau of the College
following the filing of the committee’s recommenda-
tion, the Bureau shall render a decision on the applica-
tion for equivalence and state its grounds.

The secretary shall inform the person concerned in
writing of the Bureau’s decision and the grounds there-
for, by any means providing proof of receipt, within
15 days of the date on which it was rendered.

Where the Bureau decides not to grant an equiva-
lence, the secretary shall at the same time inform the
candidate in writing of the conditions to be met in order
to obtain the equivalence applied for or of the terms and
conditions for the issue of the specialist’s certificate
referred to in section 3.

57. A candidate whose application for equivalence is
turned down by the Bureau of the College may apply for
a hearing. The person shall apply therefor in writing to
the secretary within 15 days following receipt of the
Bureau’s decision and include the prescribed fees.

The person shall be heard within 45 days following
receipt of the application by an appeals committee which,
within that time, shall make a recommendation to the
Bureau. The appeals committee, formed by the Bureau
pursuant to paragraph 2 of section 86.0.1 of the Profes-
sional Code, shall be composed of three directors of the
Bureau of the College.

The appeals committee shall convene the applicant by
sending him a written notice at least ten days before the
date of the hearing by any means providing proof of
receipt.

58. At the first meeting of the Bureau of the College
following the filing of the appeals committee’s recom-
mendation formed for the purposes of section 57, the
Bureau shall render a decision on whether an equiva-
lence should be granted and state its grounds. The deci-
sion of the Bureau is final.

The secretary shall inform the person concerned of
the Bureau’s decision and its grounds by registered or

certified mail within 15 days of the date on which the
decision was rendered.

DIVISION V
TRANSITORY AND FINAL PROVISIONS

59. This Regulation replaces the Regulation respect-
ing certain terms and conditions for a specialist’s certifi-
cate to be issued by the Collège des médecins du Québec
(R.R.Q., 1981, c. M-9, r. 7) and the Regulation respect-
ing standards for recognizing the equivalence of the
training of a person not holding the normally required
diploma, for the purposes of issuing a specialist’s cer-
tificate (R.R.Q., 1981, c. M-9, r. 10).

60. A person subject to a decision of the Bureau or
administrative committee of the College rendered after
13 October 1998 pursuant to the Regulation respecting
standards for recognizing the equivalence of the training
of a person not holding the normally required diploma,
for the purposes of issuing a specialist’s certificate with
respect to the recognition of an equivalence, shall also
benefit from the provisions of Subdivision 4 of
Division IV of this Regulation.

The secretary shall send a copy of this Regulation to
such person, by any means providing proof of receipt,
not later than 90 days after the date of coming into force
of this Regulation.

An application for a hearing made pursuant to sec-
tion 57 and pertaining to a decision denying equivalence
shall be sent in the manner prescribed in that section
within 15 days following receipt of a copy of this Regu-
lation.

61. This Regulation comes into force on the fifteenth
day following the date of its publication in the Gazette
officielle du Québec.

SCHEDULE I
(ss. 2 and 6)

SPECIALTIES WITHIN THE MEDICAL PROFES-
SION AND POSTDOCTORAL TRAINING RE-
QUIRED FOR A SPECIALIST’S CERTIFICATE IN A
SPECIALTY

1. Anatomical pathology

60 months of training including:

(a) 12 months of training in fields related to the
specialty;

(b) 36 months of training in anatomical pathology;
and
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(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

2. Anesthesiology

60 months of training including:

(a) 12 months of training in fields related to the
specialty;

(b) 6 months of training in internal medicine;

(c) 30 months of training in anesthesiology includ-
ing:

— 3 months of training in pediatric anesthesiology;
and

— 3 months of training in critical care; and

(d) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

3. Medical biochemistry

60 months of training including:

(a) 12 months of training in fields related to the
specialty;

(b) 12 months of training in internal medicine or in
pediatrics;

(c) 24 months of training in medical biochemistry
including:

— 12 months of training in a centre operated by an
institution within the meaning of the Act respecting
health services and social services; and

(d) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

4. Cardiology

60 months of training including:

(a) 24 months of training in internal medicine or in
pediatrics;

(b) 24 months of training in cardiology including:

— 1 month of training in pediatric cardiology; and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

5. Cardiac surgery

72 months of training including:

(a) 24 months of training in surgery;

(b) 24 months of training in cardiac surgery includ-
ing:

— 6 months of training in pediatric cardiac surgery;

(c) 12 months of training including:

— 6 months of training in thoracic surgery; and

— 6 months of training in general surgery or vascular
surgery; and

(d) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

6. General surgery

60 months of training including:

(a) 48 months of training in surgery including:

— 6 months of training in fields related to the spe-
cialty; and

— 42 months of training in general surgery, 12 months
of which may be in other surgical fields; and

(b) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

7. Orthopedic surgery

60 months of training including:

(a) 12 months of training in surgery;

(b) 36 months of training in orthopedic surgery in-
cluding:

— 6 months of training in pediatric orthopedic sur-
gery; and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.
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8. Plastic surgery

60 months of training including:

(a) 12 months of training in surgery;

(b) 36 months of training in plastic surgery includ-
ing:

— 3 months of training in pediatric plastic surgery;
and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

9. Dermatology

60 months of training including:

(a) 12 months of training in fields related to the
specialty;

(b) 12 months of training in internal medicine or in
pediatrics;

(c) 24 months of training in dermatology; and

(d) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

10. Endocrinology

60 months of training including:

(a) 24 months of training in internal medicine or in
pediatrics;

(b) 24 months of training in endocrinology; and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

11. Gastroenterology

60 months of training including:

(a) 24 months of training in internal medicine or in
pediatrics;

(b) 24 months of training in adult and pediatric gas-
troenterology of which:

— 6 months may be replaced by 6 months of training
in internal medicine or in pediatrics; and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

12. Medical genetics

60 months of training including:

(a) 24 months of training in internal medicine or in
pediatrics;

(b) 24 months of training in medical genetics; and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

13. Geriatric medicine

60 months of training including:

(a) 24 months of training in internal medicine;

(b) 24 months of training in geriatric medicine in-
cluding:

— 3 months of training in psychogeriatrics; and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

14. Hematology

60 months of training including:

(a) 24 months of training in internal medicine or in
pediatrics;

(b) 24 months of training in hematology including:

— 9 months of clinical training in adult or pediatric
hematology,

— 9 months of training in a hematology laboratory;
and

— 6 months of training in fields related to the spe-
cialty; and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.
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15. Clinical immunology and allergy

60 months of training including:

(a) 24 months of training in internal medicine or in
pediatrics;

(b) 24 months of training in clinical immunology and
allergy including:

— 3 months of training in pediatric allergy; and

— 3 months of training in adult allergy; and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

16. Emergency medicine

60 months of training including:

(a) 24 months of training in family medicine or in
fields related to the specialty;

(b) 24 months of training in emergency medicine;
and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

17. Internal medicine

60 months of training including:

(a) 54 months of training in internal medicine in-
cluding training in subspecialties for periods of not more
than 3 months per subspecialty;

— 6 of those months may be replaced by 6 months of
training in fields related to the specialty; and

(b) 6 months of training the content of which is de-
termined by the university program mentioned in sec-
tion 7.

18. Nuclear medicine

60 months of training including:

(a) 12 months of training in fields related to the
specialty;

(b) 12 months of training in internal medicine or in
pediatrics;

(c) 24 months of training in nuclear medicine; and

(d) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

19. Medical microbiology and infectious diseases

60 months of training including:

(a) 24 months of training in internal medicine or in
pediatrics; and

(b) 36 months of training in medical microbiology
and infectious diseases including:

— 24 months of training in a medical microbiology
diagnostic laboratory; and

— 12 months of training in infectious diseases.

20. Nephrology

60 months of training including:

(a) 24 months of training in internal medicine or in
pediatrics;

(b) 24 months of training in nephrology; and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

21. Neurosurgery

72 months of training including:

(a) 24 months of training in fields related to the
specialty;

(b) 36 months of training in neurosurgery; and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

22. Neurology

60 months of training including:

(a) 12 months of training in fields related to the
specialty;

(b) 12 months of training in internal medicine or in
pediatrics;
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(c) 24 months of training in neurology;

(d) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

23. Obstetrics and gynecology

60 months of training including:

(a) 12 months of training in fields related to the
specialty;

(b) 36 months of training in obstetrics and gynecol-
ogy; and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

24. Medical oncology

60 months of training including:

(a) 24 months of training in internal medicine or in
pediatrics;

(b) 24 months of training in medical oncology; and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

25. Ophthalmology

60 months of training including:

(a) 12 months of training in fields related to the
specialty;

(b) 36 months of training in ophthalmology; and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

26. Otolaryngology

60 months of training including:

(a) 12 months of training in surgery;

(b) 36 months of training in otolaryngology; and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

27. Pediatrics

60 months of training including:

(a) 48 months of training in pediatrics; and

(b) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

28. Physiatry

60 months of training including:

(a) 12 months of training in fields related to the
specialty;

(b) 12 months of training in internal medicine 6
months of which may be replaced by 6 months of train-
ing in pediatrics;

(c) 24 months of training in physiatry including:

— 3 months of training in a rehabilitation centre; and

— 3 months of training in pediatric rehabilitation;
and

(d) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

29. Pneumology

60 months of training including:

(a) 24 months of training in internal medicine or in
pediatrics;

(b) 24 months of training in pneumology; and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

30. Psychiatry

60 months of training including:

(a) 12 months of training at least 6 months of which
are in fields related to the specialty;

(b) 36 months of training in psychiatry including:

— 6 months of training in pedopsychiatry; and
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— 6 months of training in psychiatric long-term care
and in rehabilitation; and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

31. Diagnostic radiology

60 months of training including:

(a) 12 months of training in fields related to the
specialty;

(b) 36 months of training in diagnostic radiology
including:

— 6 months of training in ultrasonography; and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

32. Radiation oncology

60 months of training including:

(a) 12 months of training in fields related to the
specialty;

(b) 36 months of training in radiation oncology; and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

33. Rheumatology

60 months of training including:

(a) 24 months of training in internal medicine or in
pediatrics;

(b) 24 months of training in rheumatology; and

(c) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

34. Community health

60 months of training including:

(a) 12 months of training in fields related to the
specialty;

(b) 24 months of training in a community health
program and a master’s degree in a field relevant to
community health;

(c) 12 months of practical training in community
health; and

(d) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

35. Urology

60 months of training including:

(a) 12 months of training in fields related to the
specialty;

(b) 12 months of training in surgery;

(c) 24 months of training in urology; and

(d) 12 months of training the content of which is
determined by the university program mentioned in sec-
tion 7.

3440
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Draft Regulations

Draft Regulation
An Act respecting labour standards
(R.S.Q., c. N-1.1; 1999, c. 57)

Clothing industry
— Minimum labour standards in certain sectors

Notice is hereby given, in accordance with sections 10
and 11 of the Regulations Act (R.S.Q., c. R-18.1), that
the Regulation respecting minimum labour standards in
certain sectors of the clothing industry, the text of which
appears below, may be made by the Government upon
the expiry of 45 days following this publication.

This draft Regulation follows the enactment of the
Act respecting the conditions of employment in certain
sectors of the clothing industry and amending the Act
respecting labour standards (1999, c. 57) by virtue of
which the collective agreement decrees in the women’s
clothing industry, the men’s clothing industry, the men’s
and boys’ shirt industry and the leather glove industry
expire on 1 July 2000.

The purpose of the draft Regulation is to prescribe the
labour standards that will be applicable in the four sec-
tors of the clothing industry currently governed by col-
lective agreement decrees for a transition period starting
1 July 2000 and ending at the latest 31 December 2001.
Those standards relate to the following six areas: mini-
mum hourly rate, the length of the standard workweek,
statutory holidays, annual vacation, meal periods and
leave for family events. The provisions in each collec-
tive agreement decree respecting the minimum hourly
rate and the standard workweek are continued. The pro-
visions in the Decree respecting the men’s clothing in-
dustry relating to the other four areas will apply to all of
the sectors governed by the new Regulation.

Further information may be obtained by contacting
Luc Favreau, Ministère du Travail, 35, rue de Port-
Royal Est, 3e étage, Montréal (Québec) H3L 3T1; tele-
phone: (514) 873-4636; fax: (514) 873-9696, or Gilles
Fleury, Ministère du Travail, 200, chemin Sainte-Foy,
5e étage, Québec (Québec) G1R 5S1, telephone: (418)
643-7572; fax: (418) 644-6969.

Any interested person having comments to make on
the matter is asked to send them in writing, before the
expiry of the 45-day period, to the Minister of State for
Labour and Employment and Minister of Labour, 200,
chemin Sainte-Foy, 6e étage, Québec (Québec) G1R 5S1.

DIANE LEMIEUX,
Minister of State for Labour and Employment
and Minister of Labour

Regulation respecting minimum labour
standards in certain sectors of the
clothing industry
An Act respecting labour standards
(R.S.Q., c. N-1.1, s. 158; 1999, c. 57, s. 4)

CHAPTER I
GENERAL

1. This Regulation applies to employees who per-
form work which, on 30 June 2000, would have been
governed by one of the following decrees whose scopes
appear in Schedule I:

(1) the Decree respecting the men’s and boys’ shirt
industry (R.R.Q., 1981, c. D-2, r.11);

(2) the Decree respecting the women’s clothing in-
dustry (R.R.Q., 1981, c. D-2, r. 26);

(3) the Decree respecting the men’s clothing industry
(R.R.Q., 1981, c. D-2, r. 27);

(4) the Decree respecting the leather glove industry
(R.R.Q., 1981, c. D-2, r. 32).

2. For the purposes of this Regulation, in the men’s
and boys’ shirt industry, the following expressions mean:

(1) “divider”: an employee whose work consists in
dividing the cuts of all materials used in the manufacture
of garments and bundling them according to quantities
and sizes; (assortisseur)
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(2) “section head”: an employee who directly assists
the foreman in the performance of his duties; (chef de
section)

(3) “shirts”: garments covering the upper part of the
body, with a collar and no body lining, worn generally
with or without underwear, and with a full or partial
front opening. These garments may be designed to be
worn inside or outside pants; (chemises)

(4) “cutter”: an employee who cuts, by means of
shears, electric knife or otherwise, according to recog-
nized practices, all materials used in the manufacture of
garments but who does not make markers; (coupeur)

(5) “cutter with die”: an employee who, according to
recognized practices, and by means of cutting equip-
ment (clicker), cuts all materials used in the manufac-
ture of garments; (coupeur à la matrice)

(6) “hand-knife cutter”: an employee who cuts by
hand with a short knife, according to recognized prac-
tices, all materials, trimmings and linings used in the
manufacture of garments; (coupeur au couteau à la
main)

(7) “spreader”: an employee who, in preparation for
the cutter’s work, spreads out materials used in the
manufacture of garments; (étaleur)

(8) “examiner”: an employee who performs the work
of inspecting part of or a completed garment for faults in
workmanship or who performs the operations of thread
clipping or other necessary work for the completion of
the garment; (examinateur)

(9) “general hand”: an employee who performs the
work of shipping, receiving, sweeping, or any other
occupation not defined in this section; (manœuvre
d’atelier)

(10) “marker”: an employee who makes markers, ac-
cording to recognized practices, on paper or on materi-
als used in the manufacture of garments; (marqueur)

(11) “operator”: an employee who performs, by ordi-
nary 2-needle or more sewing machines, according to
recognized practices, the operation of sewing together,
in part or in whole, any garment once it has been cut.
This term also includes sample makers, repair makers
and the operators working on machines called “special
machines” such as: taping, overlock, button-sewer, but-
tonhole, tucking, buttonmaking, snap-fastening button,
overcasting seams; or the operators who are able to and
actually perform one or more of the operations, by sew-
ing machines and according to recognized practices,
which make up the sewing of garments; (opérateur)

(12) “unskilled worker”: an employee who performs
miscellaneous factory work incidental to the manufac-
ture of all garments, such as carrying bundles of mer-
chandise to operators, pressers or examiners and stamp-
ing, bundling, packing and wrapping, or helping the
spreader, as well as any other employee whose trade has
not been defined in this section and who performs work
or an operation which, on 30 June 2000, would have
been governed by the Decree respecting the men’s and
boys’ shirt industry; (ouvrier non spécialisé)

(13) “folder”: an employee who performs the work,
in part or in whole, of folding garments; (plieur)

(14) “presser”: an employee who performs the work,
in part or in whole, of ironing or pressing garments;
(presseur)

(15) “pyjamas”: a garment usually worn to sleep in-
cluding garments described as sleepers and whose legs
are extended to completely cover the feet; (pyjamas)

(16) “knitted fabrics”: knitted fabrics of a construc-
tion of 28 gauge or more, that is, 15 vertical stitches or
more per 2 centimetres. (tissus tricotés)

The word “garment”, wherever it appears in the pro-
visions of the first paragraph, refers to a garment gov-
erned by the Decree respecting the men’s and boys’ shirt
industry.

3. For the purposes of this Regulation, in the women’s
clothing industry, the following expressions mean:

(1) “general hand”: an employee who performs any
operation incidental to the manufacturing of a garment,
such as thread cutting, glueing, cleaning or fusing; (aide
à toutes mains)

(2) “assistant presser”: an employee who opens or
presses seams or who does part pressing or any other
incidental pressing required for the sewing of garments,
except where the employee is governed by paragraph 18;
(aide-presseur)

(3) “clothing”: the preparing, making and production
of clothes or parts thereof; (confection)

(4) “sample maker”: an employee who performs the
work of an operator in the making of a sample or proto-
type; (confectionneur d’échantillons)

(5) “cutter, Class 1”: an employee who grades sizes,
who makes markers or does both in whichever way,
including with a computer. He may also perform the
work of the cutter, Class 2, the piler or the spreader;
(coupeur, classe 1)
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(6) “cutter, Class 2”: an employee who cuts by shears,
machine, knife or otherwise the material or goods used
in the manufacture of garments. He may also perform
the work of the piler or the spreader. He may produce
markers or make markers on trimming only, in whichever
way, including with a computer; (coupeur, classe 2)

(7) “piler”: an employee who stacks knitted blanks
before giving them to the cutter; (empileur)

(8) “speader”: an employee who spreads the material
for the cutter when such material is intended for the
making of garments other than capes, coats, suits,
pantsuits or blazers; (étaleur)

(9) “examiner”: an employee who inspects finished
garments to ascertain any defects; (examinateur)

(10) “baster”: an employee who does basting by hand
or by machine; (faufileur)

(11) “finisher”: an employee who pins and sews fur
trimmings by hand, performs operations on a garment
after the assembling, by affixing or sewing by hand,
details, trimmings or accessories, snap fasteners, but-
tons, clasps, ties, belts, loops, buckles, eyelets or hems,
or does by hand any other work required to complete the
garment; (finisseur)

(12) “section operator”: an employee who uses an
automatic or semi-automatic sewing machine or special
machine, to close seams on one or several parts of a
garment or a lining; (opérateur à la section)

(13) “operator for leather garments”: an employee
who uses a standard sewing machine, a multiple-needle
machine or a special machine to close seams, in whole
or in part, on a leather garment;(opérateur affecté aux
vêtements de cuir)

(14) “special machine operator”: an employee who
uses any special machines for tucking, shirring, button-
hole making, hem-stitching, button sewing, pinking, hem-
ming, snap fastening, bottom felling and bottom cutting;
(opérateur de machine spéciale)

(15) “operator for whole garments”: an employee,
other than a section work operator, who uses a sewing
machine, a special machine or a multiple-needle ma-
chine to close all the seams of a garment; (opérateur de
vêtement au complet)

(16) “blank”: knitted material with at least one fin-
ished edge destined to be cut and sewn into a whole
garment or part thereof; (panneau de tricot)

(17) “presser”: an employee who performs the press-
ing of a sewn garment, with an iron or a steam press. He
may also perform the work of the assistant presser or the
under presser; (presseur)

(18) “under presser”: an employee who presses seams,
sleeves and lining of capes, coats, suits, pantsuits and
blazers, so that the garment is ready for the finisher;
(presseur de dessous)

(19) “separator”: an employee who affixes tickets or
separates or bundles the several parts of the garment
after they are cut by the cutter; (séparateur)

(20) “marker”: the drawing and layout of patterns on
paper or on any material before cutting such material.
(tracé)

The word “garment”, wherever it appears in the pro-
visions of the first paragraph, refers to a garment gov-
erned by the Decree respecting the women’s clothing
industry.

4. For the purposes of this Regulation, in the men’s
clothing industry, the following expressions mean:

(1) “operating the Soabar machine”: this means oper-
ating the Soabar machine or making, printing, stapling
or sewing on labels; (manœuvrer la machine Soabar)

(2) “operating an automatic sewing machine”: this
operation consists in feeding an automatic sewing ma-
chine which has its own sewing cycle and where the
employee does not have to guide the part to be sewn;
(manœuvrer une machine à coudre automatique)

(3) “marking patterns on paper or cloth”: this opera-
tion consists in marking the outline of patterns with a
pen or pencil, once the patterns have been spread out by
the marker, or cutting the material or leather with a
knife; (marquer les patrons sur papier ou tissu)

(4) “boys’ pants”: pants designed and made for wear
by boys age 7 to 18 years and whose waist measurement
does not exceed 78 centimetres or, in the case of chubby
or husky boys, 84 centimetres. In addition to the waist
measurement, the label attached to boys’ pants must
show either the age, or size, to clearly indicate that these
pants are made for boys; (pantalons de garçons)

(5) “general hand or floor help”: (travail d’ordre
général ou de commissionnaire)

(a) “men’s and boys’ clothing”: this operation con-
sists in tying up lots, distributing patterns or carrying
out any minor operations not classified otherwise in a
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cutting room, a factory, a warehouse, a department for
receiving or shipping merchandise; (vêtements pour
hommes et garçons)

(b) “jean clothing and children’s clothing”: this op-
eration consists in tying up lots, distributing patterns or
carrying out any minor operations not classified other-
wise in a cutting room; (vêtements-jeans et vêtements
d’enfants)

(6) “children’s clothing”: overcoats, cloaks, short jack-
ets and coats of all types: (vêtements d’enfants)

(a) for boys size 4 up to size 6X;

(b) for girls size 4 up to size 16. Size 16 must not
exceed the body measurements established by the stan-
dard sizes program for children called the Canada Stan-
dard Size Specifications approved by the Canadian Gen-
eral Standards Board, for measurements applying to
girls age 4 to 16 years;

(7) “jean clothing”: jean trousers, jean jackets, jean
vests, made as follows: (vêtements-jeans)

(a) they are made of denim or any other material
whose cotton content is at least 65 %;

(b) the inner or outer seams for the legs and the seat
seam of jean trousers are made with a closed double
seam machine;

(c) the waistband for jean trousers is a continuous
band and the belt loops are sewn on its outer face;

(d) the outer seams for jean jackets and jean vests are
made with a closed double seam machine;

(e) the waistband and wristbands for jean jackets are
sewn with a banding machine;

(8) “military garments”: any working or combat jack-
ets, vests or trousers made for military personnel under a
contract resulting from a call for tenders by Public Works
and Government Services Canada; (vêtements militaires)

(9) “men’s and boys’ clothing”: (vêtements pour
hommes et garçons)

(a) overcoats, suits, jackets, vests, trousers, raincoats,
car coats, suburban coats, storm coats, duffle coats,
parkas, anoraks, ski jackets, golf jackets, sports vests,
windbreakers and all similar garments;

(b) leather garments (natural and synthetic);

(c) military garments.

5. For the purposes of this Regulation, in the leather
glove industry, the following expressions mean:

(1) “general hand”: an employee who brings garments
or parts of garments to the examiner, operator or presser,
or who is assigned to any other work for which there is
no other classification provided for in Table I of Divi-
sion I of Schedule V; (aide à toutes mains)

(2) “cutter, Class A”: an employee who spreads, lays
out or cuts leather, grades sizes or makes or reproduces
markers on leather; (coupeur, classe A)

(3) “cutter, Class B”: an employee who performs the
work of a cutter on any material other than leather used
in the manufacture of garments; (coupeur, classe B)

(4) “examiner”: an employee who inspects garments
or their parts, cuts threads, cleans or polishes these
garments, or performs any other work necessary for the
completion of the garment; (examinateur)

(5) “shipper”: an employee who ties up bundles, wraps
or packs up garments, checks or prepares orders or dis-
patches shipments to their destination; (expéditionnaire)

(6) “labourer”: an employee assigned to the handling
or receiving of merchandise or to the sweeping of the
shop; (manœuvre)

(7) “operator”: an employee who, with a sewing ma-
chine, sews together parts of a garment or who repairs
garments or is assigned to an operation performed by
means of one of the special machines used in the manu-
facture of garments; (opérateur)

(8) “turner”: employee assigned to the turning of gar-
ments; (retourneur)

The word “garment”, wherever it appears in the pro-
visions of the first paragraph, refers to a garment gov-
erned by the Decree respecting the leather glove indus-
try.

6. For the purposes of this Regulation:

(1) the reference year for the year 2000 shall be a
period of 12 consecutive months from 1 June 1999 to
31 May 2000, except for the women’s clothing industry,
where it shall be from 1 March 1999 to 29 February
2000;

(2) the reference year for the year 2001 shall be a
period of 11 consecutive months from 1 June 2000 to
30 April 2001, except for the women’s clothing indus-
try, where it shall be a period of 14 consecutive months
from 1 March 2000 to 30 April 2001.
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CHAPTER II
MINIMUM WAGE

DIVISION I
MEN’S AND BOYS’ SHIRT INDUSTRY

7. An employee earning an hourly rate or a piece-
work rate who performs work which, on 30 June 2000,
would have been governed by the Decree respecting the
men’s and boys’ shirt industry, shall receive the equiva-
lent minimum hourly wage that appears in the tables in
Schedule II.

8. An employee shall be entitled to the increases pro-
vided for in the applicable progression period until he
reaches the minimum hourly rate for the occupational
category to which he belongs.

An employee who is promoted to an occupational
category with a minimum hourly rate higher than his
former occupational category shall continue, from the
date on which he takes on his new job, to be entitled to
the increases provided for in the applicable progression
period. Notwithstanding the foregoing, the increases shall
be calculated on the basis of the hourly rate paid to the
employee and shall be applied for the time required to
reach the minimum hourly rate of the new occupational
category.

An employee who is demoted to an occupational cat-
egory with a minimum hourly rate that is lower than the
rate for the category to which he belonged may be paid
according to the minimum hourly rate of the occupa-
tional category to which he is demoted.

9. An employee’s experience is defined as the sum of
the hours worked for an employer in an occupational
category referred to in this Division. An employee’s
experience is cumulative.

Experience acquired previously with a given employer
shall be recognized by another employer in the industry
referred to in this Division for the purposes of comput-
ing the employee’s experience.

10. An employee who is paid on a piecework basis is
entitled to receive a wage at least equal to the wage he
would receive if he were paid at the minimum hourly
rates determined in Schedule II.

SECTION II
WOMEN’S CLOTHING INDUSTRY

§1.Employment in an establishment

11. An employee earning an hourly rate or a piece-
work rate who performs work which, on 30 June 2000,
would have been governed by the Decree respecting the
women’s clothing industry, shall receive the equivalent
minimum hourly wage that appears in the tables in
Schedule III.

12. An employee who has worked 250 hours in the
industry referred to in this Division is deemed to have
worked 250 hours in any craft in that industry.

13. The piecework rate that was paid for similar
work immediately before a wage increase shall not be
reduced;

An employer who changes his method of payment
from the hourly rate to the piecework rate shall grant the
hourly increase based on the hourly rate paid before the
method of payment was changed if the employee returns
to the hourly method of payment.

§2.Work at home

14. The manufacture of garments done in a domicile,
a residence, a dwelling, and all outbuildings constitutes
home work.

15. The home worker is paid on a piecework basis.
The piecework rate is determined by taking, from among
the rates verified, the lowest piecework rate paid for
comparable garments in establishments and increasing
this rate by 10 %.

16. The employer may determine the piecework rate
payable to a home worker only in those cases where a
similar garment has been made in his shop, or in the
shop of the owner of the merchandise, under normal
conditions and production quantities by regular employ-
ees who were not specifically chosen.

17. Where the same garment has been made in the
employer’s shop or in the shop of the owner of the
merchandise during the 12 preceding months, and the
entire sewing of the garment was done by one employee
paid on a piecework basis, the home worker shall re-
ceive the piecework rate the employer pays to the shop
employee, plus 10 %.
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18. Where the same garment has been made in the
employer’s shop or in the shop of the owner of the
merchandise during the 12 preceding months, and the
sewing of the garment was done by more than one
pieceworker, the home worker shall receive the sum of
the piecework rates paid to all the shop pieceworkers
who worked on the making of the garment, minus the
piecework rates paid for those operations which are not
done by the home worker, plus 30 %.

19. It is prohibited for an employer to give home
work to shop employees who already work in the
employer’s establishment.

20. An employer shall pay the home worker in cash
or by cheque for any work done at the time he takes
delivery of the merchandise.

21. An employer shall supply all thread and the
sample of the garment to be made, deliver to the home
worker’s dwelling all goods to be produced and take
delivery of any completed garments and pay for trans-
portation costs.

22. A home worker may be required to redo the work
if it is not done to the employer’s satisfaction. Where the
employer has the work redone by another worker, he
may not charge that cost to the home worker who did the
original work.

DIVISION III
MEN’S CLOTHING INDUSTRY

23. An employee who performs work which, on
30 June 2000, would have been governed by the Decree
respecting the men’s clothing industry, shall receive in a
regular workweek, according to the operation and class
of operation or, with respect to an apprentice, the num-
ber of months of employment, the equivalent minimum
hourly wage that appears in the tables in Schedule IV.

24. The wage for an apprentice shall be increased to
the minimum hourly rate prescribed for his class of
operation.

When an employer hires an employee with previous
experience in the industry referred to in this Division, he
shall pay him at least the minimum hourly rate corre-
sponding to his experience in comparable or similar
operations.

An employee who is earning the minimum hourly rate
prescribed for his work and who is assigned to other
work which entails a higher minimum hourly rate shall
be entitled to continue to be paid at least the same hourly

rate for the first four months of the new work. At the end
of this four-month period, his rate shall then be in-
creased to the rate set out in the table of apprentice
wages closest to his current rate and every four months
thereafter, until the prescribed minimum hourly rate for
his new work is reached.

For the purposes of this section, an apprentice is an
employee who is learning a trade or an operation or who
is promoted to an operation in the establishment for
which the minimum hourly rate is higher than the one
corresponding to the work previously performed.

25. An employee who is paid on a piecework basis is
entitled to receive a wage at least equal to the wage he
would receive if he were paid at the minimum hourly
rates determined in Schedule IV.

DIVISION IV
LEATHER GLOVE INDUSTRY

26. An employee who performs work which, on
30 June 2000, would have been governed by the Decree
respecting the leather glove industry, shall receive the
equivalent minimum hourly wage that appears in the
tables in Schedule V.

27. An employee shall be entitled to the increases
provided for in the progression period until the mini-
mum hourly rate for the occupational category to which
he belongs is reached.

Where an employee is promoted to an occupational
category for which the minimum hourly rate is higher
than the rate for the occupational category to which he
belonged, he shall continue, from the date he begins his
new occupation, to be entitled to the increases provided
for in the progression period. Increases shall be calcu-
lated on the basis of the employee’s hourly rate and shall
apply until the minimum hourly rate of the new category
is reached.

Where an employee is demoted to an occupational
category for which the minimum hourly rate is lower
than the rate for the occupational category to which he
belonged, the employer may pay him the minimum hourly
rate for the category to which he is demoted.

28. An employee’s experience is defined as the sum
of the periods of uninterrupted service with an em-
ployer, in an occupational category in the industry re-
ferred to in this Division. Experience is accumulated
only if it was acquired during the preceding 60 months,
and is recognized only after 6 months of uninterrupted
service.
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The experience acquired in a category is valid for the
purposes of computing experience in any other category
in the industry referred to in this Division.

CHAPTER III
STANDARD WORKWEEK

DIVISION I
MEN’S AND BOYS’ SHIRT INDUSTRY

29. The standard workweek is 36.5 hours scheduled
as follows:

(1) first shift: the standard workday is 7.5 hours from
8:00 a.m. to 12:00 p.m. and from 1:00 p.m. to 4:30 p.m.
on Monday to Thursday, and 6.5 hours from 8:00 a.m. to
12:00 p.m. and from 1:00 p.m. to 3:30 p.m. on Friday,
with a one-hour lunch period between 12:00 p.m. and
1:00 p.m.;

(2) second shift: the standard workday is 7.5 hours on
Monday to Thursday and 6.5 hours on Friday. It may not
be scheduled to begin before 4:00 p.m. on Monday to
Thursday or before 1:00 p.m. on Friday, with a half-hour
break for the evening meal.

30. Employees working the second shift shall be
entitled to a premium of 5 % in addition to their regular
wage or piecework rate. The premium is paid as a sepa-
rate item in or on the pay envelope or sheet. The pre-
mium shall be included in computing the payment of
paid statutory holidays and annual vacation but shall not
be included in the general average after one year.

31. Following a majority vote of employees and their
written consent or the written consent of the union rep-
resenting them, an employer may change the work sched-
ule referred to in paragraph 1 of section 29, on the
following conditions:

(1) the standard workday is scheduled between 7:00 a.m.
and 5:00 p.m.;

(2) the standard workweek does not exceed 36.5 hours
and the standard workday does not exceed 8 hours;

(3) the one-hour lunch period takes place at the same
time for all the employees of one employer.

DIVISION II
WOMEN’S CLOTHING INDUSTRY

32. The standard workweek is 39 hours scheduled
from Monday to Friday. The working hours in a stan-
dard workweek are scheduled as follows:

(1) first shift: the standard workday is 8 hours sched-
uled between 7:00 a.m. and 5:00 p.m. on Monday, Tues-
day, Wednesday and Thursday, and 7 hours scheduled
between 7:00 a.m. and 4:00 p.m. on Friday, with a one-
hour lunch break between 12:00 p.m. and 1:00 p.m.;

(2) second shift: the standard workday is 8 hours from
3:30 p.m. to 7.30 p.m. and from 8:00 p.m. to 12:00 a.m.
on Monday, Tuesday, Wednesday and Thursday, and
7 hours, from 3:30 p.m. to 7:30 p.m. and from 8:00 p.m.
to 11:00 p.m. on Friday, with a half-hour break for the
evening meal.

33. An employee assigned to the second shift shall
be entitled to a premium of $0.50 per hour. The pre-
mium shall be included in computing the payment of
statutory holidays, paid annual vacation and overtime.

34. An employer may schedule differently the stan-
dard workweek and workdays referred to in paragraph 1
of section 32, on the following conditions:

(1) the standard workday does not exceed 9 consecu-
tive hours between 7:00 a.m. and 6:00 p.m., with a meal
break;

(2) the meal break of at least one half-hour takes
place no later than five hours after the start of the stan-
dard workday;

(3) following a majority vote of the employees, there
is a written consent by the employees or the union
representing them;

(4) the work schedule for the standard day and week
is the same for all employees.

DIVISION III
MEN’S CLOTHING INDUSTRY

§1.Men’s and boys’ clothing

35. The standard workweek is 39 hours scheduled as
follows:

(1) first shift: the standard workday is 8 hours, from
7:00 a.m. to 12:00 p.m. and from 1:00 p.m. to 5:00 p.m. on
Monday, Tuesday, Wednesday, Thursday and on Friday,
7 hours, from 7:00 a.m. to 12:00 p.m. and from 1:00 p.m. to
4:00 p.m., with a lunch break from 12:00 p.m. to 1:00 p.m.;

(2) second shift: the standard workday is 8 hours, from
3:30 p.m. to 7:30 p.m. and from 8:00 p.m. to 12:00 a.m.
on Monday, Tuesday, Wednesday and Thursday and on
Friday, 7 hours, from 3:30 p.m. to 7:30 p.m. and from
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8:00 p.m. to 11:00 p.m., with a half-hour break for the
evening meal.

36. The standard workday is 8 hours on Monday,
Tuesday, Wednesday and Thursday and 7 hours on Fri-
day for warehouse and shipping and receiving employ-
ees in the manufacturing of men’s and boys’ clothing.

§2.Children’s clothing

37. The standard workweek is 40 hours scheduled as
follows:

(1) first shift: the standard workday is 8 hours, from
7:00 a.m. to 12:00 p.m. and from 1:00 p.m. to 5:00 p.m.
on Monday, Tuesday, Wednesday, Thursday and Fri-
day, with a one-hour lunch break between 12:00 p.m.
and 1:00 p.m.;

(2) second shift: the standard workday is 8 hours,
from 3:30 p.m. to 7:30 p.m. and from 8:00 p.m. to 12:00
p.m. on Monday, Tuesday, Wednesday, Thursday and
Friday, with a half-hour break for the evening meal.

§3.Jean clothing

38. The standard workweek is 40 hours scheduled as
follows:

(1) first shift: the standard workday is 8 hours, from
7:00 a.m. to 12:00 p.m. and from 1:00 p.m. to 5:00 p.m.
on Monday, Tuesday, Wednesday, Thursday and Fri-
day, with a one-hour lunch break between 12:00 p.m.
and 1:00 p.m.

(2) second shift: the standard workday is 8 hours, from
3:30 p.m. to 7:30 p.m. and from 8:00 p.m. to 12:00 a.m.
on Monday, Tuesday, Wednesday, Thursday and Friday,
with a half-hour break for the evening meal;

(3) third shift: the standard workday is 7.5 hours,
from 0:01 a.m. to 4:00 a.m. and from 4:30 a.m. to 8 a.m.
on Tuesday, Wednesday, Thursday, Friday and Satur-
day, with a half-hour meal break.

Where there is no third shift, the employer may sched-
ule the standard workday of the second eight-hour shift
to 1:00 a.m., with a half-hour break for the evening
meal.

§4.Embroidery, washing or drying operations

39. In an establishment where three shifts are in
operation in accordance with section 38, the employer
may set up weekend shifts according to the following
schedule:

(1) first weekend shift: the standard workday begins
at the end of the third shift on Saturday and lasts 8 hours;

(2) second weekend shift: the standard workday be-
gins at the end of the first weekend shift, and lasts
8 hours;

(3) third weekend shift: the standard workday begins
at the end of the second weekend shift, ends before the
first shift on Monday and lasts 8 hours.

§5.General

40. Second or third shift employees and weekend
shift employees shall be entitled to a $0.25 premium for
each regular hour and to $0.375 for each hour of over-
time. The payment of the premium shall be indicated
separately in the registration system or register referred
to in paragraph 3 of section 29 of the Act respecting
labour standards (R.S.Q., c. N-1.1). The premium shall
be included in the calculation of holiday pay and annual
vacation pay, but not in the regular wage rate.

For the purposes of this section, an employee’s regu-
lar wage rate is the hourly rate appearing in the tables in
Schedule IV or the hourly rate or piecework rate agreed
with the employer provided that the rate equals or exceeds
the minimum rate appearing in the tables in Schedule IV.

41. An employer may schedule differently the stan-
dard workday referred to in paragraph 1 of section 38,
on the following conditions:

(1) the standard workday is 8.5 hours on Monday,
Tuesday, Wednesday, and Thursday and 6 hours on
Friday, with a one-hour meal break;

(2) the standard workday on Friday ends at the latest
at 3:00 p.m.;

(3) following a majority vote of the employees, there
is written consent by the employees or the union repre-
senting them.

DIVISION IV
LEATHER GLOVE INDUSTRY

42. The standard workweek is 40 hours and shall be
scheduled over 5 days, from Monday to Friday.

43. The standard workday is 8 hours scheduled be-
tween 8:00 a.m. and 5:00 p.m. with a one-hour lunch
break between 12:00 p.m. and 1:00 p.m.

44. An employer may change the work schedule pro-
vided for in section 43, on condition that the standard
workday does not exceed 8 hours.
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45. An employer may set up a second or third shift
on the following conditions:

(1) the employees on any other shift may work all the
hours of the standard workweek;

(2) the shiftwork may not exceed the number of hours
in the standard workday or workweek;

(3) the standard workday hours of a shift may not be
scheduled over more than 9 hours;

(4) the employer grants a one-hour meal period at the
end of the first half of the standard workday;

(5) the standard workweek for a shift may not be
scheduled over more than five consecutive 24-hour peri-
ods, from Monday to Friday, in the case of the first shift,
and must end at the latest at 8:00 a.m. on Saturday, in the
case of the second or third shift.

46. A second or third shift employee shall be entitled
to a premium of $0.15 for each hour of the standard
workday included between 4:00 p.m. and 12:00 a.m. and
$0.18 for each hour worked between 12:00 a.m. and
8:00 a.m.; the premiums shall be included in the com-
puting of regular earnings.

For the purposes of this section, an employee’s regu-
lar earnings are all employee earnings but do not include
any additional amount that may have been paid to him
under section 3.1 of Schedule V.

CHAPTER IV
PAID STATUTORY GENERAL HOLIDAYS

47. The 24th of June is a paid statutory general holi-
day, in accordance with the National Holiday Act (R.S.Q.,
c. F-1.1).

The following are paid statutory general holidays:

(1) January 1st;

(2) January 2;

(3) Good Friday;

(4) Easter Monday;

(5) Fête de Dollard or Victoria Day;

(6) July 1st;

(7) the first Monday in September;

(8) the second Monday in October;

(9) December 25.

48. For the purpose of computing the payment of
statutory holidays referred to in the second paragraph of
section 47, one day’s pay means:

(1) for hourly paid employees: the employee’s hourly
wage rate multiplied by the number of hours in the
standard workday that the employee would normally
have worked on the day the statutory holiday falls or is
observed;

(2) for piece rate employees: the employee’s average
hourly wage multiplied by the number of hours in the
standard workday that the employee would normally
have worked on the day the statutory holiday falls or is
observed.

The average hourly wage shall be determined for
each employee by dividing the actual earnings of such
employee during the 4 weeks immediately prior to the
week in which the statutory holiday falls by the actual
number of regular and overtime hours worked. Actual
earnings include all increases in effect but do not in-
clude overtime premiums.

An employee’s statutory holiday pay computed in ac-
cordance with the first paragraph shall be at least equal to
the payment prescribed under section 62 of the Act respect-
ing labour standards. Should the amount payable to an
employee computed in accordance with the first paragraph
be less than the payment under section 62 of the Act, the
employee shall be paid in accordance with section 62 of the
Act.

49. Where 2 January falls on a Saturday or Sunday,
an employee is entitled to a compensation as though the
holiday were observed on a Monday.

CHAPTER V
PAID ANNUAL VACATION

50. An employee who, at the end of the reference
year, has completed less than one year of uninterrupted
service with the same employer is entitled to an uninter-
rupted annual vacation the duration of which is equal to
one day for each month of uninterrupted service, up to a
maximum of two weeks, granted consecutively.



956 GAZETTE OFFICIELLE DU QUÉBEC, February 23, 2000, Vol. 132, No. 8 Part 2

An employee who, at the end of the reference year,
has completed one year of uninterrupted service with
the same employer is entitled to two consecutive weeks
of annual vacation.

An employee who, at the end of the reference year,
has completed three years of uninterrupted service with
the same employer is entitled to a third week of annual
vacation.

51. The paid annual vacation is granted during the
period which begins the week including the national
holiday, 24 June, and ends at the end of the second full
week of August of the current year.

However, the third week of annual vacation may be
taken the week before or after the year-end holiday.

Notwithstanding the first and second paragraphs, ware-
house or receiving and shipping employees may take
their annual vacation upon agreement between the em-
ployer and the employee, during the twelve-month pe-
riod following the reference year in which they became
entitled to such annual vacation.

52. The annual vacation pay is 4 % of the employee’s
gross earnings during the reference period if the em-
ployee is entitled to two weeks’ vacation or less and 6 %
of the employee’s gross earnings if entitled to three
weeks’ vacation.

53. Where an employee has, on 24 December, one
year of uninterrupted service, the employee is entitled to
the year-end holiday.

54. The year-end holiday begins on 26 December
and ends on 31 December.

However, warehouse and shipping and receiving em-
ployees may be entitled to the year-end holiday, where
there is an agreement between the employer and em-
ployee, between 3 January and 30 June of the year
following the year-end holiday.

55. An employee who is entitled to the year-end
holiday shall be paid 2 % of his total gross wages for the
12 months ending with the pay period closest to
30 November and preceding the holiday.

The employee shall be given his year-end holiday pay
not later than with the last regular pay prior to Christmas
Day.

CHAPTER VI
MEAL PERIODS

56. An employee working the first shift is entitled to
an unpaid one-hour meal period.

57. An employee working the second or third shift is
entitled to an unpaid half-hour meal period.

58. An employee working the weekend shift, sched-
uled in accordance with section 39, is entitled to a paid
thirty-minute meal period after four consecutive hours
of work.

CHAPTER VII
LEAVE FOR FAMILY EVENTS

59. An employee may be absent from work for one
day, without reduction of wages, by reason of the death
or funeral of his spouse, of his child or the child of his
spouse, or of his father, mother, brother or sister. He
may also be absent from work for three additional days
on such occasion, but his employer is not required to pay
him for those days.

An employee may be absent from work for one day
by reason of the death or funeral of his son-in-law,
daughter-in-law, grandparent, grandchild, or of his
spouse’s father, mother, brother or sister, but his em-
ployer is not required to pay him for that day.

An employee shall give notice of his absence as soon
as possible.

60. An employee who has one year or more of unin-
terrupted service with the same employer may be absent
from work for three consecutive days, without reduction
of wages, by reason of the death or funeral of his spouse,
of his child, of his father, mother, brother or sister. He
may also be absent from work for one additional day on
such occasion, but his employer is not required to pay
him for that day.

An employee who has one year or more of uninter-
rupted service with the same employer may be absent
from work, without reduction of wages, on the day of
the funeral of one of his grandparents and of his spouse’s
father or mother.

An employee shall give notice of his absence as soon
as possible.

61. The day’s wage shall be computed in accordance
with section 48.
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CHAPTER VIII
TRANSITIONAL AND FINAL PROVISIONS

62. In the women’s clothing industry, the holiday and
vacation pay paid to an employee during the year 2000
under section 7 of the Act respecting the conditions of
employment in certain sectors of the clothing industry
and amending the Act respecting labour standards (1999,
c. 57) are deemed to be both the annual vacation pay for
the reference year applicable for the year 2000, paid to
that employee in accordance with section 52, and the
year-end holiday pay for the year 2000 paid to that em-
ployee in accordance with section 55.

63. This Regulation comes into force on 1 July 2000.

SCHEDULE I
(s. 1)

SCOPE OF THE DECREES

DIVISION 1
DECREE RESPECTING THE MEN’S AND BOYS’
SHIRT INDUSTRY

1. The Decree governs the manufacturing industry,
that is, the preparation, manufacture and production in
whole or in part of shirts and pyjamas for men and boys,
of all kinds and regardless of their designation; it also
applies to ladies’ and girls’ mannish tailored shirts and
pyjamas whose style, patterns and materials, as well as
the manufacturing operations, are the same as those
used in the manufacture of shirts and pyjamas for men
and boys.

These garments or parts of garments may be made of
woven or knitted fabric or of any other kind of material.

2. The work referred to in this Decree includes the
work of all persons performing any or many of the
principal operations of and incidental or related to the
manufacturing or producing of the above shirts or gar-
ments, whether the said operations are defined or not,
whether the said operations are performed completely or
in part by the same employer or by several employers,
whether they are performed completely or in part in one
or several trade plants, private, industrial, commercial
or other establishments.

Such operations may or may not constitute the princi-
pal business of the employer or be accessory or comple-
mentary to any other business or enterprise and the said
shirts and garments may or may not be manufactured or
produced for the purpose of sale to other consumers or
for the exclusive use of the employer.

3. The Decree applies to every employer who is manu-
facturer, retailer, contractor, subcontractor, distributor
or intermediary and who manufactures, or has manufac-
tured, under section 2, in his own establishment or else-
where in Québec, garments or parts of garments referred
to in section 1.

4. The Decree does not apply to:

(a) articles and garments which are governed by an-
other decree;

(b) infants’ and children’s clothes or garments smaller
than size 2 years;

(c) boxer shorts and underwear.

DIVISION 2
DECREE RESPECTING THE WOMEN’S
CLOTHING INDUSTRY

1. The Decree governs the manufacture of the follow-
ing garments or parts thereof for women: capes, coats,
suits, pantsuits, blazers, raincoats, parkas, duffle coats
(canadiennes), ski garments, dresses, ensembles, lounge
wear, dressing gowns, kimonos, uniforms, dust smocks,
smocks, blouses, bodices, dusters, sportswear, beach
wear, play suits, bathing suits, sweaters, skirts, pants,
shorts, jackets, whether such garments are a whole or
part of a set, and all other similar garments, made of any
type of material.

2. The Decree applies to every employer who is manu-
facturer, retailer, contractor, subcontractor, distributor
or intermediary and who manufactures, or has manufac-
tured, directly or indirectly, in his factory or elsewhere
in Québec, the garments or parts of garments referred to
in section 1.

3. The Decree does not apply to:

(1) capes, coats, suits, parkas, Eskimo suits, wind-
breakers, vests and jackets of all types for girls from size 0
to size 16 inclusively. Size 16 shall not exceed the body
measurements determined by the Canada Standard Size
Specifications program for standard sizes in children’s
garments approved by the Canadian General Standards
Board, that is: 82 centimetre chest, 67.1 centimetre waist
and 85 centimetre hips where the garments are manufac-
tured under the following conditions, proof of which
rests with the employers, that is:

(a) the children’s garments must be entirely manufac-
tured according to the same method of production used
in the men’s and boys’ clothing industry;
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(b) the employer must not be a manufacturer, contrac-
tor or subcontractor manufacturing mainly women’s
clothing above size 16;

(c) the children’s garments must not be manufactured
with the intention of or for the purpose of directly or
indirectly evading the provisions of the Decree;

(2) garments made of vulcanized, natural or synthetic
rubber;

(3) work referred to in this industry as trimmings,
shirring, edging or embroidery where such work is not
intended for one of the garments made by this manufac-
turer;

(4) the tailor who produces only garments made to
measure for individual customers and that are not des-
tined for sale to stores or for sale by wholesale interme-
diaries;

(5) an employee who is engaged in knitting opera-
tions, from spinning to the underpressing of blanks;

(6) an employee who joins or finishes garments by
means of a looping machine;

(7) an employee who is engaged in the production of
fully tailored knitted garments, which require no other
cutting for assembling than slits.

(8) garments for girls not larger than size 6 as de-
termined by the Canada Standard Size Specifications
program for standard sizes in children’s garments ap-
proved by the Canadian General Standards Board,
that is, 62 centimetre chest, 53.9 centimetre waist and
60 centimetre hips;

(9) the manufacture of bathrobes, dressing gowns and
kimonos made of material weighing at least 270 grams
per square metre;

(10) knitted garments covering the upper part of the
body that have an unravelable knitted edge not exceed-
ing 68 centimetres in length where the material used has
been knitted in the manufacturer’s shop as blanks;

(11) garments manufactured exclusively of handwoven
fibres, and where each garment must be cut individu-
ally;

(12) the manufacture of jean clothing referred to in
the Decree respecting the men’s clothing industry;

(13) the shipping of manufactured garments;

(14) fur garments;

(15) designer clothes.

DIVISION 3
DECREE RESPECTING THE MEN’S CLOTHING
INDUSTRY

1. The Decree governs the manufacture, in whole or
in part, of men’s and boys’ clothing over size 6, jean
clothing over size 6 for both sexes and children’s cloth-
ing.

The Decree also governs employees working as gen-
eral hand or floor help in a warehouse or receiving and
shipping department for men’s and boys’ clothing. It
does not govern the employee mainly assigned to deliv-
ery by truck.

The expressions “boys’ pants”, “general hand or floor
help”, “children’s clothing”, “jean clothing”, “military
garments” and “men’s and boys’ clothing” referred to in
paragraphs 4 to 9 of section 4 of this Regulation are
included in the scope of this Decree.

2. This Decree does not govern the manufacture of:

(1) overalls, coveralls, combination overalls and
overpants;

(2) pants and shorts to be worn by players in team
sports;

(3) vulcanized rubber garments;

(4) windbreakers, snowsuits, ski suits and anoraks for
girls;

(5) shirts, pyjamas, underwear, bathing suits and bath-
robes;

(6) sweaters, unlined knitted garments, pants and
shorts made of fleece material;

(7) pants and jeans for children up to size 6;

(8) suits that are exclusively custom-made by mer-
chant-tailors, in their own shop and according to indi-
vidual sizes, measurements and specifications of spe-
cific customers, provided that no more than 5 employees,
including the cutter, carry out all the operations.
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DIVISION 4
DECREE RESPECTING THE LEATHER GLOVE
INDUSTRY

1. The Decree governs the glove-making industry,
that is, the preparation, manufacture and production, in
whole or in part, of gloves, mittens or mitts of all kinds
and all designations, made of leather or leather com-
bined with any other material, as well as the operations
incidental thereto.

However, “clute” gloves, the cotton part of which is
greater than the leather part, are excluded.

SCHEDULE II
(s. 7)

MINIMUM WAGE IN THE MEN’S AND BOYS’
SHIRT INDUSTRY

DIVISION 1

Table 1 — Employees assigned to the manufacture of
garments, except for pyjamas and knitted garments, and
paid on an hourly or piecework basis

1.1The minimum hourly rate payable to employees
who manufacture garments, except for pyjamas and knit-
ted garments and who are paid on an hourly or piece-
work basis, is established in the following table, per
occupational category, as of the date indicated therein.

An employee shall be paid at the minimum hourly
rate corresponding to the employee’s occupational cat-
egory, as soon as the required hours in the progression
period provided for in section 3.1 have been completed.

Occupational category As of 2000 07 01

1. Unskilled worker $9.30

2. Operator, presser, folder and
examiner $9.30

3. Divider and section head $9.35

4. General hand and spreader $10.32

5. Cutter with die (clicker) $10.65

6. Cutter $11.40

7. Hand-knife cutter and marker $11.52

DIVISION 2

Table 2 — Employees assigned to the manufacture of
pyjamas and who are paid on an hourly or a piecework
basis

2.1The minimum hourly rate payable to employees
who manufacture pyjamas and who are paid on an hourly
or a piecework basis, is established in the following
table, per occupational category, as of the date indicated
therein.

An employee shall be paid at the minimum hourly
rate corresponding to the employee’s occupational cat-
egory, as soon as the required hours in the progression
period provided for in section 3.1 have been completed.

Occupational category As of 2000 07 01

1. Unskilled worker $8.38

2. Operator, presser, folder and
examiner $8.38

3. Divider $8.43

4. Section head $9.35

5. General hand $9.30

6. Spreader $10.32

7. Cutter with die (clicker) $10.65

8. Cutter $11.40

9. Hand-knife cutter and marker $11.52

DIVISION 3

Table 3 — Progression period

3.1An employee who belongs to a category listed in
sections 1.1 and 2.1 is entitled to the following increases
to the minimum hourly wage, based on the number of
hours worked as of the date indicated therein.

As of 2000 07 01

From 0 to 750 hours $0.00

From 751 to 1 500 hours $1.80

From 1 501 to 2 250 hours $3.45
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As of 2000 07 01

From 2 251 to 3 000 hours $4.15

From 3 001 to 3 750 hours $4.85

From 3 751 to 4 000 hours $5.55

The expression “minimum hourly wage” means the
minimum wage payable to the employee for the standard
workweek hours in accordance with the Regulation re-
specting labour standards (R.R.Q., 1981, c. N-1.1, r. 3),
as it reads at the time of its application.

DIVISION 4

Table 4 — Employees assigned to the manufacture of
knitted garments and who are paid on an hourly or
piecework basis

4.1The minimum hourly rate payable to employees
who manufacture knitted garments and who are paid on
an hourly or a piecework basis, is established in the
following table, per occupational category, as of the
date indicated therein.

An employee shall be paid at the minimum hourly
rate corresponding to the employee’s occupational cat-
egory, as soon as the required semesters in the progres-
sion period provided for in section 5.1 have been com-
pleted.

Occupational category As of 2000 07 01

1. Unskilled worker, operator, Minimum hourly wage
presser, folder and examiner

2. Divider and section head Minimum hourly wage

3. General hand and spreader $7.36

4. Cutter with die (clicker)
and cutter $7.67

5. Hand-knife cutter and marker $7.77

DIVISION 5

Table 5 — Progression period

5.1An employee who belongs to an occupational cat-
egory listed in section 4.1 is entitled, according to the
semester and as of the date indicated in the following
table, to the minimum hourly wage increased by the
amounts provided for hereafter:

As of 2000 07 01

1st semester $0.00

2nd semester $0.75

3rd semester $2.80

4th semester $3.25

5th semester $3.70

6th semester $4.15

7th semester $4.65

DIVISION 6
AVERAGE HOURLY RATE

6.1The average hourly rate for employees in cat-
egory 2, referred to in sections 1.1 and 2.1, with 1 500
hours’ experience or more in the men’s and boys’ shirt
industry, is established by adding the following amounts:

(1) the minimum hourly rate;

(2) the additional amount provided for in section 7.1;

(3) $0.15 per hour.

The general hourly average for employees with 1 500
hours’ experience or more is computed monthly by each
plant and is obtained by dividing the current total earn-
ings by the total hours worked for each employee.

Where the average hourly rate for employees in occu-
pational category 2, referred to in sections 1.1 and 2.1, is
not equal to the general hourly average provided for in
this Division, each of the aforementioned employees
shall be paid the difference for each hour worked during
that month.

Any claim under this section must be made by the
15th day of the following month.

For the purposes of this section, an employee’s cur-
rent earnings are the employee’s regular earnings, plus
the additional amount referred to in section 7.1. An
employee’s regular earnings are:

(1) for an employee paid on an hourly or other basis,
the wage rates paid or payable to the employee, plus all
adjustments and increases payable under agreements
between the employee and the employer or otherwise
payable, whether or not they exceed the minimum rates
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under sections 1.1, 2.1, 3.1, 4.1 and 5.1, but they do not
include the additional amount referred to in section 7.1;

(2) for an employee paid on a piecework basis, the
piecework wage according to the employer’s system,
plus all adjustments and increases payable under agree-
ments between the employee and the employer or other-
wise payable, but they do not include the additional
amount referred to in section 7.1.

DIVISION 7
ADDITIONAL AMOUNT

7.1All employees, whether they are paid on an hourly,
weekly, piecework basis or otherwise, receives for each
hour worked over and above their regular earnings, an
additional amount of at least $0.10 per hour after six
months of uninterrupted service with the same employer.

DIVISION 8
CHILDREN’S CLOTHING

8.1The minimum hourly rates provided for in sec-
tions 1.1, 2.1, 3.1, 4.1 and 5.1 and the general hourly
average provided for in section 6.1 shall be reduced by
10 % for all employees within the scope of the Decree
respecting the men’s and boys’ shirt industry, for as
long as they are assigned to the manufacturing or pro-
duction of children’s clothing smaller than size 6X,
provided that the employer keeps a record of such work,
indicating the exact number of hours, the hourly rate or
piece rate, paid or due, for each working day or week.

In no case, however, shall the minimum hourly rates
be lower than the minimum hourly wage.

SCHEDULE III
(s. 11)

MINIMUM WAGE IN THE WOMEN’S CLOTHING
INDUSTRY

Table 1 — Minimum hourly rates as of 1 July 2000

Trade Code Scale Hourly rate Piece rate

General hand 10 Minimum $7.05
hourly wage

Assistant presser 19

— first 1 000 hours Minimum
hourly wage

— 1 001 to 1 375 hours $7.42

— 1 376 to 1 750 hours $8.39

Trade Code Scale Hourly rate Piece rate

— from 1 751 hours $9.37 $9.52

Sample maker 28 $9.37 $9.52

Cutter, Class 1 01 $12.67

Cutter, Class 2 02

— first 1 000 hours Minimum
hourly wage

— 1 001 to 1 375 hours $7.42

— 1 376 to 1 750 hours $8.39

— 1 751 to 2 125 hours $9.37

— 2 126 to 2 500 hours $10.97

— from 2 501 hours $12.30

Piler 09

— first 1 000 hours Minimum
hourly wage

— 1 001 to 1 375 hours $7.42

— 1 376 to 1 750 hours $8.39

— from 1 751 hours $8.59 $8.74

Spreader 13

— first 1 000 hours Minimum
hourly wage

— 1 001 to 1 375 hours $7.42

— 1 376 to 1 750 hours $8.39

— 1 751 to 2 125 hours $9.37

— 2 126 to 2 500 hours $10.97

— from 2 501 hours $11.33 $11.48

Examiner 11

— first 1 000 hours Minimum
hourly wage

— from 1 001 hours $7.03 $7.18
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Trade Code Scale Hourly rate Piece rate

Baster 07

— first 1 000 hours Minimum
hourly wage

— 1 001 to 1 375 hours $7.16

— from 1 376 hours $7.88 $8.03

Finisher 22

— first 1 000 hours Minimum
hourly wage

— 1 001 to 1 375 hours $7.16

— from 1 376 hours $7.88 $8.03

Operator for leather 20
garments

— first 1 000 hours Minimum
hourly wage

— 1 001 to 1 375 hours $7.42

— from 1 376 hours $9.10 $9.25

Section operator 16

— first 1 000 hours Minimum
hourly wage

— 1 001 to 1 375 hours $7.42

— from 1 376 hours $9.10 $9.25

Special machine 14
operator

— first 1 000 hours Minimum
hourly wage

— 1 001 to 1 375 hours $7.42

— from 1 376 hours $8.76 $8.91

Trade Code Scale Hourly rate Piece rate

Operator for whole 15
garments

— first 1 000 hours Minimum
hourly wage

— 1 001 to 1 375 hours $7.42

— 1 376 to 1 750 hours $8.39

— from 1 751 hours $9.37 $9.52

Presser 17

— first 1 000 hours Minimum
hourly wage

— 1001 to 1 375 hours $7.42

— 1 376 to 1 750 hours $8.39

— 1 751 to 2 125 hours $9.37

— from 2 126 hours $10.97 $11.12

Under presser 18

— first 1 000 hours Minimum
hourly wage

— 1001 to 1 375 hours $7.42

— 1 376 to 1 750 hours $8.39

— 1751 to 2 125 hours $9.37

— from 2 126 hours $10.05 $10.20

Separator 12

— first 1 000 hours Minimum
hourly wage

— from 1 001 hours $7.03 $7.18
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SCHEDULE IV
(s. 23)

MINIMUM WAGE IN THE MEN’S CLOTHING
INDUSTRY

DIVISION 1
CLASSIFICATION OF OPERATIONS AND WAGE
SCALE

§1.1 Table 1 — Men’s and boys’ clothing

Part I — Minimum hourly rates for operations per-
formed in the manufacture of men’s and boys’ clothing

Classification of operations Wage scale
described in Part II of this Table

Class As of 2000 07 01

A $11.85

B $10.25

C $8.40

D $7.75

E $6.95

Part II — Classification of operations performed in the
manufacture of men’s and boys’ clothing

(1) Men and boys’ clothing

(1.1) Cutting and trimming operations

Class

A Marking patterns on paper or cloth. Marking or
cutting body or sleeve linings.

B Cutting by hand or electric shears. Marking or cut-
ting with shears or knife trimmings other than body
or sleeve linings. Operating automatic cutting ma-
chine.

C Piling. Operating die-cutting equipment. Cutting
undercollars. Matching parts to be cut.

E Operating Soabar machine. Sorting. Operating pho-
tocopier. General hand or floor help.

(2) Men’s and boys’ clothing excluding trousers

(2.1) Pressing operations

Class

B Finish presser: an employee who performs the press-
ing of a fully sewn garment, with a hand iron or a
steam press machine.

C Toppresser: an employee who presses garments with
an automatic steam pressing machine or using a
dummy, or presses military garments with a steam
press machine.

Under presser: an employee who opens or presses
seams, parts or any other pressing required for the
sewing of the garment or does the smoothing of the
lining after the garment has been pressed by the
finish presser.

E Attaching pads to shoulders with an automatic steam
machine.

(2.2) Machine operations

Class

C Employees performing any of the following opera-
tions: sewing on sleeves. Taping edges. Sewing
edges of garments. Making pockets, which includes:
sewing on beesoms, flaps, welts or appliqués. Stitch-
ing edges of fronts. Operating die-cutting equip-
ment. Joining fronts, vees, sides, shoulders, bot-
toms or backs. Tacking pockets, which includes:
closing opening and tacking corners. Tacking trim
corners with zigzag stitch machine. Felling with
Durkopp or A.M.F. type machines. Making or stitch-
ing fly fronts. Making linings, which includes: mak-
ing or tacking pockets, sewing lining to facing, side
seams, backs, yokes, vees, shoulder seams, or sew-
ing sleeve lining to body. Sewing topcollar to
undercollar. Basting which includes: edges, gorges,
bottoms, fronts, canvas, facings, linings, armholes,
shoulder seams, topcollar or undercollar to neck.
Trimming and tacking armholes. Sewing gorges or
undercollar to neck or to lining. Raising seams.
Making samples. Sewing sleeves to body before
side seams are closed. Closing coat shell to shell.
Making general repairs. Sewing or stitching zipper
to front or side of body. Sewing or stitching front or
back yokes. Operating feed-off arm machine.

D (a) employees performing any other operation not
listed in classes C and E;

(b) employees performing any operation on military
garments, except the operations listed in class E;

(c) operating an automatic sewing machine.
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E Operating Soabar machine. Stapling canvas or fac-
ings. Basting opening of pockets. Making ticket
pockets. Making or sewing on armhole shields. Gath-
ering shoulder head. Shirring canvas. Tacking hang-
ers or cuffs. Making loops or imitation buttonholes.
Closing pockets, sewing around bag when performed
as a separate operation after pocket has been tacked.
Turning and creasing parts by die machine. Setting
hooks, eyelets, rivets or snaps. Threading or cutting
zippers. Trimming or pinking bottoms. Sewing la-
bels or tickets. Operations performed on military
garments: sewing inside pockets, making flaps, col-
lars, wristbands or epaulets; sewing patch pockets
which have been previously creased with die ma-
chine, making general repairs, making button holes;
sewing buttons; bar tacking.

(2.3) Hand operations

Class

C Fitting, sorting, matching and cutting with shears or
electric knife garment parts or linings to be sewn
which have been blocked by the cutter or the trim-
mer. Basting or stitching edges of body or other
parts of garment. Underbasting of facing to front.
Shaping. Basting topcollar. Examining general tai-
loring and busheling. Basting canvas, facing, lin-
ing, pleats, yokes or vents. Trimming and tacking
armholes. Basting undercollar or topcollar to neck
or topcollar to undercollar. Preparing armholes: bast-
ing lining or cloth, shoulder seams or crease of
lining.

D Employees performing any other operation not enu-
merated in classes C and E.

E Sewing on labels or tickets. Thread marking or
chalking. Pulling basting or cleaning. Marking but-
tons. Separating, numbering, sorting or assembling
cut parts to be sewn. Turning garments or small
parts. Trimming canvas, linings or small parts. Tack-
ing fronts for shaping. Examining military garments.
Fusing by automatic machine. General hand or floor
help.

(3) Trousers

(3.1) Machine, hand and pressing operations

Class

C Making pockets, which includes: sewing on
beesoms, welts, flaps, patches or tabs and sewing
second stitch on back pocket. Tacking pockets,
which includes: positioning pocket, closing open-

ing of pocket and tacking corners on regular or
slant-type pockets. Seaming or raising seams on
inside or outside leg seams or sewing seat seam.
Stitching lining or waistband. Sewing lining to waist-
band. Sewing braid. Sewing cloth or elastic waist-
band on trousers. Operating the feed-off arm ma-
chine or die-cutting equipment. Stitching flies.
Making repairs by machine. Fitting and separating.
Pressing legs or top of trousers.

D (a) employees performing any other operation not
listed in classes C and E;

(b) underpressing: employees who open or press
seams, parts or any other pressing required for the
assembling of trousers;

(c) employees performing the following operations
defined in class C, on boys’ trousers: making pock-
ets, tacking pockets, seaming, stitching lining, sew-
ing lining, sewing waistband or stitching flies;

(d) operating an automatic sewing machine.

E Operating Soabar machine. Sewing buttons, labels
or tickets. Making loops. Setting hooks and eyelets.
Threading or cutting zippers. Separating, sorting,
pairing, numbering or chalking. Turning and creas-
ing parts by die machine. Trimming or pinking
bottoms. Cleaning or brushing. Fusing by auto-
matic machine. General hand or floor help.

§1.2 Table 2 — Children’s clothing

Part I — Minimum hourly rates for operations per-
formed in the manufacture of children’s clothing

Classification of operations Wage scale
described in Part II of this Table

Class As of 2000 07 01

AY $10.57

BY $9.71

CY $8.55

DY $7.90

EY $7.10
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Part II — Classification of operations performed in the
manufacture of children’s clothing

Class

AY Tracing outline of patterns on paper or cloth.
Toppressing with steam press machine.

BY Marking or cutting linings or trimmings.

CY Piling. Underpressing or steam blowing. Making
samples or general repairs. Sewing on sleeves or
collars. Sewing facings to fronts.

DY Joining or raising seams on outer-shell of garment.
Basting or stitching edges of fronts or small pieces.
Making collars or sleeves. Operating felling ma-
chine, automatic welt-pocket machine, double-
needle machine, automatic long seamer machine or
photomarking machine. Making buttonholes or eye-
lets. Sewing zipper to fronts, facing or lining. Sew-
ing fur to collar or sleeves. Sewing sleeves to body
before side seams are closed. Sewing sleeve bot-
tom, tape or canvas to fronts. Making or tacking
pockets. Making linings or closing bottom of gar-
ments. Trimming and tacking armholes.

EY Making trimmings, undercollars, hoods, loops or
small parts. Marking buttons or buttonholes. Sew-
ing buttons, labels, piping, ribbons or pads. Trim-
ming or turning garments or small parts. Examin-
ing, hand finishing, cleaning or brushing garments.
Operating Soabar machine. Separating or thread
marking. Bar tacking or serging. Tacking pads, loops
or buttonholes. Taping shoulders or armholes. Fus-
ing by automatic machine. General hand or floor
help.

§1.3 Table 3 — Jean clothing

Part I — Minimum hourly rates for operations per-
formed in the manufacture of jean clothing

Classification of operations Wage scale
described in Part II of this Table

Class As of 2000 07 01

AJ $9.55

BJ $7.60

CJ $7.35

DJ $7.15

EJ Minimum hourly wage

Part II — Classification of operations performed in the
manufacture of jean clothing

(1) Cutting and trimming operations

Class

AJ Marking patterns on paper or cloth.

BJ Piling. Operating automatic cutting machine or
photomarking machine.

EJ Operating Soabar machine. Sorting. Numbering.
General hand or floor help.

(2) Pressing operations

Class

BJ Pressing a completely sewn garment by steam press
or on dummy.

(3) Machine and hand operations

Class

CJ Joining by safety stitch machine. Making or tacking
pockets by plain machine. Sewing side pockets by
folder or automatic sewing machine. Sewing patch
pockets or elastic waistband. Sewing waistband by
special banding machine. Sewing zipper. Stitching
down flies. Operating welt-pocket machine or
double-needle machine. Stitching down front edges.
Sewing garment form or facing to front. Making
general repairs. Closing garment shell to shell. Sew-
ing on sleeves. Joining or raising outer parts of
garment. Making linings. Making, raising or sew-
ing collars, wristbands, epaulettes or small parts.
Making sleeves. Making or sewing flies. Making
trimmings, pleats or corners of waistbands. Prepar-
ing or closing pockets. Operating the feed-off arm
machine. Making samples.

DJ With a special machine, serging, felling, hemming,
making buttonholes, loops or bar tacking. Sewing
buttons or labels. Underpressing or steam blowing.

EJ Cutting threads, cleaning, sorting or examining. Op-
erating Soabar machine. Setting rivets or snaps.
Operating washing, drying or embroidering ma-
chines. General hand or floor help.
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DIVISION 2
TABLE OF APPRENTICE WAGES

Scale As of 2000 07 01

First 12 months Minimum hourly wage

13 to 16 months $6.95

17 to 20 months $7.75

21 to 24 months $8.40

25 to 28 months $9.30

29 to 32 months $10.55

From 33 months $11.85

SCHEDULE V
(s. 26)

MINIMUM WAGE IN THE LEATHER GLOVE
INDUSTRY

Table 1 — Minimum hourly rates

1.1 The minimum hourly rate is determined by zone
and as of 1 July 2000 for each occupational category
listed below.

The employee shall be paid at the minimum hourly
rate corresponding to the employee’s occupational cat-
egory as soon as the required months of service in the
progression period have been completed.

Occupational category Zone I Zone II

(1) general hand,examiner, $9.58 $9.38
operator

(2) labourer $10.13 $9.93

(3) cutter, Class B, shipper $10.28 $10.08

(4) turner $10.43 $10.18

(5) presser $10.48 $10.23

(6) cutter, Class A $10.53 $10.28

1.2 For the purposes of section 1.1, zones I and II
shall be as follows:

(1) Zone I: the administrative region 06 includes
the territory described and defined under Order in Coun-
cil 2000-87 dated 22 December 1987, amended by
Orders in Council 1399-88 dated 14 September 1988,
1389-89, dated 23 August 1989, 965-97 dated 30 July
1997 and 1437-99 dated 15 December 1999;

(2) Zone II:  the total Québec territory less the terri-
tory referred to in Zone I.

DIVISION 2

Table 2 — Progression period

2.1 The progression period is a wage scale applicable
during the period between the time the employee is
integrated into an occupational category provided for in
Table 1 of Division I and the time the minimum hourly
rate for that category is reached.

An employee who belongs to one of the occupational
categories listed in section 1.1 is entitled, according to
the months worked and as of 1 July 2000, to the mini-
mum hourly wage increased by the amounts in the fol-
lowing table. After the first increase, the amounts pre-
scribed shall be added to the employee’s increased hourly
rate.

(1) from the 4th month $0.25

(2) from the 7th month $0.50

(3) from the 10th month $0.50

(4) from the 13th month $0.50

(5) from the 16th month $0.50

(6) from the 19th month $0.50

(7) from the 22nd month $0.50

(8) from the 25th month $0.50

(9) from the 28th month $0.50

(10) from the 31st month $0.50

The expression “minimum hourly wage” means the
minimum wage payable to the employee for the hours in
a standard workweek according to the Regulation re-
specting labour standards as it reads at the time of its
application.
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DIVISION 3
ADDITIONAL AMOUNT

3.1 An employee who has completed three months of
uninterrupted service with the same employer shall re-
ceive, for each hour of work and for all hours paid with
respect to statutory holidays or annual vacation, an addi-
tional amount of $0.16.

3436
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Municipal Affairs

Gouvernement du Québec

O.C. 64-2000, 26 January 2000
An Act respecting municipal territorial organization
(R.S.Q., c. O-9)

Amalgamation of Ville de Princeville and Paroisse de
Princeville

WHEREAS each of the municipal councils of Ville de
Princeville and Paroisse de Princeville adopted a by-law
authorizing the filing of a joint application with the
Government requesting that it constitute a local munici-
pality through the amalgamation of the two municipali-
ties under the Act respecting municipal territorial orga-
nization (R.S.Q., c. O-9);

WHEREAS a copy of the joint application was sent to
the Minister of Municipal Affairs and Greater Montréal;

WHEREAS objections were sent to the Minister of
Municipal Affairs and Greater Montréal, and the Minis-
ter did not consider it advisable to request that the Com-
mission municipale du Québec hold a public hearing or
to order that the qualified voters in each of the applicant
municipalities be consulted;

WHEREAS under section 108 of the aforementioned
Act, it is expedient to grant the joint application with the
amendment proposed by the Minister of Municipal Af-
fairs and Greater Montréal, which was approved by the
councils of the applicant municipalities;

IT IS ORDERED, therefore, upon the recommendation
of the Minister of Municipal Affairs and Greater
Montréal;

THAT the application be granted and that a local mu-
nicipality be constituted through the amalgamation of
Ville de Princeville and Paroisse de Princeville, on the
following conditions:

1. The name of the new town shall be “Ville de
Princeville”.

2. The description of the territory of the new town
shall be the description drawn up by the Minister of
Natural Resources on 18 November 1999; that descrip-
tion is attached as a schedule to this Order in Council.

3. The new town shall be governed by the Cities and
Towns Act (R.S.Q., c. C-19).

4. The new town shall be part of the Municipalité
régionale de comté de L’Érable.

5. A provisional council shall hold office until the
first general election. It shall be composed of all the
members of the two councils existing at the time of the
coming into force of this Order in Council. The quorum
shall be half the members in office plus one. The current
mayors shall alternate as mayor and deputy mayor of the
provisional council each month. The mayor of the former
Paroisse de Princeville shall serve as mayor for the first
month of the provisional council.

If a seat is vacant at the time of coming into force of
this Order in Council or becomes vacant during the term
of the provisional council, an additional vote shall be
allotted to the mayor of the former municipality of ori-
gin of the council member whose seat has become va-
cant.

The mayors of the former Ville de Princeville and the
former Paroisse de Princeville shall continue to sit on
the council of the Municipalité régionale de comté de
L’Érable until the first general election and shall have
the same number of votes as before the coming into
force of this Order in Council.

Throughout the term of the provisional council, the
elected municipal officers shall receive the same remu-
neration as before the coming into force of this Order in
Council.

6. The first sitting of the provisional council shall be
held in the public hall of the town hall of the former
Ville de Princeville.

7. The first general election shall be held on the first
Sunday of the fourth month following the coming into
force of this Order in Council. If such date falls on the
first Sunday in January or February, the first general
election shall be postponed to the first Sunday in March.
The second general election shall take place in 2004.

The council of the new town shall be composed of
seven members, that is, a mayor and six councillors. The
councillor’s seats shall be numbered from 1 to 6 from
the first general election.
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8. For the first general election, the only persons eli-
gible for seats 1, 2 and 3 are the persons who would be
eligible under the Act respecting elections and referen-
dums in municipalities (R.S.Q., c. E-2.2) if such elec-
tion were an election of the council members of the
former Ville de Princeville and the only persons eligible
for seats 4, 5 and 6 are the persons who would be
eligible under that Act if such an election were an elec-
tion of the council members of the former Paroisse de
Princeville.

9. Mr. Mario Juaire, secretary-treasurer of the former
Ville de Princeville, shall act as secretary-treasurer of
the new town.

Ms. Louise Bergeron, deputy secretary-treasurer of
the former Ville de Princeville and Mr. Jean-Marc
Bédard, secretary-treasurer of the former Paroisse de
Princeville, shall both act as deputy secretary-treasurers
of the new town.

10. Any budgets adopted by either of the former mu-
nicipalities for the fiscal year during which this Order in
Council comes into force shall continue to be applied by
the council of the new town and the expenditures and
revenues shall be accounted for separately as if the
former municipalities continued to exist.

Notwithstanding the foregoing, an expenditure recog-
nized by the council as resulting from the amalgamation
shall be charged to the budgets of each of the former
municipalities in proportion to their standardized real
estate values, established in accordance with the Regu-
lation respecting the equalization scheme (Order in Coun-
cil 1087-92 dated 22 July 1992 amended by Orders in
Council 719-94 dated 18 May 1994, 502-95 dated
12 April 1995 and 1133-97 dated 3 September 1997), as
it appears in the financial statements of those former
municipalities for the fiscal year preceding the year
during which this Order in Council comes into force.

11. If section 10 applies, the portion of the subsidy
paid by the Government under the Programme d’aide
financière au regroupement municipal (PAFREM) re-
lated to the first year of the amalgamation, less the
expenditures recognized by the council as resulting from
the amalgamation and directly financed by that portion
of the subsidy, shall constitute a reserve to be deposited
into the general fund of the new town for the first fiscal
year in which the new town does not apply separate
budgets.

12. The terms and conditions for apportioning the
cost of shared services provided for in intermunicipal
agreements in effect prior to the coming into force of
this Order in Council shall continue to apply until the

end of the last fiscal year for which the former munici-
palities adopted separate budgets.

13. The working fund of each of the former munici-
palities shall be abolished at the end of the last fiscal
year for which the former municipalities adopted sepa-
rate budgets. The amount of the fund that is not commit-
ted on that date shall be added to the surplus accumu-
lated on behalf of each of the former municipalities and
dealt with in accordance with section 14.

The council of the new town may, if deemed appro-
priate, constitute a new working fund in accordance
with the law.

14. Any surplus accumulated on behalf of a former
municipality at the end of the last fiscal year for which
the former municipalities adopted separate budgets shall
be used in the following manner:

(a) $104 600 shall be deducted from the surplus accu-
mulated on behalf of the former Ville de Princeville and
$72 500 shall be deducted from the surplus accumulated
on behalf of the former Paroisse de Princeville; those
amounts shall be deposited into the general fund of the
new town. If the surplus accumulated on behalf of a
former municipality is insufficient to allow for the pay-
ment of its contribution to the general fund, a special
real estate tax shall be imposed on all the taxable im-
movables in the sector made up of the territory of that
former municipality in order to make up the difference;

(b) any balance shall be used for the benefit of
ratepayers in the sector made up of the territory of the
former municipality on whose behalf the surplus was
accumulated. It may be used to carry out public works in
the sector, to reduce the taxes applicable to all the im-
movables in that sector or to repay its debts.

15. Any deficit accumulated on behalf of a former
municipality at the end of the last fiscal year for which
the former municipalities adopted separate budgets shall
remain charged to all the taxable immovables in the
sector made up of the territory of that former municipal-
ity.

16. The share payable to the Société québécoise
d’assainissement des eaux by the former Ville de
Princeville shall be charged to the users of the sewer
system in the new town; it shall be paid by means of a
compensation rate to be fixed annually by the new town.

17. Repayment in principal and interest of the loan
made under By-law 466-91 adopted by the former Ville
de Princeville shall become, in a proportion of 40.8 %,
charged to all the users of the waterworks and sewer
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system of the new town and, in a proportion of 59.2 %,
charged to all the taxable immovables in the sector made
up of the territory of the former Ville de Princeville. The
taxation clause provided for in that by-law shall be
consequently amended.

The portion charged to all the users of the waterworks
and sewer system of the new town shall be repaid by
means of a compensation rate that the council shall fix
annually. The council may amend the taxation clause for
that portion of the by-law in accordance with the law, if
it orders works to extend the systems.

A special tax shall be imposed and levied on all the
taxable immovables in the sector made up of the terri-
tory of the former Ville de Princeville on the basis of
their value as it appears on the assessment role in effect
each year, to cover the portion of the by-law which
remains charged to the sector made up of the territory of
that former town. If the new town decides to amend the
taxation clause of the by-law in accordance with the
law, for the portion charged to that sector, the amend-
ments may affect the taxable immovables in that sector
only.

18. Notwithstanding section 17, the annual repayment
of the instalments in principal and interest of all loans
made under by-laws adopted by a former municipality
before the coming into force of this Order in Council
shall remain charged to the sector made up of the terri-
tory of the former municipality that contracted them, in
accordance with the taxation clauses in those by-laws. If
the new town decides to amend the taxation clauses of
those by-laws in accordance with the law, those amend-
ments may affect the taxable immovables in that sector
only.

19. Any debt or gain that may result from legal pro-
ceedings, for an act performed by a former municipality,
shall remain charged or credited to all the taxable im-
movables in the sector made up of the territory of that
former municipality.

20. The second sentence of the second paragraph and
the third and fourth paragraphs of section 126, the second
paragraph of section 127, sections 128 to 133, the second
and third paragraphs of section 134 and sections 135 to
137 of the Act respecting land use planning and develop-
ment (R.S.Q., c. A-19.1) do not apply to a by-law adopted
by the new town in order to replace all the zoning and
subdivision by-laws applicable to its territory by, respec-
tively, a new zoning by-law and a new subdivision by-
law applicable to the whole territory of the new town,
provided that such a by-law comes into force within four
years of the coming into force of this Order in Council.

Such a by-law must be approved, in accordance with
the Act respecting elections and referendums in munici-
palities, by the qualified voters of the whole territory of
the new town.

21. A municipal housing bureau shall be incorporated
under the name of “Office municipal d’habitation de la
Ville de Princeville”.

That municipal bureau shall replace to the municipal
housing bureau of the former Ville de Princeville, which is
dissolved. The third and fourth paragraphs of section 58 of
the Act respecting the Société d’habitation du Québec
(R.S.Q., c. S-8) amended by section 273 of chapter 40 of
the Statutes of 1999, apply to the municipal housing
bureau of the new town as if it had been incorporated by
letters patent under section 57 of that Act, also amended
by section 273.

The members of the bureau shall be the members of
the municipal housing bureau of the former Ville de
Princeville.

22. All the movable and immovable property belong-
ing to each of the former municipalities shall become
the property of the new town.

Notwithstanding the foregoing, the proceeds of the
sale of land from the land reserve of the former Ville de
Princeville shall be used for the exclusive benefit of the
ratepayers in the sector made up of the territory of that
former municipality up to the amount of the expenses
incurred by that former municipality to acquire and
develop those lands (waterworks, sewers and infrastruc-
ture). Any balance of the proceeds of the sale of land
shall be deposited into the general fund of the new town.

Any amounts used to the benefit of the former mu-
nicipality under the second paragraph may be used to
carry out public works in the sector made up of the
territory of that former municipality, to reduce the taxes
applicable to all the taxable immovables in the former
municipality or to repay its debts.

23. The new town may impose a business tax in re-
spect of business establishments in the sector made up
of the territory of the former Paroisse de Princeville at a
different rate than that which applies in the sector made
up of the territory of the former Ville de Princeville.

Standardization of those rates shall be made over a
period of five years following the coming into force of
this Order in Council. The difference between the rates
shall be made up at the rate of one fifth of the difference
annually.
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24. For each of the first seven fiscal years following
the coming into force of this Order in Council, a general
real estate tax credit shall be granted to all the taxable
immovables of the sector made up of the territory of the
former Paroisse de Princeville; that credit shall be calcu-
lated according to the following rates:

First year: $0.20 per $100 of assessment

Second year: $0.20 per $100 of assessment

Third year: $0.20 per $100 of assessment

Fourth year: $0.16 per $100 of assessment

Fifth year: $0.12 per $100 of assessment

Sixth year: $0.08 per $100 of assessment

Seventh year: $0.04 per $100 of assessment

25. For each of the first seven fiscal years following
the coming into force of this Order in Council, a com-
pensation rate reduction shall be granted to the users of
the sewer system of the sector made up of the territory of
the former Paroisse de Princeville; the amount of the
reduction is as follows:

First year: $70

Second year: $70

Third year: $70

Fourth year: $56

Fifth year: $42

Sixth year: $28

Seventh year: $14

26. In addition to works that may be paid for by
specific government subsidies other than the financial
aid paid by the Government to take charge of the local
road system, an annual amount of $336 300 shall be
dedicated to improving the road system of the sector
made up of the territory of the former Paroisse de
Princeville during the first five years following the com-
ing into force of this Order in Council; the portion of the
costs of capital expenditures representing an amount of
$300 000 shall be charged to all the taxable immovables
of the new town; the balance of $36 300 shall be charged
to all the taxable immovables in the sector made up of
the territory of the former Paroisse de Princeville.

27. The Régie intermunicipale des loisirs de Princeville
and the Régie intermunicipale d’incendie de Princeville
shall be dissolved at the end of the last fiscal year for
which the former municipalities adopted separate bud-
gets.

28. This Order in Council comes into force on the
date of its publication in the Gazette officielle du Québec.

MICHEL NOËL DE TILLY ,
Clerk of the Conseil exécutif

OFFICIAL DESCRIPTION OF THE LIMITS OF THE
TERRITORY OF THE NEW VILLE DE PRINCEVILLE,
IN THE MUNICIPALITÉ RÉGIONALE DE COMTÉ
DE L’ÉRABLE

The current territory of Paroisse de Princeville and
Ville de Princeville, in the Municipalité régionale de
comté de L’Érable, comprising in reference to the
cadastres of Canton de Stanfold and Village de
Princeville, the lots or parts thereof and their present and
future subdivisions, as well as the roads, routes, streets,
railway rights-of-way, islands, lakes, watercourses or
parts thereof, the whole included within the limits de-
scribed hereafter, namely: starting from the point of
intersection of the centre line of Rivière Bécancour with
a perpendicular line to the southeast bank of the said
river and whose point of origin is the northern extremity
of the eastern line of lot 13 of Rang 1 of the cadastre of
Canton de Stanfold: thence, successively, the following
lines and demarcations: southeasterly, the said perpen-
dicular line to the southeast bank of the said river; in
reference to the aforementioned cadastre, southerly, the
eastern line of lot 13 of ranges 1, 2 and 3, that line
extended across Rivière Bourbon that it meets; north-
easterly, part of the dividing line between ranges 4 and 3
to the eastern line of lot 11 of Rang 4; southerly, the
eastern line of lot 11 of ranges 4 and 5; northeasterly,
part of the dividing line between ranges 6 and 5 to the
eastern line of lot 5A of Rang 6, that line crossing
Rivière Blanche that it meets; southerly, the eastern line
of the said lot, that line crossing Chemin 6e Rang Ouest
that it meets; northeasterly, part of the dividing line
between ranges 7 and 6 to the eastern line of lot 3A of
Rang 7; southerly, the eastern line of the said lot; north-
easterly, part of the dividing line between ranges 8 and 7
to the eastern line of the cadastre of Canton de Stanfold,
that line crossing Ruisseau Pellerin that it meets; south-
erly, successively, part of the eastern line of the said
cadastre to the apex of the southeastern angle of lot 1A
of Rang 12 of the said cadastre then its extension to the
southeast side of the right-of-way of Chemin des Pointes
(shown in the original), that line crossing the disused
railway right-of-way (lot 454 of the cadastre of
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Municipalité de Somerset-Sud), Route 116, 10e Rang
Est and 11e Rang Est roads and Ruisseau des Aulnes that
it meets; southwesterly, successively, the southeast side
of the right-of-way of Chemin des Pointes (shown in the
original) limiting to the southeast lots 1A, 1B, 1C, 1D,
2A, 2B, 2C, 3A, 3B, 3C and 3E of Rang 12 of the
cadastre of Canton de Stanfold then part of the south-
eastern line of the said cadastre to the western line of
lot 16C of Rang 12 of the said cadastre, that line crossing
Rivière Bulstrode, Route 263 and Route Boisvert and
Rivière L’Abbé that it meets; in reference to that cadastre,
northerly, the western line of the said lot, that line ex-
tended across Route 116 and the disused railway right-
of-way that it meets; southwesterly, part of the dividing
line between ranges 11 and 12 to the western line of
lot 23D of Rang 11, that line crossing Route de l’Aéroport
and Rivière Bulstrode that it meets; northerly, the west-
ern line of the said lot and its extension to the southeast-
ern line of lot 23F of Rang 10; southwesterly, successively,
part of the southeastern line of lot 23F and the southeastern
line of lots 24A, 24B and 24C, all of Rang 10; northerly,
the western line of lot 24C of the said range, that line
extended across Chemin 10e Rang Ouest that it meets;
southwesterly, part of the dividing line between ranges 9
and 10 to the western line of lot 25B of Rang 9; north-
erly, the western line of the said lot, that line crossing
Rivière Noire that it meets; northeasterly, part of the
dividing line between ranges 9 and 8 to the western line
of lot 24D of Rang 8; northerly, the western line of the
said lot, that line extended across Chemin 8e Rang Ouest
that it meets; northeasterly, part of the dividing line
between ranges 8 and 7 to the western line of lot 23B of
Rang 7; northerly, the western line of the said lot;
northeasterly, part of the dividing line between ranges 7
and 6 to the western line of lot 21B of Rang 6; northerly,
successively, the western line of lot 21B of Rang 6, that
line crossing Petit Ruisseau Perreault and Chemin 6e

Rang Ouest that it meets, then the western line of lot 21
of Rang 5; southwesterly, part of the dividing line be-
tween ranges 4 and 5 to the western line of lot 22A of
Rang 4; northerly, the western line of the said lot, that
line crossing Rivière Blanche that it meets; southwest-
erly, part of the dividing line between ranges 3 and 4 to
the western line of lot 23A of Rang 3; northerly, the
western line of the said lot; southwesterly, part of the
dividing line between ranges 2 and 3 to the dividing line
between the cadastres of Canton de Stanfold and Canton
de Bulstrode; northerly, part of the dividing line be-
tween the said cadastres and its extension to the centre
line of Rivière Bécancour, that line crossing route 165
and extended across Route Saint-Louis that it meets;
finally, in a general northeasterly direction, the centre
line of the said river upstream and to the right of all the
islands making up the cadastre of Canton de Blandford
to the starting point.

Those limits define the territory of the new Ville de
Princeville in the Municipalité régionale de comté de
L’Érable.

Ministère des Ressources naturelles
Direction de l’information foncière sur le territoire public
Division de l’arpentage foncier

Charlesbourg, 18 November 1999

Prepared by: JEAN-PIERRE LACROIX,
Land surveyor

P-207/1
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Gouvernement du Québec

O.C. 105-2000, 9 February 2000
An Act respecting municipal territorial organization
(R.S.Q., c. O-9)

Correction to the amalgamation order constituting
Municipalité d’Oka

WHEREAS Order in Council 950-99 respecting the
amalgamation of Municipalité d’Oka and Paroisse d’Oka
was made on 25 August 1999;

WHEREAS an error in writing appears on that Order in
Council;

WHEREAS section 214.2 of the Act respecting munici-
pal territorial organization (R.S.Q., c. O-9) provides that
the Government is allowed to correct that error;

IT IS ORDERED, therefore, upon the recommendation
of the Minister of Municipal Affairs and Greater
Montréal:

THAT section 21 of the purview of Order in Council
950-99 dated 25 August 1999 respecting the amalgam-
ation of Municipalité d’Oka and Paroisse d’Oka be
amended by substituting the number “246” for the num-
ber “146” in the first sentence.

MICHEL NOËL DE TILLY ,
Clerk of the Conseil exécutif
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Notices

Notice
Ecological Reserves Act
(R.S.Q., c. R-26.1, s. 2)

Mont-Saint-Pierre ecological reserve
— Creation

Notification is hereby given in accordance with sec-
tion 2 of the Ecological Reserves Act that the Minister
of the Environment intends to propose to the govern-
ment of Québec the establishment of the Mont-Saint-
Pierre Ecological Reserve within the Denis-Riverin
regional county municipality.

Specifically, the proposed reserve of nearly 643 hect-
ares comprises part of lots 76 to 83 inclusively, lots 84
to 90, lots 91-1, 92-1, 93-1, 94-1, 95-4, 96-2, 97-3 and
98-4, part of lots 95-1, 95-2, 95-3, 96-1, 99-4, as well as
part of lot 117 of the Saint-Maxime-du-Mont-Louis town
cadastre in the municipality of Mont-Saint-Pierre.

Any interested party may, within 30 days, communi-
cate to the Minister of the Environment, Mr. Paul Bégin,
his point of view on the subject at 675, boulevard René-
Lévesque Est, 30e étage, Québec (Québec) G1R 5V7.

DIANE JEAN,
Deputy Minister
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